
BOARD OF SUPERVISORS FOR THE 
UNIVERSITY OF LOUISIANA SYSTEM 

 
ACADEMIC AND STUDENT AFFAIRS COMMITTEE 

 
April 22, 2021 

 
 
Item F.1. Grambling State University’s request for approval of a Memorandum of 

Understanding (MOU) with ProTrain, LLC. 
 
 

EXECUTIVE SUMMARY 
 

Grambling State University (GSU) requests approval to enter into a Memorandum of 
Understanding with ProTrain, LLC, a licensed proprietary school based in North Carolina. The 
purpose of the partnership is to allow for GSU to expand continuing education course offerings.  
Currently, through GSU’s Office of Continuing Education and Service-Learning, there are four 
certifications and over 53 workshop or courses available.  The proposed partnership with ProTrain 
includes approximately 150 courses (i.e., GRE Exam Prep I, Introduction to Sigma Six, etc.) that 
will be taught via various modalities.   
 

The proposed MOU clearly outlines the business aspects and expectations of the 
partnership.  Upon approval and signature, the partnership shall remain in place unless terminated 
by either party upon sixty (60) days of written notice of such intent.  Should the partnership be 
terminated, ProTrain will ensure all learners under active enrollment are fully supported through 
the entire learning period of the course to include technical support, progress reports, certificate 
upon completion, and exam coordination.   
 
 

RECOMMENDATION 
 

It is recommended that the following resolution be adopted: 
 

NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 
University of Louisiana System hereby approves Grambling State University’s request to enter 
into a Memorandum of Understanding with ProTrain, LLC.     



Office of the President 
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A Constituent Member of the University of Louisiana System •Accredited by the Southern Association of Colleges and Schools 
An Equal Opportunity Employer and Educator • Facilities Accessible to the Disabled 

March 31, 2021 

MEMORANDUM TO THE BOARD OF SUPERVISORS OF THE 

UNIVERSITY OF LOUISIANA SYSTEM 

SUBJECT:  REQUEST FOR APPROVAL OF A MEMORANDUM OF 

UNDERSTANDING BETWEEN GRAMBLING STATE UNIVERSITY AND 

PROTRAIN, LLC

Grambling State University (GSU) respectfully requests approval of a Memorandum of 

Understanding (MOU) between GSU and ProTrain, LLC, a North Carolina limited liability 

company, to establish a partnership.  This partnership will support the university being able to 

expand the continuing education courses that are available.   

Your favorable consideration of this request is greatly appreciated. 

Sincerely, 

Richard J. Gallot, Jr., JD 

President 

RJG:ks 

Attachment 

F.1.
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This Memorandum of Understanding (the “Agreement”) is made on DATE, 2021 between 
Grambling State University (herein after “Partner”) located at 403 Main Street, and ProTrain, LLC, a 
North Carolina limited liability company, with its principal office at 2621 Bradford Grove Place, 
Raleigh, NC 27606 (hereinafter “The Company” or “Company”). 
 
Services to Partner: The Company shall provide Online, In Classroom, and Live Online Instructor 
Led Synchronous selected programs for educational courses/certificates/certifications, applicable 
course material, course instructors/mentors, learner access/support, course hosting/evaluation, and 
marketing support to Partner to offer continuing education training to its community.  The Company 
will assign a Training Assessment Manager (TAM) for the Partner.  Written notification in changes 
to personnel should be made by both parties in an expeditious manner.   
 
Should the Partner deem appropriate, the Company would assist with market research, scheduling, 
supplying instructors and materials for delivery of In Classroom and Live Online Instructor Led 
Synchronous offerings of certificate and certification programs. 
 
Selection of Courses:   The Partner shall market selected programs in a prominent location on its 
website and in catalogs.  The Partner will select courses from the Company’s list of 
courses/programs using the Company-provided Partner Data Worksheet (PDW).  On the PDW the 
Partner can select all the programs they wish to activate/offer for enrollment. The parties 
acknowledge that the Partner’s failure to select courses in this manner may delay delivery to 
registered learners; in which the Partner assumes responsibility for all consequences of such delay. 
The Partner will also identify a lead and alternate Point of Contact (POC).  Written notification in 
changes to personnel should be made by both parties in an expeditious manner.   
 
No Minimum Enrollment: There shall be no minimum enrollment for any online self-paced courses 
offered by the Company. However, if the Partner fails to make reasonable efforts to promote the 
Company’s online programs or fails to demonstrate reasonable growth, the Company retains the 
right to terminate this agreement after the Partner has been given a reasonable time to demonstrate 
improvement. 
 
Pricing & Material Confidentiality:  The cost of each course offered by The Company for the online 
current pricing and cost to the Partner can be found in the attached Exhibit A Open Enrollment 
which is our Online Self-Paced programs.  Partner will notify the Company if they wish to participate 
in the My Career Advancement Account (MyCAA) Military Spouse Program.  All pricing for courses 
under the MyCAA Spouse Program is attached as Exhibit B –MyCAA which is our Online MyCAA 
and Live Online Instructor Led Synchronous programs. The pricing for sample In Classroom courses 
is found in Exhibit C – Sample In Classroom and Live Online Instructor Led Synchronous samples 
are listed in Exhibit D – Live Online Synch. Any In Classroom and/or Live Online Instructor Led 
Synchronous programs will be jointly agreed upon before offering.  Exhibit E – Loan Program - 
discusses programs that ProTrain can provide to leads thru our loan assistance program should the 
Partner wish the Company to handle for those leads/students to gain access to financial assistance. 
The Company and the Partner agree that all internal pricing and course material information will 
remain confidential and will not be disclosed to anyone not a party to this MOU during the term of 
this Agreement and for a period of two years after termination of this Agreement. 
 

In Classroom and Live Online Instructor Led Synchronous Pricing:  The Company will, in 
coordination with the Partner, provide instructor led course instruction at a competitive price. Typical 
In Classroom and Live Online Instructor Led Synchronous courses demand a minimum of 7 
learners depending upon course, duration, textbook costs, instructor costs and cost to learner. 
Maximums also depend upon the type of course; whether it is a seminar, hands on with a computer 
or a lecture only course.   
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Typical maximum number of learners for intense hands-on learning with exercises cap out at about 
20-25 learners, while more theory-based classes such as Project Management Exam Prep can go 
as high as 30 learners. 
 
Factors such as classroom size, location, etc. will also play a part in pricing.  If the same or similar 
classroom is used, then a definite price to learner can be determined as this is when Partner and 
the Company can analyze like courses in service area, and make sure that a competitive price is 
being offered. Should a public schedule be made with dedicated classrooms and timeframes, a 
schedule can be easily developed based on a matrix of room availability with consistent dates and 
times.  
 
Price Changes:  Prices are subject to change with 120 days written notice to the Partner.  
 
Payment and Collection:  Partner will coordinate with the Company regarding who will collect 
tuition.   
 

- If the Partner collects - The Partner collects the tuition and fees from learners and pays the 
Company. The Company will invoice the Partner for its share of the revenue. Dated invoices 
are sent within 30 days after the course enrollment has commenced. Partner agrees to pay 
the Company on a net 30 days’ basis for all invoiced registrations that occurred during the 
previous month.  Whenever possible, the method of payment should be by check or direct 
deposit. This helps reduce additional admin fees to process a payment made by credit card 
that can result in a loss of up to 2-3% of invoice payment due to the Company.  

 

- If the Company collects - The Company collects the tuition and fees from learners and 
pays the Partner. The Company can also offer an e-commerce process to speed and 
simplify tuition and fee payments. If the Company collects in an e-commerce business 
relationship, the Company will send a check to the Partner on a net 30 days’ basis from date 
of enrollment.  
 

- If the Partner uses a 3rd party registration system, the Partner will agree to the 
payment terms listed -   If the 3rd party registration provider system is set up to receive 
payment on behalf of the Partner or the Partner collects fees directly from the system, the 
Company will invoice the Partner for its share of the revenue. Dated invoices are sent within 
30 days after the course enrollment has commenced. Partner agrees to pay the Company 
on a net 30 days’ basis for all invoiced registrations that occurred during the previous month.  
Whenever possible, the method of payment should be by check or direct deposit. This helps 
reduce additional admin fees to process a payment made by credit card that can result in a 
loss of up to 2-3% of invoice payment due to the Company. 

 

- Any change in the collection process must be agreed to by Partner and Company in writing. 

Refund /Extension Policies:  
 
Self-Paced Online Courses - The Company’s refund policy for online courses is fair and 
consistent with all of its partners.  A learner has 3 business days from the enrollment date to 
request a refund in writing via email, given that all shipped course materials (books, study guides, 
CDs, Self-Study Kits, Videos, etc.) are returned, unopened/unused at the learner’s own expense if 
the learner accepts the delivery of the package.  However, if the online course material has been 
accessed, and the reference materials have been opened, the Company will be unable to get relief 
from various well-known publication distributors and there will be no refund granted.   
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The Company’s Training Assessment Manager (TAM) will make sure that every learner who enrolls 
for an online course has been briefed on this refund policy, and signs a Registration Form 
acknowledging the refund policy, that is kept on file with the Company.   
 
The refund policy is additionally stated on the Welcome Letter sent out on behalf of the Partner with 
every online enrollment.   
 
If a learner does not complete their course by the end-date on their welcome letter, there will be 
additional fees for extended access.  Extensions must be requested within thirty (30) days after the 
original end date of the program.  Extension requests made past this date cannot be honored.  
 
In Classroom & Live Online Instructor Led Synchronous Courses - There can be no refund for 
the course, once the first class has been concluded; or if any course material, including the eBook, 
has been accessed. If extenuating circumstances exist, case by case situations will be reviewed by 
The Company. If a refund is issued, the refunded amount (minus a $25 processing fee deduction) 
will be dependent upon books being returned in excellent condition (i.e. no writing, missing pages; 
ripped or damage to pages and/or binding).  
 
