AGENDA
ATHLETIC COMMITTEE
BOARD OF SUPERVISORS FOR THE
UNIVERSITY OF LOUISIANA SYSTEM
*10:50 a.m., Thursday, June 21, 2018**
Room 100, “Louisiana Purchase Room”
Claiborne Conference Center
1201 North Third Street
Baton Rouge, Louisiana

MEMBERS:
Dr. John Condos, Chair
Mr. Virgil Robinson, Jr., Vice Chair
Dr. Pamela Egan
Mr. Shawn Murphy
Ms. Elizabeth Pierre
Mr. Mark Romero
A. Call to Order
B. Roll Call
C. Consent Agenda:
Board Agenda Item G.1.

Grambling State University’s request for approval of a contract with Mr. Broderick
Fobbs, Head Football Coach, effective July 1, 2018.

Board Agenda Item G.2.

Louisiana Tech University’s request for approval of a contract with Mr. Matthew Aaron
Terry, Head Men’s Golf Coach, effective August 1, 2017.

Board Agenda Item G.3.

McNeese State University’s request for approval of a contract with Ms. Helena Besovic,
Head Women’s Tennis Coach, effective July 1, 2018.

Board Agenda Item G .4.

McNeese State University’s request for approval of a contract with Mr. Andrew A. Burk,
Jr., Head Men’s Golf Coach, effective July 1, 2018.

**  Executive Session, pursuant to R.S. 42:17, may be required.
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Board Agenda Item G.5.

McNeese State University’s request for approval of a contract with Mr. Andrew
Fitzgerald, Head Women’s Soccer Coach, effective July 1, 2018.

Board Agenda Item G.6.

McNeese State University’s request for approval of a contract with Ms. Ashleigh M.
Fitzgerald, Head Women's Volleyball Coach, effective July 1, 2018.

Board Agenda Item G.7.

McNeese State University’s request for approval of a contract with Mr. Michael E. Fluty,
Head Women’s Golf Coach, effective July 1, 2018.

Board Agenda Item G.8.

McNeese State University’s request for approval of a contract with Mr. Brendon James
Gilroy, Head Men/Women’s Track Coach, effective July 1, 2018.

Board Agenda Item G.9.

Nicholls State University’s request for approval of a contract with Mr. James Austin
Claunch, Head Men’s Basketball Coach, effective March 29, 2018.

Board Agenda Item G.10.

Northwestern State University’s request for approval of a contract with Mr. Jared Myatt,
Head Strength and Conditioning Coach, effective April 2, 2018.

Board Agenda Item G.11.
Northwestern State University’s request for approval of an amendment to a contractual
agreement with Mr. Mike McConathy, Head Men’s Basketball Coach, effective May 1,
2018.

Board Agenda Item G.12.

Southeastern Louisiana University’s request for approval of a contract with Mr. Jason
Hayes, Head Women’s Tennis Coach, effective June 1, 2018.
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Board Agenda Item G.13.

Southeastern Louisiana University’s request for approval of a contract with Mr. Jay
Ladner, Head Men’s Basketball Coach, effective May 1, 2018.

Board Agenda Item G.14.

Southeastern Louisiana University’s request for approval of a contract with Ms. Ayla
Guzzardo, Head Women’s Basketball Coach, effective May 1, 2018.

Board Agenda Item G.15.

Southeastern Louisiana University’s request for approval of a contract with Mr. Corey
Mistretta, Track and Field Coach, effective April 29, 2018.

Board Agenda Item G.16.

Southeastern Louisiana University’s request for approval of a contract with Mr. Richard
Fremin, Head Softball Coach, effective June 1, 2018.

Board Agenda Item G.17.

University of Louisiana at Lafayette’s request for approval of a contract with Mr.
Michael Desormeaux, Assistant Football Coach, effective January 1, 2018.

Board Agenda Item G.18.

University of Louisiana at Lafayette’s request for approval of a contract with Mr.
Zaccheus Etheridge, Assistant Football Coach, effective January 21, 2018.

Board Agenda Item G.19.
University of Louisiana at Lafayette’s request for approval of a contract with Mr. Mark
Hocke, Head Strength and Conditioning Coach and Associate Head Football Coach,
effective January 1, 2018,

Board Agenda Item G.20.

University of Louisiana at Lafayette’s request for approval of a contract with Mr. Jabbar
Juluke, Assistant Football Coach, effective January 1, 2018.



