
BOARD OF SUPERVISORS FOR THE 
UNIVERSITY OF LOUISIANA SYSTEM 

 
ATHLETIC COMMITTEE  

 
February 17, 2022 

 
 
Item G.1.   Grambling State University’s request for approval of a contract with Mr. Hue 

Jackson, Head Football Coach, effective January 1, 2022. 
 
 

EXECUTIVE SUMMARY 
 
 Under this agreement, through December 31, 2025, Coach will earn $400,000 to be paid 
in monthly installments.  During the contract term, Coach shall have the opportunity to earn 
supplemental compensation paid to the Coach through the University’s normal payroll process.  
All incentive compensation will be paid by GSU from available auxiliary funds prior to 
February 28 of the respective contract year.  Supplemental compensation for achieving athletic 
performance goals: 
 

• Football Bowl Subdivision $10,000 (Bowl Game Appearance) 
• Black College National Champion  $15,000 
• Celebration Bowl Champion  $25,000 
• SWAC Division Title (Western)  $10,000 
• SWAC Coach of the Year           $10,000 
• SWAC Conference  Ti t le   $10,000 
• Bayou Classic Champion                   $7,500 
• Change Conference (one-time) 

(Change from Football Championship 
Series to Football Bowl Series)  $50,000 

 
 Coach shall be entitled to additional compensation for new revenue generating initiatives, 
promotions, opportunities, or sponsorship that he independently and actively develops to bring to 
the University that did not previously exist and which results in new endorsements of shoe, 
apparel, equipment contracts with the University.  The University shall pay Coach 25% of funds 
from new revenue generating initiatives, promotions, opportunities, or sponsorships which results 
in a contract with the University that did not previously exist for which Coach is responsible in 
obtaining for the University. 
 
 In the event that Coach is terminated without cause, the first two years of this agreement 
shall be guaranteed, if the University terminates after December 15, 2023. Coach shall be paid 
his full base salary earned for the remainder of the current fiscal year of the contract in a lump 
sum as an accounts payable. 
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In the event Coach terminates the contract without cause to become a football coach, then 
Coach would be liable to the University for liquidated damages of 50% of the base salary that 
he would have earned in the last year of the contract. 
 
 

RECOMMENDATION 
 
 It is recommended that the following resolution be adopted: 
 
  NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 
University of Louisiana System hereby approves Grambling State University’s request for 
approval of a contract with Mr. Hue Jackson, Head Football Coach, effective January 1, 2022. 
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February 2, 2022 

MEMORANDUM TO THE BOARD OF SUPERVISORS OF THE 

UNIVERSITY OF LOUISIANA SYSTEM 

SUBJECT:  REQUEST FOR APPROVAL OF A CONTRACT WITH MR. HUE 

JACKSON, HEAD FOOTBALL COACH

Grambling State University (GSU) respectfully requests approval of a contract with Mr. 

Hue Jackson, Head Football Coach, effective January 1, 2022. 

Your favorable consideration of this request is greatly appreciated. 

Sincerely, 

Richard J. Gallot, Jr., JD 

President 

Attachment 

G.1.



CONTRACT OF EMPLOYMENT

STATE UNIVERSITY HEAD FOOTBALL COACH
WHERE EVERYBODYIS SOMEBODY

   
STATE OF LOUISIANA

PARISH OF LINCOLN

This agreement is made and entered into on this Istday of January 2022, between

Grambling State University and throughits President, Richard J. Gallot. Jr. and Hue Jackson

(hereafter referred to as "COACH"). This agreementis subject to the approval ofthe Board of

Supervisors ofthe University ofLouisiana System, the management board for Grambling State
University, and therefore the terms and conditions set forth in this agreement should not be

considered a valid contract until approval is provided by the Board.

1.0 Employment

1.1 The Grambling State University (the "University") does hereby employ COACH

as head football coach and COACH does hereby accept employment and agrees to

perform all of the services pertaining to football which are required of COACH,as

well as, other services as may be contemplated hereunder, all as prescribed by the
University throughits' President and Vice President of Intercollegiate Athletics.

1.2 COACHshall be responsible, and shall report, directly to Grambling State
University's Vice President of Intercollegiate Athletics (the "VP of Athletics") and

shall confer with the VP of Athletics or the VP of Athletics' designee onall

administrative and technical matters. COACHshall also be underthe general

supervision of Grambling State University's President.

1.3 COACHshall manage andsupervise the team and shall perform such other

duties in Grambling State University's athletic program as the VP of Athletics may
reasonablyassign.

1.4 COACHagrees to represent Grambling State University positively in public and
private forums and shall not engage in conduct that reflects adversely on Grambling

State University orits athletic programs.

2.0 Term

2.1 The term of this agreementis for a fixed period commencing onthe Ist day of

January, 2022, and terminating without further notice to COACHon the 3 Ist day of
December2025, unless extended underthe terms of this agreement.

2.2 This agreement has an option to renew, with a 1 year extension, 15 days after year

two concludes onorabout January 15, 2024.

2.3 This agreement is renewableforoneyear, fully guaranteed,if the VP of Athletics

leaves the University within the first three years of the agreement.

2.4 This agreementis subject to renegotiations ifCOACH wins 9 gamesin a season.

2D The extension or renewal of this agreement by the University and an acceptance by

COACH, must be in writing and signed by the parties as well as approved by the



3.0

3.1

3.2

3.3

3.4

3.5

3.6

3.7

Board. This agreement in no way grants COACHa claim to tenure in

employmentor at Grambling State University.

Compensation

In consideration of COACH'S services and satisfactory performance ofthis agreement,

the University shall pay COACH a minimumbase annual salary of FOUR HUNDRED

THOUSAND DOLLARS($400,000.00) per year for the term of this agreement, payable

on a monthly basis.

