
BOARD OF SUPERVISORS FOR THE 
UNIVERSITY OF LOUISIANA SYSTEM 

 
ATHLETIC COMMITTEE 

 
June 25, 2020 

 
 
Item G.14. University of Louisiana at Lafayette’s request for approval of a contract with Mr. 

Austin Armstrong, Assistant Football Coach, effective March 6, 2020. 
 
 

EXECUTIVE SUMMARY 
 

Under the proposed agreement effective through January 14, 2022, Coach’s annual salary 
is $100,000.  Achievement Compensation shall be paid from the University of Louisiana at 
Lafayette Foundation accounts in the greater of: 
 

• An amount equal to 25% of one monthly installment of Coach’s base salary if the 
Football Team appears in a non-New Year’s Six Bowl game affiliated with the 
Conference, provided that Coach coaches the Football Team in such Bowl game; or 
 

• An amount equal to one monthly installment of Coach’s base salary if the Football 
Team appears in a New Year’s Six Bowl game, provided that Coach coaches the 
Football Team in such Bowl game. 

 
If the University terminates this agreement without just cause prior to the expiration of its 

term, Coach shall receive a payment equivalent to 75% of the Base Salary remaining to be paid 
under the unexpired term of this contract.  Such liquidated damages payment shall be issued from 
funds provided by the Foundation. 
 

If Coach terminates the contract, Coach shall pay to Foundation:  
 

• 30% of the total Base Salary to be paid under this contract if such termination occurs 
within 120 days from the effective date of this contract; or 
 

• 15% of the total Base Salary to be paid under this contract if such termination occurs 
more than 120 days from the effective date of this contract and prior to the latter of the 
Football Program’s last Conference game or Conference championship game of the 
2021 football season. 

 
The University and the University of Louisiana at Lafayette Foundation each has an 

agreement with the Coach.   
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RECOMMENDATION 
 
 It is recommended that the following resolution be adopted: 
 

NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 
University of Louisiana System hereby approves University of Louisiana at Lafayette’s request for 
approval of a contract with Mr. Austin Armstrong, Assistant Football Coach, effective March 6, 
2020. 



G.14.

































BOARD OF SUPERVISORS FOR THE 
UNIVERSITY OF LOUISIANA SYSTEM 

 
ATHLETIC COMMITTEE 

 
June 25, 2020 

 
 
Item G.15. University of Louisiana at Lafayette’s request for approval of a contract with Mr. 

Robby Discher, Assistant Football Coach, effective March 6, 2020. 
 
 

EXECUTIVE SUMMARY 
 

Under the proposed agreement effective through January 14, 2022, Coach’s annual salary 
is $185,000.  Achievement Compensation shall be paid from the University of Louisiana at 
Lafayette Foundation accounts in the greater of: 
 

• An amount equal to 25% of one monthly installment of Coach’s base salary if the 
Football Team appears in a non-New Year’s Six Bowl game affiliated with the 
Conference, provided that Coach coaches the Football Team in such Bowl game; or 
 

• An amount equal to one monthly installment of Coach’s base salary if the Football 
Team appears in a New Year’s Six Bowl game, provided that Coach coaches the 
Football Team in such Bowl game. 

 
If the University terminates this agreement without just cause prior to the expiration of its 

term, Coach shall receive a payment equivalent to 75% of the Base Salary remaining to be paid 
under the unexpired term of this contract.  Such liquidated damages payment shall be issued from 
funds provided by the Foundation. 
 

If Coach terminates the contract, Coach shall pay to Foundation:  
 

• 30% of the total Base Salary to be paid under this contract if such termination occurs 
within 120 days from the effective date of this contract; or 
 

• 15% of the total Base Salary to be paid under this contract if such termination occurs 
more than 120 days from the effective date of this contract and prior to the latter of the 
Football Program’s last Conference game or Conference championship game of the 
2021 football season. 

 
The University and the University of Louisiana at Lafayette Foundation each has an 

agreement with the Coach.   
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RECOMMENDATION 
 
 It is recommended that the following resolution be adopted: 
 

NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 
University of Louisiana System hereby approves University of Louisiana at Lafayette’s request for 
approval of a contract with Mr. Robby Discher, Assistant Football Coach, effective March 6, 2020. 



G.15.

