BOARD OF SUPERVISORS FOR THE
UNIVERSITY OF LOUISIANA SYSTEM

ATHLETIC COMMITTEE

June 21, 2018

Item G.1. Grambling State University’s request for approval of a contract with Mr.
Broderick Lee Fobbs, Head Men’s Football Coach, effective July 1, 2018,

EXECUTIVE SUMMARY

Under the proposed agreement, effective through December 31, 2022, Coach’s annual
salary is $198,000. In addition, Coach will be entitled to an annual supplemental payment from
the Grambling University Foundation of $121,000. Finally, Coach will be entitled to supplemental
compensation for achieving the following benchmarks/goals, which will be paid by GSU from
available auxiliary funds prior to February 28 of the respective contract year:

e APR meeting or exceeding the NCAA benchmark - $15,000
e Black College National Champion - $15,000

o Celebration Bowl Champion - $25,000

o SWAC Championship - $10,000

* Bayou Classic Champion - $7,500

¢ SWAC Coach of the Year - $10,000

o SWAC Division Champion - $5,000

In the event the University terminates the contract without cause, Coach shall be entitled
to one year of the base salary that he would have eamned in the last year of his contract beginning
on the date of termination. In the event the Coach terminates the contract without cause to become
a football coach, Coach shall be liable to the University for 50% of the base salary that he would
have earned in the last year of his contract.

RECOMMENDATION
It is recommended that the following resolution be adopted:

NOVW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the
University of Louisiana System hereby approves Grambling State University's request for
approval of a contract with Mr. Broderick Lee Fobbs, Head Men’s Football Coach, effective July
1, 2018.



CONTRACT OF EMPLOYMENT
HEAD FOOTBALL COACH

STATE OF LOUISIANA
PARISH OF LINCOLN

This agreement is made and entered into on this 1st day of July 2018, between
Grambling State University and through its President, Richard J. Gallot, Jr. and Broderick
Lee Fobbs (hereafter referred to as "COACH"). This agreement is subject to the approval
of the Board of Supervisors of the University of Louisiana System, the management board
for Grambling State University, and therefore the terms and conditions set forth in this
agreement should not be considered a valid contract until approval is provided by the
Board.

1.0 Employment

1.1 The Grambling State University (the "University") does hereby employ
COACH as head football coach and COACH does hereby accept
employment and agrees to perform all of the services pertaining to football
which are required of COACH, as well as, other services as may be
contemplated hereunder, all as prescribed by the University through its’
President and Athletic Director.

1.2  COACH shall be responsible, and shall report, directly to Grambling State
University's Director of Athletics (the "Director”) and shalt confer with the
Director or the Director's designee on ali administrative and technical
matters. COACH shall also be under the general supervision of Grambling
State University's President.

1.3  COACH shall manage and supervise the team and shall perform such other
duties in Grambling State University's athletic program as the Director may
assign.

1.4 COACH agrees to represent Grambling State University positively in public
and private forums and shail not engage in conduct that reflects adversely
on Grambling State University or its athletic programs.

20 Term
2.1 The term of this agreement is for a fixed period commencing on the 1% day
of July, 2018, and terminating without further notice to COACH on the 31st
day of December 2022, unless extended under the terms of this agreement.
2.2 This agreement is renewable solely upon an offer from Grambling State
University and an acceptance by COACH, both of which must be in writing
and signed by the parties and approved by the Board. This agreement in
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no way grants COACH a claim to tenure in employment, nor shall COACH'S
service pursuant to this agreement count in any way toward tenure at
Grambling State University.

3.0 Compensation

3.1 In consideration of COACH'S services and satisfactory performance of
this agreement, the University shall pay COACH a minimum base annual
salary of one-hundred ninety-eight thousand and nine-hundred dollars
($198,900.00) per year for the term of this agreement, payable on a
monthly basis.

3.2 Coach shall also be entitled to receive an annual supplemental payment
from the Grambling University Foundation of one-hundred twenty-one
thousand and one-hundred dollars ($121,000) payable monthly.

3.3 The University does not guarantee amounts due under this contract
beyond the current year of performance. Should the contract be
terminated for any reason, amounts due shall be determined in
accordance with paragraph 11.

