
BOARD OF SUPERVISORS FOR THE 
UNIVERSITY OF LOUISIANA SYSTEM 

 
ATHLETIC COMMITTEE 

 
October 28, 2021  

 
 
Item H.6. University of Louisiana at Lafayette’s request for approval of a contract with Mr. 

Luc Godin, Head Men’s Tennis Coach, effective August 23, 2021. 
 
 

EXECUTIVE SUMMARY 
 
 This agreement is through May 30, 2026.  During this period, Coach shall receive an annual 
base salary of $50,000 from the University for the term of the contract.  The University may 
provide Coach with an annual automobile allowance of $6,000 if a vehicle is not provided by a 
dealership and an annual cell phone allowance of $960.  Supplemental Compensation shall be paid 
from the University of Louisiana at Lafayette Foundation accounts as follows: 
 

• Academic Achievement Compensation. A payment of $1,000 upon the happening of 
the following event which occurs earliest in any year of this contract, if at all, provided 
that University has been notified that the Men’s Tennis Team’s cumulative Academic 
Performance Report (APR) average is above 930:  

 
o The Men’s Tennis Program earns an annual academic grade point average of 

3.3 or above during the fall semester of any year of this Contract, as reported to 
the Conference; or  

 
o The Men’s Tennis Program earns an annual academic grade point average of 

3.3 or above during the spring semester of any year of this Contract, as reported 
to the Conference; or 

 
o The graduation success rate of the Men’s Tennis Program as reported by the 

NCAA exceeds 80%. 
 

• Performance Achievement Compensation. In addition, Coach shall receive all of the 
following which may apply per Men’s Tennis season: 

 
o $1,000 if the Men’s Tennis Team wins either its Conference regular-season 

Men’s Tennis Team Championship or its Conference Men’s Tennis Team 
Championship; 

 
o $1,000 if the Men’s Tennis Team wins both its Conference regular-season 

Men’s Tennis Team Championship and its Conference Men’s Tennis Team 
Championship; 

 
o $1,000 if the Men’s Tennis Team appears in the NCAA Men’s Tennis Team 

Championship; 
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o $500 if a member of the Men’s Tennis Team appears in the NCAA Men’s 
Tennis Singles Championship; 

 
o $500 if members of the Men’s Tennis Team appear in the NCAA Men’s Tennis 

Doubles Championship; 
 

o A payment equivalent to one monthly installment of Coach’s then-current Base 
Salary if the Men’s Tennis Team wins the NCAA Men’s Tennis Team 
Championship; 

 
o $2,500 if a member of the Men’s Tennis Team wins the NCAA Men’s Tennis 

Singles Championship, or if members of the Men’s Tennis Team win the 
NCAA Men’s Tennis Doubles Championship; and 

 
o $2,000 if the Men’s Tennis Team is ranked in the top twenty-five (25) of the 

final Intercollegiate Tennis Association rankings. 
   

• Coaching Recognition Achievement Compensation. In addition, Coach shall receive 
all of the following which may apply: 

 
o $1,000 if Coach is named Coach of the Year by the Conference; and  

 
o $3,000 if Coach is named the National Coach of the Year by the Intercollegiate 

Tennis Association.  
 

If the University terminates this agreement without just cause prior to the expiration of its 
term, Coach shall receive a payment equivalent to 75% of the Base Salary remaining to be paid 
under the unexpired term of this contract.  Such liquidated damages payment shall be issued from 
funds provided by the Foundation, and will be offset by future compensation earned by Coach as 
described within the contract. 
 

If the Coach terminates the contract within 12 months following the effective date of this 
contract to accept a coaching position with another institution, Coach shall be liable to the 
Foundation for liquidated damages of $10,000. 
 

The University and the University of Louisiana at Lafayette Foundation each has an 
agreement with the Coach. 
 
 

RECOMMENDATION 
 
 It is recommended that the following resolution be adopted: 
 

NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 
University of Louisiana System hereby approves University of Louisiana at Lafayette’s request for 
approval of a contract with Mr. Luc Godin, Head Men’s Tennis Coach, effective August 23, 2021. 



H.6.
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Item H.7. University of Louisiana at Lafayette’s request for approval of a contract with Ms. 
Stephanie Vallejos, Head Women’s Tennis Coach, effective July 1, 2021. 

EXECUTIVE SUMMARY 

This agreement is through May 30, 2022.  During this period, Coach shall receive an annual 
base salary of $46,800 from the University for the term of the contract.  The University may 
provide Coach with an annual automobile allowance of $6,000 if a vehicle is not provided by a 
dealership, reasonable travel expenses incurred by Coach (or her spouse) in performing her duties, 
and an annual cell phone allowance of $960.  Supplemental Compensation shall be paid from the 
University of Louisiana at Lafayette Foundation accounts as follows: 

• Academic Achievement Compensation. A payment of $1,000 upon the happening of
the following event which occurs earliest in any year of this contract, if at all, provided
that University has been notified that the Women’s Tennis Team’s cumulative
Academic Performance Report (APR) average is above 930:

o The Women’s Tennis Program earns an annual academic grade point average
of 3.3 or above during the fall semester of any year of this Contract, as reported
to the Conference; or

o The Women’s Tennis Program earns an annual academic grade point average
of 3.3 or above during the spring semester of any year of this Contract, as
reported to the Conference; or

o The graduation success rate of the Women’s Tennis Program as reported by the
NCAA exceeds 80%.