BOARD OF SUPERVISORS FOR THE 
UNIVERSITY OF LOUISIANA SYSTEM 

 
ATHLETIC COMMITTEE 

 
June 25, 2020 

 
 
Item G.16. University of Louisiana at Lafayette’s request for approval of the first 

amendment to a contract with Dr. Bryan Maggard, Director of Athletics, effective 
July 1, 2019. 

 
 

EXECUTIVE SUMMARY 
 

The University is requesting the first amendment to a contract with Dr. Bryan Maggard 
effective July 1, 2019.  The amendment extends the contract end date to February 29, 2025, which 
was set to expire on February 28, 2021.  Other notable changes are as follows: 
 

• Except for during each month of the 2020-21 fiscal year, Dr. Maggard shall be provided 
a cell phone allowance of $80 per month. Funds for the cell phone allowance shall be 
provided to the University from the unrestricted athletic funds of the University of 
Louisiana at Lafayette Foundation. 

 
• Changes in Supplemental Compensation: 

o $2,500:  If the average of all teams meets or exceeds a 960 for the NCAA 
Academic Progress Rate.  This section shall not apply during the 2019-20 fiscal 
year, and Dr. Maggard will not be eligible to receive this supplemental 
compensation during this timeframe. 

o $2,500:  If the Graduation Success Rate for student-athletes meets or exceeds 
85%.  This section shall not apply during the 2019-20 fiscal year, and Dr. 
Maggard will not be eligible to receive this supplemental compensation during 
this timeframe. 

o $2,500:  If at least 50% of student-athletes achieve an overall GPA of 3.1 or 
better.  Overall GPA shall be determined annually over the academic year and 
shall include only the Fall and Spring semesters.  This section shall not apply 
during the 2019-20 fiscal year, and Dr. Maggard will not be eligible to receive 
this supplemental compensation during this timeframe. 

 
• In the event Dr. Maggard is terminated without cause, he shall be entitled to receive an 

amount equal to the base salary at the time of termination for the remainder of  the 
term.  The University will only be liable for any salary under this clause for the 
remainder of the then-current fiscal year.  Any balance due and owing beyond the fiscal 
year shall be provided by the University of Louisiana at Lafayette Foundation.  Upon 
such termination, University will have no other obligation to Maggard whatsoever. 
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• In the event of termination without cause, Dr. Maggard agrees to actively seek other 
employment commensurate with his education and experience. In the event he secures 
other comparable employment, which shall include, but not be limited to, a senior 
athletic administrative position at any institution of higher education which is a member 
of the NCAA or for any professional sports team, requiring performance of duties prior 
to the expiration date of the term of this agreement or any extension thereof, the 
compensation due and owing to Dr. Maggard be reduced by the gross earned income 
from the comparable employer. 

 
 

RECOMMENDATION 
 
 It is recommended that the following resolution be adopted: 

 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 

University of Louisiana System hereby approves University of Louisiana at Lafayette’s request for 
approval of the first amendment to a contract with Dr. Bryan Maggard, Director of Athletics, 
effective July 1, 2019. 
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FIRST AMENDMENT TO 
CONTRACT FOR EMPLOYMENT 

DIRECTOR OF ATHLETICS 

STATE OF LOUISIANA 

PARISH OF LAFAYETTE 

THIS FIRST AMENDMENT TO CONTRACT FOR EMPLOYMENT 
(“Amendment”) is made and effective the 1st day of July, 2019 (“Effective Date”), by and between 
the BOARD OF SUPERVISORS FOR THE UNIVERSITY OF LOUISIANA SYSTEM 
(“Board”), a public constitutional corporation organized and existing under the laws of the State 
of Louisiana, acting herein on behalf of the UNIVERSITY OF LOUISIANA AT LAFAYETTE 
(“University”), represented herein by Dr. E. Joseph Savoie, the duly authorized University 
President (“President”); and BRYAN MAGGARD (“Maggard”). The Board and Maggard may be 
collectively referred to herein as the “parties” and each may be referred to individually as a “party.” 
All capitalized terms not defined in this Amendment shall have the same meaning as in the 
Contract. This Amendment is subject to the approval of the Board; therefore the terms and 
conditions set forth in this Amendment shall be considered a valid contract only upon execution 
by the parties and written approval by the Board. 