3.4 Coach will be entitled to supplemental compensation for achieving the
following benchmarks/goals.

3.4.1 APR meeting or exceeding the Coach
NCAA benchmark! $15,000.00
3.4.2 Black College National Champion $15,000.00
3.4.3 Celebration Bowl Champion $25,000.00
3.4.4 SWAC Championship $10,000.00
3.4.5 Bayou Classic Champion $7,500.00
3.4.6 SWAC Coach of the Year $10,00.00
3.47 SWAC Division Champion $5,000.00

S5 In the event Coach achieves goals 3.4.1, 3.4.2, 3.4.3, or achieves a
regular season record greater than .500, GSU will make available an
amount (*bonus pool”) that coach may use to provide incentive
compensation to his assistant coaches. The bonus pool will be awarded
as follows.

3.5.1 APR—Meeting or exceeding the
NCAA Benchmark $15,000.00
3.5.2 Regular Season Record >.500 $15,000.00
3.5.3 Black College National Champion  $20,000.00
3.5.4 Celebration Bowl Champion $25,000.00
3.5.5 SWAC Championship $20,000.00
3.6  All incentive compensation will be paid by GSU from available auxiliary

funds prior to February 28 of the respective contract year.

1 This shall be based upon the APR score as reported by the NCAA in its annual APR report.
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4.0 Contracts for Broadcast and/or Telecast

4.1

4.2

COACH may host a television/radio show to promote the Grambling State
University Football Team.

It is specifically agreed that in the filming or producing of such television
shows, COACH acts for himself in his private capacity and not as an agent
or employee of the University and that this agreement constitutes merely a
license to use the property and facilities subject to the conditions hereafter
stated.

a) The COACH agrees to pay the University all out-of-pocket costs
incurred by the University in the filming or production of the
television/radio show.

b) Long distance phone calls, University supplies, printing, postage,
University vehicles, etc., will be utilized on a complete University cost
recovery basis.

c) Complete records will be maintained regarding income and
expenditures associated with said television/radio show and
available for verification by University auditors.

d} The COACH agrees to protect, indemnify and save harmless the
University from and against any all expenses, damages, claims,
suits, actions, judgments and costs whatsoever, including
reasonable attorney's fees, arising out of or in any way connected
with any claim or action for property loss, personal injury or death
which arise out of COACH'S gross negligence or willful misconduct
resuiting from said television/radio show.

e) The COACH is an independent contractor during said television
activities and, as a University employee will undertake to observe all
general rules and policies of the University. This paragraph is
designated to assure that nothing be done which is inconsistent with
the maintenance of an educational campus environment and the
character of a State institution which makes its facilities open to
persons without discrimination.

f) The Director of Athletics will be the administrative officer of the
University who will be advised by the COACH of any problems or
questions which may arise out of the television/radio show.

5.0 Camps and Clinics

5.1

5.2

COACH may operate a camp for the teaching of athletic pursuits on the
University property to the end of better utilization of the facilities and with
suitable compensation paid to the University for the use of such facilities.
The use of University facilities will be determined by the availability of those
facilities as established by the University.

It is specifically agreed that in the operation of such camps, COACH acts
for himself in his private capacity and not as an agent or employee of the
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University and that this agreement constitutes merely a license to use the
property and facilities subject to the conditions hereafter siated.

a) Special set-ups or changes in original set-up of facilities will be taken
care of by the COACH with no cost to the University.

b) The COACH agrees to pay the University all out-of-pocket costs
incurred by the University in making the facilities available for the
camps.

¢) The COACH agrees to secure a policy of insurance in a company
approved by the University's Risk Management Office under which
the Board of Supervisors of the University of Louisiana, the
University, its agents and servants, are named as the insured {or as
an additional insured) which provides:

1.0 Workers' Compensation and Employers Liability: Workers'
Compensation limits as required by the Labor Code of the
State of Loulsiana and Employers Liability coverage if
COACH hires any employees to work at such camps or
clinics.

2.0 Comprehensive General Liability: $1,000,000 combined
single limit per occurrence for bodily injury, personal injury and
property damage.

d) The COACH's schedule to conduct such camps will be coordinated
and established by COACH in consultation with the Director of
Athletics.

