BOARD OF SUPERVISORS FOR THE
UNIVERSITY OF LOUISIANA SYSTEM
ATHLETIC COMMITTEE
October 28, 2021

Item H.9.

University of Louisiana at Monroe’s request for approval of a contract with Mr.
Terry Bowden, Head Men’s Football Coach, between the University of Louisiana
at Monroe and the ULM Athletic Foundation, effective August 1, 2021.

EXECUTIVE SUMMARY
Under the proposed agreement, effective through December 31, 2024, the coach’s annual
base salary is $360,000. The agreement also stipulates that the University will pay Coach an
earned incentive payment of $50,000 for becoming bowl eligible (6 wins) and receiving a bowl
invitation. The incentive payment will be paid by the University from the University’s athletics
auxiliary funds on or before June 30 following the applicable event.
Coach may waive the payment of all or a portion of the incentive amount due and
request that such amount be paid to one or more full-time members of his coaching or athletic
support staff provided that each coach and staff understands and agrees that no payment may
be made to any employee who is subject of a current disciplinary action or investigation.
In recognition of exemplary performance and additional work that is required for postseason competition and events and as an incentive for Coach to achieve the goals described below,
and since such additional work generally results in an influx of private gifts to the Foundation, the
Foundation agrees to pay to Coach the following supplemental payments:
(a)
(b)
(c)
(d)
(e)
(f)
(g)
(h)
(i)
(j)

$55,000 for 7 regular season wins
$60,000 for 8 regular season wins
$70,000 for 9 regular season wins
$80,000 for 10 or more regular season wins
$50,000 for 1 win versus a Power 5 team
$100,000 for 2 wins versus a Power 5 team
$50,000 for Sunbelt Conference Championship Game appearance
$75,000 for Sunbelt Conference Championship Game win
$100,000 for New Year’s Six Bowl appearance
$10,000 for being named Sunbelt Coach of the Year

Any incentive provided above, if achieved, will only be awarded if the team is not subject
to APR penalties which result in loss of scholarships at the time the incentives are reached, and/or
beginning with the 2021 season, if the football team’s Academic Progress Rate (APR) falls below
a one-year average of 940.
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The Foundation through its athletic funds may pay Coach a monthly stipend of $2,500
during the period of this agreement for Coach’s role as a fundraiser for ULM Athletics and ULM
Football program.
The University shall provide the following benefits to Coach during the time of
employment:
•
•

•
•
•

Annual housing allowance of $40,000 to be paid in equal monthly payments.
Coach may receive a courtesy/leased vehicle if arrangement can be made through a
local dealership. Should a courtesy vehicle arrangement not be available with a local
dealership, Coach may receive a monthly allowance not to exceed $300 toward the
expense of a vehicle. The University will disperse the allowance to Coach using normal
University payroll procedures.
Monthly cell phone allowance of $45 to be included on the Coach’s bi-weekly payroll
check.
For each football season, Coach shall be entitled to a total of 12 tickets per home
football game and 4 tickets to all other ULM home athletic competitions.
During the time of Coach’s employment in the Head Football Coach position, the
Foundation agrees to provide Coach and one member of his family with access to use
the Bayou Desiard Country Club through a membership paid for by Foundation.

If the University terminates the agreement without cause, the University, at its option, shall
pay Coach the remaining months of base salary he would have earned during the current fiscal
year, or a sum equivalent to six months of base salary, whichever is less; or reassign Coach to
another suitable position at the University for the remainder of the current fiscal year in lieu of the
payout.
If Coach terminates agreement without cause to become employed as a football coach, then
liquidated damages will be equal to the remaining months of base salary due through the end of
the current fiscal year, or a sum equivalent to six months of base salary, whichever is less.
The University and the ULM Athletic Foundation have combined this agreement into one
joint employment agreement.

RECOMMENDATION
It is recommended that the following resolution be adopted:
NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the
University of Louisiana System hereby approves University of Louisiana at Monroe’s request for
approval of a contract with Mr. Terry Bowden, Head Men’s Football Coach, between the
University of Louisiana at Monroe and the ULM Athletic Foundation, effective August 1, 2021.
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Item H.10.