WITNESSETH 

WHEREAS, University and Maggard entered into a Contract for Employment effective 
March 1, 2017 for Maggard to be employed as University’s Director of Athletics under the terms 
and conditions set forth therein (the “Contract”);  

WHEREAS, pursuant to Section 2 of the Contract, in a letter issued by University 
President to Maggard dated February 8, 2019, University exercised its option to extend the term 
of Contract an additional year, set to expire on February 28, 2021; 

WHEREAS, the parties now desire to extend the term of the Contract further and amend 
the Contract; and 

WHEREAS, the parties wish to make such Amendment effective as of the Effective Date. 

NOW, THEREFORE, in consideration of the covenants made herein which inure to the 
mutual benefit of the parties, and for other good and valuable consideration, the parties hereby 
agree as follows: 

1. Delete Section 2 in its entirety and replace with the following:

Term. This Agreement shall be effective as of March 1, 2017 and shall continue in effect
for a term of eight (8) years, expiring on February 29, 2025, subject to the terms of this
Agreement. This Agreement shall automatically expire if Maggard dies or, if in
conformance with applicable law, he is determined to be unable to perform his essential
duties as described herein. This Agreement is renewable solely at the option of University
and subject to approval by Board; provided, however, that if University continues to accept

G.16.
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Maggard’s services as Director of Athletics after expiration of the aforesaid term without 
execution of a new agreement or an amendment to extend the term of this Agreement, then 
Maggard’s employment as Director of Athletics shall be on a month-to-month 
employment-at-will basis. 

2. Add the following Section 3(p): 

p.  Maggard shall comply with all federal and state laws, as well as all policies, rules, 
regulations, and interpretations of University, Board, the NCAA, and the 
Conference, as now constituted or as may be amended during the Term hereof, 
including:   

i. Implementing education and monitoring programs to ensure all persons 
under Maggard’s supervision comply with the aforesaid laws, policies, 
rules, regulations, and interpretations; and 

ii. Immediately informing University’s Compliance Officer of any suspected 
violation and assisting with the investigation and reporting thereof. 

3. Delete Section 8 in its entirety and replace with the following: 

Cell Phone Allowance.  Except for during each month of the 2020-2021 fiscal year (i.e., 
July 1, 2020 – June 30, 2021), Maggard shall be provided a cell phone allowance of $80.00 
per month. Funds for the cell phone allowance shall be provided to the University from the 
University of Louisiana at Lafayette Foundation, and as such, shall not be considered as 
earnable compensation for the purpose of computation of retirement benefits 

4. Delete Sections 11(a)-(c) in its entirety and replace with the following: 

a. $2,500.00: If the average of all teams meets or exceeds a 960 for the NCAA 
Academic Progress Rate (APR). This Section 11(a) shall not apply during the 2019-
2020 fiscal year (i.e., July 1, 2019 – June 30, 2020) and Maggard will not be eligible 
to receive this supplemental compensation during that timeframe. 

b. $2,500.00: If the Graduation Success Rate for student athletes meets or exceeds 
eight-five percent (85%). This Section 11(b) shall not apply during the 2019-2020 
fiscal year (i.e., July 1, 2019 – June 30, 2020) and Maggard will not be eligible to 
receive this supplemental compensation during that timeframe. 

c. $2,500.00: If at least fifty percent (50%) of student-athletes achieve an overall GPA 
of 3.1 or better. Overall GPA shall be determined annually over the academic year, 
and shall include only the Fall and Spring semesters. This Section 11(c) shall not 
apply during the 2019-2020 fiscal year (i.e., July 1, 2019 – June 30, 2020) and 
Maggard will not be eligible to receive this supplemental compensation during that 
timeframe. 
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5. Delete Section 13 in its entirety and replace with the following: 

Compliance with Law, Policy, and Regulations.  

a.  Maggard agrees to provide his services consistent with the terms and conditions of 
this Agreement, the laws of the United States of America, and any applicable state 
law including the Louisiana Code of Governmental Ethics; the policies, guidelines, 
and requirements of University and the Board; and the constitution, bylaws, rules, 
regulations, and interpretations of the NCAA and Conference. Maggard shall not 
violate any civil law, including but not limited to Title IX of the Educational 
Amendments of 1972, 20 U.S.C. § 1681 et seq. and the Americans with Disabilities 
Act, 42 U.S.C. § 12101, et seq., or any criminal law of any state or federal 
government. Failure to comply with this Section may result in suspension and/or 
termination of Maggard’s employment as Director of Athletics, or termination of 
this Agreement.  