• Performance Achievement Compensation. In addition, Coach shall receive all of the
following which may apply per Women’s Tennis season:

o $1,000 if the Women’s Tennis Team wins either its Conference regular-season
Women’s Tennis Team Championship or its Conference Women’s Tennis
Team Championship;
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o $1,000 if the Women’s Tennis Team wins both its Conference regular-season 
Women’s Tennis Team Championship and its Conference Women’s Tennis 
Team Championship; 

 
o $1,000 if the Women’s Tennis Team appears in the NCAA Women’s Tennis 

Team Championship; 
 

o $500 if a member of the Women’s Tennis Team appears in the NCAA Women’s 
Tennis Singles Championship; 

 
o $500 if members of the Women’s Tennis Team appear in the NCAA Women’s 

Tennis Doubles Championship; 
 

o A payment equivalent to one monthly installment of Coach’s then-current Base 
Salary if the Women’s Tennis Team wins the NCAA Women’s Tennis Team 
Championship; 

 
o $2,500 if a member of the Women’s Tennis Team wins the NCAA Women’s 

Tennis Singles Championship, or if members of the Women’s Tennis Team win 
the NCAA Women’s Tennis Doubles Championship; and 

 
o $2,000 if the Women’s Tennis Team is ranked in the top twenty-five (25) of the 

final Intercollegiate Tennis Association rankings. 
   

• Coaching Recognition Achievement Compensation. In addition, Coach shall receive 
all of the following which may apply: 

 
o $1,000 if Coach is named Coach of the Year by the Conference; and  

 
o $3,000 if Coach is named the National Coach of the Year by the Intercollegiate 

Tennis Association. 
  

If the University terminates this agreement without just cause prior to the expiration of its 
term, Coach shall receive a payment equivalent to 75% of the Base Salary remaining to be paid 
under the unexpired term of this contract.  Such liquidated damages payment shall be issued from 
funds provided by the Foundation, and will be offset by future compensation earned by Coach as 
described within the contract. 
 

If the Coach terminates the contract within 12 months following the effective date of this 
contract to accept a coaching position with another institution, Coach shall be liable to the 
Foundation for liquidated damages of $10,000. 
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The University and the University of Louisiana at Lafayette Foundation each has an 
agreement with the Coach. 
 
 

RECOMMENDATION 
 
 It is recommended that the following resolution be adopted: 
 

NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 
University of Louisiana System hereby approves University of Louisiana at Lafayette’s request for 
approval of a contract with Ms. Stephanie Vallejos, Head Women’s Tennis Coach, effective July 
1, 2021. 



H.7.
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Item H.8. University of Louisiana at Lafayette’s request for approval of amended Contracts 

for Employment for various Assistant Football Coaches, effective July 1, 2021. 
 
 

EXECUTIVE SUMMARY 
 

The University is requesting the respective amendments to the following coaches’ 
Contracts for Employment:  
 

• Jabbar Juluke, Assistant Football Coach and Running Backs Coach 
o Under the proposed amendment, Coach’s annual salary is $240,000 and the 

Initial Term has been extended to January 14, 2023.   
o All other terms and conditions of his contract effective March 1, 2020 shall 

remain in full force and effect. 
 

• Mark Hocke, Head Coach of Strength and Conditioning Program and Associate 
Head Football Coach 

o Under the proposed amendment, Coach’s annual salary is $400,000 and the 
Initial Term has been extended to January 14, 2023.   

o All other terms and conditions of his contract effective March 1, 2020 shall 
remain in full force and effect. 

 
• Michael Desormeaux, Assistant Football Coach and Tight Ends Coach 

o Under the proposed amendment, Coach’s annual salary is $185,000 and the 
Initial Term has been extended to January 14, 2023.   

o All other terms and conditions of his contract effective March 1, 2020 shall 
remain in full force and effect. 

 
• Patrick Toney, Assistant Football Coach and Defensive Coordinator 

o Under the proposed amendment, Coach’s annual salary is $450,000 and the 
Initial Term has been extended to January 14, 2023.   

o All other terms and conditions of his contract effective December 1, 2019 shall 
remain in full force and effect.  

 
• Tim Leger, Assistant Football Coach and Recruiting Coordinator 

o Under the proposed amendment, Coach’s annual salary is $185,000 and the 
Initial Term has been extended to January 14, 2023.   

o All other terms and conditions of his contract effective July 1, 2020 shall remain 
in full force and effect. 
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RECOMMENDATION 
 
 It is recommended that the following resolution be adopted: 

 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 

University of Louisiana System hereby approves University of Louisiana at Lafayette’s request for 
approval of the amendments to the contracts of Mr. Jabbar Juluke, Assistant Football Coach and 
Running Backs Coach; Mr. Mark Hocke, Head Coach of Strength and Conditioning Program and 
Associate Head Football Coach; Mr. Michael Desormeaux, Assistant Football Coach and Tight 
Ends Coach; Mr. Patrick Toney, Assistant Football Coach and Defensive Coordinator; and Mr. 
Tim Leger, Assistant Football Coach and Recruiting; effective July 1, 2021. 



H.8.
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