1.0 COACH shall request annual leave to cover the dates of camp
operations for all University personnel receiving supplemental
compensation to work in camps.

e) Complete records will be maintained regarding income and
expenditures associated with said camp and available for verification
by University auditors.

fy The COACH agrees to protect, indemnify and save harmless the
University from and against any and all expenses, damages, claims,
suits, actions, judgments and costs whatsoever, including
reasonable attorney's fees, arising out of or in any way connected
with any claim or action for property loss, personal injury or death
which arise out of COACH's gross negligence or willful misconduct
during the operation of said camp activities.

g) The COACH is an independent contractor during said camp activities
and, as such, is licensed to use certain facilities of the University.
The COACH, as a University employee, will undertake to observe
and require campers and its staff to conform to the general rules
applicable to the use of University facilities. This paragraph is
designated to assure that nothing be done which is inconsistent with
the maintenance of an educational campus environment and the
character of a State institution which makes its facilities open to
persons without discrimination.
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6.0

7.0

8.0

9.0

h) The Director of Athletics will be the administrative officer of the
University who will be advised by the COACH of any problems or
questions which may arise out of the operation of summer camps.

Employee Benefits

6.1 COACH shall participate in the mandatory benefit plan and be eligible for
optional employee plans as would any other University unclassified
employee.

Outside income- Subject to Compliance with Board Rules

7.1 The COACH shall be authorized to earn other revenue while employed by
the University, but such activities are independent of his University
employment and the University shall have no responsibility for any claims
arising therefrom. COACH shall be entitled to retain revenue generated
from his operation of football camps and/or football clinics in accordance
with University policy relating to camps or clinics conducted by Athletic
Depariment personnel. All outside income will be subject to approval in
accordance with the Board of Supervisors for the University of Louisiana
System policies.

7.2 COACH shall report annually in writing to the President through the Athletic
Director on July 18 all athletic related income from sources outside the
University and the University shalil have reasonable access to all records of
COACH to verify this report (NCAA Constitution Article 11.2.2).

Apparel, Equipment Endorsements

8.1  The University shall receive and then pay to COACH any funds for which
he is responsible in obtaining for the University through his endorsements
of shoe, appare! or equipment manufacturers. The benefit shall not be
considered earned income for the purpose of computation of retirement
benefits and COACH shall be responsible for all applicable taxes.

Compliance with NCAA, Conference and University Rules

9.1  COACH shall abide by the rules and regulations of the NCAA, Conference
and University. If found in violation of NCAA regulations, COACH shall be
subject to disciplinary or corrective action as set forth in the NCAA
enforcement procedures (NCAA Constitution 11.2.1). COACH may be
suspended for a period of time, without pay, or the employment of COACH
may be terminated if COACH is found to be involved in deliberate and
serious violations of NCAA, Conference and University regulations (NCAA
Constitution 11.2.1).

9.2 COACH shall also abide by the State of Louisiana Code of Government
Ethics, University Policy and Regulations, federal laws, other state laws,
and the policies and regulations of the University of Louisiana System. In
public appearances, he shall at all times conduct himself in a manner that
befits a University official and shall always attempt to create goodwill and a
good image for the University.
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10.0 Football Staff

10.1

COACH shall have the authority to select unclassified football personnel
upon autharization by the Athletic Director and approval by the President
and Board of Supervisors for the University of Louisiana System as required
by board policies. COACH shall be responsible to set and oversee the
schedule of footbail games and related activities, as long as such schedules
are approved by the Athletic Director and complies with all University
policies and procedures.

11.0 Termination

1.1

11.2

1.3

11.4

Either party may terminate this agreement without just cause prior to
the expiration of its terms by giving (30) days written notice to the other
party. Prior to termination of COACH, University will obtain approval
from the President of the University of Louisiana System.

In the event the University terminates the Contract, without cause,
COACH shall be entitied to one year of the base salary that he would
have earned in the last year of his contract beginning on the date of
termination.

In the event COACH terminates the Contract without cause to become
a football coach, then, COACH would be liable to the University for
liquidated damages of 50% of the base salary that he would have
earned in the last year of the contract. The liquidated damages shall
be due and payable over six {(6) months in six {(6) equal payments from
the date of termination. If COACH terminates this contract for any
other reason than becoming employed as a football coach including,
without limitation, retirement, health or personal reasons, disability,
employment in another profession, then the COACH shall have no
responsibility, obligation, or liability to the University.

