
BOARD OF SUPERVISORS FOR THE 
UNIVERSITY OF LOUISIANA SYSTEM 

 
ATHLETIC COMMITTEE 

 
August 25, 2022 

 
 
Item F.14. University of Louisiana at Lafayette’s request for approval of amended Contracts 

for Employment for various coaches, effective August 25, 2022. 
 
 

EXECUTIVE SUMMARY 
 

The University is requesting the respective amendments to the following coaches’ 
Contracts for Employment:  
 

• Matt Deggs, Head Baseball Coach  
o Per Section 2(b) (Automatic Extension) of the original Contract for 

Employment, the Initial Term of Coach’s Contract is extended one 
additional year to 2026.  

o Section 2(b) has also been reinstated in order to allow Coach’s Initial Term 
to be extended an additional year should the Baseball team (i) win the 
regular-season Baseball championship of the Sun Belt Conference or any 
other conference of which University may become a member during the 
Initial Term of the Contract (the “Conference”), or  (ii) win the Conference 
Baseball Championship Tournament. 

 
• Gerald Glasco, Jr., Head Softball Coach 

o Per Section 2(b) (Renewal) of the original Contract for Employment, the 
Initial Term of Coach’s Contract is extended one additional year to 2027.  

o Due to the extended term per Section 2(b), Section 9 (Retention Incentive 
Payments) has been updated to adjust the dates and the payment amount 
($40,000). 

 
• Theodore Sliman, Head Men’s Golf Coach 

o Per Section 2(d) (Renewal) of the original Contract for Employment, the 
Initial Term of Coach’s Contract is extended two additional years to 2024. 

o Due to the extension to the Initial Term, the Automatic Extension language 
has been adjusted, allowing the Contract to be extended an additional year 
to 2025 should the Men’s Golf Program (i) win the Men’s Golf Team 
Championship of the Sun Belt Conference or any other conference of which 
University may become a member during the Term of the Contract (the 
“Conference”), or (ii) appear in the National Collegiate Athletic Association 
(the “NCAA”) Men’s Golf Team Championship. 
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RECOMMENDATION 
 

 It is recommended that the following resolution be adopted: 
 

NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 
University of Louisiana System hereby approves University of Louisiana at Lafayette’s request for 
approval of the amendments to the contracts of Matt Deggs, Head Baseball Coach; Gerald Glasco, 
Jr., Head Softball Coach; and Theodore Sliman, Head Men’s Golf Coach; effective August 25, 
2022. 
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BOARD OF SUPERVISORS FOR THE 
UNIVERSITY OF LOUISIANA SYSTEM 

 
ATHLETIC COMMITTEE  

 
August 25, 2022 

 
 
Item F.15. University of New Orleans’ request for approval of a contract with Ms. Amy 

Grabiec-Blanke, Head Coach, Beach Volleyball, effective July 1, 2022.  
 
 

EXECUTIVE SUMMARY 
 

Under this agreement, through June 30, 2023, Coach will earn $42,500 annually.  In 
addition to the salary, Coach will also receive use of a courtesy vehicle as provided by the 
University or a University partner; should the University not provide a courtesy vehicle, Coach 
will receive an annual vehicle allowance of $3,000.  In addition, Coach shall also be entitled to the 
following incentive compensation, funded by the Foundation: 
 

• When the beach volleyball program achieves a one-year APR (Academic Progress 
Rate) score of 990 or greater in any academic year of this agreement and is not subject 
to penalties due to the four-year average score, a $500 performance incentive will be 
provided to Coach.  This is applicable to each year of the agreement.  Should the beach 
volleyball program receive an APR post-season ineligibility penalty during any year of 
this agreement, this performance incentive provision will be void for the remaining 
term of the agreement. 

 
• Conference Freshman of the Year - $500 

 
• Conference Newcomer of the Year - $500 

 
• Conference Pair of the Year - $1,000 

 
• Conference Regular Season Championship - $1,000 

 
• Conference Tournament Championship - $2,500 

 
• NCAA First Round & Any Subsequent Round Win - $1,500 

 
• NCAA National Championship - $10,000 

 
• When the Coach is recognized as Conference Coach of the Year by the Conference 

itself, Coach will earn one-time performance incentive of $2,500.  This is applicable to 
each year of the agreement. 
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If the University terminates the agreement without cause, Coach shall be entitled to 
liquidated damages equal to 50% of the base salary (excluding supplements) which would have 
been earned through the end of the contract term and any performance incentives earned as of the 
date of termination.  The parties agree that any amounts due beyond the current fiscal year shall 
be funded solely by the Foundation.  In the event Coach terminates this agreement without cause, 
UNO will be entitled to liquidated damages paid by Coach or new employer of $5,000. 
 

