BOARD OF SUPERVISORS FOR THE
UNIVERSITY OF LOUISIANA SYSTEM
ATHLETIC COMMITTEE
February 25, 2021

Item G.1.

Grambling State University’s request for approval of a revised Athletic Home
Game Complimentary Ticket Policy reduced to 25% per COVID-19 Guidelines.

EXECUTIVE SUMMARY
Grambling State University has submitted a revision to its current policy, last revised in
August of 2019. Chapter 5, Section IV.B of the Board Rules requires that complimentary tickets
and passes for home games shall be issued only in accordance with an established, written policy
by each institution that has been approved by the Board. The complimentary ticket policies
primarily address football games, but also include complimentary tickets for basketball, baseball,
and other performance events on campus. Several changes are proposed, which results in the
issuance of less complimentary tickets as follows:
•

Football – Total decrease of 1,815 tickets, which includes home football games and
Classics.

•

Basketball – Total decrease of 549 tickets for home games.

•

Baseball – Total decrease of 615 tickets for home games.

The complimentary ticket policy generally reflects the number of tickets per person. The
ultimate number of tickets issued will vary depending upon the number of persons applying for
complimentary tickets.
Please refer to the attached summary describing the ticket list.

RECOMMENDATION
It is recommended that the following resolution be adopted:
NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the
University of Louisiana System hereby approves Grambling State University’s request for
approval of a revised Athletic Home Game Complimentary Ticket Policy reduced to 25% per
COVID-19 Guidelines.

G.1.

BOARD OF SUPERVISORS FOR THE
UNIVERSITY OF LOUISIANA SYSTEM
ATHLETIC COMMITTEE
February 25, 2021

Item G.2.

Northwestern State University’s request for approval of a contract with Mr. Ryan
Hall, Assistant Athletic Director for Development, effective March 1, 2021.

EXECUTIVE SUMMARY
To provide for developing contributions through the Demons Unlimited Foundation, the
University has created the position of Assistant Athletic Director for Development, who will be a
University employee. Northwestern has selected Mr. Ryan Hall to fill this position. The position
would include a written contract which would begin on March 1, 2021 and end on June 30, 2022.
This agreement may be amended or extended at any time during the period of this contract by
mutual agreement of all parties. The base salary is $60,000, with additional incentive
compensation as described below.
The Director shall also be entitled to the following performance-based incentives on the
following:
•
•
•
•

A disbursement of $10,000 if the 2021-22 annual fund goal of $400,000 is attained by
June 30, 2022.
A disbursement of $10,000 in subsequent years if the agreed upon annual fund
benchmark is reached by the conclusion of the fiscal year each June 30.
10% of annual fund donations raised that exceed the established benchmark for that
year.
$500 bonus for any $10,000 Endowed Scholarship that is secured.

The $60,000 base salary and all incentive compensation will be funded by the Demons
Unlimited Foundation. The payments will be transferred to the University and paid through the
University’s payroll system. The University Athletic Department will provide related benefits.
The contract may be terminated for convenience by either party with 30 days’ notice.

RECOMMENDATION
It is recommended that the following resolution be adopted:
NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the
University of Louisiana System hereby approves Northwestern State University’s request for
approval of a contract with Mr. Ryan Hall, Assistant Athletic Director for Development, effective
March 1, 2021.

G.2.

