
BOARD OF SUPERVISORS FOR THE 
UNIVERSITY OF LOUISIANA SYSTEM 

 
ATHLETIC COMMITTEE 

 
June 24, 2021 

 
 
Item F.17. University of Louisiana at Lafayette’s request for approval of a contract with Dr. 

Bryan Maggard, Vice President for Intercollegiate Athletics (VPIA), effective July 
1, 2021. 

 
 

EXECUTIVE SUMMARY 
 

Under the proposed five-year agreement effective through June 30, 2026, the VPIA’s 
salary for each year is $400,000 payable in equal monthly installment and increasing each year by 
2.5%.  In addition, the contract provides that the VPIA can receive annual merit raises as would 
any other University unclassified employee. The University of Louisiana at Lafayette Foundation 
will pay the following: 
 

• VPIA shall be provided with the use of a vehicle provided by an automobile dealership 
or a car allowance in the amount of $6,000 per year payable in monthly installments of 
$500.   

 
• VPIA shall be provided a membership to Oakbourne Country Club.  

 
• VPIA shall have the opportunity to receive the following supplemental compensation 

in consideration of his efforts in contributing to certain events or occurrences: 
 

o $2,500:  If the average of all teams meets or exceeds a 960 for the NCAA 
Academic Progress Rate (APR). 

o $2,500:  If the 6-year graduation rate for student-athletes meets or exceeds sixty 
percent (60%). 

o $2,500:  If the Graduation Success Rate for student-athletes meets or exceeds 
eighty-five percent (80%). 

o $2,500:  If at least 50% of student-athletes achieve an overall GPA of 3.0 or 
better.  Overall GPA shall be determined annually over the academic year and 
shall include either the Fall or Spring semesters for each academic year. 

o $2,500:  If private giving to the Athletic Department meets or exceeds 
$5,000,000, including signed pledge agreements, in-kind contributions, and 
cash, excluding pledge payments. 

o $2,500:  If the Athletic Department Annual Fund giving meets or exceeds 
$2,500,000 each academic year, including signed pledge agreements and cash, 
excluding pledge payments. 
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o $5,000:  Per any University athletic team other than the football team that wins 
its Conference regular season or its Conference championship game. 

o $2,500:  If the Football Team wins its Conference division. 
o $5,000:  If the Football Team wins its Conference championship game. 
o $2,500:  If the Football Team appears in a non-New Year’s Six Bowl game 

affiliated with the Conference. 
o $2,500:  If the Football Team wins a non-New Year’s Six Bowl game affiliated 

with the Conference. 
o $10,000:  If the Football Team appears in a New Year’s Six Bowl game.  
o $5,000:  If the Football Team achieves a Top 25 Final Ranking. 

 
• University shall deposit $125,000 to an interest-bearing annuity on VPIA’s behalf at 

the end of each year of the contract term. 
 

In the event VPIA is terminated without cause, VPIA shall receive liquidated damages 
equivalent to the base salary remaining to be paid under the unexpired term of this contract, as 
well as the supplemental compensation actually earned and accrued but unpaid and expenses 
incurred in the performance of his duties but not yet reimbursed or otherwise received by the date 
of the termination, less all applicable taxes and other withholdings.  Any balance due and owing 
shall be provided by the University of Louisiana at Lafayette Foundation. 
 

If the VPIA terminates the contract in order to accept a commensurate position prior to the 
expiration of its term, VPIA shall be liable to the Foundation for a liquidated damages payment of 
$50,000.  The liquidated damages amount shall be reduced by 50% percent if Dr. E. Joseph Savoie 
is no longer serving as the University’s President on the date of notice of termination. 
 
 

RECOMMENDATION 
 
 It is recommended that the following resolution be adopted: 
 
 NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 
University of Louisiana System hereby approves University of Louisiana at Lafayette’s request for 
approval of a contract with Dr. Bryan Maggard, Vice President for Intercollegiate Athletics, 
effective July 1, 2021. 



