
BOARD OF SUPERVISORS FOR THE 
UNIVERSITY OF LOUISIANA SYSTEM 

 
ACADEMIC AND STUDENT AFFAIRS COMMITTEE 

 
September 3, 2020 

 
 
Item E.1. Grambling State University’s request for approval of a Memorandum of 

Understanding (MOU) with the Charles A. Tindley Accelerated Schools.   
 
 

EXECUTIVE SUMMARY 
 

Grambling State University (GSU) requests approval to enter into a Memorandum of 
Understanding (MOU) with the Charles A. Tindley Accelerated Schools (CATAS), located in 
Indianapolis, Indiana.  In 2004, the Charles A. Tindley Accelerated School launched to provide a 
top-quality, accelerated academic experience to urban youth in a college-preparatory environment. 
Over time, the Tindley experience expanded to include two-elementary schools, Tindley Summit 
Academy and Tindley Genesis Academy, in order to serve children from kindergarten through 12th 
grade.  The purpose of the MOU is to establish an educational partnership between GSU and 
CATAS to provide Dual Enrollment (DE) opportunities to CATAS students.   
 

The proposed MOU identifies general education courses that will be offered; requirements 
that CATAS teachers must meet in order to teach a DE course; cost of enrollment; and other 
specifics regarding textbooks, the learning management system, and collaboration efforts.  Upon 
signature, the proposed MOU will be in force for one (1) year and is renewable on the consent of 
the signatory parties.  A termination clause allows for either party to provide written service of 
notice to the other party 90 days prior to the date of termination.   
 
 

RECOMMENDATION 
 

It is recommended that the following resolution be adopted: 
 

NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 
University of Louisiana System hereby approves Grambling State University’s request for 
approval to enter into a Memorandum of Understanding (MOU) with the Charles A. Tindley 
Accelerated Schools.   



E.1.
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Item E.2. Grambling State University’s request for approval to enter into a Call Me 

MISTER License Agreement with Clemson University Research Foundation.  
 
 

EXECUTIVE SUMMARY 
 

Grambling State University (GSU) requests approval to enter into a Call Me MISTER 
License Agreement with Clemson University Research Foundation (Clemson).  The intent of the 
Agreement is to establish a Call Me MISTER (acronym for Mentors Instructing Students Toward 
Effective Role Models) program on the GSU campus.  This educational program was designed by 
Clemson to increase the pool of available teachers from a broader, more diverse background.  
Grambling would like to establish this program in order to increase the number of male teachers 
from underrepresented groups.   
 
 

RECOMMENDATION 
 

It is recommended that the following resolution be adopted: 
 

NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 
University of Louisiana System hereby approves Grambling State University’s request for 
approval to enter into a Call Me MISTER License Agreement with Clemson University Research 
Foundation.   



E.2.
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Item E.3. Southeastern Louisiana University’s request for approval to offer a Master of 

Science (M.S.) in Population Health Management. 
 
 

EXECUTIVE SUMMARY 
 

Southeastern Louisiana University (SLU) requests approval to offer a Master of Science in 
Population Health Management.  The Letter of Intent was approved by the Board of Supervisors 
for the University of Louisiana System in December 2018 with subsequent approval granted by 
the Louisiana Board of Regents in August 2019.  In accordance with Regents’ Academic Affairs 
Policy 2.05, the graduate-level program proposal was reviewed by an external consultant.  Dr. 
Charles Chima, Program Director and Assistant Professor of Population Health Science, 
University of Mississippi Medical Center, provided an extensive review of the proposed program 
concept and shared feedback that would strengthen the program offering.  In response, the campus 
accordingly adjusted the final proposal.  
 

The proposed graduate program will offer students the opportunity to study the public 
health system, community prevention and wellness, healthcare systems, and develop translational 
research skills to promote the health of populations in a variety of settings.  The degree is targeted 
towards public health officials, clinicians and managers actively engaged in the transformation of 
hospital and health systems to value-based, population-focused care delivery by examining health 
outcomes, patterns of health determinants, and developing policies and interventions.  The 34 
credit hour program, with the core providing an innovative combination of public health and 
healthcare management courses, will be offered 100% online with the curriculum culminating in 
an experiential capstone project to put into practice what is learned in the program.   
 
 New job opportunities are being created to meet the growing need of healthcare’s redesign 
efforts following the implementation of the Affordable Care Act of 2010.  Employment of 
healthcare occupations is projected to grow 18% from 2016 to 2026, much faster than the average 
for all occupations, adding about 2.4 million new jobs nationwide.  It is anticipated that new jobs 
will evolve – with new positions, titles and skill sets – that are only now being realized.  As such, 
clinicians and managers must have new skills and expertise to effectively implement the defined 
goals of population health:  utilization of innovative information technology and behavioral 
management strategies to improve patient outcomes, enhance patient experience, while 
simultaneously reducing healthcare costs.  The program proposed by Southeastern, which would 
be the first of its kind in Lousiana, will produce graduates with the knowledge and expertise 
necessary to meet the rapidly evolving needs and challenges of the healthcare industry.   
 
