BOOK DISCUSSION TERMINOLOGY

Diversity Diversity includes all the ways in which people differ, and it encompasses all the different characteristics that
make one individual or group different from another. It is all-inclusive and recognizes everyone and every group as part
of the diversity that should be valued. A broad definition includes not only race, ethnicity, and gender — the groups that
most often come to mind when the term "diversity" is used — but also age, national origin, religion, disability, sexual
orientation, socioeconomic status, education, marital status, language, and physical appearance. It also involves
different ideas, perspectives, and values. It is important to note that many activists and thinkers critique diversity alone
as a strategy. For instance, Baltimore Racial Justice Action states: “Diversity is silent on the subject of equity. In an anti-
oppression context, therefore, the issue is not diversity, but rather equity. Often when people talk about diversity, they
are thinking only of the “non-dominant” groups.”

Inclusion Authentically bringing traditionally excluded individuals and/or groups into processes, activities, and
decision/policy making in a way that shares power.

Bias Bias is a prejudice in favor of or against one thing, person, or group compared with another usually in a way that’s
considered to be unfair. Biases may be held by an individual, group, or institution and can have negative or positive
consequences.

Racism Racism is different from racial prejudice, hatred, or discrimination. Racism involves one group having the power
to carry out systematic discrimination through the institutional policies and practices of the society and by shaping the
cultural beliefs and values that support those racist policies and practices. Racism = race prejudice + social and
institutional power; Racism = a system of advantage based on race; Racism = a system of oppression based on race;
Racism = a white supremacy system

Privilege Unearned social power accorded by the formal and informal institutions of society to ALL members of a
dominant group (e.g. white privilege, male privilege, etc.). Privilege is usually invisible to those who have it because
we’re taught not to see it, but nevertheless it puts them at an advantage over those who do not have it.

Anti-Racism Anti-Racism is defined as the work of actively opposing racism by advocating for changes in political,
economic, and social life. Anti-racism tends to be an individualized approach, and set up in opposition to individual racist
behaviors and impacts.

Critical Race Theory The Critical Race Theory movement considers many of the same issues that conventional civil rights
and ethnic studies take up, but places them in a broader perspective that includes economics, history, and even feelings
and the unconscious. Unlike traditional civil rights, which embraces incrementalism and step by step progress, critical
race theory questions the very foundations of the liberal order, including equality theory, legal reasoning, Enlightenment
rationalism and principles of constitutional law.

Ethnicity A social construct that divides people into smaller social groups based on characteristics such as shared sense
of group membership, values, behavioral patterns, language, political and economic interests, history and ancestral
geographical base.

Racialization Racialization is the very complex and contradictory process through which groups come to be designated
as being of a particular "race" and on that basis subjected to differential and/or unequal treatment. Put simply,
“racialization [is] the process of manufacturing and utilizing the notion of race in any capacity” (Dalal, 2002, p. 27). While
white people are also racialized, this process is often rendered invisible or normative to those designated as white. As a
result, white people may not see themselves as part of a race but still maintain the authority to name and racialize
"others."



Brown Paper Bag Test The Brown Paper Bag Test in African-American oral history was a form of racial discrimination
practiced within the African-American community by comparing an individual's skin tone to the color of a brown paper
bag.

Color Line the set of social, economic or political barriers that exist between different racial groups.

Unconscious Bias (also known as implicit bias) It is important to note that biases, conscious or unconscious, are not
limited to ethnicity and race. Though racial bias and discrimination are well documented, biases may exist toward and
from any social group. One’s age, gender, gender identity, physical abilities, religion, sexual orientation, weight, and
many other characteristics are subject to bias. Unconscious biases are social stereotypes about certain groups of people
that individuals form outside their own conscious awareness. Everyone holds unconscious beliefs about various social
and identity groups, and these biases stem from one’s tendency to organize social worlds by categorizing. Unconscious
bias is far more prevalent than conscious prejudice and often incompatible with one’s conscious values. Certain
scenarios can activate unconscious attitudes and beliefs. For example, biases may be more prevalent when multi-tasking
or working under time pressure.
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