
BOARD OF SUPERVISORS FOR THE 
UNIVERSITY OF LOUISIANA SYSTEM 

 
ATHLETIC COMMITTEE  

 
August 25, 2022 

 
 
Item F.8. McNeese State University’s request for approval of a contract with Mr. Andrew 

Fitzgerald, Head Women’s Soccer Coach, effective July 1, 2022. 
 
 

EXECUTIVE SUMMARY 
 
 Under this agreement, through December 31, 2025, Coach will earn $58,500 to be paid in 
monthly installments.  University may permit additional (non-recurring) supplemental pay to 
Coach for team participation in post-season events in accordance and as stipulated by the 
University policy titled Bonuses for Specific and Extraordinary Achievement and as allowed by 
NCAA bylaws.   
 
 During the contract term, Coach shall have the opportunity to earn Incentive 
Compensation paid by the McNeese State University Foundation to the Coach through the 
University’s normal payroll process.  The Foundation is also responsible for increased related 
benefit payments associated with the supplement.  Incentive compensation follows:  
 

• $1,500 – Coach of the Year  
 

• $2,500 – Regular Season Championship 
 

• $2,500 – Conference Tournament Championship  
 

• $5,000 – Each NCAA Tournament Win    
 
 Academic Incentives: 
 

• $1,000 – 985 or higher single year APR 
 

If the University terminates the agreement without cause, Coach shall be entitled to an 
amount equal to all remaining compensation, including, but not limited to Base Salary under this 
agreement had Coach remained employed by University from the date of termination through the 
end of the term.  The parties agree that any amounts due beyond June 30 of the fiscal year when 
termination occurs will be funded solely by the McNeese State University Foundation athletic 
related accounts.  
 

The University and the Foundation have combined this agreement into one joint 
employment agreement. 
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RECOMMENDATION 
 
 It is recommended that the following resolution be adopted: 
 
  NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 
University of Louisiana System hereby approves McNeese State University’s request for approval 
of a contract with Mr. Andrew Fitzgerald, Head Women’s Soccer Coach, effective July 1, 2022. 



F.8.















BOARD OF SUPERVISORS FOR THE 
UNIVERSITY OF LOUISIANA SYSTEM 

 
ATHLETIC COMMITTEE 

 
August 25, 2022  

 
 
Item F.9. McNeese State University’s request for approval of a contract with Mr. Brendon 

James Gilroy, Head Men/Women’s Track Coach, effective July 1, 2022.  
 
 

EXECUTIVE SUMMARY 
 
 Under this agreement, through June 30, 2025, Coach will earn $57,056 annually.  
University may permit additional (non-recurring) supplemental pay to Coach for team 
participation in post-season events in accordance and as stipulated by the University policy titled 
Bonuses for Specific and Extraordinary Achievement and as allowed by NCAA bylaws.   
 
 During the contract term, Coach shall have the opportunity to earn Incentive 
Compensation paid by the McNeese State University Foundation to the Coach through the 
University’s normal payroll process.  The Foundation is also responsible for increased related 
benefit payments associated with the supplement.  Incentive compensation follows:  
 

• $1,500 – Conference Championship 
 

• $1,000 – 6 or more individuals who advance to NCAA Regionals Meet 
 

• $250 – Per Athlete who advances to NCAA Championship Meet 
 

• $500 – Conference Coach of the Year 
 
 Academic Incentives: 
 

• $1,000 – 985 or higher single year APR 
 

If the University terminates the agreement without cause, Coach shall be entitled to an 
amount equal to all remaining compensation, including, but not limited to Base Salary under this 
agreement had Coach remained employed by University from the date of termination through the 
end of the term.  The parties agree that any amounts due beyond June 30 of the fiscal year when 
termination occurs will be funded solely by the McNeese State University Foundation athletic 
related accounts.  
 

The University and the Foundation have combined this agreement into one joint 
employment agreement. 
 



Executive Summary 
August 25, 2022 
Page 2 
 
 

RECOMMENDATION 
 
 It is recommended that the following resolution be adopted: 
 
 NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 
University of Louisiana System hereby approves McNeese State University’s request for approval 
of a contract with Mr. Brendon James Gilroy, Head Men/Women’s Track Coach, effective July 1, 
2022. 
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ATHLETIC COMMITTEE 

 
August 25, 2022 

 
 
Item F.10.   McNeese State University’s request for approval of a contract with Mr. James E. 

Landreneau, Head Women’s Softball Coach, effective July 1, 2022.  
 