The University does not guarantee amounts due underthis contract beyond the current

year of performance. Should the contract be terminated for any reason, amountsdue shall

be determined in accordance with paragraph 11.

Coach will be entitled to supplemental compensation as an incentive. All incentive

compensation will be paid by GSU from available auxiliary fundsprior to February 28 of

the respective contract year.

Coach will be entitled to supplemental compensation for achieving the

following benchmarks/goals.

Coach

3.4.1 Football Bowl Subdivision $10,000.00

3.4.2 Black College National Champion $15,000.00

3.4.3 Celebration Bowl Champion $25,000.00

3.4.4 SWAC Division Title(Western) $10,000.00

3.4.5 SWAC Coach of the Year $10,000.00

3.4.6 SWAC Conference Title $10,000.00

3.4.7 Bayou Classic Champion $ 7,500.00

3.4.8 Change Conference (one-time) $50,000.00

COACHshall beentitled to and the University shall provide a car stipend for one vehicle in

the amount of $600 per month, access to Country Club Membership orusage and a monthly

cell phonestipend in the amount of $75.

COACHshall be entitled to reimbursement expenses for relocation and/or temporary

housing costs for up to 90 days, not to exceed $15,000 upon submission of receipts to the

VPofAthletics.

COACHshall beentitled to additional compensation for new revenue generating initiatives,

promotions, opportunities, or sponsorship that he independently and actively develops to

bring to the University that did not previously exist and which results in new endorsements

GSU Box 607. Grambling, LA 71245
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of shoe, apparel, equipment contracts with the University. The University shall pay COACH

twenty-five 25% of funds from new revenue generating initiatives, promotions,

opportunities or sponsorships whichresults in a contract with the University that did not
previously exist for which COACHisresponsible in obtaining for the University.

3.8 COACHshall be entitled to 12 tickets for home gamesandthe university will make every

reasonable accommodation to requesta suite or additionaltickets at outside venuesthat the
University is requested to attend that are dedicated for COACHtouse athis discretion.

4.0 Contracts for Broadcast and/or Telecast

4.1

4.2

Sal

COACHmayhosta television/radio show to promote the Grambling State

University Football Team.

It is specifically agreed that in the filming or producing of suchtelevision shows,if

COACHactsforhimself in his private capacity and not as an agent

or employeeof the University that this agreement constitutes merely a license to use the

property andfacilities subject to the conditions hereafter stated.

a) The COACHagrees to pay the University all out-of-pocket costs incurred by

the University in the filming or production of the television/radio show that is

for personal us by COACH.
b) Long distance phonecalls, University supplies, printing, postage, University

vehicles,etc., will be utilized on a complete University cost recoverybasis.

c) Complete records will be maintained regarding income and expenditures

associated with said television/radio show andavailable for verification by

University auditors.

d) The COACHagreesto protect, indemnify and save harmless the

University from and against any all expenses, damages, claims, suits,
actions, judgments and costs whatsoever, including reasonable attorney's fees,

arising out of or in any way connected with any claim oraction for property

loss, personal injury or death which arise out of COACH'Sgross negligence or

willful misconduct resulting from said television/radio show.

e) The COACHis an independent contractor during said non university

television activities and, as a University employee will undertaketo observeall
general rules and policies of the University. This paragraph is designated
to assure that nothing be done whichis inconsistent with the maintenance of an

educational campus environment and the character of a State institution

which makesits facilities open to persons without discrimination.

f) The VP of Athletics will be the administrative officer of the University who
will be advised by the COACH of any problemsor questions which mayarise

out ofthe television/radio show.

5.0 Camps and Clinics
The Head Coach mayoperate football camp(s) andclinics ("Camp") at University

facilities and shall be entitled to 65% ofall net profits from operation of the Campafter
the paymentofall expenses. The University acknowledges that the Camp mayinclude

(but is not limited to) the following Camp programs: Coaching Clinics, High School
Camp; Youth Camp; Team Camp; Kicking Camp; and "7 on 7" Camp. The “Camp”

must be operated in accordance with the best Louisianapractices, appropriate financial

controls, and the rules, guidelines, policies, and procedures of the Athletic Department,

University, SWAC and NCAA.The Coach and University agree to a 65/35 revenue

share ofnetprofits, and in no eventshall the University receive less than normal
operationalcostoffacility rental / usage. Within sixty (60) days ofthe closing of the
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5.2

Camp, Head Coachwill provide to the University a full financial accounting of the
Camp, including a statement of income and expenses, an accountingof the distribution

to University employees andthird parties. The Head Coachagrees that he has the right
to operate this Camp onlyaslong asheis the Head Coach andthat the University will

assumethe right to operate the Camp uponthe termination of Head Coach's
employment. Solely in connection with the operation of such Campandconsistent with

the University's Guidelines for Proper Trademark Use, Head Coach shall have
permissionto use the terms "Grambling State University," "G-Man,"and all other

University names, logos, trademarks, and designs, provided, however, that such

permission shall not include permissionto sell or distribute University or other

merchandise except in accordance with this Agreement and University policy. The
University will also help promote the Camp programs through announcementsutilizing
University controlled media as may be requested from time to time by Camp
representatives and with the approval of the VP of Athletics or his designee. Nothing in

this section shall prohibit the Head Coach from operating a football camp unrelated to
the University upon his termination from University employment.
It is specifically agreed that in the operation of such camps, COACHacts for himself in
his private capacity and not as an agent or employee of the University andthat this

agreementconstitutes merely a license to use the property and facilities subject to the

conditions hereafter stated.
a) The COACHagreesto secure a policy of insurance in a company approved by

the University's Risk Management Office under which the Board of Supervisors

of the University of Louisiana, the University, its agents and servants, are named

as the insured (oras an additional insured) which provides:

i. Workers' Compensation and Employers Liability: Workers'
Compensation limits as required by the Labor Codeof the State of