COACH may be terminated by the President taking into account the
recommendation of the Athietic Director at any time for just cause.
Just cause for termination of COACH shall include, but is not limited
to a knowing or willful violation or gross disregard of state or federal
laws, NCAA or Conference regulations or University policies or
procedures; COACH's unreasonable failure to utilize his best efforts
in the fulfillment of his duties as may be reasonably required
hereunder; or behavior that brings the employee into public disrepute,
contempt, scandal, ridicule, or that reflects unfavorably on the
reputation or the high moral or ethical standards of the University.
The university shall have the sole authority to determine whether the
conduct of COACH constitutes cause under this provision although it
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1.5

shall not be exercised arbitrarily, capricious or in a discriminatory
manner. No damages shall be due if termination is for just cause,
COACH may be terminated at any time due to: (1) natural disasters
or other uncontrollable or unforeseen circumstances(force majeure)
preventing the university and/or athletics department from continuing
operations; (2) war or civil insurrection; (3) financial circumstances in
which the University and/or the University of Louisiana System has a
declaration of financial exigency. In the event of a financial exigency,
a termination can be hased on consideration of budgetary restrictions,
and priorities for maintenance of program and services and, COACH
will receive six (6) months notice of termination or six (6) months
regular pay in lieu of such notice. In all other circumstances under
this paragraph COACH will receive thirly days notice or thirly days
compensation in lieu of such notice. All compensation, including
salary, benefits, and othet remuneration incidental to employment,
cease upon termination,

s o | x/u K/

Blotlerlck Lee Fobbs Richard J. Gallot, J}
FHead Football Coach President
Grambllng State University Grambling State Univelsily
G
T Lacd %
Paul Bry ny ) AR David Aubrey/
Director of.Athletics Chairman
Grambling State University Grambling University Foundation

Approved by the Board of Supervisors of the University of Louisiana Sysiem at its
meeting on the day of , 2018,

PRESIDENT-BOARD OF SUPERVISORS
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BOARD OF SUPERVISORS FOR THE
UNIVERSITY OF LOUISIANA SYSTEM

ATHLETIC COMMITTEE

June 21, 2018

Item G.2. Louisiana Tech University’s request for approval of a contract with Mr. Matthew
Aaron Terry, Head Men’s Golf Coach, effective August 1, 2017.

EXECUTIVE SUMMARY

This agreement is for the period from August 1, 2017, through July 31, 2022, During this
period, Coach’s annual salary is $60,000. The Louisiana Tech University Foundation shall pay
Coach the sum of $20,000 annually for his role in the Louisiana Tech Radio Network and for
Coach’s role as a fundraiser for Louisiana Tech Athletics and Louisiana Tech Golf.

In addition, the Louisiana Tech University Foundation will pay Coach the following annual
performance incentives as salary supplements:

* $15,000 for being named National Coach of the Year;
o $5,000 supplemental payment(s) for the following:
o Conference tournament team champion;
o Conference Coach of the Year;
o NCAA team tournament participation;
o NCAA team tournament finals.
e $1,000 supplemental payment for the following: if the team does not participate in the
NCAA team tournament, then Coach may earn this supplement per player participating
as an individual in the NCAA Tournament.

Such salary supplements are cumulative and cannot exceed $25,000.

If the University terminates this agreement without cause, the Louisiana Tech University
Foundation shall pay liquidated damages to Coach equal to the guaranteed compensation for the
remainder of the term of the contract as detailed in the contract. The Foundation’s obligation to
pay Coach’s guaranteed compensation for the remainder of the term of the contract shall be subject
to Coach’s duty to mitigate his damages.

If Coach terminates the contract without cause, he will be liable to the Foundation for the
following amounts:

» If prior to July 1, 2018, Coach shall be liable to the Foundation for liquidated damages
in the amount of $80,000;



Executive Summary
June 21, 2018
Page 2

e Ifprior to July 1, 2019, Coach shall be liable to the Foundation for liquidated damages

in the amount of $40,000;

o If prior to July 1, 2020, Coach shall be liable to the Foundation for liquidated damages
in the amount of $20,000;

e Ifprior to July 1, 2021, Coach shall be liable to the Foundation for liquidated damages
in the amount of $10,000.

The University and the Louisiana Tech University Foundation signed this joint agreement
with Coach.