b.  Pursuant to NCAA Bylaw 11.2.1, Maggard understands that he has an affirmative 
obligation to cooperate fully in the infractions process, including the investigation 
and adjudication of a case (see NCAA Bylaw 19.2.3 for examples of full 
cooperation). Maggard hereby stipulates that if he is found to be in violation of 
NCAA regulations, he shall be subject to disciplinary or corrective action as set 
forth in the NCAA infractions process (see NCAA Bylaw 19), including suspension 
without pay or, or in the event of a Level 1 or Level 2 violation, termination of 
employment. 

c.  In public appearances, Maggard shall at all times conduct himself in a manner that 
befits a University official and shall always attempt to create goodwill and a good 
image for the University. 

6. Delete Sections 17(a)-(b) in its entirety and replace with the following: 

a. University may terminate this Agreement in the sole and absolute discretion of the 
President. Prior to the termination of Maggard, University will obtain approval 
from the President of the University of Louisiana System.  In the event Maggard is 
terminated without cause, University shall pay Maggard an amount equal to the 
base salary (identified in Section 4 herein) at the time of termination, for the 
remainder of the term of this Agreement. University will only be liable for any 
salary under this clause for the remainder of the then-current fiscal year. Any 
balance due and owing beyond the fiscal year shall be provided by the University 
of Louisiana at Lafayette Foundation. Upon such termination, University will have 
no other obligation to Maggard whatsoever. 

b. In the event of termination without cause, Maggard agrees to actively seek other 
employment commensurate with his education and experience. Subject to the dual 
employment laws of Louisiana, in the event Maggard secures other comparable 
employment, which shall include, but not be limited to, a senior athletic 
administrative position at any institution of higher education which is a member of 
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the NCAA or for any professional sports team, requiring performance of duties 
prior to the expiration date of the term of this Agreement or any extension thereof, 
the compensation due and owing to Maggard pursuant to Section 17(a) herein will 
be reduced by the gross earned income from the comparable employer. As a 
condition of receiving any amounts under this Section 17, Maggard shall provide a 
monthly compensation report to University on the first of each month detailing all 
compensation received and all efforts undertaken to secure employment during the 
previous month. 

7. Delete Section 20 in its entirety. 

8. Delete Section 21 in its entirety and replace with the following: 

Termination Remedies. Maggard agrees that in the event of termination of this Agreement 
by University for any reason, his sole and exclusive remedy, if any, against Board, 
University, and/or the Foundation shall be in accordance with the provisions set forth in 
this Agreement. In no event shall Board, University, or the Foundation be liable for direct, 
indirect, special, incidental, or consequential damages. 

9. Add the following Sections 22(k), 22(l), and 22(m): 

k.   Maggard shall be entitled to utilize the applicable University grievance procedure 
in place at the time in the event of a University decision which Maggard reasonably 
believes has adversely affected the terms and/or conditions of Maggard’s 
employment, including a termination by University pursuant to Section 18 of this 
Agreement. The procedure currently in place for this situation is the University’s 
Grievance Procedure for Non-Faculty Unclassified Personnel (Policy Document 
VI). 

l.  In the event that any dispute arises between the parties concerning any breach of 
this Agreement, the party alleging a breach by the other must provide written notice 
to the other describing in detail the alleged breach and allow a sixty-day (60-day) 
period to cure such breach prior to initiating legal action.  

m.  Any and all claims or disputes arising out of or relating to this Agreement shall be 
brought in a court of competent jurisdiction located in the Parish of Lafayette, State 
of Louisiana. The prevailing party in any judicial determination shall be entitled to 
recover attorney’s fees in addition to any other relief awarded by the Court. 