F.17.





































BOARD OF SUPERVISORS FOR THE 
UNIVERSITY OF LOUISIANA SYSTEM 

 
ATHLETIC COMMITTEE 

 
June 24, 2021 

 
 
Item F.18. University of Louisiana at Lafayette’s request for approval of a Third 

Amendment and Restated Contract with Mr. William Napier, Head Football Coach, 
effective July 1, 2021. 

 
 

EXECUTIVE SUMMARY 
 

Under the proposed agreement effective through December 31, 2025, Coach’s salary for 
each year is $400,000.  The contract also provides that the University of Louisiana at Lafayette 
Foundation, through designated athletic fund accounts, shall pay Coach a Contingent Premium 
Benefit of $1,600,000 for his role in the promotion and production of the University’s football 
program through radio and television programs.  
 

In addition, the University may provide Coach with an annual automobile allowance of 
$6,000 if a vehicle is not provided by a dealership, and an annual cell phone allowance of $960. 
 

Supplemental Compensation shall be paid from the University of Louisiana at Lafayette 
Foundation accounts as follows: 
 

• $25,000 per semester if team earns a GPA of 3.0 and above and the team academic 
performance report (APR) is above 930. 

 
• $100,000 if team appears in a New Year’s Six Bowl game which is not a College 

Football Playoff semifinal game or $200,000 if team appears in a College Football 
Playoff game.   

 
• $50,000 if Coach is named Associated Press Coach of the Year Award, the National 

Sportswriters Association Paul “Bear” Bryant Award, the ESPN Home Depot Award, 
the American Football Coaches Association Coach of the Year Award or the Bobby 
Dodd Coach of the Year Award. 

 
If the University terminates this agreement without just cause prior to the expiration of its 

term, Coach shall receive a payment equivalent to 60% of the Base Salary remaining to be paid 
under the otherwise unexpired term of this contract, and 60% of the Contingent Premium Benefit 
remaining to be paid under the otherwise unexpired term of this contract. Such liquidated damages 
payment shall be issued from funds provided by the Foundation. 
 

If the Coach terminates the contract prior to the expiration of its term, Coach shall be liable 
to the Foundation for liquidated damages as follows: 
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• $750,000 if such termination occurs after May 1, 2021, but on or before June 30, 2021; 
 

• $3,000,000 if such termination occurs after June 30, 2021, but on or before December 
31, 2021. 

 
• $2,000,000 if such termination occurs after December 31, 2021, but on or before 

December 31, 2022. 
 

• $2,000,000 if such termination occurs after December 31, 2022, but on or before 
December 31, 2023. 

 
• $1,000,000 if such termination occurs after December 31, 2023, but on or before 

December 31, 2024. 
 

• Such liquidated damages shall be reduced by 50% if Dr. Bryan Maggard is no longer 
serving as the University’s Vice President for Intercollegiate Athletics on the date of 
notice of termination. 

 
The University and the University of Louisiana at Lafayette Foundation each has an 

agreement with the Coach.   
 
 

RECOMMENDATION 
 
 It is recommended that the following resolution be adopted: 
 

NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 
University of Louisiana System hereby approves University of Louisiana at Lafayette’s request for 
approval of a contract with Mr. William Napier, Head Football Coach, effective July 1, 2021. 



F.18.













































BOARD OF SUPERVISORS FOR THE 
UNIVERSITY OF LOUISIANA SYSTEM 

 
ATHLETIC COMMITTEE 

 
June 24, 2021 

 
 
Item F.19.  University of Louisiana at Lafayette’s request for approval of amended Contracts 

for Employment for various coaches, effective June 24, 2021. 
 