The University and the Foundation have combined this agreement into one joint 
employment agreement.   
 
 

RECOMMENDATION 
 
 It is recommended that the following resolution be adopted: 
 

NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 
University of Louisiana System hereby approves the University of New Orleans’ request for 
approval of a contract with Ms. Amy Grabiec-Blanke, Head Coach, Beach Volleyball, effective 
July 1, 2022.  



F.15.
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Item F.16. University of New Orleans’ request for approval of a contract with Mr. Brock 

Moreaux, Head Coach, Men’s and Women’s Track & Field/Cross Country, 
effective July 1, 2022.  

 
 

EXECUTIVE SUMMARY 
 

Under this agreement, through June 30, 2024, Coach will earn $60,000 annually.  In 
addition, Coach shall also be entitled to the following incentive compensation, funded by the 
Foundation: 
 

• When either the Men’s Track & Field program or Women’s Track & Field program 
achieves a one-year APR (Academic Progress Rate) score of 985 or greater in any 
academic year of this agreement and is not subject to penalties due to the four-year 
average score, a $500 performance incentive will be provided to Coach. This is 
applicable to each year of the agreement. Should either Track & Field program receive 
an APR post-season ineligibility penalty during any year of this agreement, this 
performance incentive provision will be void for the remaining term of the agreement. 

 
• When either the Men’s Cross Country program or Women’s Cross Country program 

achieves a one-year APR (Academic Progress Rate) score of 1000 or greater in any 
academic year of this agreement and is not subject to penalties due to the four-year 
average score, a $500 performance incentive will be provided to Coach.  This is 
applicable to each year of the agreement. Should either Cross Country program receive 
an APR post-season ineligibility penalty during any year of this agreement, this 
performance incentive provision will be void for the remaining term of the agreement. 

 
• When a member of the Men’s Cross Country or Women’s Cross Country team wins a 

conference individual championship, Coach will earn a one-time performance 
incentive of $500 per individual championship.   

 
• When a member of the Men’s Track & Field or Women’s Track & Field team wins a 

conference individual or relay championship, Coach will earn a one-time performance 
incentive of $500 per individual championship.  

 
• When either the Men’s Cross Country team or Women’s Cross Country team wins the 

conference championship, Coach will earn a one-time performance incentive of $2,000 
per team championship.  
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• When either the Men’s Track & Field team or Women’s Track & Field team wins the 
conference championship, Coach will earn a one-time performance incentive of $1,000 
per team championship.  

 
• When either the Men’s Cross Country team or Women’s Cross Country team qualifies 

four total men and women for NCAA Regional competition, Coach will earn a one-
time performance inventive of $150.  For each additional Cross Country NCAA 
Regional Qualifier, Coach will earn an additional $100 performance incentive. 

 
• When either the Men’s Track & Field team or Women’s Track & Field team qualifies 

four total men and women individuals or relay teams for NCAA Regional competition, 
Coach will earn a one-time performance inventive of $150.  For each additional Track 
& Field individual or relay team NCAA Regional Qualifier, Coach will earn an 
additional $100 performance incentive.   

 
• When a member of the Men’s Cross Country or Women’s Cross Country team finishes 

among the Top 6 at a NCAA Regional, Coach will earn a one-time performance 
incentive of $500 per individual.   

 
• When a member of the Men’s Track & Field or Women’s Track & Field team finishes 

among the Top 6 at a NCAA Regional, or when a relay team finishes among the Top 6 
at a NCAA Regional, Coach will earn a one-time performance incentive of $500 per 
individual or team. 

 
• When a member of the Men’s Cross Country or Women’s Cross Country team qualifies 

for the NCAA National competition, Coach will earn a one-time performance incentive 
of $500 per individual. 

 
• When a member of the Men’s Track & Field or Women’s Track & Field team qualifies 

for the NCAA National competition, or a relay team qualifies for the NCAA National 
competition, Coach will earn a one-time performance incentive of $500 per individual 
or relay team. 

 
• When a member of the Men’s Cross Country or Women’s Cross Country team wins an 

NCAA Individual Championship, Coach will earn a one-time performance incentive 
of $2,500 per individual.   

 
• When a member of the Men’s Track & Field or Women’s Track & Field team wins an 

NCAA Individual Championship or a relay team wins a NCAA Championship, Coach 
will earn a one-time performance incentive of $2,500 per individual or relay team. 
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• When either the Men’s Track & Field team, Women’s Track & Field team, Men’s 
Cross Country team or Women’s Cross Country team wins the NCAA Team 
Championship, Coach will earn a one-time performance incentive of $5,000 per team 
championship and will receive a one-year extension to this contract.   