10. Add the following Section 23: 

Notices.  Any notice required herein shall be provided in writing, and shall be delivered by 
personal delivery; a nationally-recognized overnight delivery service; or U.S. registered, 
certified, or first class mail to such party. Any such notice shall be deemed to have been 
given either at the time of personal delivery; the day after it is transmitted to a nationally-
recognized overnight delivery service; or in the case of mail, as of three (3) days after it is 
mailed.  
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Unless hereinafter changed via written notice to Maggard, any notice to University shall 
be sent to: 

University Designee:  
   
Dr. E. Joseph Savoie, President   
University of Louisiana at Lafayette  
P.O. Box 41008      
Lafayette, LA 70504-1008 
    
Unless hereinafter changed via written notice to University, any notice to Maggard shall 
be sent to:  
 
Dr. Bryan Maggard, Director of Athletics 
University of Louisiana at Lafayette 
537 Cajundome Blvd., Suite 239 
Lafayette, LA 70506 
 

11. All other terms and conditions of the Contract shall remain in full force and effect.  

[Remainder of page left intentionally blank. Signature page to follow.] 
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IN WITNESS WHEREOF, Maggard and the duly authorized representative of Board have 
executed this Amendment on the dates indicated below. 

 

Board of Supervisors for the              Bryan Maggard, 
University of Louisiana System        Director of Athletics 
 
 

 
 

________________________________ ________________________________ 

Dr. E. Joseph Savoie                       Date        Date 
President, University of Louisiana  
at Lafayette   

 
 
 
IN ACKNOWLEDGEMENT AND ACCEPTANCE, the duly authorized representative of 

University of Louisiana at Lafayette Foundation affixes his signature on the date indicated below. 

 

University of Louisiana at Lafayette 
Foundation 
 
 
________________________________  

Joe Giglio, Chairman                      Date 
 
 
 
Approved by the Board of Supervisors for the University of Louisiana System at its 

meeting on the _____ day of June, 2020. 
 
 

__________________________________________ 
Secretary of the Board of Supervisors for the 
University of Louisiana System 

 



BOARD OF SUPERVISORS FOR THE 
UNIVERSITY OF LOUISIANA SYSTEM 

 
ATHLETIC COMMITTEE 

 
June 25, 2020 

 
 
Item G.17. University of Louisiana at Lafayette’s request for approval of an amended and 

restated contract with Ms. Heather Mazeitis-Fontenot, Head Volleyball Coach, 
effective February 1, 2020. 

 
   

EXECUTIVE SUMMARY 
 
 This agreement is through January 1, 2021.  During this period, Coach shall receive an 
annual base salary of $70,000 from the University for the term of the contract.  The University 
may provide Coach with an annual automobile allowance of $6,000 if a vehicle is not provided by 
a dealership and an annual cell phone allowance of $960. 
 

Supplemental Compensation shall be paid from the University of Louisiana at Lafayette 
Foundation accounts as follows: 
 

• $1,000 if team earns a GPA of 3.0 or above, or team graduation success rate exceeds 
60% and the team academic performance report (APR) is above 930. 
 

• $500 if team wins conference division. 
 

• $1,000 if team wins its conference regular-season championship. 
 

• $1,000 if team wins its conference tournament. 
 

• $750 if team appears in a National Invitational Volleyball Championship Tournament 
(NIVC) match. 
 

• The greater of: 
o $500 if team appears in an NIVC Sweet Sixteen match;  
o $625 if team appears in an NIVC Elite Eight match;  
o $1,250 if the team appears in an NIVC Final Four match; or 
o A payment equivalent to one-half of one monthly installment of Coach’s then-

current base salary if the team wins the NIVC Championship. 
 

• $1,500 if team appears in an NCAA Volleyball Tournament match; and 
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• The greater of: 
o $1,000 if team appears in an NCAA Volleyball Tournament Sweet Sixteen 

match;  
o $1,250 if team appears in an NCAA Volleyball Tournament Elite Eight match;  
o $2,500 if team appears in an NCAA Volleyball Tournament Final Four match; 

or 
o A payment equivalent to one monthly installment of Coach’s then-current base 

salary if the Volleyball Team wins the NCAA Volleyball Tournament 
Championship. 

 
• $1,000 if Coach is named Coach of the Year by either the Conference or the Louisiana 

Sports Writers’ Association. 
 

• $3,000 if Coach is named the National Coach of the Year by the American Volleyball 
Coaches Association.  

 
If the University terminates this agreement without just cause prior to the expiration of its 

term, Coach shall receive a payment equivalent to 75% of the Base Salary remaining to be paid 
under the unexpired term of this contract.  Such liquidated damages payment shall be issued from 
funds provided by the Foundation and will be offset by future compensation earned by Coach as 
described within the contract. 
 