Waiver of Fee: The Company agrees to waive or reimburse its fee for any learner who drops a 
Company online course after enrollment but before completion, and gives a valid/reasonable 
explanation in writing of his or her dissatisfaction with the course. The learner dropping the online 
course shall do so in compliance with the Partner’s stated add/drop policies. Failure of the learner 
to drop the Company’s online course in compliance with these policies shall nullify the Company’s 
waiver of its fee as set forth by this paragraph. The Partner agrees to provide the Company with a 
copy of its stated add/drop and refund polices. In no event shall a learner request a drop/refund 
from either the Partner or the Company if the Company certifies or provides proof of the learner’s 
successful completion of the online course. 
 
Learner Payment Plan Options:  

In Classroom and Live Online Instructor Led Synchronous Programs:  The Company will 
offer the Partner a payment plan option with 60% of retail price in down payment that allows 
learners the ability to spread payments over a pre-set period of time, as opposed to paying the full 
amount up-front.  The Company is providing this payment plan to learners to help make their 
training goals more affordable and attainable. This payment plan will allow the Partner’s learner to 
make affordable payments for In Classroom programs prior to enrolling in class and full payment 
prior to the class ending date.  Should the Partner wish to allow the Company to provide payment 
plans, the Company will pay the Partner upon final payment, Net 30 days.  If the learner defaults 
and is removed from class, the Company and the Partner will work on a case by case basis to 
share in tuition received to date.  It is the Company and the Partner’s desire to receive full 
payment prior to the start of the class if possible. 

Should the Partner use a 3rd Party registration system and the Partner wants to utilize the 
payment plan options for their In Classroom and Live Online Instructor Led Synchronous 
Programs, then the Partner has the option to use the ProTrain Registration System (PRS) at no 
charge for those students for proper tracking of the learners; otherwise the Partner will need to 
manually enter this data into their 3rd Party registration system. 
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Online Self-Paced:  The Company will offer the Partner a payment plan option with 40% of retail 
price in down payment that allows learners the ability to spread payments over a pre-set period of 
time, as opposed to paying the full amount up-front.  The Company is providing this plan to 
learners to help make their training goals more affordable and attainable. This payment plan will 
allow the Partner’s learner to make affordable payments for Online Self-Paced programs prior to 
being enrolled in the course.  Should the Partner wish to allow the Company to provide payment 
plans, the Company will pay Partner upon final payment, Net 30 days.  

Should the Partner use a 3rd Party registration system and the Partner wants to utilize the 
payment plan options for their online self-paced learners, then the Partner will need to use the 
ProTrain Registration System (PRS) at no charge for those students for proper tracking of the 
learners. 
 
Payment Plan Refund Policy: Learners may withdraw from their learning program for any reason 
up to 1 week prior to the start of program. In this case, the learner’s payment plan agreement shall 
be rescinded. If the payment plan has begun, a non-refundable administrative fee of $25.00 will be 
assessed and remaining funds will be returned to payer in check form by mail. The Partner will 
receive no money in this case as none was received by the Company. 
 
Course Changes: The Company will notify the Partner of any changes to their online course 
offerings (added/deleted) to include the new course offering price information. If the Partner has a 
learner enrolled in the course named for deletion, the learner will be given the choice to 
stay/complete that course, ask for a refund, or be placed in a similar or updated course.  Any refund 
in this instance would be made within 30 days of a course cancellation. The Company will continue 
to offer “best of breed” courses and will continually work with content providers to offer the 
best/current learning content. Please be advised that upgrades and new versions periodically occur 
for most content.  The Partner may offer all or any portion of the total online courses the Company 
offers.  Should Partner house the Company course outlines on their own website or registration 
system other than ones that support the Company course content, the Partner is responsible for 
updating course outlines upon notification of course changes via company newsletter and 
communications with the Partners assigned TAM and Company Business Development Manager.  
The Company cannot be held responsible for outdated material housed by the Partner.  
 
Ownership of Intellectual Property and License: The parties agree that all intellectual property 
which comprise a part of all programs to include all copyrightable material, marks, logos and trade 
names used by the Company and provided to Partner under this agreement shall be deemed a 
“work for hire” as defined by the Copyright Act, 17 U.S.C. § 101, and all copyrights thereto shall be 
owned by the Company. Programs or any portion thereof cannot be reproduced, duplicated, copied, 
sold, resold, or otherwise exploited for any commercial purpose without prior written consent of the 
Company. 
 
Registration Process:  
 

- The Company will create an internal website for the Partner: 
https://schoolname.theknowledgebase.org/  to track Online and Live Online Instructor Led 
Synchronous and In Classroom learner enrollments from the Partner.  Through the 
customized and branded Partner website, Partner administrators will have access to the 
Company’s ProTrain Registration System (PRS).  This website (PRS) can be made private 
or public with the Partner’s approval. The Company can support third party registration 
systems should the Partner require. 

 
 

https://schoolname.theknowledgebase.org/
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- The functionality allows Partner administrators, with appropriate privileges, the ability to log 
into the Partner management portal and generate their learners’ and course enrollment 
information themselves for the courses the Company offers. The Company will provide 
learner progress reports on a monthly basis.   Company checks learners’ progress monthly 
against certain key trigger points for the learners’ success.  Progress Reports (PRs) are sent 
to the Partner, to the learner and any other designated official monthly.  Should the learner 
be falling behind in their studies, they are sent an email inquiring why and motivating them.  
The Company registrar calls any month that the learner is falling behind. 

 

- Alternatively, learners and Partner administrators could also request that a learner progress 
report be generated for them by the Student Services team (registrar@protrainedu.org) and 
provided to them as needed.  The estimated turn-around for such request is normally 
twenty-four to forty-eight business hours or less. 

 
- The Company TAM will answer any questions the Partner’s potential learner might have 

before registration.  Partner may have the option for Company not to contact their learner 
leads. 
 

- The Company will provide learner enrollment / course access within 24 - 48 business hours 
or less in most cases.  In each enrollment process, the Company will verify the method of 
payment/ tuition assistance/ payment voucher prior to enrollment and Welcome Letter being 
sent to learner. 
 

- The Company TAM will brief the prospective learner on the Refund Policy and have learner 
acknowledge/ sign the School/Partner Registration Form.  Please note, School/Partner 
Registration form can be customized to meet the Partner’s requirements of additional 
needed data such as date of birth (DOB) and other such necessary items that need to be 
added or deleted.  It is crucial for the Company and Partner to have a signed 
acknowledgement and commitment from the learner to avoid any potential future 
misunderstandings of policy.  This form ensures that the Partner supports, and that learner 
fully understands and agrees to the policy. 

 
Marketing: The Company will provide the Partner with program descriptions and marketing 
collateral to use in social media, catalogs and flyers. The Company has already designed several 
marketing flyers, brochures and ads for the Partner’s use.  These marketing materials include 
several editable flyers and ads that can reduce marketing costs.  The Company can provide the 
marketing materials in the Partner PRS website, provided by the Company, and be found at an 
Admin tab area, so that the Partner’s authorized personnel can access these editable files, add 
contact info, update, and publish. The Company grants the Partner permission, if the Partner 
chooses to use the Company’s name, qualifications, and course descriptions in its advertising or 
promotion of Online Self-Paced, In Classroom, or Live Online Instructor Led Synchronous courses 
that the Partner has chosen to offer their learners. 
 
The Partner agrees to dedicate at least one-half page or more for an ad dedicated to the 
Company’s programs in their catalog or similar publication each quarter or semester. The Company 
will assist the effort by providing templates if the Partner requires help. If the Partner does not use a 
catalog or publication as part of the Partner’s normal marketing procedures, the Partner agrees to 
ensure that the Company’s programs are listed in a prominent place on their website. 
 
 
 

mailto:registrar@protrainedu.org
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The Company Business Development Manager and TAM will work with Partner to assist with ways 
to help gain approval and market tuition assistance (TA) programs like the Workforce Investment 
Opportunity Act (WIOA) for unemployed, MyCAA for military spouses, various means of TA for 
military and corporate, as well as, Veterans benefits (VA), etc. for courses offered.  
 
If the Partner wants to market programs with the MyCAA program, the Partner will be required to 
identify the Point of Contact (POC).  The POC would act as the Universal Account Controller (UAC) 
for administrative coordination with the DoD AI Portal.  The Partner can retain the UAC rights or can 
delegate those administrative rights to the Company.  Administrative rights that the UAC has 
responsibility for include: getting approval for the Partner to be in the MyCAA program; adding 
courses to be offered into the AI Portal; keeping the UAC password updated in the AI Portal; billing 
DoD for courses approved for Military Spouses; and posting final course grades in the AI Portal 
when the spouse completes a course. 
 
Certificates of Completion: The parties of this MOU agree and understand that any learner that 
successfully completes a program (Online, In Classroom or Live Online Instructor Led Synchronous) 
is to receive a Certificate of Completion issued by the Partner or the Company if desired by the 
Partner.  The Partner will decide if the Company will use only the Partners certificate or a co-branded 
Certificate of Completion.  The Partner and/or Company will deliver a Certificate of Completion to 
any learner completing a program in a timely manner via a PDF in an email. 
 
Remedies:  In the event that the Partner does not perform any of its obligations under this 
Agreement properly or in a timely manner, the Company shall have any remedy available at law or 
equity.  
 
Independent Contractor:  The parties shall at all times be independent contractors and shall so 
represent themselves to all third parties.  Nothing in this Agreement or the parties’ performance 
hereunder shall be deemed to establish an employment relationship or joint venture or partnership 
relationship between the Partner and the Company or employees of the Company.  
 