 The proposed program aligns with Southeastern’s current Bachelor of Science (BS) in 
Health Education and Promotion, BS in Health Systems Management, and other health sciences 
degrees (e.g. Nursing, General Studies, Social Work, Dietetic internship) providing a pathway to 
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graduate education.   The University anticipates an initial cohort of 10 students with that number 
growing to 35 by YR5.  Faculty expertise in Health Information Management, Health Policy, 
Health Systems Management, Epidemiology, Public Health, Health Education and Health 
Management will provide instructional support for the proposed program.  However, two (2) new 
faculty lines (1: YR1 and 1: YR3) will be required for program implementation and sustainability.  
The cost of the proposed program will be offset by tuition which will be a contract rate of $500 
per credit hour.  Faculty will continue to apply for external and internal grants to support the 
acquisition of teaching equipment, funding for travel to professional conferences, and research 
endeavors.   
 
 

RECOMMENDATION 
 

It is recommended that the following resolution be adopted: 
 

NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 
University of Louisiana System hereby approves Southeastern Louisiana University’s request to 
offer a Master of Science (M.S.) in Population Health Management.   



E.3.
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Item E.4. University of Louisiana at Monroe’s request for approval of a Memorandum of 

Understanding (MOU) with Louisiana Delta Community College.   
 
 

EXECUTIVE SUMMARY 
 

The University of Louisiana at Monroe (ULM) requests approval to enter into a 
Memorandum of Understanding (MOU) with Louisiana Delta Community College (LDCC).  The 
proposed MOU will establish a Bridge Program focused on enhancing the transfer process 
between the two institutions.  Such a program will provide the partnership necessary to facilitate 
student access through the respective admissions and registration processes, and academic/career 
counseling throughout a student’s enrollment at LDCC in the Bridge Program.  All components 
of the Bridge Program MOU are limited to the instruction of developmental and General 
Education courses taught by LDCC faculty and that are transferable to ULM.   
 
 

RECOMMENDATION 
 

It is recommended that the following resolution be adopted: 
 

NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 
University of Louisiana System hereby approves the University of Louisiana at Monroe’s request 
for approval of a Memorandum of Understanding (MOU) with Louisiana Delta Community 
College.   



E.4.
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Item E.5. University of Louisiana System’s request for approval of System Universities’ 

2020-21 Promotions in Faculty Rank and Recommendations for Tenure. 
 
 

EXECUTIVE SUMMARY 
 
 Annually each UL System campus submits recommendations for promotions in faculty 
rank and tenure.  This year, 107 faculty members were recommended for promotion in rank, with 
57 faculty members recommended for tenure.   
 

With respect to promotion in rank, 48 faculty members across the UL System were 
recommended for promotion to the rank of Professor and 59 to the rank of Associate Professor. 
Our review suggests that the recommended faculty met all respective guidelines.   
 
 A total of 57 faculty members across the System were recommended for tenure and 
rationales were provided for the 10 faculty members to whom “early” tenure was recommended 
(i.e., before the six-year probationary term).  In these cases, exceptions were considered on the 
basis of outstanding performance and/or early tenure review was a condition of acceptance of 
employment.  Board policy provides for such exceptions.   
 
 

RECOMMENDATION 
 
 It is recommended that the following resolution be adopted: 
 
 NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 
University of Louisiana System hereby approves System Universities’ 2020-21 Promotions in 
Faculty Rank and Recommendations for Tenure. 



E.5. 
 
 
 

UNIVERSITY OF LOUISIANA SYSTEM 
 

Promotions and Tenure 
2020-21 

 
 

  Promotions Tenure 
  To Associate To Professor     

Institutions No. 
% at 
rank No. 

% at 
rank No. 

Tenure 
Rate 

Grambling State University 2    20.8% 5   19.9% 2       46.9% 
Louisiana Tech University 4    26.1% 4   20.5% 6   47.6% 
McNeese State University 5    18.5% 0   22.2% 4   51.0% 
Nicholls State University 3    22.0% 5    14.1% 4  39.4% 
Northwestern State University 11    25.0% 3    20.0% 8  50.0% 
Southeastern Louisiana University 5    18.0% 5    23.0% 5  39.0% 
University of Louisiana at Lafayette 17  21.3% 15   26.2% 20  49.3% 
University of Louisiana at Monroe 8    22.9% 8   21.7%   5   47.0% 
University of New Orleans 4    25.0% 3    31.0% 3   54.0% 

UL System Totals 59  48  57   
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