RECOMMENDATION
It is recommended that the following resolution be adopted:
NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the

University of Louisiana System hereby approves Louisiana Tech University s request for approval
of a contract with Mr. Matthew Aaron Terry, Head Men’s Golf Coach, effective August 1, 2017,
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LOUISIANA TECH
UNIVERSITY

OFFICE OF THE PRESIDENT RE c E EV E D

MAY 3 0 2018

May 25,2018 UNIVERSITY OF
LOUISIANA SYSTEM

LADIES AND GENTLEMEN OF THE BOARD OF SUPERVISORS FOR THE UNIVERSITY
OF LOUISIANA SYSTEM:

I am pleased to submit for the Board’s approval the Contract of Employment between Louisiana
Tech University and Matthew Aaron Terry, who was hired as the head golf coach for a five-year
term commencing August 1, 2017 and ending on July 31, 2022. Louisiana Tech University has
agreed to pay Coach Terry a base annual salary of $60,000; the Louisiana Tech University
Foundation has agreed to pay the sum of $20,000 annually for Coach’s role in the Louisiana
Tech Radio Network and for Coach’s role as a fundraiser for Louisiana Tech Athletics and
Louisiana Tech Golf. Additional performance incentives are included as well. [ hope you will
find the Contract of Employment in proper order, and that after thorough review, the Board will

approve the Contract of Employment between Louisiana Tech University and Matthew Aaron

Terry.
Sinceggly,
i
Lesl’ K. Guice
President
jr
attachment

A MEMBER OF THE UNIVERSITY OF LOUISIANA S5YSTEM

P.O. BOX 3168 + RUSTON, LA 71272-0001 = TEL: (318) 257-3785 = FAX:(318) 257-2928
AN EQUAL OPPORTUNITY UNIVERSITY




CONTRACT OF EMPLOYMENT:

MEN’S GOLF HEAD COACH
STATE OF LOUISIANA
PARISH OF LINCOLN
This agreement is made and entered into on this l;gf_'h day of
Ab( \\ , 2018, and shall have retroactive effect to August 1, 2017, between
\

Louisiana Tech University (hereinafter referred to as “UNIVERSITY™) and through its
President, Dr. Leslie K. Guice, and Matthew Aaron Terry (hereinafter referred to as “COACH™).
This agreement is subject to the approval of the Board of Supervisors of the University of
Louisiana System (hercinafter referred to as “BOARD”), the management board for Louisiana
Tech University. The terms and conditions set forth in this Contract of Employment are not
binding upon the parties until approval of the BOARD is obtained. Louisiana Tech University
Foundation, Inc. (hereinafter referred to as “FOUNDATION™) joins in this agreement consenting
to the obligations incurred by the FOUNDATION. This single Contract of Employment shall
become the agreement between the parties supplanting all previous contracts and/or memoranda

of understanding.

EMPLOYMENT OF MEN’S GOLF HEAD COACH

1.0 Employment

1.1~ The UNIVERSITY does hereby employ COACH as men’s golf head coach, and
COACH does hereby accept employment and agrees to perform all of the services pertaining to
the men’s golf program which are reasonably required of COACH, as well as, other services as
may be reasonably contemplated hereunder, all as reasonably prescribed by the UNIVERSITY
through its President and Director of Athletics.

1.2 COACH shall be responsible, and shall report, directly to the UNIVERSITY’S

Director of Athletics and shall confer with the Director of Athletics or the Director’s designee on

1



all administrative and technical matters. COACH shall also be under the general supervision of
UNIVERSITY President.

1.3 COACH shall supervise and manage the men’s golf team and shall perform such
other duties for the UNIVERSITY’S athletic program as the Director of Athletics may
reasonably assign, provided such other services are consistent with the services and duties of an
NCAA Division 1-A men’s goif head coach.

1.4 COACH agrees to represent the UNIVERSITY positively in public and private
forums and shall not engage in conduct that reflects adversely on the UNIVERSITY or its
athletic programs.

2.0 Term

2.1 The term of this agreement is for a fixed period commencing August 1, 2017, and
ending on July 31, 2022.

2.2 This agrecment is renewable solely upon an offer from UNIVERSITY and
acceptance by COACH, both of which must be in writing, signed by the parties and approved by
the BOARD. This agreement does not grant COACH a claim to tenure in employment, nor shall
COACH'’s service pursuant to this agreement count in any way toward tenure at UNIVERSITY.

2.3 This agreement may be amended or extended at any time during the period of this
contract by mutual signed agreement of both parties and approval by the BOARD.