Louisiana and Employers Liability coverage if COACHhires any

employees to work at such campsorclinics.
ii. Comprehensive GeneralLiability: $1,000,000 combinedsingle limit

peroccurrence for bodily injury, personal injury and property damage.

b) Complete records will be maintained regarding income and expenditures
associated with said camp andavailable for verification by University auditors.

c) The COACHagreesto protect, indemnify, and save harmless the University
from and against any andall expenses, damages, claims,suits, actions,

judgments, and costs whatsoever, including reasonable attorney's fees, arising

out of or in any way connected with any claim or action for property loss,

personalinjury or death whicharise out of COACH's gross negligence or willful

misconduct during the operation of said campactivities.
d) The COACHis an independent contractor during said campactivities and, as

such,is licensed to use certain facilities of the University. The COACH,as a

University employee, will undertake to observe and require campersandits staff

to conform to the general rules applicable to the use of University facilities. This

paragraph is designated to assure that nothing be done whichis inconsistent with

the maintenance of an educational campus environmentand the characterof a

State institution which makesits facilities open to persons without

discrimination.
e) The VP of Athletics will be the administrative officer of the University who will

be advised by the COACHofany problemsor questions which mayarise out of
the operation of summercamps.
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6.0

7.0

8.0

9.0

Employee Benefits

6.1 COACHshall participate in the mandatory benefit plan and be eligible for optional

employee plans as would any other University unclassified employee.

Outside Income- Subject to Compliance with Board Rules

7.1

V2

The COACHshallbe authorized to earn other revenue while employed by the University,

but such activities are independent of his University employment and the University
shall have no responsibility for any claimsarising therefrom. Subject to Section

5.0 above, COACHshall be entitled to retain revenue generated from his operation

of football camps and/orfootball clinics in accordance with University policy relating

to camps orclinics conducted by Athletic Department personnel. All outside income

will be subject to approval in accordance with the Board of Supervisors for the
University of Louisiana System policies.
COACHshall report annually in writing to the President through the VP of Athletics on

July Ist all athletic related income from sources outside the University andthe
University shall have reasonable accessto all records of COACHto verify this report
(NCAA Constitution Article 11.2.2).

Apparel, Equipment Endorsements

8.1

8.2

During the Term COACH acknowledgesthat he is subject to the Louisiana

Code of Governmental Ethics. COACHshall be permitted to accept

compensation, goods, publicity, or gratuities of any kind, directly or

indirectly, from any company, brand, designer, agency,distributor, or

manufacturerin a transaction that is not prohibited. Any such transaction that
is not prohibited that results in such compensation, goods, or gratuities shall
be reported in accordance with the Board of Supervisors for the University of

Louisiana System policies and NCAArules.

The University shall receive and then pay to COACHanyfundsfor which heis
responsiblein obtaining for the University through his endorsements of shoe, apparel,

or equipment manufacturers. The benefit shall not be considered earned income for

the purpose of computation of retirement benefits and COACHshall be responsible for

all applicable taxes.

Compliance with NCAA, Conference and University Rules

9.1

9.2

COACHshallabideby the rules and regulations of the NCAA, Conference and

University. If found in violation ofNCAAregulations, COACHshall be subject to
disciplinary or corrective action as set forth in the NCAA enforcement procedures
(NCAA Constitution 11.2.1). COACH may besuspendedfora periodof time, without

pay, or the employment ofCOACH maybeterminated if COACHis found to be
involved in deliberate and serious violations ofNCAA, Conference and University
regulations (NCAA Constitution 11.2.1).

COACHshall also abide by the State of Louisiana Code of Government Ethics,

University Policy and Regulations, federal laws, other state laws, and the policies and
regulations of the University of Louisiana System. In public appearances,he shallat all
times conduct himself in a mannerthat befits a University official and shall always

attempt to create goodwill anda good imageforthe University.
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10.0 Football Staff

10.1 COACHshall havethe authority to select unclassified football personnel upon

authorization by the VP of Athletics and approval by the President and Board ofSupervisors

for the University ofLouisiana System as required by board policies. COACH shall be

responsible to set and oversee the schedule of football games andrelated activities, as long

as such schedules are approved by the VP of Athletics and complies with all

University policies and procedures.

11.0 Termination

11.1

11.2

11.3

11.4

11.5

Either party may terminate this agreement without just cause prior to the expiration of

its terms by giving (30) days written notice to the other party. Prior to termination of

COACH, University will obtain approval from the President of the University of

Louisiana System.

If without cause,the first two years ofthis agreementshall be guaranteed, if the

University terminates after December 15, 2023. COACHshallbe paid his full base
salary earned for the remainderofthe current fiscal year of the contract in a lump sum

as an accounts payable.

In the event COACHterminates the Contract without cause to become a football coach,
then, COACH would be liable to the University for liquidated damages of 50% of
the base salary that he would have earned in the last year of the contract. The

liquidated damages shall be due and payable oversix (6) monthsin six (6) equal

payments from the date of termination. If COACH terminates this contract for any

other reason than becoming employedasa football coach including, without

limitation, retirement, health or personal reasons, disability, employment in another
profession, then the COACH shall have no responsibility, obligation, orliability to
the University.