 

EXECUTIVE SUMMARY 
 

The University is requesting the respective amendments to the following coaches’ 
Contracts for Employment.:  
 

• Matt Deggs, Head Baseball Coach  
o Per Section 2(c) (Extension by Agreement) of the original Contract for 

Employment, the Initial Term of Coach’s Contract is extended one 
additional year to 2025.  

o Due to the extension to the Initial Term, the Automatic Extension language 
has been adjusted, allowing the Contract to be extended an additional year 
to 2026 should the Baseball Team (i) win the regular-season Baseball 
conference championship, (ii) win the conference Baseball Championship 
Tournament, or (iii) appear in an NCAA Baseball Tournament Regional 
pursuant to an at-large appearance. 

 
• Garry P. Brodhead, Head Women’s Basketball Coach 

o Per Section 2(b) (Automatic Extension) and 2(c) (Extension by Agreement) 
of the original Contract for Employment, the Initial Term of Coach’s 
Contract is extended to 2024.  

o Other dates pertinent to termination and liquidated damages have been 
adjusted due to the extension to the Initial Term. 

 
• Robert Marlin, Head Men’s Basketball Coach 

o Per Section 2(c) (Extension by Agreement) of the original Contract for 
Employment, the Initial Term of Coach’s Contract is extended one 
additional year to 2023.  

o Due to the extension to the Initial Term, the Automatic Extension language 
has been adjusted, allowing the Contract to be extended an additional year 
to 2024 should the Men’s Basketball Team (i) win the regular-season Men’s 
Basketball conference championship, (ii) win the conference Men’s 
Basketball Tournament, or (iii) appear in the NCAA Men’s Basketball 
Tournament pursuant to an at-large appearance. 

o Other dates pertinent to termination and liquidated damages have been 
adjusted due to the extension to the Initial Term. 
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• Gerald Glasco, Jr., Head Softball Coach 
o Per Section 2(b) (Automatic Extension) of the original Contract for 

Employment, the Initial Term of Coach’s Contract is extended one 
additional year to 2026.  
 

• Lance Key, Head Soccer Coach 
o Per Section 2(c) (Extension by Agreement) of the original Contract for 

Employment, the Initial Term of Coach’s Contract is extended one 
additional year to 2025. 

o Due to the extension to the Initial Term, the Automatic Extension language 
has been adjusted, allowing the Contract to be extended an additional year 
to 2026 should the Soccer Program (i) win the regular-season Women’s 
Soccer conference championship, (ii) win the conference Soccer 
Tournament, or (iii) appear in an NCAA Women’s Soccer Tournament. 

 
 

RECOMMENDATION 
 
 It is recommended that the following resolution be adopted: 

 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 

University of Louisiana System hereby approves University of Louisiana at Lafayette’s request for 
approval of the amendments to the contracts of Matt Deggs, Head Baseball Coach; Garry P. 
Brodhead, Head Women’s Basketball Coach; Robert Marlin, Head Men’s Basketball Coach; 
Gerald Glasco, Jr., Head Softball Coach; and Lance Key, Head Soccer Coach; effective June 24, 
2021. 



F.19.



































BOARD OF SUPERVISORS FOR THE 
UNIVERSITY OF LOUISIANA SYSTEM 

 
ATHLETIC COMMITTEE 

 
June 24, 2021  

 
 
Item F.20. University of Louisiana at Lafayette’s request for approval of Contracts for 

Employment for various assistant football coaches. 
 
 

EXECUTIVE SUMMARY 
 

The University is requesting the approval of the following assistant football coaches’ 
Contracts for Employment: 
 

• Jeffrey Burris - Under the proposed agreement from March 19, 2021 through 
January 14, 2023, Coach’s annual salary is $150,000.    

 
• William Neighbors - Under the proposed agreement from June 24, 2021 through 

January 14, 2023, Coach’s annual salary is $185,000. 
 

• James Norrid - Under the proposed agreement from July 1, 2021 through January 
14, 2023, Coach’s annual salary is $200,000. 

 
• Galen Scott - Under the proposed agreement from January 26, 2021 through 

January 14, 2023, Coach’s annual salary is $150,000. 
 