 

EXECUTIVE SUMMARY 
 
 Under this agreement, through June 30, 2025, Coach will earn $85,000 annually.  
University may permit additional (non-recurring) supplemental pay to Coach for team 
participation in post-season games in accordance and as stipulated by the University policy titled 
Bonuses for Specific and Extraordinary Achievement and as allowed by NCAA bylaws.   
 
 During the contract term, Coach shall have the opportunity to earn Bonus Compensation 
as follows from McNeese State University Foundation: 
 
 Softball  Incentives: 
 

• $1,000 – Coach of the Year 
 

• $1,000 – Top 3 finish in Conference Regular Season 
 

• $1,500 – Regular Season Championship 
 

• $1,000 – Conference Tournament Championship Game Appearance 
 

• $3,000 – Conference Tournament Championship  
 

• $5,000 – Each NCAA Tournament Win    
 

• $10,000 – NCAA Regional Championship 
 

• $10,000 – NCAA Super Regional Championship 
 
 Academic Incentives: 
 

• $1,000 – 985 or higher single year APR 
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 If the University terminates the agreement without cause, Coach shall be entitled to the 
remaining Base Salary he would have earned from the date of termination to the contract end date.  
The University shall be responsible for paying amounts due to Coach through June 30 of the fiscal 
year of termination.  The remaining amounts due, which come due beyond the current University 
fiscal year, shall be funded solely by the Foundation.   
 

In the event Coach terminates this contract without cause to accept a position as a head or 
assistant softball coach at a different University or Community College or other educational 
organization or any professional athletic organization, Coach or third party shall pay University 
the following amounts: 
 

• If Coach terminates the contract between July 1, 2022 and January 31, 2023, University 
shall be entitled to receive 75% of base salary from that year ($63,750), from Coach or 
from third party. 

 
• If Coach terminates the contract between July 1, 2023 and January 31, 2024, University 

shall be entitled to receive 50% of base salary from that year ($42,500), from Coach or 
from third party. 

 
• If Coach terminates the contract between July 1, 2024 and January 31, 2025, University 

shall be entitled to receive 25% of base salary from that year ($21,250), from Coach or 
from third party. 

 
The University and the Foundation have combined this agreement into one joint 

employment agreement. 
 
 

RECOMMENDATION 
 
 It is recommended that the following resolution be adopted: 
 

NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 
University of Louisiana System hereby approves McNeese State University’s request for approval 
of a contract with Mr. James E. Landreneau, Head Women’s Softball Coach, effective July 1, 2022. 
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UNIVERSITY OF LOUISIANA SYSTEM 
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August 25, 2022 

 
 
Item F.11. Southeastern Louisiana University’s request for approval of a contract with Mr. 

Jason Hayes, Head Women’s Tennis Coach, effective June 1, 2022. 
 
 

EXECUTIVE SUMMARY 
 

Under the proposed three-year agreement, effective through May 31, 2025, Coach’s annual 
salary is $55,405, payable on a biweekly basis.  Coach may be provided the use of a vehicle. Coach 
will be required to maintain appropriate insurance as required (if vehicle is available).  The current 
agreement also stipulates that the Coach may be eligible for annual cost of living or merit pay 
increases in addition to the stated base salary.  The Lion Athletics Association (LAA) will pay 
salary supplements, subject to all mandatory withholdings and inclusive of retirement payments, 
on certain specified achievements as follows: 

 
• $250--Conference Coach of the Year 
• $150--Conference Co-Coach of the Year 
• $2,000--for NCAA Post Season (Team) or Conference Season (Team) Championship 
• $2,000--for each round advanced NCAA Tournament 
• $10,000--for winning NCAA National Championship 
• $250--NCAA All American Athlete with GPA over 3.0 
• $100--NCAA All American Athlete with GPA over 2.0-2.9 
• $250--Team average APR above 965 
• $100--Individuals who qualify for NCAA Championship-Beyond team competition 

 
In the event the University terminates the contract without cause, Coach shall be entitled 

to the base salary from the University and the compensation from Lion Athletics Association for 
the remainder of the contract period.  The University will pay for the remainder of the fiscal year 
in which the coach is terminated, and the LAA for the remainder.  In the event Coach terminates 
the Contract without cause to become a head coach, Coach would be liable to the University for 
liquidated damages in the amount of $15,000 for the first year; $10,000 during second year; and 
$5,000 if after conclusion of the second year.   
 