NORTHWESTERN STATE UNIVERSITY
Assistant Athletic Director for Development
CONTRACT OF EMPLOYMENT
STATE OF LOUISIANA
PARISH OF NATCHITOCHES
This contract is made and entered into between Northwestern State University through its President, Dr. Chris Maggio;
NSU Athletic Department represented by Director of Athletics Greg Burke and Deputy Athletic Director Dr. Haley Taitano; NSU
Demons Unlimited Foundation represented by Mike Newton, and Ryan Hall (hereinafter referred to as "fundraiser"). This
agreement is subject to the approval of the Board of Supervisors of the University of Louisiana System, the management board
for Northwestern State University (the "Board"). Therefore, the terms and conditions set forth in this agreement should not be
considered a valid contract until approval is provided by the Board.
1.0 Employment
1.1 Northwestern State University (the "University") does hereby employ FUNDRAISER as Assistant Athletic Director
for Development for the Northwestern State University Demons Unlimited Foundation and FUNDRAISER does
hereby accept employment and agrees to perform all of the services pertaining to developing contributions through the
Demons Unlimited Foundation, as well as, other services as may be contemplated hereunder, all as prescribed by the
University through its President, Director of Athletics and Deputy Athletic Director.
1.2 FUNDRAISER shall be responsible, and shall report, directly to Northwestern State University's Deputy Athletic
Director and shall confer with the Deputy AD’s designee on all administrative/technical matters. FUNDRAISER shall also
report regularly to the Demons Unlimited Foundation Board of Directors regarding fundraising activities. FUNDRAISER
shall also be under the general supervision of Northwestern State University's President and Director of Athletics.
1.3 FUNDRAISER shall manage NSU Demons Unlimited Foundation contributions.
1.4 FUNDRAISER agrees to represent Northwestern State University positively in public and private forums and shall not
engage in conduct that reflects adversely on Northwestern State University.
2.0 Term
2.1 The term of this contract is for the period, commencing on the 1st day of March, 2021 and terminating without
further notice to FUNDRAISER on the 30th day of June 2022 unless extended under the terms of this contract. After
this initial contract, future contracts will be annual and commencing on July 1st and terminating on June 30th.
2.2 This contract is renewable solely upon an offer from Northwestern State University and an acceptance by
FUNDRAISER, both of which must be in writing, signed by the parties, and approved by the Board. This contract in no
way grants FUNDRAISER a claim to tenure in employment, nor shall FUNDRAISER'S service pursuant to this
contract count in any way toward tenure at Northwestern State University.
2.3 This agreement may be amended or extended at any time during the period of this contract by mutual agreement of all
parties.
3.0 Compensation
3.1.1

3.1 In consideration of FUNDRAISER’S services and satisfactory performance of this contract, Northwestern
State University shall pay FUNDRAISER a base annual salary in the amount of $60,000, payable in 26 biweekly payments. The NSU Demons Unlimited Foundation will reimburse the University the annual base
salary of the FUNDRAISER. The University Athletic Department will provide related benefits. The Director
shall receive at no cost use of a cell phone, including data and texting plan, with an approximate annual value
of $1,000.

3.2 The University does not guarantee amounts due under this contract beyond the dates of the current contract.
3.2 FUNDRAISER may be eligible for cost of living or merit pay increases in addition to the stated base salary. Fundraiser is also subject to pay adjustment according to economic circumstances that affect all employees in the
unclassified state service.

4.0 Incentive Compensation
4.1 The Director shall also be entitled to the following performance-based incentives on the following:
4.1.1 A disbursement of $10,000 if the 2021-22 annual fund goal of $400,000 is attained by June 30, 2022.
4.1.2 A disbursement of $10,000 in subsequent years if the agreed upon annual fund benchmark is reached by
the conclusion of the fiscal year each June 30.
4.1.3 10% of annual fund donations raised that exceed the established benchmark for that year.
4.2 $500 Bonus for any $10,000 Endowed Scholarship that is secured.
4.3 The NSU Demons Unlimited Foundation shall be solely responsible for the compensation as defined in section 4
hereof. The funds shall be transferred from the Foundation to the University and paid to the FUNDRAISER
through the University’s normal payroll process.
5.0 Employee Benefits
5.1 The FUNDRAISER shall participate in the mandatory employee benefit plans and be eligible for optional employee
plans as would any other University unclassified employee. Such benefit will be based upon FUNDRAISER’s base
annual salary as provided by University.
6.0 Outside Income/Employment
The FUNDRAISER shall be authorized to earn other revenue while employed by Northwestern State University, but
such activities are independent of his University employment and the University shall have no responsibility for
any claims arising therefrom. All outside income/employment shall be approved in advance by the Board.
FUNDRAISER shall report annually in writing to the President through the AD and Deputy on July 1st of each year all
athletically related income received from sources outside the University. The University shall have reasonable access to
all records of FUNDRAISER to verify this report (NCAA Constitution Article 11.2.2).
FUNDRAISER may earn income and revenue from outside sources while employed by Northwestern State University
upon approval from President and with approval by the Board. Director shall report annually in writing to
President, AD and Deputy AD all athletically related income and/or benefits he receives from sources outside of
University, and FUNDRAISER shall abide by all NCAA regulations regarding outside compensation. All outside
compensation must also comply with the Louisiana Code of Governmental Ethics. Any outside compensation activities
shall be considered independent of FUNDRAISER’S University employment and University shall have no
responsibility for any claims arising therefrom.
7.0