Terms of Confidentiality and Non-Competition: The Partner understands, supports and fully 
acknowledges that all of the Company’s Employees have agreed that they shall not, during the term 
of their Employment Agreement and for a one-year period subsequent to termination of their 
Employment Agreement regardless of the party that terminates,  
 
(i) compete with the Company in the rendering of adult continued educational courses (ii) shall not 
solicit any then current or former customer of the Company with respect to contracts and services of 
the same nature as those performed by the Company for such customer, or (iii) attempt to directly or 
indirectly disrupt, divert or interfere with any of the Company’s business relationships with its current 
or former customers, or with any potential customer to whom the Company has submitted a proposal 
to perform services within the twelve-month period preceding the termination of their Employment 
Agreement.  
 
Furthermore, during the term of the Employment Agreement and for the one-year period following 
termination of the Employment Agreement, the Company Employee shall refrain from inducing, 
encouraging or supporting any employer or agent of the Company to terminate employment or their 
relationship with the Company or to violate or fail to honor any of the terms of such employee's 
employment relationship with the Company.  
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Company and Partner both acknowledge that by the nature of this Agreement, confidential 
information will be shared between them, including but not limited to, the products, and all related 
materials and instructions, as well as information related to the content providers, that are the 
intellectual property and confidential business information of Company.  In consideration of the 
nature of these shared confidences, Company and Partner agree that neither shall use nor attempt 
to use any of the confidential business information of the other without the express written consent of 
the other party.  Partner understands that the overall intent of this confidential business information 
is safeguarded in order to prevent any current content provider of the Company from going directly to 
the Partner, in a manner which is clearly meant to bypass the original Company – Partner business 
arrangement for continuing education course material except for any existing content providers. 
 
Company and Partner further agree that Company and the Partner could be irreparably harmed by 
any breach of these provisions and that damages alone will be an inadequate remedy for any such 
breach and that Company and Partner shall be entitled to injunctive relief in addition to any other 
available remedies for a breach hereof. 
 
Representations/Counterparts:   Each person executing this Agreement on behalf of a party 
hereto represents and warrants that such person is duly authorized to do so, on behalf of such party, 
with full right and authority to execute this Agreement and to bind such party with respect to all of its 
obligations hereunder.   
  
Entire Agreement-Survival:  This Agreement, including any Exhibits, states the entire Agreement 
between the parties and supersedes all previous contracts respecting the subject matter hereof.  
This Agreement may only be amended by an agreement in writing executed by the parties hereto. 
 
Term and Termination: This Agreement shall commence upon the Effective Date and shall remain 
in place unless terminated by either party upon sixty (60) days written notice of such intent 
delivered to the other party.  Upon the termination of this Agreement, Partner shall immediately 
cease using any materials generated or produced by the Company.  The termination of this 
Contract shall not affect any amounts owed by Partner to the Company or by the Company to 
Partner pursuant to this Agreement.  The Company will continue to ensure all responsibilities to the 
learners under active enrollment are fully supported through the entire learning period of the course 
to include technical support, progress reports, certificate upon completion and exam coordination 
(in part of that learner’s course package).  
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In witness thereof, the parties hereto have executed this Agreement as of the day and year first 
written, as demonstrated by the signatures and date below. 
 
[Partner Name]:   Grambling State University 
 
By: Printed Name Signature Authority Name  
 
Signature:  __________________________________________________________ 
 
Title:    __________________________________________________________ 
 
Date:   _________________ 
 
 
 