• Darnell Stapleton - Under the proposed agreement from March 1, 2021 through 
January 14, 2023, Coach’s annual salary is $125,000. 

 
For each assistant football coach, Supplemental Compensation shall be paid from the 

University of Louisiana at Lafayette Foundation accounts as follows: 
 

Achievement Compensation.  University acknowledges Coach will contribute valuably 
to the occurrence of the Football Team’s achievements. In recognition of such contributions, 
University shall pay to Coach, through funds provided by the Foundation from its Unrestricted 
Athletic Funds to be used at University’s discretion in compliance with Foundation’s exempt 
purpose, the following Achievement Compensation: 
 

• Conference Achievement Compensation.  Coach shall receive an Achievement 
Compensation payment in the greater of: 

 
o An amount equal to 7.5% percent of one monthly installment of Coach’s base salary 

if Football Team wins its Conference division; or 
o An amount equal to 15% percent of one monthly installment of Coach’s base salary 

if Football Team wins its Conference championship game. 
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• Post-Season Achievement Compensation.  In addition, Coach shall receive an 
Achievement Compensation payment in the greater of: 

 
o An amount equal to 25% percent of one monthly installment of Coach’s base salary 

if the Football Team appears in a non-New Year’s Six Bowl game affiliated with 
the Conference, provided that the Football team finished with a final regular season 
record of seven wins and that Coach coaches the Football Team in such Bowl game; 
or 

o An amount equal to one monthly installment of Coach’s base salary if the Football 
Team appears in a New Year’s Six Bowl game or a College Football Playoff game, 
provided that Coach coaches the Football Team in such Bowl game.  

 
• Power 5 Win Achievement Compensation.  In addition, Coach shall receive $2,000 

if the Football Team wins a regular-season game versus a non-conference Power 5 
opponent. 

 
• Top 25 Ranking Achievement Compensation.  In addition, Coach shall receive 

$2,000 if the Football Team achieves a Top 25 Final Ranking. 

If the University terminates this agreement without just cause prior to the expiration of its 
term, Coach shall receive a payment equivalent to 75% of the Base Salary remaining to be paid 
under the unexpired term of this contract. Such liquidated damages payment shall be issued from 
funds provided by the Foundation. 
 

If Coach terminates the contract, Coach shall pay to Foundation:  
 

• 45% of the total Base Salary to be paid under this contract if such termination 
occurs within 120 days from the effective date of this contract; or 

 
• 30% of the total Base Salary to be paid under this contract if such termination 

occurs more than 120 days from the effective date of this contract and prior to the 
latter of the Football Program’s last Conference game or Conference championship 
game of the 2022 football season. 

 
• For a period of one year after the date of termination, Coach shall not contact or 

otherwise seek to recruit any high school junior or senior, or rising junior college 
athlete, who has officially visited University, unless any new institution employing 
Coach had contacted or recruited such athlete prior to Coach’s acceptance of 
employment with such institution. The University and the University of Louisiana 
at Lafayette Foundation each has an agreement with the Coach.   

 
These contracts shall terminate immediately if Mr. William H. Napier’s employment as 

Head Football Coach of the Football Program is terminated for any reason. 
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RECOMMENDATION 
 
 It is recommended that the following resolution be adopted: 
 

NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 
University of Louisiana System hereby approves University of Louisiana at Lafayette’s request for 
approval of contracts with Jeffrey Burris; William Neighbors; James Norrid; Galen Scott; and 
Darnell Stapleton. 



F.20.

































































































































BOARD OF SUPERVISORS FOR THE 
UNIVERSITY OF LOUISIANA SYSTEM 

 
ATHLETIC COMMITTEE 

 
June 24, 2021 

 
 
Item F.21. University of Louisiana at Lafayette’s request for approval of a contract with Ms. 

Kristi Gray, Head Volleyball Coach, effective May 1, 2021. 
 