If the Coach terminates the contract within 12 months following the effective date of this 
contract to accept a coaching position with another institution, Coach shall be liable to the 
Foundation for liquidated damages of $10,000. 
 

The University and the University of Louisiana at Lafayette Foundation each has an 
agreement with the Coach. 
 
 

RECOMMENDATION 
 
 It is recommended that the following resolution be adopted: 
 
 NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 
University of Louisiana System hereby approves University of Louisiana at Lafayette’s request for 
approval of an amended and restated contract with Ms. Heather Mazeitis-Fontenot, Head 
Volleyball Coach, effective February 1, 2020. 



G.17.







































BOARD OF SUPERVISORS FOR THE 
UNIVERSITY OF LOUISIANA SYSTEM 

 
ATHLETIC COMMITTEE 

 
June 25, 2020  

 
 
Item G.18. University of Louisiana at Monroe’s request for approval of contractual 

amendments with Mr. Tim Baldwin, Head Men’s Golf Coach, effective April 1, 
2020. 

 
 

EXECUTIVE SUMMARY 
 

The proposed amendments extend the original contract end date from June 30, 2021 to 
December 31, 2021.  In addition, the salary supplements funded by the ULM Athletic Foundation, 
Inc. are changed from the original contract of $29,000 annually to $41,000 annually effective 
May 1, 2020 through April 30, 2021; and $44,000 annually effective May 1, 2021 through 
December 31, 2021.  These supplements are for Coach’s role as a fundraiser for ULM Athletics 
and ULM Men’s Golf.   
 
 

RECOMMENDATION 
 
 It is recommended that the following resolution be adopted: 
 

NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 
University of Louisiana System hereby approves University of Louisiana at Monroe’s request for 
approval of contractual amendments with Mr. Tim Baldwin, Head Men’s Golf Coach, effective 
April 1, 2020. 



G.18.









BOARD OF SUPERVISORS FOR THE 
UNIVERSITY OF LOUISIANA SYSTEM 

 
ATHLETIC COMMITTEE 

 
June 25, 2020 

 
 
Item G.19. University of Louisiana at Monroe’s request for approval of an amended and 

restated contract with Mr. Matt Viator, Head Men’s Football Coach, effective July 
1, 2020. 

 
 

EXECUTIVE SUMMARY 
 

Under the proposed agreement, effective through December 31, 2022, the coach’s annual 
base salary is $350,000.  The agreement also stipulates that the University will pay Coach an 
earned incentive payment of $50,000 for reaching and becoming bowl eligible or winning a 
conference championship on or before June 30 following the event, payable out of athletic 
auxiliary funds.  Coach may waive the payment of all or a portion of any incentive amount due 
and request that such amount be paid to one or more full-time members of his coaching or 
athletic support staff provided that each coach and staff understands and agrees that no 
payment may be made to any employee who is the subject of a current disciplinary action or 
investigation.  The University shall provide the following benefits to Coach during the time 
of employment:   
 

• Annual housing allowance of $40,000 to be paid in equal monthly payments. 
• Annual vehicle allowance in the amount of $10,000 to be paid in equal monthly 

payments. 
• Monthly cell phone allowance of $45 to be included on the Coach’s monthly payroll 

check. 
• For each football season, Coach shall be entitled to a total of 12 tickets per home 

football game and 4 tickets to all other ULM home athletic competitions. 
 
 If the University terminates the agreement without cause, the University, at its option, shall 
pay Coach the remaining months of base salary he would have earned during the current fiscal 
year or a sum equivalent to six months of base salary, whichever is less; or reassign Coach to 
another suitable position at the University for the remainder of the current fiscal year in lieu of the 
payout.  
 

If Coach terminates agreement without cause to become employed as a football coach, then 
liquidated damages will be equal to the remaining months of base salary due through the expiration 
of this agreement or a sum equivalent to six months of base salary, whichever is less. 
 

The University and the ULM Athletic Foundation have combined this agreement into one 
joint employment agreement.   
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RECOMMENDATION 
 
 It is recommended that the following resolution be adopted:  
 

NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 
University of Louisiana System hereby approves University of Louisiana at Monroe’s request for 
approval of a contract with Mr. Matt Viator, Head Men’s Football Coach, effective July 1, 2020. 