University of New Orleans’ request for approval of a contract with Mr. Michael
Blake Dean, Head Men’s Baseball Coach, effective July 1, 2022.

EXECUTIVE SUMMARY
Under the proposed agreement, effective through June 30, 2026, Coach’s base annual
salary is $80,000. The agreement stipulates that the Coach may be eligible for annual cost of living
or merit pay increases in addition to the stated base salary. In addition, Coach will receive use of
a courtesy vehicle as provided by the University or a University partner. Should the University
not provide a courtesy vehicle, Coach will receive an annual vehicle allowance of $7,200 dispensed
monthly.
During the time of employment as head coach, Coach will have the opportunity to earn the
following annual performance incentives. The annual earned performance incentives shall be
subject to all mandatory withholdings and are not inclusive of employer matches for retirement
and Medicare payments. If earned, the annual performance incentives shall be funded by the New
Orleans Foundation solely from funds donated for the support of the athletic department and held
by the Foundation and paid through University payroll. The annual performance incentives are as
follows:
Academic Progress
•

If Team achieves a one-year APR (Academic Progress Rate) score of 970 or greater in any
academic year of this agreement and is not subject to penalties due to the four-year average
score, a $2,500 in performance incentive will be provided to Coach. Should the baseball team
receive an APR post-season ineligibility penalty during any year of this agreement, this
performance incentive provision will be void for the remaining term of the agreement.

Athletic Success
•

If Team achieves an end of year RPI ranking in the top 100 nationally, Coach will earn a onetime performance incentive of $5,000.

•

If Team wins 50% or more games (minimum of 8 games played) versus any of the following
universities in either the regular season or postseason: Tulane, ULL, ULM, La Tech, Southern
Miss, South Alabama, UAB, Samford, Troy, Houston or Rice, Coach will receive a one-time
performance incentive of $5,000.
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•

If Team wins a game versus a top 100 end of year RPI team from the SEC, ACC or Big 12,
Coach will receive a one-time performance incentive of $2,500 per win.

•

If Team competes in an NCAA Regional, Coach will earn a one-time performance incentive
of $5,000.

•

If Team competes in an NCAA Super Regional, Coach will earn a one-time performance
incentive of $7,500. Earning this incentive will void the previous NCAA Regional incentive.

•

If Team competes in an NCAA College World Series, Coach will earn a one-time performance
incentive of $20,000. Earning this incentive will void the previous NCAA Regional and NCAA
Super Regional incentives.

•

If Team wins the NCAA National Championship, Coach will earn a one-time performance
incentive of $50,000. Earning this incentive will void the previous NCAA Regional, NCAA
Super Regional, and NCAA College World Series incentives.

Professional Recognition
•

When the Coach is recognized as Conference Coach of the Year by the Conference itself,
Coach will earn one-time performance incentive of $2,500.

Multi-Media / Public Appearance
•

When Coach fulfills his multi-media and public appearance obligations, Coach will earn the
below one-time incentives:
•
•
•
•

July 2022 - June 2023 - $12,000 multi-media and $12,000 public appearance
July 2023 - June 2024 - $13,500 multi-media and $13,500 public appearance
July 2024 - June 2025 - $16,000 multi-media and $16,000 public appearance
July 2025 - June 2026 - $20,000 multi-media and $20,000 public appearance

In the event the University terminates the contract without cause, Coach shall be entitled
to 50% of the base salary, supplements, and car allowance which he would have been earned during
the remaining term of the contract. This amount will be offset by compensation received by Coach
from another NCAA University or University Foundation. The University would be responsible
for the amounts due through the current fiscal year (June 30). The Foundation would be
responsible for the remaining amounts (the next July 1 through expiration). Coach will make every
effort to mitigate these damages through the pursuit of employment. Should the Coach secure
employment prior to the completion of the payments required under this agreement, University
and the Foundation are only obligated to pay the difference between Coach’s new salary and
contracted annual salary at the University of New Orleans.
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In the event Coach terminates this agreement without cause, UNO will be entitled to
liquidated damages paid by Coach or new employer equal to 25% of the base salary of the contract
term.
The University and the Foundation have combined this into one joint employment
agreement with Coach.