 
[Company]   ProTrain, LLC 
 
By:     Betty L. Gardner  
 
Signature:  __________________________________________________________ 
   
Title:     Chief Executive Officer 
 
Date:   _________________ 
 



PT Code Course Name School Cost Suggested Retail School Profit School Profit % Hours Length Course Materials Support Type Start Type Course Type Created On Categories
PTBUS1001 Introduction to Six Sigma $175.00 $225.00 $50.00 22% 8 180 Days Textbook Self-Paced Online Course 11/24/2010 Business and Leadership
PTBUS1002 Basic Management Skills $295.00 $395.00 $100.00 25% 32 180 Days E-Resources Self-Paced Online Course 11/24/2010 Business and Leadership
PTBUS1005 Business Writing for Busy Professionals $350.00 $450.00 $100.00 22% 24 180 Days Textbook Self-Paced Online Certificate 10/6/2016 Business and Leadership
PTBUS1009 Editing and Proofreading for Business Writers $350.00 $450.00 $100.00 22% 24 180 Days Textbook Self-Paced Online Certificate 12/7/2016 Business and Leadership
PTBUS1014 Grant Writing Fundamentals $210.00 $275.00 $65.00 24% 16 180 Days E-Resources Self-Paced Online Course 11/24/2010 Business and Leadership
PTBUS1019 Personality Types Among Us $180.00 $225.00 $45.00 20% 8 180 Days Textbook Self-Paced Online Course 11/24/2010 Business and Leadership
PTBUS1023 Principles of Time Management $210.00 $275.00 $65.00 24% 16 180 Days Textbook Self-Paced Online Course 11/24/2010 Business and Leadership
PTBUS1024 Professional Communication $180.00 $225.00 $45.00 20% 8 180 Days Textbook Self-Paced Online Course 11/24/2010 Business and Leadership
PTBUS2005 Sales and Marketing Professional $1,745.00 $2,165.00 $420.00 19% 250 12 Months E-Resources Self-Paced Online Certificate 11/24/2010 Business and Leadership
PTBUS2008 Grant Writing $1,799.00 $2,295.00 $496.00 22% 180 12 Months Included Mentor Supported Online Certificate 3/11/2011 Business and Leadership
PTBUS3021 Consulting - Managing Your Own Business $118.96 $139.95 $20.99 15% 24 180 Days None required Self-Paced Online Course 8/23/2016 Business and Leadership
PTBUS3023 Fundamental Employment Laws $161.45 $189.95 $28.50 15% 24 180 Days E-Resources Self-Paced Online Course 8/25/2016 Business and Leadership
PTBUS3026 Real Estate Investing $118.96 $139.95 $20.99 15% 24 180 Days None required Self-Paced Online Course 10/19/2016 Business and Leadership
PTBUS3029 Effectively Handling Supplier Nonconformances $340.00 $400.00 $60.00 15% 16 180 Days None required Self-Paced Online Course 4/20/2017 Business and Leadership
PTBUS3031 Introduction to Supply Chain Management $750.00 $999.00 $249.00 25% 180 12 Months E-Resources Self-Paced Online Certificate 2/12/2018 Business and Leadership
PTCAR2008 Become an Entrepreneur $1,125.00 $1,545.00 $420.00 27% 130 12 months E-Resources Self-Paced Online Certificate 5/25/2014 Career and Hospitality
PTEDU1004 Fundamentals of Instructional Design $210.00 $270.00 $60.00 22% 24 180 Days Textbook Self-Paced Online Course 11/24/2010 Education and Personal Development
PTEDU1012 Learning Styles in the Classroom $215.00 $305.00 $90.00 30% 24 180 Days Textbook Self-Paced Online Course 11/24/2010 Education and Personal Development
PTEDU1013 Moving a Course from the Classroom to Cyberspace $170.00 $225.00 $55.00 24% 8 180 Days None required Self-Paced Online Course 11/24/2010 Education and Personal Development
PTEDU1014 Multiple Intelligences in the Classroom $215.00 $305.00 $90.00 30% 24 180 Days Textbook Self-Paced Online Course 11/24/2010 Education and Personal Development
PTEDU3003 Teaching Math $295.00 $375.00 $80.00 21% 24 180 Days Textbook Self-Paced Online Course 7/30/2015 Education and Personal Development
PTEDU3004 Teaching Writing $295.00 $375.00 $80.00 21% 24 180 Days Textbook Self-Paced Online Course 7/30/2015 Education and Personal Development
PTEDU3005 Teaching Reading $295.00 $375.00 $80.00 21% 24 180 Days Textbook Self-Paced Online Course 7/30/2015 Education and Personal Development
PTEDU3006 Grammar Essentials $118.96 $139.95 $20.99 15% 24 180 Days E-Resources Self-Paced Online Course 2/15/2016 Education and Personal Development
PTEDU3007 Ultimate Resume Building $223.00 $279.00 $56.00 20% 25 12 Months None required Self-Paced Online Certificate 3/21/2016 Education and Personal Development
PTEDU3008 Introduction to Writing $118.96 $139.95 $20.99 15% 24 180 Days Textbook Self-Paced Online Course 5/10/2016 Education and Personal Development
PTEDU3009 Typing Essentials $118.96 $139.95 $20.99 15% 24 180 Days Textbook Self-Paced Online Course 5/10/2016 Education and Personal Development
PTEDU3010 GMAT Exam Prep $118.96 $139.95 $20.99 15% 24 180 Days Textbook Self-Paced Online Course 5/10/2016 Education and Personal Development
PTEDU3011 SAT and ACT Exam Prep Part I $186.95 $219.95 $33.00 15% 24 180 Days Textbook Self-Paced Online Course 5/10/2016 Education and Personal Development
PTEDU3012 Understanding and Preventing Cyber Bullying $118.96 $139.95 $20.99 15% 24 180 Days None required Self-Paced Online Course 5/19/2016 Education and Personal Development
PTEDU3013 Emerging Technology for Teachers $118.96 $139.95 $20.99 15% 24 180 Days None required Self-Paced Online Course 5/19/2016 Education and Personal Development
PTEDU3014 Using Web Resources in the Classroom $118.96 $139.95 $20.99 15% 24 180 Days None required Self-Paced Online Course 5/19/2016 Education and Personal Development
PTEDU3015 Creating a Global Classroom $118.96 $139.95 $20.99 15% 24 180 Days E-Resources Self-Paced Online Course 8/23/2016 Education and Personal Development
PTEDU3016 Project Based Learning Strategies and Tools $118.96 $139.95 $20.99 15% 24 180 Days E-Resources Self-Paced Online Course 8/23/2016 Education and Personal Development
PTEDU3017 Using Universal Design in Rapid Prototyping Instructional Design $118.96 $139.95 $20.99 15% 24 180 Days None required Self-Paced Online Course 8/25/2016 Education and Personal Development
PTEDU3018 Teaching Strategies for Students with ADHD $118.96 $139.95 $20.99 15% 24 180 Days E-Resources Self-Paced Online Course 8/25/2016 Education and Personal Development
PTEDU3019 Teaching Science to Children in Grades 4 - 6 $118.96 $139.95 $20.99 15% 24 180 Days E-Resources Self-Paced Online Course 8/25/2016 Education and Personal Development
PTEDU3020 Teaching Students in High School $118.96 $139.95 $20.99 15% 24 180 Days E-Resources Self-Paced Online Course 8/25/2016 Education and Personal Development
PTEDU3021 GRE Exam Prep Part I $118.96 $139.95 $20.99 15% 24 180 Days E-Resources Self-Paced Online Course 8/25/2016 Education and Personal Development
PTEDU3022 GRE Exam Prep Part II $118.96 $139.95 $20.99 15% 24 180 Days None required Self-Paced Online Course 8/25/2016 Education and Personal Development
PTEDU3023 SAT and ACT Exam Prep Part II $186.95 $219.95 $33.00 15% 24 180 Days Textbook Self-Paced Online Course 8/25/2016 Education and Personal Development
PTEDU3024 Managing Conflict for Teachers and Educational Support Personnel $118.96 $139.95 $20.99 15% 24 180 Days None required Self-Paced Online Course 10/19/2016 Education and Personal Development
PTEDU3025 Online Safety for Teachers and Students $118.96 $139.95 $20.99 15% 24 180 Days E-Resources Self-Paced Online Course 10/19/2016 Education and Personal Development
PTEDU3026 Effective Parent-Teacher Meetings $118.96 $139.95 $20.99 15% 24 180 Days E-Resources Self-Paced Online Course 10/19/2016 Education and Personal Development
PTEDU3027 Grant Writing for Teachers and Educational Support Personnel $118.96 $139.95 $20.99 15% 24 180 Days None required Self-Paced Online Course 10/19/2016 Education and Personal Development
PTEDU3028 Students as Content Creators $118.96 $139.95 $20.99 15% 24 180 Days None required Self-Paced Online Course 10/19/2016 Education and Personal Development
PTEDU3029 Effective and Engaging Use of Interactive Whiteboards in the Classroom $118.96 $139.95 $20.99 15% 24 180 Days E-Resources Self-Paced Online Course 10/19/2016 Education and Personal Development
PTEDU3030 Advanced Writing $118.96 $139.95 $20.99 15% 24 180 Days None required Self-Paced Online Course 10/20/2016 Education and Personal Development
PTEDU3031 Essentials for Magazine Writing $118.96 $139.95 $20.99 15% 24 180 Days Textbook Self-Paced Online Course 10/20/2016 Education and Personal Development
PTEDU3033 Child Development $295.00 $375.00 $80.00 21% 24 180 Days E-Resources Self-Paced Online Course 8/15/2018 Education and Personal Development
PTEDU3035 Basic Math for the Workplace $127.00 $149.00 $22.00 15% 24 180 Days E-Resources Self-Paced Online Course 5/13/2020 Education and Personal Development
PTEDU3036 Advanced Math for the Workplace $127.00 $149.00 $22.00 15% 24 180 Days E-Resources Self-Paced Online Course 5/13/2020 Education and Personal Development
PTEDU3037 Math for the Workplace Complete $160.00 $189.00 $29.00 15% 48 12 Months E-Resources Self-Paced Online Course 5/13/2020 Education and Personal Development
PTFIN1001 Advanced Income Tax Preparation Level 1 $399.00 $499.00 $100.00 20% 30 3 Months Textbook Mentor Supported Online Course 11/24/2010 Accounting and Finance
PTFIN1002 Asset Securitization Training $350.00 $425.00 $75.00 18% 60 3 Months None required Mentor Supported Online Course 11/24/2010 Accounting and Finance
PTFIN1003 Asset and Liability Management for Insurance Companies $475.00 $600.00 $125.00 21% 62 12 Months None required Mentor Supported Online Course 11/24/2010 Accounting and Finance
PTFIN1005 Corporate Governance Training $225.00 $295.00 $70.00 24% 20 3 Months None required Mentor Supported Online Course 11/24/2010 Accounting and Finance
PTFIN1006 Credit Derivatives Training $450.00 $585.00 $135.00 23% 60 3 Months None required Mentor Supported Online Course 11/24/2010 Accounting and Finance
PTFIN1007 Financial Mathematics $190.00 $250.00 $60.00 24% 16 3 Months None required Mentor Supported Online Course 11/24/2010 Accounting and Finance
PTFIN1008 Market Risk - Basic Intermediate Advanced $475.00 $600.00 $125.00 21% 40 3 Months None required Mentor Supported Online Course 11/24/2010 Accounting and Finance
PTFIN1009 Operational Risk Management $350.00 $450.00 $100.00 22% 60 3 Months None required Mentor Supported Online Course 11/24/2010 Accounting and Finance
PTFIN1012 Right On the Money - Personal and Practical Personal Finance $195.00 $245.00 $50.00 20% 8 180 Days E-Resources Self-Paced Online Course 11/24/2010 Accounting and Finance
PTFIN1013 Sarbanes-Oxley Act Training $249.00 $325.00 $76.00 23% 24 3 Months None required Mentor Supported Online Course 11/24/2010 Accounting and Finance
PTFIN1014 Advanced Income Tax Preparation Level 2 $399.00 $499.00 $100.00 20% 30 3 Months Textbook Mentor Supported Online Course 5/25/2012 Accounting and Finance
PTFIN1015 Small Business Income Tax Course Level 1 $399.00 $499.00 $100.00 20% 30 3 Months Textbook Mentor Supported Online Course 5/25/2012 Accounting and Finance
PTFIN1016 Small Business Income Tax Course Level 2 $399.00 $499.00 $100.00 20% 30 3 Months Textbook Mentor Supported Online Course 5/25/2012 Accounting and Finance
PTFIN2002 Corporate Treasury Management $450.00 $575.00 $125.00 22% 100 12 Months None required Mentor Supported Online Certificate 11/24/2010 Accounting and Finance
PTFIN2003 Financial Planning and Wealth Management $475.00 $575.00 $100.00 17% 100 12 Months None required Mentor Supported Online Certificate 11/24/2010 Accounting and Finance
PTFIN2004 Global Capital Markets $475.00 $575.00 $100.00 17% 100 12 Months None required Mentor Supported Online Certificate 11/24/2010 Accounting and Finance
PTFIN2005 Retail Banking $475.00 $575.00 $100.00 17% 100 12 Months None required Mentor Supported Online Certificate 11/24/2010 Accounting and Finance
PTFIN2006 Banking Management Operations $475.00 $575.00 $100.00 17% 100 12 Months None required Mentor Supported Online Certificate 11/24/2010 Accounting and Finance
PTFIN2009 Comprehensive Tax Course with Business Guide $675.00 $965.00 $290.00 30% 60 6 Months Online Mentor Supported Online Certificate 4/24/2012 Accounting and Finance
PTFIN2010 Comprehensive Tax Course $650.00 $915.00 $265.00 29% 60 6 Months Online Mentor Supported Online Certificate 4/24/2012 Accounting and Finance
PTFIN3004 Chartered Tax Professional Career Package $1,725.00 $2,199.00 $474.00 22% 180 18 Months Online Mentor Supported Online Certificate 11/24/2010 Accounting and Finance
PTFIN3013 Chartered Tax Professional Business Package $1,950.00 $2,324.00 $374.00 16% 190 18 Months Online Self-Paced Online Certificate 5/22/2015 Accounting and Finance
PTFIN4010 Fundamentals of Accounting $1,099.00 $1,499.00 $400.00 27% 140 12 Months E-Resources Self-Paced Online Certificate 6/24/2015 Accounting and Finance
PTFIN4011 Investing in Stocks and Bonds $118.96 $139.95 $20.99 15% 24 180 Days Textbook Self-Paced Online Course 10/19/2016 Accounting and Finance
PTGRE2007 Solid Waste Operations $750.00 $999.00 $249.00 25% 132 12 Months None required Self-Paced Online Certificate 11/24/2010 Green and Renewable Energy
PTGRE3046 BPI Building Science Principles Certificate of Knowledge $168.25 $198.00 $29.75 15% 10 12 Months E-Resources Self-Paced Online Certificate 10/30/2014 Industrial and Skilled Trades Green and Renewable Energy
PTGRE3046ESP Certificado de Conocimiento de los Principios de la Ciencia de la Construccin BPI $168.25 $198.00 $29.75 15% 10 12 Months E-Resources Self-Paced Online Certificate 5/19/2015 Green and Renewable Energy
PTGRE3048 Stormwater I $900.00 $1,250.00 $350.00 28% 80 12 Months E-Resources Self-Paced Online Certificate 9/17/2015 Green and Renewable Energy Industrial and Skilled Trades
PTGRE3049 Stormwater II $900.00 $1,250.00 $350.00 28% 80 12 Months E-Resources Self-Paced Online Certificate 9/17/2015 Green and Renewable Energy Industrial and Skilled Trades
PTGRE3050 Stormwater Management Hydraulics And Hydrology I $900.00 $1,250.00 $350.00 28% 100 12 Months E-Resources Self-Paced Online Certificate 9/17/2015 Green and Renewable Energy Industrial and Skilled Trades
PTGRE3051 Stormwater Management Hydraulics And Hydrology II $900.00 $1,250.00 $350.00 28% 100 12 Months E-Resources Self-Paced Online Certificate 9/17/2015 Green and Renewable Energy Industrial and Skilled Trades
PTIST1001 Composting Operations $175.00 $245.00 $70.00 29% 25 12 Months None required Self-Paced Online Course 2/23/2011 Industrial and Skilled Trades
PTIST1002 Electrical and Electronic Fundamentals $545.00 $695.00 $150.00 22% 60 12 Months None required Self-Paced Online Course 11/24/2010 Industrial and Skilled Trades
PTIST1006 Household Hazardous Waste Operations $175.00 $245.00 $70.00 29% 24 12 Months None required Self-Paced Online Course 2/23/2011 Industrial and Skilled Trades
PTIST1008 Landfill Operations $175.00 $245.00 $70.00 29% 25 12 Months None required Self-Paced Online Course 2/23/2011 Industrial and Skilled Trades
PTIST1010 SH - Home Entertainment Systems $365.00 $465.00 $100.00 22% 30 3 Months Included Self-Paced Online Course 11/24/2010 Industrial and Skilled Trades
PTIST1011 SH  - Home Network Design and Configuration $365.00 $465.00 $100.00 22% 30 3 Months Included Self-Paced Online Course 11/24/2010 Industrial and Skilled Trades
PTIST1012 SH - Home System Automation and Integration $365.00 $465.00 $100.00 22% 30 3 Months None required Self-Paced Online Course 11/24/2010 Industrial and Skilled Trades
PTIST1013 SH - Home Technology Tools Products and Services $365.00 $465.00 $100.00 22% 30 3 Months None required Self-Paced Online Course 11/24/2010 Industrial and Skilled Trades
PTIST1016 SH - Lighting Water and Temperature Control Systems $365.00 $465.00 $100.00 22% 30 3 Months None required Self-Paced Online Course 11/24/2010 Industrial and Skilled Trades
PTIST1017 SH - Security Surveillance and Access Control Systems $365.00 $465.00 $100.00 22% 30 3 Months Included Self-Paced Online Course 11/24/2010 Industrial and Skilled Trades