COACH maybe terminated by the President taking into account the recommendation

of the VP of Athletics at any time for just cause. Just cause for termination of

COACHshall include, but is not limited to a knowing or willful violation or gross

disregard of state or federal laws, NCAA or Conference regulations or University

policies or procedures, COACH's unreasonable failure to utilize his best efforts in
the fulfillment of his duties as may be reasonably required hereunder; or

behaviorthat brings the employee into public disrepute, contempt, scandal, ridicule,

or that reflects unfavorably on the reputation or the high moral orethical
standards of the University. The university shall have the sole authority to determine
whetherthe conduct of COACH constitutes cause underthis provision althoughit
shall not be exercised arbitrarily, capricious or in a discriminatory manner. No

damagesshall be due if termination is for just cause.

COACH maybeterminated at any time due to: (1) natural disasters or other

uncontrollable or unforeseen circumstances (force majeure) preventing the university

and/orathletics department from continuing operations; (2) warorcivil insurrection;

(3) financial circumstances in which the University and/or the University of Louisiana

System hasa declaration of financial exigency. In the event of a financial exigency, a

termination can be based on consideration of budgetary restrictions, and priorities for

maintenance of program and services and, COACH will receive six (6) months

notice of termination or six (6) months regular pay in lieu of such notice. In all



other circumstances underthis paragraph COACHwill receive thirty days notice or
thirty days compensation in lieu of such notice. All compensation, including salary,
benefits, and other remuneration incidental to employment, cease upon termination.

11.6 COACHshall promptly report to the University’s Title [X Coordinator or Deputy Title
IX Coordinator any knownviolations of the University’s or the University of Louisiana

System’s Sexual Misconduct Policy (including, but not limited to sexual harassment,

sexual assault, sexual exploitation, domestic violence and stalking) that involve any

student, faculty, or staff or that is in connection with a University sponsored activity or
event. Any emergency situation shall be immediately reported to 911 and/or law
enforcement. For Purposes ofthis paragraph, a “knownviolation”shall mean a violation
or an allegation of a violation of Title IX or Power Based Violence that COACHis aware

of or has reasonable causeto believe is taking place or may have takenplace.

 

|
Hue Jackson Richard J. Gallot, if JD J

Head Football Coach President

eeStatenivegsity Grambling State University

Dr. Trayvean Scott, Ph.d.
Vice President of Intercollegiate Athletics
Grambling State University

 

 

      

 

 
 

Approved by the Board of Supervisors of the University of Louisiana System at its meeting on

the day of , 2022.
 

 

PRESIDENT-BOARD OF SUPERVISORS
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BOARD OF SUPERVISORS FOR THE 
UNIVERSITY OF LOUISIANA SYSTEM 

 
ATHLETIC COMMITTEE  

 
February 17, 2022 

 
 
Item G.2. Grambling State University’s request for approval of a contract with Ms. Nakeya 

Hall, Head Softball Coach, effective February 1, 2022. 
 
 

EXECUTIVE SUMMARY 
 
 Under this agreement, through December 31, 2025, Coach will earn $54,000 to be paid in 
monthly installments.  During the contract term, Coach shall have the opportunity to earn 
supplemental compensation paid to the Coach through the University’s normal payroll process.  
All incentive compensation will be paid by GSU from available auxiliary funds prior to 
February 28 of the respective contract year.  Supplemental compensation for achieving athletic 
performance goals. 
 

• NCAA National Coach of the Year $5,000 
 

• NCAA National Champions  $10,000 
 

• SWAC Post Season Tournament  $2,000 
 

• SWAC Coach of the Year           $1,500 
 

• SWAC Conference Title $2,000 (Win or Tie/SWAC Regular Season) 
 
 In the event that Coach is terminated without cause, the first two years of this agreement 
shall be guaranteed, if the University terminates after December 15, 2023. Coach shall be paid her 
full base salary earned for the remainder of the current fiscal year of the contract in a lump sum as 
an accounts payable. 
 

In the event Coach terminates the contract without cause to become a softball coach, then 
Coach would be liable to the University for liquidated damages of 50% of the base salary that 
she would have earned in the last year of the contract. 
 
 

RECOMMENDATION 
 
 It is recommended that the following resolution be adopted: 
 
  NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 
University of Louisiana System hereby approves Grambling State University’s request for 
approval of a contract with Ms. Nakeya Hall, Head Softball Coach, effective February 1, 2022. 



G.2.















BOARD OF SUPERVISORS FOR THE 
UNIVERSITY OF LOUISIANA SYSTEM 

 
ATHLETIC COMMITTEE  

 
February 17, 2022 

 
 
Item G.3. Grambling State University’s request for approval of a contract with Ms. Chelsey 

Lucas, Head Volleyball Coach, effective February 1, 2022. 
 
 

EXECUTIVE SUMMARY 
 
 Under this agreement, through December 31, 2025, Coach will earn $65,000 to be paid in 
monthly installments.  During the contract term, Coach shall have the opportunity to earn 
supplemental compensation paid to the Coach through the University’s normal payroll process.  
All incentive compensation will be paid by GSU from available auxiliary funds prior to 
February 28 of the respective contract year.  Supplemental compensation for achieving athletic 
performance goals. 
 

• NCAA National Coach of the Year $5,000 
 

• NCAA National Champions  $10,000 
 

• SWAC Post Season Tournament  $2,000 
 

• SWAC Coach of the Year           $1,500 
 

• SWAC Conference Title   $2,000 (Win or Tie/SWAC Regular Season) 
 
 In the event that Coach is terminated without cause, the first two years of this agreement 
shall be guaranteed; if the University terminates after December 15, 2023, Coach shall be paid 
her full base salary earned for the remainder of the current fiscal year of the contract in a lump 
sum as an accounts payable. 
 

In the event Coach terminates the contract without cause to become a volleyball coach, then 
Coach would be liable to the University for liquidated damages of 50% of the base salary that 
she would have earned in the last year of the contract. 
 