RECOMMENDATION
It is recommended that the following resolution be adopted:
NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the
University of Louisiana System hereby approves University of New Orleans’ request for approval
of a contract with Mr. Michael Blake Dean, Head Men’s Baseball Coach, effective July 1, 2022.
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Item H.11.

University of New Orleans’ request for approval of a contract with Mr. Timothy
Duncan, Vice President of Athletics & Recreation (VPAR), effective November 1,
2021.

EXECUTIVE SUMMARY
Under the proposed five-year agreement effective through October 31, 2026, the VPAR’s
salary will start at $186,000, and he will be eligible for increases of 2% each contract year. During
the time of employment, the VPAR will have the opportunity to receive the following earned salary
supplements/incentives.
The supplements/incentives shall be subject to all mandatory
withholdings and are inclusive of employer matches for retirement and Medicare payments. The
supplements/incentives shall be funded by the University of New Orleans Foundation but only
with funds available through Department of Athletics restricted accounts and paid through
University payroll. The potential supplements/incentives are as follows:
•

$10,000 for each year in which all athletics teams are free from APR penalties
according to the APR institutional report which is released by the NCAA in the
academic year following the academic year measured for supplemental compensation.

•

Vehicle allowance equal to $600 per month throughout the term of the contract. If a
courtesy vehicle is provided by the Department of Athletics, the vehicle allowance may
be suspended for a period during which courtesy vehicle is provided to the VPAR.

Category I: Academic Enhancement
Department eligible to receive NCAA Academic Enhancement Funds

$10,000

Category II: Revenue Generation
$100,000 overall increase in Athletic Related Revenue
$250,000 overall increase in Athletic Related Revenue
$500,000 overall increase in Athletic Related Revenue
$1,000,000 overall increase in Athletic Related Revenue
$2,000,000 overall increase in Athletic Related Revenue

$5,000
$12,500
$25,000
$50,000
$75,000
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Category III: Conference Affiliation
Move to a higher ranked conference (MBB net rankings)

$25,000

Category IV: Sport Enhancement
Add an NCAA sponsored sport (per sport)

$25,000

Category V: Athletic Performance
Regular Season Championship (Men’s Basketball or Baseball)
Regular Season Championship (All other sports)
NIT Appearance (MBB or WBB)
NCAA Tournament Participation (MBB or MBA)
NCAA Tournament Team Participation (All other sports)
NCAA Tournament Win (Each round – All Sports)

$10,000
$5,000
$2,500
$10,000
$5,000
$5,000

Category VI: Commissioner’s Cup
1st Place in Conference Commissioner’s Cup

$20,000

In the event the University terminates the contract without cause, the VPAR shall be
entitled to liquidated damages equal to 50% of the base salary (excluding supplements) which
would have been earned through the end of the contract term and any performance incentives
earned as of the date of termination. Amounts due for the year which come due during the
University’s current fiscal year ending June 30 shall be paid by the University. The remaining
amounts for liquidated damages due from the Foundation which come due beyond the current
University fiscal year shall be funded solely from funds donated for the support of the athletic
department and held by the Foundation. The VPAR will be paid in regular semi-monthly
installments through the completion of the contract, and he will make every effort to mitigate these
damages through the pursuit of employment. Should the VPAR secure employment prior to the
completion of the payments required under this agreement, University and UNOF are only
obligated to pay the difference between his new salary and contracted annual salary at the
University of New Orleans.
In the event the VPAR terminates this agreement without cause, UNO will be entitled to
liquidated damages paid by him or his new employer equal to 25% of the remaining payments
through the end of the contract term.
The University and the University of New Orleans Foundation have combined this
agreement into one joint employment agreement.
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RECOMMENDATION
It is recommended that the following resolution be adopted:
NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the
University of Louisiana System hereby approves the University of New Orleans’ request for
approval of a contract with Mr. Timothy Duncan, Vice President of Athletics & Recreation,
effective November 1, 2021.
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