PTIST1018 SH - Telecommunications Systems $365.00 $465.00 $100.00 22% 30 3 Months Included Self-Paced Online Course 11/24/2010 Industrial and Skilled Trades
PTIST3004 HazWoper 24-Hour Moderate Risk $295.00 $365.00 $70.00 19% 24 12 Months None required Self-Paced Online Course 11/24/2010 Industrial and Skilled Trades
PTIT1001-DC Adobe Acrobat DC $295.00 $375.00 $80.00 21% 32 180 Days E-Resources Self-Paced Online Course 6/30/2015 Multimedia and Graphic Design
PTIT1015 AutoCAD 1 - Basic 2D $655.00 $835.00 $180.00 22% 48 3 Months Included Instructor Supported Online Course 3/24/2015 Multimedia and Graphic Design Technology and Computer Programs
PTIT1016 AutoCAD 2 - Advanced 2D $655.00 $835.00 $180.00 22% 48 3 Months Included Instructor Supported Online Course 3/25/2015 Multimedia and Graphic Design Technology and Computer Programs
PTIT1017 AutoCAD 3 - Basic 3D Modeling $655.00 $835.00 $180.00 22% 48 3 Months Included Instructor Supported Online Course 3/25/2015 Technology and Computer Programs Multimedia and Graphic Design
PTIT1018 AutoCAD 4 - Advanced 3D and Basic Rendering $655.00 $835.00 $180.00 22% 48 3 Months Included Instructor Supported Online Course 3/25/2015 Technology and Computer Programs Multimedia and Graphic Design
PTIT1019 Revit 1 - Introduction to Revit Architecture $655.00 $835.00 $180.00 22% 48 3 Months Included Instructor Supported Online Course 3/25/2015 Multimedia and Graphic Design
PTIT1020 Revit 2 - Intermediate Concepts of Revit Architecture $655.00 $835.00 $180.00 22% 48 3 Months Included Instructor Supported Online Course 3/27/2015 Multimedia and Graphic Design
PTIT1022 Blogging with WordPress $200.00 $255.00 $55.00 22% 16 180 Days E-Resources Self-Paced Online Course 11/24/2010 Programming and Web Applications
PTIT1027 C Sharp Introduction $295.00 $375.00 $80.00 21% 32 180 Days E-Resources Mentor Supported Online Course 11/24/2010 Programming and Web Applications
PTIT1030 C++ Introduction $295.00 $375.00 $80.00 21% 32 180 Days E-Resources Mentor Supported Online Course 11/24/2010 Programming and Web Applications
PTIT1089 MySQL Introduction $295.00 $375.00 $80.00 21% 32 180 Days E-Resources Mentor Supported Online Course 11/24/2010 Programming and Web Applications
PTIT1101 Photoshop Intermediate $295.00 $375.00 $80.00 21% 32 180 Days E-Resources Self-Paced Online Course 11/24/2010 Multimedia and Graphic Design
PTIT1102-CC Introduction to Adobe Photoshop CC $295.00 $375.00 $80.00 21% 32 180 Days E-Resources Self-Paced Online Course 11/24/2010 Multimedia and Graphic Design
PTIT1113-16 Introduction to SQL $295.00 $375.00 $80.00 21% 32 180 Days E-Resources Mentor Supported Online Course 5/8/2017 Technology and Computer Programs
PTIT2014 Technical Writing Fundamentals $318.00 $375.00 $57.00 15% 32 180 Days E-Resources Self-Paced Online Course 3/7/2011 Technology and Computer Programs
PTIT3068 Google Analytics $210.00 $299.00 $89.00 30% 25 12 Months None required Self-Paced Online Certificate 6/23/2014 Technology and Computer Programs
PTIT3076 AutoCAD 5 - Advanced Rendering and Customization $655.00 $835.00 $180.00 22% 48 3 Months Included Instructor Supported Online Course 3/25/2015 Technology and Computer Programs Multimedia and Graphic Design
PTIT3077 Revit 3 - Advanced Features of Revit Architecture $655.00 $835.00 $180.00 22% 48 3 Months Included Instructor Supported Online Course 3/27/2015 Multimedia and Graphic Design
PTIT3083 Microsoft Windows 10 - Power User Course $420.00 $599.00 $179.00 30% 30 12 Months None required Self-Paced Online Certificate 10/5/2015 Technology and Computer Programs
PTIT3089 Data Security Compliance $223.00 $279.00 $56.00 20% 25 12 Months None required Self-Paced Online Certificate 3/21/2016 Business and Leadership Technology and Computer Programs Information Security
PTIT3100 Wireless Networking Fundamentals $118.96 $139.95 $20.99 15% 24 180 Days None required Self-Paced Online Course 10/19/2016 Technology and Computer Programs
PTIT3102 Java Programming $380.00 $475.00 $95.00 20% 32 180 Days E-Resources Mentor Supported Online Course 10/9/2018 Programming and Web Applications
PTIT3109 Microsoft Office 2019 - New Features $109.00 $129.00 $20.00 16% 8 12 Months Access None required Self-Paced Online Course 9/5/2019 Technology and Computer Programs
PTLEG2003 Legal Court Interpreter -  Spanish (Advanced) $2,375.00 $2,995.00 $620.00 21% 160 16 Weeks Online Mentor Supported Online Certificate 2/25/2011 Legal and Criminal Justice
PTLEG2004 Legal Court Interpreter -  Spanish (Basic) $995.00 $1,195.00 $200.00 17% 70 8 Weeks Online Mentor Supported Online Certificate 2/25/2011 Legal and Criminal Justice
PTMED1001 Adolescent Development $955.00 $1,225.00 $270.00 22% 130 12 months E-Resources Self-Paced Online Certificate 5/26/2014 Healthcare and Allied Health
PTMED3024 Preparing for ICD-10 Coding $1,199.00 $1,725.00 $526.00 30% 265 12 Months Textbook Self-Paced Online Certificate 3/19/2014 Healthcare and Allied Health
PTMED3044 Healthcare Professional Perspectives on HIV and AIDS $1,199.00 $1,599.00 $400.00 25% 70 12 Months E-Resources Self-Paced Online Certificate 5/5/2014 Healthcare and Allied Health
PTMED3047 Medical Terminology - Root Terms and Word Associations $118.96 $139.95 $20.99 15% 24 180 Days E-Resources Self-Paced Online Course 1/11/2016 Healthcare and Allied Health
PTMED3048 Long Term Weight Loss Strategies $118.96 $139.95 $20.99 15% 24 180 Days None required Self-Paced Online Course 10/19/2016 Healthcare and Allied Health
PTMED3049 AMCA Clinical Medical Assistant Certification (CMAC) Review Course $220.00 $249.00 $29.00 12% 8 180 Days None required Self-Paced Online Course 10/20/2016 Healthcare and Allied Health
PTSD0001 Hadoop Fundamentals $346.00 $495.00 $149.00 30% 15 12 Months None required Self-Paced Online Course 5/13/2019 Software Development
PTSD0002 Python Fundamentals $346.00 $495.00 $149.00 30% 20 12 Months None required Self-Paced Online Course 5/13/2019 Software Development
PTSPA1001 Spanish for Banking $110.00 $165.00 $55.00 33% 16 6 Months None required Mentor Supported Online Course 11/24/2010 Spanish in the Workplace
PTSPA1002 Spanish for Construction $110.00 $165.00 $55.00 33% 16 6 Months None required Mentor Supported Online Course 11/24/2010 Spanish in the Workplace
PTSPA1003 Spanish for Educators $110.00 $165.00 $55.00 33% 16 6 Months None required Mentor Supported Online Course 11/24/2010 Spanish in the Workplace
PTSPA1005 Spanish for Firefighters $110.00 $165.00 $55.00 33% 16 6 Months None required Mentor Supported Online Course 11/24/2010 Spanish in the Workplace
PTSPA1006 Spanish for Food Service $110.00 $165.00 $55.00 33% 16 6 Months None required Mentor Supported Online Course 11/24/2010 Spanish in the Workplace
PTSPA1007 Spanish for Health Care $110.00 $165.00 $55.00 33% 16 6 Months None required Mentor Supported Online Course 11/24/2010 Spanish in the Workplace
PTSPA1008 Spanish for Housekeeping $110.00 $165.00 $55.00 33% 16 6 Months None required Mentor Supported Online Course 11/24/2010 Spanish in the Workplace
PTSPA1010 Spanish for Law Enforcement $110.00 $165.00 $55.00 33% 16 6 Months None required Mentor Supported Online Course 11/24/2010 Spanish in the Workplace
PTSPA1011 Spanish for Manufacturing and Warehousing $110.00 $165.00 $55.00 33% 16 6 Months None required Mentor Supported Online Course 11/24/2010 Spanish in the Workplace
PTSPA1013 Spanish for Social Services $110.00 $165.00 $55.00 33% 16 6 Months None required Mentor Supported Online Course 11/24/2010 Spanish in the Workplace
PTSPA1014 Spanish for the Workplace $110.00 $165.00 $55.00 33% 16 6 Months None required Mentor Supported Online Course 11/24/2010 Spanish in the Workplace
PTSPA1016 Spanish Fundamentals $110.00 $165.00 $55.00 33% 16 6 Months None required Mentor Supported Online Course 10/2/2014 Spanish in the Workplace
PTSPA1017 Spanish for the Medical Front Office $110.00 $165.00 $55.00 33% 16 6 Months None required Mentor Supported Online Course 10/13/2014 Spanish in the Workplace
PTSPA1018 Spanish for Dentists and Dental Hygienists $110.00 $165.00 $55.00 33% 16 6 Months None required Mentor Supported Online Course 10/14/2014 Spanish in the Workplace
PTSPA1020 Essential Emergency Medicine Spanish $110.00 $165.00 $55.00 33% 25 12 Months Included Mentor Supported Online Certificate 1/28/2020 Healthcare and Allied Health Spanish in the Workplace
PTSS130 Administrative Soft Skills Bundle $179.00 $199.00 $20.00 10% 88 12 Months None required Self-Paced Online Course 4/9/2019 Soft Skills
PTSS131 Career Development Soft Skills Bundle $179.00 $199.00 $20.00 10% 128 12 Months None required Self-Paced Online Course 4/9/2019 Soft Skills
PTSS132 Human Resources Soft Skills Bundle $179.00 $199.00 $20.00 10% 152 12 Months None required Self-Paced Online Course 4/9/2019 Soft Skills
PTSS133 Personal Development Soft Skills Bundle $179.00 $199.00 $20.00 10% 176 12 Months None required Self-Paced Online Course 4/9/2019 Soft Skills
PTSS134 Sales and Marketing Soft Skills Bundle $179.00 $199.00 $20.00 10% 200 12 Months None required Self-Paced Online Course 4/9/2019 Soft Skills
PTSS135 Supervisors and Managers Soft Skills Bundle $179.00 $199.00 $20.00 10% 136 12 Months None required Self-Paced Online Course 4/9/2019 Soft Skills
PTSS136 Work Place Essentials Soft Skills Bundle $179.00 $199.00 $20.00 10% 152 12 Months None required Self-Paced Online Course 4/9/2019 Soft Skills
PTSS137 All Soft Skills Bundle $749.00 $999.00 $250.00 25% 1032 12 Months None required Self-Paced Online Course 4/23/2019 Soft Skills
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Item F.2. McNeese State University’s request for approval to award an Honorary Doctorate 