 

RECOMMENDATION 
 
 It is recommended that the following resolution be adopted: 
 
  NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 
University of Louisiana System hereby approves Grambling State University’s request for 
approval of a contract with Ms. Chelsey Lucas, Head Volleyball Coach, effective February 1, 
2022. 



 

STATE UNIVERSITY
GRAMBLING, LOUISIANA

Office of the President

January 27, 2022

MEMORANDUM TO THE BOARD OF SUPERVISORS OF THE
UNIVERSITY OF LOUISIANA SYSTEM

SUBJECT: REQUEST FOR APPROVALOF A CONTRACT WITH MS. CHELSEY

LUCAS, HEAD VOLLEYBALL COACH

Grambling State University (GSU) respectfully requests approval of a contract with Ms.
Chelsey Lucas, Head Volleyball Coach, effective February 1, 2022.

Your favorable consideration ofthis request is greatly appreciated.

Sincerely,

To | Aap
Richard J. Gallot, Jr., JD
President

Attachment
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3wis
Les CONTRACT OF EMPLOYMENTAMBLING

STATE UNIVERSITY HEAD VOLLEYBALL COACH
WHEREEVERYBODYIS SOMEBODY

STATE OF LOUISIANA

PARISH OF LINCOLN

1.0

2.0

This agreement is made and entered into on this Istday of February 2022, between
Grambling State University and through its President, Richard J. Gallot. Jr. and Chelsey Lucas
(hereafter referred to as "COACH"). This agreement is subject to the approval of the Board of

Supervisors of the University ofLouisiana System, the managementboard for Grambling State
University, and therefore the terms and conditions set forth in this agreement should not be

considered a valid contract until approval is provided by the Board.

Employment

Ll

1.2

1.3

1.4

Term

2.1

Ze

2:3

2.4

The Grambling State University (the "University") does hereby employ COACH

as head volleyball coach and COACH does hereby accept employment and agrees
to perform all of the services pertaining to volleyball which are required of COACH,
as well as, other services as may be contemplated hereunder,all as prescribed by the

University through its' President and Vice President of Intercollegiate Athletics.

COACHshall be responsible, and shall report, directly to Grambling State

University's Vice President ofIntercollegiate Athletics (the "VP of Athletics") and

shall confer with the VP of Athletics or the VP of Athletics' designee on all
administrative and technical matters. COACHshall also be underthe general

supervision of Grambling State University's President.

COACHshall manage andsupervise the team andshall perform such other
duties in Grambling State University's athletic program as the VP of Athletics may

reasonablyassign.
COACHagreesto represent Grambling State University positively in public and

private forums andshall not engage in conductthat reflects adversely on Grambling

State University or its athletic programs.

The term of this agreementis for a fixed period commencing onthe Ist day of

February, 2022, and terminating without further notice to COACHonthe 31st day of

December2025, unless extended underthe terms of this agreement.

This agreementhas an option to renew, with a 1 year extension, 15 days after year

two concludes on or about January 15, 2024.

This agreement is renewable for oneyear, fully guaranteed, if the VP of Athletics

leaves the University within the first three years of the agreement.

The extension or renewalof this agreement by the University and an acceptance by

COACH, mustbe in writing and signed bythe parties as well as approved by the
Board. This agreement in no way grants COACHa claim to tenure in



3.0

4.0

3.1

3:2

3.3

3.4

3.5

3.6

employmentor at Grambling State University.

Compensation

In consideration of COACH'S services and satisfactory performance of this agreement,

the University shall pay COACH a minimum baseannual salary of SIXTY-FIVE
THOUSAND DOLLARS($65,000.00) per year for the term of this agreement, payable on

a monthly basis.

The University does not guarantee amounts due underthis contract beyond the current
year of performance. Should the contract be terminated for any reason, amounts due shall
be determined in accordance with paragraph 10.

Coach will be entitled to supplemental compensation as an incentive. All incentive
compensation will be paid by GSU from available auxiliary funds prior to February 28 of

the respective contract year.

Coach will be entitled to supplemental compensation for achieving the

following benchmarks/goals.

Coach

3.4.1 NCAANational Coach of the Year $ 5,000.00

3.4.2 NCAA National Champions $10,000.00

3.4.3 SWACPost Season Tournament $ 2,000.00

3.4.4 SWAC Coachof the Year $ 1,500.00

3.4.5 SWAC ConferenceTitle $ 2,000.00

Win or Tie / SWACRegular Season

COACHshallbe entitled to a monthly cell phonestipend in the amount of $75.

COACHshallbe entitled to reimbursement expensesfor relocation and/or temporary
housing costs for up to 90 days, not to exceed $5,000 upon submission ofreceipts to the VP

of Athletics.

Camps and Clinics
4.1 The Head Coach mayoperate volleyball camp(s) and clinics ("Camp") at University

facilities and shall be entitled to 65% ofall net profits from operation of the Campafter
the paymentofall expenses. The University acknowledges that the Camp may include
(butis not limited to) the following Camp programs: Coaching Clinics, High School
Camp; Youth Camp; Team Camp; Hitting Camp; and/or Serving Camp. The “Camp”
must be operated in accordance with the best Louisiana practices, appropriate financial
controls, and therules, guidelines, policies, and procedures of the Athletic Department,