Standards of Conduct and Compliance with NCAA and Conference Regulations
FUNDRAISER shall abide by the rules and regulations of the NCAA, Conference and University rules. If
FUNDRAISER is personally found to be in violation of NCAA regulations, FUNDRAISER shall be subject to
disciplinary or corrective action as set forth in the NCAA enforcement procedures (NCAA Constitution 11.2.1).
FUNDRAISER may be suspended for a period of time, without pay, or employment of FUNDRAISER may be
terminated if FUNDRAISER is found to be personally guilty of deliberate and serious violations of NCAA,
Conference and University regulations (NCAA Constitution 11.2.1).
FUNDRAISER shall also abide by the State of Louisiana Code of Government Ethics, University Policy and
Regulations, federal laws, other state laws and the policies and regulations of the University of Louisiana
System. In public appearances FUNDRAISER shall at all times conduct himself in a manner that befits a
University official and shall always attempt to create goodwill and a good image for the University.
FUNDRAISER agrees to provide his services consistent with the terms and conditions of this Contract, the laws of the
United States of America, and any applicable state law including the Louisiana Code of Governmental Ethics; the
policies, guidelines, and requirements of University and the Board; and the constitution, bylaws, rules, regulations, and
interpretations of the NCAA and Conference. Director shall not violate any civil law, including but not limited to Title
IX of the Educational Amendments of 1972, 20 U.S.C. § 1681 et seq. and the Americans with Disabilities Act, 42 U.S.C. §
12101, et seq., or criminal law of any state or federal government. Failure to comply with this Section may result in
suspension and/or termination of FUNDRAISER’S employment as Assistant Athletic Director for Development, or
termination of this Contract.

Pursuant to NCAA Bylaw 11.2.1, FUNDRAISER understands that he has an affirmative obligation to cooperate fully
in the infractions process, including the investigation and adjudication of a case (see NCAA Bylaw 19.2.3 for examples
of full cooperation). FUNDRAISER hereby stipulates that if he is found to be in violation of NCAA regulations, he shall
be subject to disciplinary or corrective action as set forth in the NCAA infractions process (see NCAA Bylaw 19),
including suspension without pay, or in the event of a serious violation, possible termination of employment.
FUNDRAISER shall promptly report to the University’s Title IX Coordinator or Deputy Title IX Coordinator any
Known Violation(s) of the University or the University of Louisiana System’s Sexual Misconduct Policy (including,
but not limited to sexual harassment, sexual assault, sexual exploitation, domestic violence and stalking) that involve
any student, faculty, or staff or that is in connection with a University sponsored activity or event. Any emergency
situation shall be immediately reported to 911 and/or law enforcement. For purposes of this paragraph, a “Known
Violation” shall mean a violation or an allegation of a violation of Title IX and/or the University’s or the University of
Louisiana System’s Sexual Misconduct Policy that Director is aware of or has reasonable cause to believe is taking
place or may have taken place.
The University may terminate this Agreement for cause pursuant to the for-cause-termination provisions of this
Agreement for any determined violation by FUNDRAISER for failure to report a Known Violation of:
(1) Title IX of the Education Amendments of 1972;
(2) the University’s Sexual Misconduct Policy; or
(3) the University of Louisiana System’s Sexual Misconduct Policy.
8.0

Termination
Termination Without Cause: Either party may terminate this agreement without just cause prior to the expiration
of its terms by giving thirty (30) days written notice to the other party. Prior to termination of the
FUNDRAISER, the AD and Deputy AD shall confer with the Demons Unlimited Foundation Board of Directors
regarding the potential dismissal. Prior to termination of the FUNDRAISER, the University will obtain approval
from the President of the University of Louisiana System.
Termination for Cause: Should FUNDRAISER’S contract be terminated for just cause, the University shall not be
liable for any payments or benefits specified in this agreement past the effective date of termination. Just cause for
termination shall include, but not be limited to, violation or gross disregard of state or federal laws, NCAA or
conference regulations or university policies or procedures.
FUNDRAISER may be terminated by the Foundation for Cause at any time for the following:
•
Misconduct, including but not limited to: hostile workplace violations, documented acts of moral turpitude,
acts of violence and aggression, and insubordination.
•
Misconduct that: (1) violates state or university ethics laws, rules, or regulations; (2) offends the ethics or
traditions of the university; or (3) brings discredit or harm to the reputation of the university.
•
Acts of violence or personal conduct, or condoning or encouraging employees or student athletes in such
conduct, which may not warrant criminal prosecution, but result in public disrepute, contempt, scandal, or
ridicule that reflects unfavorably upon the reputation or mission of the university.
•
Substantial and manifest incompetence.
•
Gross violation or disregard of state or federal laws (excluding minor traffic offenses or non-criminal offenses).
•
Deliberate and serious violations of NCAA, conference, or University rules, regulations, policies, or
procedures.
•
Failure to promote an atmosphere of compliance pursuant to NCAA Bylaw 11.1.2.1.
•
Unethical conduct pursuant to NCAA 10.1 or the Louisiana Code of Governmental Ethics.
The judgment as to whether the conduct of the FUNDRAISER constitutes cause under this provision shall not be
exercised arbitrarily or capriciously by the Foundation.
Termination for Financial Exigency: FUNDRAISER may be terminated at any time due to the financial circumstances
in which the Foundation, University and/or the University of Louisiana System has declaration of financial exigency.
Such a termination can be based on consideration of budgetary restrictions, and priorities for maintenance of program
and services. In the event of such termination, FUNDRAISER will receive six (6) months’ notice of termination or six
(6) months regular pay, or balance of what is owed on the current contract whichever is less, in lieu of such notice. All
compensation, including salary, benefits, and other remuneration incidental to employment, including supplements paid
by the Demons Unlimited Foundation, cease upon termination.