of Humane Letters to Mr. Paul Rainwater at the Spring 2021 Commencement 
Exercises. 

 
 

EXECUTIVE SUMMARY 
 

McNeese State University (MSU) requests approval to award an Honorary Doctorate of 
Humane Letters to Mr. Paul Rainwater at the May 14, 2021 commencement exercises.  A native 
of DeQuincy, Mr. Rainwater received his Bachelor of Arts degree in government from MSU in 
1985.  He went on to earn a Master of Arts degree in international relations from Salve Regina 
University in Rhode Island.  
 

For over twenty years, Mr. Rainwater has been involved with both local and state 
government in Louisiana, working with two governors, a Lake Charles mayor, and a U.S. Senator 
from Louisiana.  He served as chief of staff, Commissioner of Administration, and executive 
director of the Louisiana Recovery Authority (LRA) under Governor Bobby Jindal.  Under the late 
Governor Kathleen Blanco, Mr. Rainwater served in a senior position with LRA.  He also served 
as chief of operations in the Washington, D.C. office of U.S. Senator Mary Landrieu and as chief 
administrative officer for the City of Lake Charles under Mayor Randy Roach.  Mr. Rainwater’s 
work with LRA (the state agency charged with allocating federal recovery funds in the wake of 
Hurricanes Katrina and Rita in 2005) made him an expert in national disaster management and 
recovery.  Based on this expertise, Mr. Rainwater has played a prominent role in every natural 
disaster recovery since Katrina and Rita.  He has also had a career as an Army officer in the U.S. 
Army Reserves and the Louisiana Army National Guard, retiring as an Army Colonel. 
 

Mr. Rainwater is currently the principal owner of Rainwater Consulting in Baton Rouge.  
He also serves as a senior consultant for Cornerstone Government Affairs, a senior vice president 
with the Sisung Capital LLC, and chief strategy officer and vice president with the disaster 
response/recovery firm Plexos Group. 
 

The McNeese Alumni Association Distinguished Alumni Award was bestowed on Mr. 
Rainwater.  He has supported his alma mater by generously funding student scholarships through 
the Jerald and Leila Rainwater Scholarship, which honors his parents.  Mr. Rainwater’s substantial 
achievements, his passion for service, along with his ardent support for McNeese State University 
and the State of Louisiana, clearly warrant the granting of the honorary doctorate.   
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RECOMMENDATION 
 

It is recommended that the following resolution be adopted: 
 

NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 
University of Louisiana System hereby approves McNeese State University’s request to award an 
Honorary Doctorate of Humane Letters to Mr. Paul Rainwater at the Spring 2021 Commencement 
Exercises. 



F.2.
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Item F.3. McNeese State University’s request for approval to offer an Undergraduate 

Certificate (UC) in Diversity and Inclusion. 
 
 

EXECUTIVE SUMMARY 
 

McNeese State University (MSU) is requesting approval to offer an Undergraduate 
Certificate (UC) in Diversity and Inclusion.  The proposed UC will provide learners with an 
understanding of core issues affecting the experience of women and minorities in history and 
current society.  The 18-credit hour curriculum required of the proposed UC is interdisciplinary in 
nature and includes the following courses:  Diversity & Intercultural Communication, American 
Women’s History, African-American History, The Modern Civil Rights Movement, Managing the 
Diverse Workplace and Social Stratification.  Courses required of the proposed UC are already 
offered by MSU via face-to-face and online delivery.  The University of Louisiana System Chief 
Academic Officers reviewed the program concept and feedback provided was incorporated into 
the proposal.   
 
 Diversity engagement has become an extremely important conversation in education and 
industry.  Companies see the need for employees to have a more inclusive mindset in daily 
interactions with colleagues, interfacing with potential business partners, and providing customer 
service.  The proposed UC can provide companies with engaged leadership that will understand 
and promulgate the ability to create a culturally competent work environment.  And, as research 
shows, diverse work environments promote productivity and enhance the work effort.  As an 
educational institution, MSU is uniquely positioned to serve as an inclusion capacity builder for 
its students and the lifelong learners in the community and local industry.  Such efforts are 
supported by the SWLA Chamber of Commerce.   
 

The proposed UC will be of interest to both existing students and members of the local 
community.   The University anticipates an initial enrollment of five (5) students in YR1 with that 
number growing to 27 by YR5.  Since no additional faculty or resources will be required for 
program implementation and sustainability, it can be offered at no cost to the institution.  In 
addition, the proposed UC aligns with goals set forth in the University’s Diversity Strategic Plan, 
which specifies the development of university programming emphasizing diversity and inclusion.  
Such an offering will assist in advancing the UL System’s Diversity Commitment.   
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RECOMMENDATION 
 

It is recommended that the following resolution be adopted: 
 

NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 
University of Louisiana System hereby approves McNeese State University’s request to offer an 
Undergraduate Certificate in Diversity and Inclusion.     



F.3.
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Item F.4. Nicholls State University’s request for approval to award an Honorary Doctor of 

Commerce to Mr. Gregory K. Stock at the Spring 2021 Commencement Exercises. 
 
 

EXECUTIVE SUMMARY 
 

Nicholls State University (NiSU) requests approval to award an Honorary Doctor of 
Commerce to Mr. Gregory K. Stock at the Spring 2021 commencement exercises.  Mr. Stock has 
served as Chief Executive Officer of Thibodaux Regional Health System since 1990.  Under his 
visionary and “results-oriented” leadership, Thibodaux Regional has experienced significant 
growth and has become known an innovative leader in healthcare.  Additionally, Thibodaux 
Regional Health System has been the recipient of numerous Top Quality and Patient Experience 
Awards to include: 
 

o Top Hospital for clinical quality – 5-star rating from the Centers for Medicare & 
Medicaid Services (CMS); 

o Healthgrades Top 10% in the nation for Patient Safety Excellence; 
o Healthgrades Top 5% in the nation for Patient Experience, and the only hospital in 

Louisiana to achieve 13 years in a row;  
o Top 50 Cardiovascular Hospital in the Nation (Two Years in a Row); and 
o Top performance nationwide for Employee Engagement. 

 
Mr. Stock’s collaborative management style, strong physician relations skills, and commitment 

to excellence have earned loyalty and respect from his colleagues.  In recognition of his expansive 
business acumen and his commitment to improving healthcare in the Bayou Region, Nicholls State 
University would like to bestow an Honorary Doctor of Commerce on Mr. Gregory K. Stock.   
 
 

RECOMMENDATION 
 

It is recommended that the following resolution be adopted: 
 

NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 
University of Louisiana System hereby approves Nicholls State University’s request to award an 
Honorary Doctor of Commerce to Mr. Gregory K. Stock at the Spring 2021 Commencement 
Exercises. 