University, SWAC and NCAA.The Coachand University agree to a 65/35 revenue
share ofnet profits, and in no eventshall the University receive less than normal
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4.2

operationalcostoffacility rental / usage. Within sixty (60) daysofthe closing ofthe
Camp, Head Coachwill provide to the University a full financial accounting ofthe
Camp,including a statement of income and expenses, an accounting ofthe distribution
to University employees andthird parties. The Head Coachagrees that she hasthe right
to operate this Camp onlyas longas sheis the Head Coach andthat the University will
assumethe right to operate the Camp uponthe termination of Head Coach's
employment. Solely in connection with the operation of such Campandconsistent with
the University's Guidelines for Proper Trademark Use, Head Coachshall have
permission to use the terms "Grambling State University," "Grambling Lady Tigers,"
andall other University names, logos, trademarks, and designs, provided, however,that
such permissionshall not include permissiontosell or distribute University or other
merchandise exceptin accordance with this Agreement and University policy. The
University will also help promote the Camp programs through announcementsutilizing
University controlled media as may be requested from time to time by Camp
representatives and with the approval of the VP of Athletics or his designee. Nothing in
this section shall prohibit the Head Coach from operating a volleyball camp unrelated to
the University upon her termination from University employment.

It is specifically agreed that in the operation of such camps, COACHacts forherself in
her private capacity and not as an agent or employee of the University andthat this
agreementconstitutes merely a license to use the property andfacilities subject to the
conditions hereafter stated.

a) The COACHagreesto secure a policy of insurance in a company approved by
the University's Risk Management Office under which the Board of Supervisors
of the University of Louisiana, the University, its agents and servants, are named
as the insured (or as an additional insured) which provides:

1; Workers' Compensation and Employers Liability: Workers’
Compensationlimits as required by the Labor Code of the State of
Louisiana and Employers Liability coverage if COACHhires any
employees to work at such campsorclinics.

ii. Comprehensive General Liability: $1,000,000 combinedsingle limit
per occurrence for bodily injury, personal injury and property damage.

b) Complete records will be maintained regarding income and expenditures
associated with said camp andavailable for verification by University auditors.

c) The COACHagreestoprotect, indemnify, and save harmless the University
from and against any andall expenses, damages, claims,suits, actions,
judgments, and costs whatsoever, including reasonable attorney's fees, arising
out ofor in any way connected with any claim or action for property loss,
personalinjury or death which arise out of COACH'sgross negligence orwillful

misconductduring the operation of said campactivities.
d) The COACHis an independentcontractor during said campactivities and,as

such,is licensed to use certain facilities of the University. The COACH,as a
University employee, will undertake to observe and require campersandits staff
to conform to the generalrules applicable to the use of University facilities. This
paragraphis designated to assure that nothing be done whichis inconsistent with
the maintenance of an educational campus environmentand the character of a
State institution which makesits facilities open to persons without
discrimination.

) The VPofAthletics will be the administrative officer of the University who will
be advised by the COACHofany problemsor questions which mayarise out of
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the operation of summer camps.

5.0 Employee Benefits

5.1 COACHshall participate in the mandatory benefit plan and be eligible for optional

employee plans as would any other University unclassified employee.

6.0 Outside Income- Subject to Compliance with Board Rules
6.1

6.2

The COACHshallbe authorized to earn other revenue while employed by the University,
but such activities are independent of her University employment and the University
shall have no responsibility for any claimsarising therefrom. Subject to Section
4.0 above, COACHshallbe entitled to retain revenue generated from her operation
of volleyball camps and/or volleyball clinics in accordance with University policy
relating to camps or clinics conducted by Athletic Department personnel. All outside
income will be subject to approval in accordance with the Board of Supervisors for the
University of Louisiana System policies.
COACHshall report annually in writing to the President through theVP of Athletics on
July 1st all athletic related income from sources outside the University and the
University shall have reasonableaccessto all records of COACHto verify this report
(NCAA Constitution Article 10.2.2).

7.0 Apparel, Equipment Endorsements
71 During the Term COACH acknowledgesthat she is subject to the Louisiana

Code of Governmental Ethics. COACHshall be permitted to accept
compensation, goods, publicity, or gratuities of any kind, directly or
indirectly, from any company, brand, designer, agency, distributor, or
manufacturer in a transaction that is not prohibited. Any such transaction that
is not prohibited that results in such compensation, goods, or gratuities shall
be reported in accordance with the Board of Supervisors for the University of
Louisiana System policies and NCAArules.

8.0 Compliance with NCAA, Conference and University Rules
8.1

8.2

COACHshall abidebytherules and regulations of the NCAA, Conference and
University. If found in violation ofNCAA regulations, COACHshall be subject to
disciplinary or corrective action as set forth in the NCAA enforcement procedures
(NCAA Constitution 10.2.1). COACH may be suspendedfor a period oftime, without
pay, or the employment ofCOACH maybeterminated if COACH is found to be
involved in deliberate and serious violations ofNCAA, Conference and University
regulations (NCAA Constitution 10.2.1).
COACHshall also abide by the State of Louisiana Code of Government Ethics,
University Policy and Regulations, federal laws, other state laws, and the policies and
regulations of the University of Louisiana System. In public appearances, she shall at
all times conductherselfin a mannerthat befits a University official and shall always
attemptto create goodwill anda good imagefor the University.
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9.0 Volleyball Staff

9.1 COACHshall havethe authority to select unclassified volleyball personnel upon

authorization by the VP ofAthletics and approval by the President and Board ofSupervisors

for the University ofLouisiana System as required by board policies. COACH shall be

responsible to set and oversee the schedule of volleyball games andrelated activities, as

long as such schedules are approved by the VP of Athletics and complies with all

University policies andprocedures.