9.0

Amendment Extension
This Contract may be amended and/or extended by the mutual consent of the parties, expressed in writing, and approved
by the Board.

10.0

Severability
If any provision of this Agreement shall be deemed invalid or unenforceable, either in whole or in part, this Agreement
shall be deemed amended to delete or modify, as necessary, the offending provision or to alter the bounds thereof in order
to render it valid and enforceable.

11.0

Force Majeure
Neither party shall be considered in default performance of his or its obligations under this Agreement if such
performance is prevented or delayed by Force Majeure. "Force Majeure" shall be understood to be any cause which is
beyond the reasonable control of the party affected and which is forthwith, by notice from the party affected, brought to
the attention of the other party, including but not limited to war, hostilities, revolution, civil commotion, strike, lockout,
epidemic, pandemic, accident, fire, wind or flood or any requirements of law, or an act of God.

-----------------------------~--------------------------------------------------------

IN WITNESS WHEREOF, the parties have executed this act in the presence ofthe

WITNESSES:

~-

NORTHWESTERN

undersigned

competent

witnesses.

STATE UNIVERSITY

GREGORY S. BURKE, Director of Athletics

BY
MIKE NEWTON, President/Demons

Unlimited

Foundation

BY~~
DR. CHRIS MAGGIO, President
Northwestern

State University

BY
DR. JAMES HENDERSON, President
University of Louisiana Board of Supervisors
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Item G.3.

Southeastern Louisiana University’s request for approval of a contract with Mr.
David Kiefer, Head Men’s Basketball Coach, effective February 1, 2021.

EXECUTIVE SUMMARY
Under the proposed agreement, effective through March 31, 2024, Coach’s annual salary
is $103,592. The current agreement also stipulates that the Coach may be eligible for annual cost
of living or merit pay increases in addition to the stated base salary. Coach may be provided the
use of a vehicle. Coach will be required to maintain appropriate insurance as required (if vehicle
is available). The Lion Athletics Association (LAA) will pay Coach $6,000 for fundraising and
speaking engagements and $5,408 for Radio and/or Television appearances. Finally, the LAA will
pay Coach salary supplements, subject to all mandatory withholdings and inclusive of retirement
payments, on certain specified achievements as follows:
•
•
•
•
•
•
•
•
•

$250--Conference Coach of the Year
$150--Conference Co-Coach of the Year
$2,000--for NCAA Post Season (Team) or Conference Season (Team) Championship
$2,000--for each round advanced NCAA Tournament
$10,000--for winning NCAA National Championship
$250--NCAA All American Athlete with GPA over 3.0
$100--NCAA All American Athlete with GPA over 2.0-2.9
$250--Team average APR above 985
$100--Individuals that qualify for NCAA Championship-Beyond team competition

The University may, at any time and in its sole discretion, terminate the employment of
Coach for any reason. Coach may be terminated for cause if the team’s multiyear APR falls below
the NCAA minimum at any time during contract period.
In the event the University terminates the Contract without cause, the Coach shall be
entitled to the base salary from the University and the compensation from Lion Athletics
Association for the remainder of the contract period. The University will be obligated to pay the
amount due from the termination date to the end of that fiscal year. The remaining amounts due
beyond the current fiscal year shall be solely funded by the LAA.
In the event Coach terminates the Contract without cause to take another head coach
position, Coach would be liable to the University for liquidated damages in the amount of $100,000
if during first contract year; $80,000 if during second contract year; and $60,000 if during third
contract year.
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RECOMMENDATION
It is recommended that the following resolution be adopted:
NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the
University of Louisiana System hereby approves Southeastern Louisiana University’s request for
approval of a contract with Mr. David Kiefer, Head Men’s Basketball Coach, effective February
1, 2021.

G.3.