Nicholls State University 

Office of the President 
P.O.  Box 2001 | Thibodaux, LA 70310 | 985.448.4003 | 985.448.4920 [F] 

April 16, 2021  Via Electronic Transmittal Only 

Dr. Jim Henderson 
University of Louisiana System President 
1201 North Third Street, Suite 7-300 
Baton Rouge, LA 70802 

Dear Dr. Henderson: 

Nicholls State University requests consideration and approval of the following to be placed on the agenda 
for the April 22, 2021 meeting of the Board of Supervisors for the University of Louisiana System: 

Honorary Doctor of Commerce (D.Com) to Mr. Gregory K.  Stock 
at the Spring 2021 Commencement Ceremony.  

Thank you for your assistance in this matter. 

Sincerely, 

Jay Clune 
President 

JC/apf 
Enclosures 
c: Dr. Alex Arceneaux, Executive Vice President 

Dr. Sue Westbrook, Provost and Vice President for Academic Affairs  
Mr. Terry Braud, Vice President for Finance and Administration 
Mr. Jonathan Terrell, Athletic Director 
Dr. Michele Caruso, Vice President for Student Affairs  
Dr. Todd Keller, Vice Provost 
Mr. Steven Kenney, Assistant Vice President for Human Resources and Chief Diversity and Inclusion Officer 
Ms. Paulette Mayon, Internal Auditor 
Dr. James Stewart, Faculty Senate President/ Faculty Association Representative 
Ms. Renee Hicks, Assistant Vice President of Strategic Initiatives, Effectiveness and Planning 

             Ms. Monique Crochet, Executive Director of External Affairs 

A MEMBER OF THE UNIVERSITY OF LOUISIANA SYSTEM 

F.4.



Nicholls State University

ProvostNice President for Academic Affairs

eo. Box2002 I Thibodaux, LA70310 I 985.448.4011 1985.448.4026 [F]

FROM:

TO: Dr. Jay Clune, President

Dr. Sue Westbrook S~ 1~lr~
Provost and Vice President for Academic Affairs

DATE: April 16, 2021

RE: Honorary Doctorate Recommendation

A meeting of the Honorary Degree Committee was held on April 16, 2021 and

they voted to recommend Mr. Greg Stock for an Honorary Doctorate of

Commerce (D. Com.) at the Spring 2021 Commencement.

A copy of the Committee's action is attached along with the policy for awarding

Honorary Degrees.

A MEMBER OF THE UNIVERSITY OF LOUISIANA SYSTEM





5.7.12 Honorary Degrees 

The University awards honorary degrees for the purpose of honoring individuals who have 

demonstrated extraordinary achievements in such areas as industry, research, scholarship, 

education, artistic creation, social activism, human rights, humanitarian outreach, etc., or who 

have been recognized by the faculty for embracing or promoting the values of higher 

education and of the institution.  (See Board Rules, Chapter 1, Academics, Section VI. 

Special Degrees.) 

The following general principles shall apply to the selection process: 

• The recipient should be recognized for extraordinary achievement over an entire 

career and not merely to honor a single achievement; 

• The recipient of the degree shall be selected by a faculty committee and approved by 

the Provost and Vice President for Academic Affairs, President, and Board of 

Supervisors, as required; 

• The honorary doctoral degrees awarded may be chosen from among the following: 

• Honorary Doctor of Commerce (D. Com.) for achievement in and contributions to 

business and industry, 

• Honorary Doctor of Fine Arts (D.F.A.) for contributions to and achievements in the arts, 

• Honorary Doctor of Humane Letters (D.H.L.) for contributions to society through 

philanthropy and public service, 

• Honorary Doctor of Laws (L.L.D.) for contributions to and achievement in government, 

law, public administration, or related service 

• Honorary Doctor of Letters (D.Litt.), for contributions to and achievements in the field 

of writing, literature, film, 

• Honorary Doctor of Music (Mus.D.) for contribution to and achievement in the field of 

music, 

• Honorary Doctor of Pedagogy (D.Ped.) for contributions to and achievement in the 

field of teaching, 

• Honorary Doctor of Science (D.Sc.) for contribution to and achievement in a field of 

science. 

The relevant college should be consulted about the title of the degree; Eligibility: 

• Candidates for honorary degrees must have distinguished themselves through 

outstanding contributions to society. 

• Current members of the Board of Supervisors, faculty, staff, or administrators of the 

University are ineligible for honorary degree consideration. 



• Louisiana elected officials in office (in local, state, or national government positions or 

who are candidates for office) at the time of selection and conferral are ineligible for 

honorary degree consideration. 

• Honorary degrees shall not be awarded in absentia or posthumously except under 

extraordinary circumstances. 

• The University may grant no more than two honorary degrees during an academic 

year 

Back to Top 

5.7.12.1 Honorary Degree Committee 

An Honorary Degree Committee (its membership described below) shall be responsible for 

receipt, review, and recommendations of all nominations for such degrees. 

Membership 

1. Four tenured faculty members 

• One appointed by the president. 

• One appointed by the Provost and Vice President for Academic Affairs. 

• Two appointed by the Faculty Senate. 

Note: Faculty members will serve staggered four-year terms. No college may have more than 

one representative. 

1. The president of the Faculty Senate, or designee 

2. The president of the Student Government Association, or designee 

3. The president of the Unclassified Staff Council, or designee 

4. The president of the Alumni Federation, or designee 

5. The director of Graduate Studies 

Note: The Director of Graduate Studies will serve as committee chair, but will be a non-voting 

member. 

Back to Top 

5.7.12.2 Procedure to be Followed for Nomination and 
Selection of Candidates 

https://www.nicholls.edu/policy-procedure-manual/5-general-university-policies/5-7-academic-affairs-programs-and-policies/#top
https://www.nicholls.edu/policy-procedure-manual/5-general-university-policies/5-7-academic-affairs-programs-and-policies/#top


1. Nominations can originate from members of the faculty. A nomination may 

originate from an individual faculty member, from a department or college, or from 

the collaborative efforts of two or more departments or colleges within the 

university. Administrators who hold faculty rank may also nominate. 

2. Any recommendations of potential nominees that come from outside the faculty 

shall be received by the Provost and Vice President for Academic Affairs’ office for 

referral to the appropriate college. 

3. Early during each semester, the Provost and Vice President for Academic Affairs’ 

office may receive nominations for honorary degrees. The deadline for submission 

of all materials related to the nomination will be indicated for each semester. 

Adherence to a deadline is important in order that final approvals by the Board of 

Supervisors be obtained in time for the commencement ceremony in which the 

degree will be presented. 

4. Each nomination shall be written and shall include, whenever possible: 

• A biographical statement containing name, address, professional title, place of 

birth, educational background, employment history, and other honorary degrees, if 

any;  and 

• Appropriate written documentation for the nomination, including a list of primary 

contributions that qualify the individual for the honorary degree. This shall be 

indicated on the nomination form available from the Office of the President. 

1. Nominations will be handled with discretion and confidentiality as permitted by law. 

2. The Provost and Vice President for Academic Affairs will forward complete 

nomination files to the chair of the Honorary Degree Committee. The chair shall 

convene the committee to discuss committee procedures and meeting schedules. 

Support by a majority of the voting members shall be required to forward the 

nomination.. 

3. The Honorary Degree Committee will forward its recommendations to the Provost 

and Vice President for Academic Affairs. The recommendations will be 

accompanied by appropriate comments and will include the recommendation(s) of 

the degree(s) to be conferred. The Provost and Vice President for Academic Affairs 

will make appropriate comments and forward the file(s) to the President of the 

University. The President may 

• reject the nomination(s), ending all action , or 

• endorse the nomination(s) with appropriate comments, and forward the file(s) to 

the Board of  Supervisors for the University of Louisiana System. 



Upon approval by the Board, candidates will be informed by the President of their selection 

and invited to accept the honorary degree. Following acceptance, a public announcement will 

be made, and the degree will be conferred at the commencement ceremony. 

 



GREG STOCK  
Chief Executive Officer 
Thibodaux Regional Health System 
 
Phone: (985) 493-4742 
Fax:  (985) 446-5033 
Email:  greg.stock@thibodaux.com 
 
Stock joined Hospital Corporation of America (HCA) in 1981 as a CEO. Over the next nine years, he was 
CEO of three different HCA hospitals in the Midwest and West Coast. 
 
He gained valuable experience leading the financial turnaround of those facilities during that time. 
Development of new services, recruitment of key physicians, improved productivity and market share gains 
were realized in both for-profit and not-for-profit settings. 
 
Stock became Chief Executive Officer of Thibodaux Regional Health System in 1990. Thibodaux Regional 
has experienced significant growth under Stock’s “results-oriented” leadership, and he has brought the 
medical center to a significantly higher level of performance. 
 
Under Stock’s visionary leadership, Thibodaux Regional has become known as an Innovative leader in 
Healthcare:  
 Recipient of numerous Top Quality and Patient Experience Awards: 

o Top Hospital for clinical quality – 5 star rating from the Centers for Medicare & Medicaid 
Services (CMS) 

o Healthgrades Top 10% in the nation for Patient Safety Excellence 
o Healthgrades Top 5% in the nation for Patient Experience, and the only hospital in Louisiana 

to achieve 13 years in a row  
o Top 50 Cardiovascular Hospital in the Nation (Two Years in a Row) 
o Top performance nationwide for Employee Engagement 

 Accredited Cancer Program with Commendation by the American College of Surgeons Commission 
on Cancer and four consecutive three-year recipient of the College’s Outstanding Achievement 
Award 

 Recruited more than 120 physicians 
 Continued growth and expansion of service lines  
 Led the transition from a Hospital Service District to a 501c3 organization  
 Remained financially stable with no debt & significant Days Cash on Hand 
 Leveraging data and focusing on the triple aim to transform care through Care Transformation. 
 Leading clinical waste reduction resulting in 33% lower cost of care vs competitors.  
 Significant market share gains 
 Envisioned and built a world class, state of the art Wellness Center that is improving the health and 

wellness of the region 
 Implemented Six Sigma and Lean in 2000 & 2001, as one of the first hospitals focused on Process 

Improvement 
 

His collaborative management style, strong physician relations skills, an easy, outgoing manner, sense of 
humor and ability to challenge his staff to perform at their very best enable him to continue achieving and 
earning the loyalty and respect of others who also are committed to excellence.  
 