10.0 Termination

10.1

10.2

10.3

10.4

10.5

Either party may terminate this agreement without just cause prior to the expiration of
its terms by giving (30) days written notice to the other party. Prior to termination of

COACH,University will obtain approval from the President of the University of

Louisiana System.
If without cause, the first two years of this agreementshall be guaranteed, if the

University terminates after December 15, 2023. COACHshallbe paid herfull base
salary earned for the remainderof the current fiscal year of the contract in a lump sum

as an accounts payable.
In the event COACHterminates the Contract without cause to become a volleyball

coach, then, COACH would be liable to the University for liquidated damages of
50% ofthe base salary that she would have earned in the last year of the contract. The

liquidated damages shall be due and payable oversix (6) monthsin six (6) equal

payments from the date of termination. If COACH terminates this contract for any
other reason than becoming employedasa volleyball coach including, without

limitation, retirement, health or personal reasons, disability, employment in another

profession, then the COACH shall have noresponsibility, obligation, or liability to

the University.
COACHmaybeterminated by the President taking into account the recommendation

of the VP of Athletics at any time for just cause. Just cause for termination of

COACHshall include, butis not limited to a knowing or willful violation or gross

disregard of state or federal laws, NCAA or Conference regulations or University
policies or procedures, COACH's unreasonable failure to utilize her best efforts in

the fulfillment of her duties as may be reasonably required hereunder; or

behavior that brings the employee into public disrepute, contempt, scandal, ridicule,

or that reflects unfavorably on the reputation or the high moral or ethical

standards of the University. The university shall have the sole authority to determine
whether the conduct of COACHconstitutes cause underthis provision althoughit

shall not be exercised arbitrarily,capricious or in a discriminatory manner. No

damagesshall be dueif termination is for just cause.
COACHmaybeterminated at any time dueto: (1) natural disasters or other
uncontrollable or unforeseen circumstances (force majeure) preventing the university

and/or athletics department from continuing operations; (2) warorcivil insurrection;
(3) financial circumstances in which the University and/or the University of Louisiana

System hasa declaration of financial exigency. In the eventof a financial exigency, a
termination can be based on consideration of budgetary restrictions, andpriorities for

maintenance of program and services and, COACHwill receive six (6) months notice

of termination or six (6) months regular pay in lieu of such notice. In all other
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circumstances under this paragraph COACH will receive thirty days notice or thirty

days compensation in lieu of such notice. All compensation, including salary, benefits,

and other remuneration incidental to employment, cease upon termination.

COACHshall promptly report to the University’s Title IX Coordinator or Deputy Title

IX Coordinator any knownviolations of the University’s or the University of Louisiana

System’s Sexual Misconduct Policy (including, but not limited to sexual harassment,

sexual assault, sexual exploitation, domestic violence and stalking) that involve any

student, faculty, or staff or that is in connection with a University sponsored activity or

event. Any emergency situation shall be immediately reported to 911 and/or law

enforcement. For Purposes ofthis paragraph, a “knownviolation”shall mean a violation

or an allegation of a violation of Title LX or Power Based Violence that COACHis aware

t has reasonable causeto believeis taking place or may have takghj place.

 

Richard J. Gallot, Jr., JD

all Coach President

niversity Grambling State University

 

Dr. Trayvean Scott, Ph.D.
Vice President of Intercollegiate Athletics
Grambling State University

Approved by the Board of Supervisors of the University of Louisiana System at its meeting on the

day of , 2022.

 

PRESIDENT-BOARD OF SUPERVISORS
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BOARD OF SUPERVISORS FOR THE 
UNIVERSITY OF LOUISIANA SYSTEM 

 
ATHLETIC COMMITTEE 

 
February 17, 2022 

 
 
Item G.4. McNeese State University’s request for approval of a contract with Mr. Gary Goff, 

Head Football Coach, effective December 20, 2021. 
 
 

EXECUTIVE SUMMARY 
 
 Under this 36-month contract, through December 31, 2024, Coach will earn an annual 
base salary as follows: December 20, 2021 to June 30, 2022 – $200,000 (Year 1); July 1, 2022 to 
December 31, 2022 – $250,000 (Year 1); January 1, 2023 to December 31, 2022 – $250,000 (Year 
2); January 1, 2024 to December 31, 2024 – $260,000 (Year 3).  The salary shall be comprised of 
a McNeese State University base salary of $200,000 and the remaining portion as a premium 
benefit to be paid by the McNeese State University Foundation.  The contract may be renewed for 
two additional one-year terms, under the same terms and conditions, with mutual agreement of the 
parties.  University may permit additional (non-recurring) supplemental pay to Coach for specific 
and extraordinary achievement and academic success.   
 
 During the contract term, Coach shall have the opportunity to earn Incentive 
Compensation paid to the Coach through the University’s normal payroll process.  The Foundation 
is also responsible for increased related benefit payments associated with the supplement.  
Incentive compensation for achieving athletic performance goals (cumulative): 
 

• $5,000 – Conference Co-Champions or Champions 
• $2,500 – Conference Coach of the Year 
• $5,000 – National Coach of the Year  
• $5,000 – NCAA Playoff Participation 
• $500 – Each Win in the NCAA Playoffs 
• $25,000 – FCS National Champions  
• $5,000 – Win over Football Bowl Subdivision (FBS) Opponent 
• $250 per Student-Athlete – First Team All-Conference Selection 
• $500 per Student-Athlete – Defensive and/or Offensive Player of the Year 

 
Incentive compensation for achieving academic performance goals:  
• $2,500 – 940-959 single year APR 
• $5,000 – 960+ single year APR  

 
If the University terminates the agreement without cause, Coach shall be entitled to an 

amount equal to all remaining compensation, including, but not limited to, Base Salary (including 
the University Foundation Premium) and Benefits that would have been due to Coach under this 
agreement had Coach remained employed by University from the date of termination through the 
end of the term.  The parties agree that any amounts due beyond June 30 of the fiscal year when 
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termination occurs will be funded solely by the McNeese State University Foundation athletic 
related accounts.  
 