3.0 Compensation

3.1 In consideration of COACH’S services and satisfactory performance of this
agreement, UNIVERSITY shall pay COACH a base annual salary of $60,000.00 for the term of
this agreement, payable on a monthly basis.

3.2 FOUNDATION through its athletic funds shall pay COACH the sum of



$20,000.00 annually, to be made in equal monthly payments during the period of this agreement
for COACH’s role in the Louisiana Tech Radio Network and for COACH’s role as a fundraiser
for Louisiana Tech Athletics and Louisiana Tech Men’s Golf.

3.3 COACH accepts his role with the FOUNDATION as an independent contractor
and agrees that the services provided pursuant to that role are in his capacity as an independent
contractor, not an agent or employee of the UNIVERSITY or the FOUNDATION. Payments
made to COACH from FOUNDATION shall not be considered earned income for the purpose of
computation of retirement benefits. No withholdings will be made from these payments, and
COACH shall be responsible for all applicable taxes. The FOUNDATION will issuc the
appropriate informational return to COACH and to the Internal Revenue Service and provide a
copy to the UNIVERSITY,

34  Payment from FOUNDATION is contingent upon COACH making reasonable
efforts to promote the radio broadcast and making rcasonable efforts to increase funding for
Louisiana Tech Athletics and Louisiana Tech Men's Golf. COACH shall not unreasonably
refuse to personally contact sponsors, potential sponsors, donors and/or potential donors to
generate or increase revenues provided such requests do not interfere with COACH’S coaching
duties.

3.5  COACH shall not appear on any television or radio program or advertisement not
authorized by the UNIVERSITY without the prior written approval of the UNIVERSITY, such
approval not to be unreasonably withheld, except routine news media interviews for which no
compensation is received. COACH may appear on television or radio programs not in conflict
with pre-game, post-game or coach’s shows with prior written approval of the UNIVERSITY,

such approval not be unreasonably withheld.



4.0 Employee Benefits
UNIVERSITY will providle COACH the opportunity to participate in benefit plans
including health insurance, dental insurance, retirement, disability, and/or life insurance on a
basis consistent with other UNIVERSITY employees of a similar status. Such benefits will be
based upon COACH’s base annual salary as provided by UNIVERSITY, as defined in Paragraph
3.1
5.0 Performance Incentives — Athletic Performance Goals
5.1 [n recognition of exemplary performance and the additional work that is required
for post-season games and events and as an incentive for COACH to achieve the goals described
below, and since such additional work generally results in an influx of private gifts to the
FOUNDATION, the FOUNDATION agrees within sixty (60) days after the game or event to
pay to COACH the following supplemental payments:
Any, some, or all of the following accomplishments shall entitle COACH to
supplemental payments of the following amounts:
% $15,000 supplemental payment for the following:
. National coach of the year.
% $5,000 supplemental payment(s) for the following:
1. Conference tournament team champion;
2. Conference coach of the year;
3. NCAA team tournament participation;
4. NCAA team tournament finals.
<+ $1,000 supplemental payment(s) for the following:

1. If the team does not participate in the NCAA team tournament, then COACH



may earn this supplement per player participating as an individual in the
NCAA Tournament,

The supplemental payments described above are capped at $25,000.

5.2 In recognition of exemplary performance and the additional work that is required
to ensure that his student athletes excel academically as well as athletically, and as an incentive
for COACH to achieve the goal described below, UNIVERSITY and/or the FOUNDATION, and
if from the FOUNDATION, then solely from the athletic funds held by the FOUNDATION,
agree within sixty (60) days after the official reporting of results by the NCAA to pay to
COACH a supplemental payment of $2,500.00 if the golf team achieves a multi-year APR Rate
of greater than or equal to 970.

Supplemental payments for exemplary APR Rates shall terminate effective with
COACH’s employment with UNIVERSITY, except for such amounts already earned but not yet
paid.

5.3 Any supplemental payment earned pursuant to this section shall be payable within
60 days of earning from the FOUNDATION, solely from the athletic funds held by the
FOUNDATION. Supplemental payments made to COACH from FOUNDATION shall not be
considered earned income for the purpose of computation of retirement benefits. No
withholdings will be made from these payments, and COACH shall be responsible for all
applicable taxes. The FOUNDATION will issue the appropriate informational return to COACH
and to the Internal Revenue Service and provide a copy to the UNIVERSITY.