 



BOARD OF SUPERVISORS FOR THE 
UNIVERSITY OF LOUISIANA SYSTEM 

 
ACADEMIC AND STUDENT AFFAIRS COMMITTEE 

 
April 22, 2021 

 
 
Item F.5. Northwestern State University’s request for approval to enter into a 

Memorandum of Understanding (MOU) with Caddo Career and Technical Center. 
 
 

EXECUTIVE SUMMARY 
 

Northwestern State University (NSULA) is requesting to enter into a Memorandum of 
Understanding (MOU) between the NSULA’s Dear School of Creative and Performing Arts and 
Caddo Career and Technical Center (CCTC), the technical and career education extension of 
Caddo Parish high schools.  The purpose of the proposed MOU is to establish an educational 
partnership that will provide undergraduate educational opportunities for students who may attend 
both institutions.  The proposed MOU ensures that each institution serves the needs of students by 
providing them with appropriate and accurate transfer and advising information.  The initial 
partnership focuses on articulated credit for Fashion Styling, Makeup Art and Costume Design; 
however, NSULA plans to expand this relationship to incorporate more courses in the near future.   
 
 

RECOMMENDATION 
 

It is recommended that the following resolution be adopted: 
 

NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 
University of Louisiana System hereby approves Northwestern State University’s request to enter 
into a Memorandum of Understanding with Caddo Career and Technical Center.       



F.5.











BOARD OF SUPERVISORS FOR THE 
UNIVERSITY OF LOUISIANA SYSTEM 

 
ACADEMIC AND STUDENT AFFAIRS COMMITTEE 

 
April 22, 2021 

 
 
Item F.6. Northwestern State University’s request for approval to enter a Transfer 

Articulation Agreement with Bossier Parish Community College (BPCC).   
 
 

EXECUTIVE SUMMARY 
 

Northwestern State University (NSULA) is requesting to enter into a Transfer Articulation 
Agreement with Bossier Parish Community College (BPCC).  The proposed agreement establishes 
a clear pathway for BPCC students with an Associate of Applied Science in Fire Science to transfer 
into NSULA’s Bachelor of Science in Unified Public Safety Administration (concentration in Fire 
and Medical Emergency Management.  Terms of the proposed agreement include admission 
requirements, course articulation and the responsibilities of each partner institution.  The proposed 
agreement will be reviewed every three (3) years and modified or terminated or will remain in 
effect until one of the partner institutions petitions to end the agreement.  The Curriculum Guide 
may be adjusted based on future curriculum changes without reaffirmation of the proposed 
agreement.   
 
 

RECOMMENDATION 
 

It is recommended that the following resolution be adopted: 
 

NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 
University of Louisiana System hereby approves Northwestern State University’s request to enter 
into a Transfer Articulation Agreement with Bossier Parish Community College.      



F.6.













BOARD OF SUPERVISORS FOR THE 
UNIVERSITY OF LOUISIANA SYSTEM 

 
ACADEMIC AND STUDENT AFFAIRS COMMITTEE 

 
April 22, 2021 

 
 
Item F.7. Northwestern State University’s request for approval of a School Affiliation 

Agreement with Rapides Regional Medical Center.     
 
 

EXECUTIVE SUMMARY 
 

Northwestern State University (NSULA) is requesting approval of a School Affiliation 
Agreement with Rapides Regional Medical Center.  The University offers a Bachelor of Science 
in Biology that completes an average of 81 students annually.  One of the degree’s concentrations, 
Clinical Laboratory Science, calls for a clinical learning experience through the application of 
knowledge and skills in actual patient-centered treatment situations in a healthcare setting.  In 
order to provide this experience, NSULA would like to partner with Rapides Regional Medical 
Center, which operates as a comprehensive acute-care medical surgical hospital.  The proposed 
agreement establishes the specifics of the partnership as well as specific responsibilities of 
NSULA, the hospital and participating students.  No modifications or amendments to the proposed 
agreement can be made except by mutual written agreement of both parties.   
 
 

RECOMMENDATION 
 

It is recommended that the following resolution be adopted: 
 

NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 
University of Louisiana System hereby approves Northwestern State University’s request for 
approval of a School Affiliation Agreement with Rapides Regional Medical Center.      



F.7.





































BOARD OF SUPERVISORS FOR THE 
UNIVERSITY OF LOUISIANA SYSTEM 

 
ACADEMIC AND STUDENT AFFAIRS COMMITTEE 

 
April 22, 2021 

 
 
Item F.8. Northwestern State University’s request for approval to convert Post-

Baccalaureate Certificates (PBC) in CoNSAH (College of Nursing and School of 
Allied Health) to Undergraduate Certificates (UC). 

 
 

EXECUTIVE SUMMARY 
 

Northwestern State University (NSULA) is requesting to convert the following Post-
Baccalaureate Certificates to Undergraduate Certificates (UC):  Invasive Cardiovascular 
Technology (ICT), Magnetic Resonance Imaging (MRI), and Computed Tomography (CT).  The 
three PBCs were designed to deliver content beneficial to radiologic technologists to achieve 
advanced certification.  However, the requirement of an earned baccalaureate degree to pursue a 
PBC has proven to be a deterrent to many potential students.  This is primarily because most 
radiologic technologists have an associate degree rather than a four-year degree.  As a result, 
enrollment and completers numbers for the three PBCs have remained low:   
 
 MRI ICT CT 
Total Enrollment 25 (SP18 1st semester) 14 (SP18 1st semester) 8 (FL19 1st semester) 
Total Completers 5 3* 2* 

*1 student scheduled to complete PBC this semester. 
 
To address this issue, the faculty of the School of Allied Health met in late 2020 and 

approved a formal request to convert the PBCs to UCs.  The faculty believe that this transition will 
increase enrollment, as current radiologic technologists with an associate degree could leverage 
the UCs to help advance their careers.  In addition, courses completed via the proposed UCs could 
enable technologists to move toward completion of a four-year degree. 
 

For the conversion from PBCs to UCs, minor curriculum changes are necessary.  Faculty 
have worked to transition the 12-hour curricula to 18-19 credit hours.  All of the new required 
courses are already being offered in the School of Allied Health on a regular basis.  As a result, 
this transition will come at no additional cost to the University.   
 
 

RECOMMENDATION 
 

It is recommended that the following resolution be adopted: 
 

NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 
University of Louisiana System hereby approves Northwestern State University’s request to 
convert Post-Baccalaureate Certificates in CoNSAH (College of Nursing and School of Allied 
Health) to Undergraduate Certificates. 



F.8.











BOARD OF SUPERVISORS FOR THE 
UNIVERSITY OF LOUISIANA SYSTEM 

 
ACADEMIC AND STUDENT AFFAIRS COMMITTEE 

 
April 22, 2021 

 
 
Item F.9. Northwestern State University’s request to transition the Bachelor of Science in 

Theatre – Design and Technology Concentration to a Bachelor of Fine Arts in 
Production and Design.   

 
 

EXECUTIVE SUMMARY 
 

Northwestern State University’s (NSULA) Department of Theatre and Dance has a rich 
and well-respected history.  The Department specializes in undergraduate training with a Bachelor 
of Fine Arts (BFA) in Dance and a Bachelor of Science (B.S.) in Theatre with concentrations in 
Acting & Directing, Musical Theatre, and Design & Technology.  The B.S. in Theatre has a current 
enrollment of 100 students and completes, on average, 25 students annually.  At the suggestion of 
the National Association of Schools of Theatre (NAST) and due to the fact that a BFA has become 
industry standard, NSULA would like to transition the B.S. in Theatre – Design & Technology 
Concentration to a BFA in Production and Design.  The Board of Regents approved a waiver of 
the Letter of Intent since this request involves the transitioning of an existing degree and not a 
newly developed program.   

 
The purpose of a BFA in Production and Design is to prepare students for a professional 

career in Technical Theatre.  The overall goal is to produce well-rounded students who will be 
able to enter any area of the Technical Theatre profession: Lightening, Sound, Costumes, Scenic, 
Technical Director and Stage Management. By transitioning the existing BS in Theatre to a BFA, 
students will have more areas of focus from which to select.  Currently, the Design & Technology 
concentration of the B.S. in Theatre is geared more toward the scenic technicians which is less 
desirable for students interested in the vastly different areas of Costumes, Hair and Makeup, 
Lightening, Sound and Stage Management.  The proposed BFA will be more attractive to 
prospective students as it demonstrates that they will get more choice in their curriculum and will 
be better prepared for professional theatre and related industries that need their skills.  Slight 
modifications to the existing curriculum as part of the transition will align with NAST standards 
and can be handled by current faculty and infrastructure.   

 
The University anticipates that the BFA in Production and Design will be more marketable 

than the existing B.S. in Theatre which will result in increased enrollment.  It is anticipated that 
30 students will enroll in YR1 with that number expanding to 55 by YR4.  Students currently 
pursuing the B.S. in Theatre would be able to complete the degree or matriculate into the proposed 
BFA; advising would be provided to ensure a seamless transition.  Many surrounding states offer 
Theatre BFA programs, especially in Design & Technology.  In Louisiana, there is not a public 
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university that offers a BFA in Production and Design so, what is being proposed by NSULA 
would be a unique offering.   

 
 

RECOMMENDATION 
 

It is recommended that the following resolution be adopted: 
 

NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 
University of Louisiana System hereby approves Northwestern State University’s request to 
transition the Bachelor of Science in Theatre – Design and Technology Concentration to a 
Bachelor of Fine Arts in Production and Design.   



F.9.
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