 

EXECUTIVE SUMMARY 
 
 This agreement is through January 1, 2026.  During this period, Coach shall receive an 
annual base salary of $75,000 from the University for the term of the contract.  The University 
may provide Coach with an annual automobile allowance of $6,000 if a vehicle is not provided by 
a dealership, and an annual cell phone allowance of $960.  The University will also pay up to 
$7,500 for relocation costs. 
 

Supplemental Compensation shall be paid from the University of Louisiana at Lafayette 
Foundation accounts as follows: 
 

Academic Achievement Compensation.  A payment of $2,000 upon the happening of the 
following event which occurs earliest in any year of this Contract, if at all, provided that University 
has been notified that the Volleyball Team’s cumulative Academic Performance Report (APR) 
average is above 930:  
 

• The Volleyball Team earns an annual academic grade point average of 3.0 or above 
during the spring semester of any year of this Contract, as reported to the Conference; 
or 

 
• The Volleyball Team earns an annual academic grade point average of 3.0 or above 

during the fall semester of any year of this Contract, as reported to the Conference; or 
 

• The graduation success rate of the Volleyball Team as reported by the NCAA exceeds 
eighty percent. 

 
Performance Achievement Compensation.  In addition, Coach shall receive all of the 

following which may apply per Volleyball season: 
 

• $1,000 if the Volleyball Team wins its Conference division;  
 

• $1,500 if the Volleyball Team wins its Conference regular-season Volleyball 
championship;  

 
• $1,500 if the Volleyball Team wins its Conference Volleyball tournament; 
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• $750 if the Volleyball Team appears in a National Invitational Volleyball 
Championship Tournament (NIVC) match;  

 
• The greater of: 

o $500 if the Volleyball Team appears in a NIVC Sweet Sixteen match;  
o $625 if the Volleyball Team appears in a NIVC Elite Eight match;  
o $1,250 if the Volleyball Team appears in a NIVC Final Four match; or 
o A payment equivalent to one-half of one monthly installment of Coach’s then-

current base salary if the Volleyball Team wins the NIVC Championship. 
 

• $2,000 if the Volleyball Team appears in an NCAA Volleyball Tournament match; and 
 

• The greater of: 
o $1,000 if the Volleyball Team appears in an NCAA Volleyball Tournament 

Sweet Sixteen match;  
o $1,500 if the Volleyball Team appears in an NCAA Volleyball Tournament 

Elite Eight match;  
o $2,500 if the Volleyball Team appears in an NCAA Volleyball Tournament 

Final Four match; or 
o A payment equivalent to one monthly installment of Coach’s then-current base 

salary if the Volleyball Team wins the NCAA Volleyball Tournament 
Championship. 

 
Coaching Recognition Achievement Compensation.  In addition, Coach shall receive all 

of the following which may apply: 
 

• $1,000 if Coach is named Coach of the Year by either the Conference or the Louisiana 
Sports Writers’ Association; and 

 
• $3,000 if Coach is named the National Coach of the Year by the American Volleyball 

Coaches Association.  
 

If the University terminates this agreement without just cause prior to the expiration of its 
term, Coach shall receive a payment equivalent to 75% of the Base Salary remaining to be paid 
under the unexpired term of this contract.  Such liquidated damages payment shall be issued from 
funds provided by the Foundation and will be offset by future compensation earned by Coach as 
described within the contract. 
 

If the Coach terminates the contract, Coach shall be liable to the Foundation for liquidated 
damages of $15,000.  The liquidated damages amounts shall be reduced by 25% if Dr. Bryan 
Maggard is no longer serving as the University’s Athletic Director on the date of notice of 
termination. 
 

The University and the University of Louisiana at Lafayette Foundation each has an 
agreement with the Coach. 
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RECOMMENDATION 
 
 It is recommended that the following resolution be adopted: 
 
 NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 
University of Louisiana System hereby approves University of Louisiana at Lafayette’s request for 
approval of a contract with Ms. Kristi Gray, Head Volleyball Coach, effective May 1, 2021. 



F.21.
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