 
• When the Coach is recognized as Conference Coach of the Year by the Conference 

itself, Coach will earn one-time performance incentive of $2,500.  This is applicable to 
each year of the agreement. 

 
If the University terminates the agreement without cause, Coach shall be entitled to 

liquidated damages equal to 50% of the base salary (excluding supplements) which would have 
been earned through the end of the contract term and any performance incentives earned as of the 
date of termination.  The parties agree that any amounts due beyond the current fiscal year shall 
be funded solely by the Foundation.  In the event Coach terminates this agreement without cause, 
UNO will be entitled to liquidated damages paid by Coach or new employer of $10,000. 
 

The University and the Foundation have combined this agreement into one joint 
employment agreement.   
 
 

RECOMMENDATION 
 
 It is recommended that the following resolution be adopted: 
 

NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 
University of Louisiana System hereby approves the University of New Orleans’ request for 
approval of a contract with Mr. Brock Moreaux, Head Coach, Men’s and Women’s Track & 
Field/Cross Country, effective July 1, 2022.  



F.16.
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Item F.17. University of New Orleans’ request for approval of amendments to the contract 

with Mr. Burzis Kanga, Head Men’s and Women’s Tennis Coach, effective July 1, 
2022.  

 
 

EXECUTIVE SUMMARY 
 

Under these amendments, through June 30, 2024, Coach will earn $76,277 annually.  
Coach shall also receive a 3% increase on July 1, 2023.  In addition, Coach shall also be entitled 
to the following incentive compensation, funded by the Foundation: 
 

• Conference Team Regular-Season Championship $1,000 
• Conference Team Tournament Championship (Men’s or Women’s) $2,500 
• NCAA First Round Singles or Doubles Winner $1,500 
• NCAA Second Round Singles or Doubles Winner $1,500 
• NCAA Singles or Doubles National Championship $2,500 
• ITA Singles or Doubles National Championship $1,500 
• NCAA Team Championship (MTE, WTE) $10,000 and a one-year contract extension 

 
All other terms and conditions contained in the original contract effective July 1, 2021 shall 

remain unchanged and in full force and effect, except by necessary implication.   
 
 

RECOMMENDATION 
 
 It is recommended that the following resolution be adopted: 
 

NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 
University of Louisiana System hereby approves the University of New Orleans’ request for 
approval of amendments to the contract with Mr. Burzis Kanga, Head Men’s and Women’s Tennis 
Coach, effective July 1, 2022.  
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Item F.18. University of New Orleans’ request for approval of a contract with Mr. Jeff Lorio, 

Head Coach, Men’s Golf, effective July 1, 2022.  
 
 

EXECUTIVE SUMMARY 
 

Under this agreement, through June 30, 2024, Coach will earn $47,430 annually.  Coach 
shall also receive a 5% increase on July 1, 2023.  In addition to the salary, Coach will also receive 
use of a courtesy vehicle as provided by the University or a University partner; should the 
University not provide a courtesy vehicle, Coach will receive an annual vehicle allowance of 
$3,000.  In addition, Coach shall also be entitled to the following incentive compensation, funded 
by the Foundation: 
 

• When the men’s golf program achieves a one-year APR (Academic Progress Rate) 
score of 980 or greater in any academic year of this agreement and is not subject to 
penalties due to the four-year average score, a $500 performance incentive will be 
provided to Coach. This is applicable to each year of the agreement. Should the men’s 
golf program receive an APR post-season ineligibility penalty during any year of this 
agreement, this performance incentive provision will be void for the remaining term of 
the agreement. 

 
• Conference Tournament Championship - $2,500 

 
• NCAA First Round and Any Subsequent Round Win - $1,500 
 
• NCAA National Championship - $10,000 

 
• When the Coach is recognized as Conference Coach of the Year by the Conference 

itself, Coach will earn one-time performance incentive of $2,500.  This is applicable to 
each year of the agreement. 

 
If the University terminates the agreement without cause, Coach shall be entitled to 

liquidated damages equal to 50% of the base salary (excluding supplements) which would have 
been earned through the end of the contract term and any performance incentives earned as of the 
date of termination.  The parties agree that any amounts due beyond the current fiscal year shall 
be funded solely by the Foundation.  In the event Coach terminates this agreement without cause, 
UNO will be entitled to liquidated damages paid by Coach or new employer of $5,000. 
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The University and the Foundation have combined this agreement into one joint 
employment agreement. 
 
 

RECOMMENDATION 
 
 It is recommended that the following resolution be adopted: 
 

NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 
University of Louisiana System hereby approves the University of New Orleans’ request for 
approval of a contract with Mr. Jeff Lorio, Head Coach, Men’s Golf, effective July 1, 2022.  



F.18.
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