G.19.



































BOARD OF SUPERVISORS FOR THE 
UNIVERSITY OF LOUISIANA SYSTEM 

 
ATHLETIC COMMITTEE  

 
June 25, 2020 

 
 
Item G.20. University of New Orleans’ request for approval of a contract with Ms. Keeshawn 

Davenport, Head Women’s Basketball Coach, effective May 1, 2020.  
 
 

EXECUTIVE SUMMARY 
 

Under this agreement, through April 30, 2025, Coach will earn $87,500 annually in the 
first year of the contract.  Coach shall be eligible for yearly increases as listed:  2021-22 
($100,000), 2022-23 ($104,000), 2023-24 ($108,160) and 2024-25 ($112,486). 
 

In addition to the salary, Coach will receive an annual supplement of $2,500 for 
performance of all multi-media obligations and an additional annual supplement of $2,500 for 
performance of all public appearance obligations, funded by the New Orleans Foundation.  Coach 
will also receive use of a courtesy vehicle as provided by the University or a University partner; 
should the University not provide a courtesy vehicle, Coach will receive an annual vehicle 
allowance of $7,200.  Finally, Coach shall also be entitled to the following incentive compensation, 
funded by the Foundation: 
 

• $3,500--Conference Regular Season Championship 
• $5,000--Conference Tournament Championship and Automatic Bid to the NCAA  

Tournament 
• $5,000--Each win in NCAA Tournament 
• $20,000--Team advances to the Final Four 
• $50,000--NCAA National Championship 
• $2,500--Bid to the WNIT Tournament 
• $1,500--Each win in the WNIT Tournament 
• $2,500--Conference Coach of the Year 
• $2,500--NCAA Single Year Academic Progress Rate of 970 or greater 
• When the women’s basketball team earns a win over a Tier 1 School (Top 100 

RPI/NET from previous year), Coach will earn $2,500 for each win. For a 50% win-
percentage over Tier 2 Schools (Tulane, ULL, ULM, La. Tech, Southern Miss, South 
Alabama and Rice), Coach will earn a one-time performance incentive equal to $2,500. 

 
If the University terminates the agreement without cause, Coach shall be entitled to 

liquidated damages equal to 50% of the base salary (excluding supplements) which would have 
been earned through April 30, 2025 of the contract and any performance incentives earned as of 
the date of termination.  The parties agree that any amounts due beyond the current fiscal year 
shall be funded solely by the Foundation.  In the event Coach terminates this agreement without 
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cause to accept a Division I head coaching position at another institution, UNO will be entitled to 
liquidated damages paid by Coach or new employer equal to $50,000. 
 

The University and the Foundation have combined this agreement into one joint 
employment agreement.   
 
 

RECOMMENDATION 
 
 It is recommended that the following resolution be adopted: 
 
 NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 
University of Louisiana System hereby approves the University of New Orleans’ request for 
approval of a contract with Ms. Keeshawn Davenport, Head Women’s Basketball Coach, effective 
May 1, 2020. 



May 27, 2020 

Dr. Jim Henderson 
President 
The University of Louisiana System 
1201 North Third Street 
Baton Rouge, LA 70802 

Re: Employment Contract for the Women’s Head Basketball Coach 

Dear Dr. Henderson, 

I am requesting approval of an employment contract for the Women’s Head Basketball 
Coach.  

Thank you for your consideration. 

Sincerely, 

John W. Nicklow 
President 

G.20.



















the other party, including but not limited to war, hostilities, revolution, civil commotion, strike, 

lockout, epidemic, accident, fire, wind or flood or any requirements of law, or an act of God. 

PRESIDENT, UNIVERSITY OF NEW ORLEANS 

An+h� fu
q,
0-: ,.,

PRESIDENT:uiVERSIT;OF NEW ORLEANS FOUNDATION 

fJ-[y-i 
DIRECTOR OF ATHLETICS, UNIVERSITY OF NEW ORLEANS 

c��c-� 
HEA©AcH, UNIVERSITY OF NEW ORLEANS

Approved by the Board of Supervisors for the University of Louisiana System at its meeting on the 

__ day of _____ ,,20 __ _ 

PRESIDENT - ULS 
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