The University and the Lion Athletics Association each has an agreement with the Coach.   
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RECOMMENDATION 
 
 It is recommended that the following resolution be adopted: 
 
  NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 
University of Louisiana System hereby approves Southeastern Louisiana University’s request for 
approval of a contract with Mr. Jason Hayes, Head Women’s Tennis Coach, effective June 1, 
2022. 
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BOARD OF SUPERVISORS FOR THE 
UNIVERSITY OF LOUISIANA SYSTEM 

 
ATHLETIC COMMITTEE 

 
August 25, 2022 

 
 
Item F.12. Southeastern Louisiana University’s request for approval of a contract with Mr. 

Michael Rheams, Head Track and Field Coach, effective August 2, 2022. 
 
 

EXECUTIVE SUMMARY 
 

Under the proposed agreement, effective through July 31, 2023, Coach’s annual salary is 
$59,925.72.  The current agreement also stipulates that the Coach may be eligible for annual cost 
of living or merit pay increases in addition to the stated base salary.  Coach may be provided the 
use of a vehicle. Coach will be required to maintain appropriate insurance as required (if vehicle 
is available) and, if not available, Coach shall receive a monthly vehicle allowance of $500.  The 
Lion Athletics Association (LAA) will pay salary supplements, subject to all mandatory 
withholdings and inclusive of retirement payments, on certain specified achievements as follows: 
 

• $250--Conference Coach of the Year 
• $150--Conference Co-Coach of the Year 
• $2,000--Conference Season (Team) Championship 
• $10,000--NCAA National Championship 
• $250--NCAA All American Athlete with GPA over 3.0 
• $100--NCAA All American Athlete with GPA 2.0-2.9 
• $250--Team average APR above 980 

 
In the event the University terminates the contract without cause, Coach shall be entitled 

to $15,000 from the LAA.  In the event Coach terminates the contract without cause to become 
another Division 1 head coaching position, Coach would be liable to the University for $15,000.  
Coach will be responsible for the base salary if he leaves for a conference school head coaching 
position. 
 

The University and the Lion Athletics Association each has an agreement with the Coach.   
 
 

RECOMMENDATION 
 
 It is recommended that the following resolution be adopted: 
 

NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 
University of Louisiana System hereby approves Southeastern Louisiana University’s request for 
approval of a contract with Mr. Michael Rheams, Head Track and Field Coach, effective August 
2, 2022. 
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BOARD OF SUPERVISORS FOR THE 
UNIVERSITY OF LOUISIANA SYSTEM 

 
ATHLETIC COMMITTEE 

 
August 25, 2022 

 
 
Item F.13. Southeastern Louisiana University’s request for approval of contractual 

agreements between various Assistant Coaches, Southeastern Louisiana 
University, and the Lion Athletics Association.    

 
 

EXECUTIVE SUMMARY 
 

The University is requesting the approval of the following Assistant Coaches’ Contracts 
for Employment: 
 

• Ford Pemberton, Assistant Baseball Coach - Under the proposed agreement from 
July 2, 2022 through June 30, 2023, Assistant Coach’s annual salary is $55,000. 

 
• Gerald Salisbury, Assistant Baseball Coach - Under the proposed agreement from 

July 1, 2022 through June 30, 2023, Assistant Coach’s annual salary is $45,336. 
 

• Riley Conroy, Assistant Men’s Basketball Coach - Under the proposed agreement 
from July 1, 2022 through April 30, 2023, Assistant Coach’s annual salary is $45,000.  

 
• Aja Ochie, Assistant Women’s Basketball Coach - Under the proposed agreement 

from July 1, 2022 through April 30, 2023, Assistant Coach’s annual salary is 
$37,287.35. 

 
• Ronneka Robertson, Assistant Women’s Basketball Coach - Under the proposed 

agreement from July 1, 2022 through April 30, 2023, Assistant Coach’s annual salary 
is $33,575. 

 
• Kyle Roane, Associate Men’s Basketball Coach - Under the proposed agreement 

from July 1, 2022 through April 30, 2023, Associate Coach’s annual salary is $73,800. 
 

Termination 
 

Should the University terminate the Agreement without cause prior to the expiration of its 
current term, it shall be liable to Assistant Coach for liquidated damages which shall include all 
amounts of compensation as outlined in Sections 3.1 and 3.2 of the Agreement, which would have 
been owed to Assistant Coach had he/she completed the term.  
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RECOMMENDATION 
 
 It is recommended that the following resolution be adopted: 
 

NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 
University of Louisiana System hereby approves Southeastern Louisiana University’s request for 
approval of contracts with Ford Pemberton, Gerald Salisbury, Riley Conroy, Aja Ochie, Ronneka 
Robertson, and Kyle Roane.  
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