6.0  Camps and Clinics
6.1 COACH may operate a camp for the teaching of athletic pursuits on

UNIVERSITY



property to the end of better utilization of the facilities and with suitable compensation paid to
UNIVERSITY for the use of such facilities. The use of UNIVERSITY facilities will be
determined by the availability of those facilities as established by the UNIVERSITY, provided,
however that COACH shall have first priority of use of said facilities if the facilities are available
at the time COACH requests said use.

6.2 Ttis specifically agreed that in the operation of such camps, COACH acts for
himself in his private capacity and not as an agent or employee of the UNIVERSITY and that
this agreement constitutes merely a license to use the property and facilities subject to the
conditions set forth in the athletic department camp policy or adopted by the UNIVERSITY
President and Athletics Council. COACH agrees to protect, indemnify and save harmless the
UNIVERSITY from and against any and all expenses, damages, claims, suits, actions, judgments
and costs whatsoever, including reasonable attorney’s fees, arising out of or in any way
connected with any claim or action for property loss, personal injury or death during the
operation of said camp activities. COACH is an independent contractor during said camp
activities and, as such, is licensed to use certain facilities of the UNIVERSITY. COACH, as a
UNIVERSITY employee, will undertake to observe and require campers and its staff to conform
to the general rules applicable to the use of UNIVERSITY facilities. This paragraph is
designated to assure that nothing be done which is inconsistent with the maintenance of an
educational campus environment and the character of a State institution which makes its
facilities open to persons without discrimination,

7.0 Shoe, Apparel, and/or Equipment Contracts
In the course of COACH’s official duties, COACH shall, as determined by the

UNIVERSITY, use the shoes, apparel, and/or equipment of the companies with which the

6



UNIVERSITY has contracted for athletic supplies. Further, COACH, in his capacity as a
representative of the Athletic Department, may be directed to endorse, consult, or provide other
services for shoe, apparel, and/ or equipment companies. COACH shall make all reasonable
efforts to be available as a consultant to shoe, apparel, and/or equipment companies as
determined by the Director of Athletics. COACH’s consulting duties may include, but are not
limited to, providing written or oral feedback concerning the design or performance of products
supplied to COACH and his team. Consultation is upon the UNIVERSITY s reasonable request
and is subject to timely notice and availability of COACH. Compensation for outside services
provided by COACH to athletic shoe, apparel, or equipment companies shall be paid by such
companies. COACH’s services to the company shall be separate from the services COACH will
provide in the course of COACH’s official duties for the UNIVERSITY. Payments to COACH
for outside services provided by COACH to athletic shoe, apparel, and/or equipment companies
shall be subject to Paragraph 8.0 of this contract.

8.0  Outside Income-Subject to Compliance with Board Rules

8.1 COACH shall be prohibited from receiving athletically related benefits or
compensation other than as previously described herein from any other source without prior
written consent of UNIVERSITY, such consent not to be unreasonably withheld.

8.2 COACH shall be authorized to earmn other revenue while employed by the
UNIVERSITY, but such activities are independent of his UNIVERSITY employment, and the
UNIVERSITY shall have no responsibility for any claims arising therefrom. COACH shall be
entitled to retain revenue generated from his operation of golf camps and/or golf clinics in
accordance with UNIVERSITY policy relating to camps or clinics conducted by Athletic

Department personnel. All outside income will be subject to approval in accordance with the



Board of Supervisors for the University of Louisiana System policies, such approval not to be
unreasonably withheld.

8.3 COACH shall report annually in writing to the President on or before July 1+ all
athletically related income from sources outside the UNIVERSITY including, but not limited to,
income from annuities, sports camps, housing benefits, complimentary ticket sales, television
and radio programs and endorsement or consultation contracts with athletic shoe, apparel or
equipment manufacturers or sellers, and complimentary memberships to social or athletic clubs,
and the UNIVERSITY shall have reasonable access to all records of COACH to verify this
report (NCAA Constitution Article 11.2.2).

9.0 Compliance with NCAA, Conference and University Rules

9.1 COACH shall abide by the rules and regulations of the NCAA, Conference and
UNIVERSITY. If COACH is personally found to be in violation of NCAA regulations, COACH
shall be subject to disciplinary or corrective action as set forth in t