In the event Coach terminates this contract without cause to accept a position as a head or 
assistant coach at a different University or Community College or other educational organization 
or any professional athletic organization, Coach or third party shall pay University the following 
amounts as liquidated damages:  
 

• If Coach terminates the contract between December 20, 2021 and December 31, 2022, 
University shall be entitled to receive $250,000 from Coach or from third party. 

 
• If Coach terminates the contract between January 1, 2023 and December 31, 2023, 

University shall be entitled to receive $150,000, from Coach or from third party. 
 

• If Coach terminates the contract between January 1, 2024 and December 31, 2024, 
University shall be entitled to receive $100,000, from Coach or from third party. 

 
• If there is a change in Athletic Director at any point during this term, the amounts listed 

above are reduced by 50%. 
 

• Coach will not seek or apply for any other positions without prior notice to the Athletic 
Director or Sport Administrator. 

 
 

RECOMMENDATION 
 

It is recommended that the following resolution be adopted: 
 

NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 
University of Louisiana System hereby approves McNeese State University’s request for approval 
of a contract with Mr. Gary Goff, Head Football Coach, effective December 20, 2021. 



OrrICr OF THr PruSIDENT
DR. DARYL V. BURCKEL

F+-

January 27,2022

Dr. James B. Ilenderson, President

University of Louisiana System

1201 North Third Street

Suite 7-300

Baton Rouge, LA70802

Dear Dr. Ilcnderson

McNeese State University requests approval of the contractual agreement with Mr. Gary Goff,

Head Football Coach, effective December 20,2021.

Please place this item on the ULS Board of Supervisors' agenda for consideration and approval

at the February 17,2022 meeting.

Thank you for your attention in this matter

Sincerel

Dr. Daryl V
President

Attachments

Box 93300, LAKE CHARLES, LA 70609 I 4205 RYAN Sr., LAKE CHARLES, LA 70605

BuRroN BusrNEss cENrER, ROOM 444 | 337 475 5556 | www.MCNEESE.EDU
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McNEESB STATE UNIVERSTTY

HEAD FOOTBALL COACH
CONTRACT OF EMPLOYMENT

STATE OF I,oUISIANA

PARISII OF CAI,CASIEU

This contract is madc and entered inlo bctrvcen McNccsc Statc University through iu Presidcnt, Dr. Daryl V. Burckcl.
McNeese State Unircrsity Foundation reprcscnted by Dr. Wadc Roussc. and GARY GOFF (hcrcinafler rcfcned lo as
"COACI f'). This agrc'cment is subject to thc appmval of thc Boanl olsupcrvisors ofrhe University of Louisiana System, the
manoS,cmenl board tor McNcesc State Univcrsitl'(thc "Board"). Thercfore. the tcrms and conditions sct forth in this agrecmcnt
should not bc consid*cd a valid contract until approval is provided by the Boanl.

1.0 Emoloymcnt

l. I McNe'csc Statc Unirersity (the "Univcrsity") docs hcrcby cmplol COACI I as HEAD FOOTBALL COACII and
COACH dms herebl' acccpt emplolmcnt and Egrccs to perform all of thc services pcrtaining to FOOTBALL which
are rcquircd of COACI l. as rvcll as. other services as may bc contemplatcd hercundcr. all as prescribed by thc
University through its Presidenr and Athletics Dirccror.

1.2 COACI I shall bc rcsponsiblc. and shall rc'port" directly to thc Univcrsity's Dirccror olAthlctics (thc "Dircaor") and
shall conlcr u ith the Dircctor or thc Dircctorrs designee on all administrativc and technical matters. COACH shall also
bc under the general supcrvision ol McNecse Statc University's President.

1,3 COACII shall managc and supervisc tlrc team and shall pcrform such othcr dutics in McNeesc Statc Univcrsity's
athletic progfim as thc Director may assign.

1.4 COACH aglees to reprcscnt McNcesc State Univcrsity positivcly in public and privsle lorums and shall not engage in
conduct lhat rcflects advcrsely on McNcese State University or is athletic programs.

2.0 Tcrm

2. I The term of tlris contract is for a fixed pcriod of thirty-six (36) months, commcncing on the 20th dry of Dccembcr
2021, and terminating without further notice to COACI I on the 3lst dry of Deccmber 2024. With the option ot(2)
additional onc ( I ) year ex(ensions, conditioned upon both the Coach and thc Univeristy agreeing in r,r'riting to extend.
(the "Tcrm"). Throughout the Term, each pcriod of Januery lr through Dccember 3l't shall be deemed a "Conracl
Ycar," so that the l'Contract Ycar of the Agrecmert is January I'1,2022 - Dccember 31n,2022. the sccond Contracr
Ycar is January I t, 2023 - Dcccmber 3 I x, 2023, and so forth.

lf no rvritten noticc is otherrryise given by COACH by Dccembcr l5n olContraa Year l. thcn the cnd date of rhis
agreement will automatically cxtend on all terms and conditions lo Decembcr 3 I n. 2025 (Contracr Year 4). lf no
*ritten noticc is othenrise given by COACT I by Deccmber l5n olContract Year 2, then thc end date of lhis agreemcnt
will automaticolly cxtcnd on all tcrms and conditions to Dccember 3lx. 2026 (Contract Year 5).

2.2 Aflcrthe3lrtDryofDcccmber2026,ThiscontractisrcncwablcsolelyuponanofferfromMcNcescStatcUnivcrsiry
and an acccptancc by COACI l. both of which must bc in writing. signed by the parties. and approvcd by the Board.
This conract in no uay grants COACI-I a claim to tenpre in cmployment. nor shall COACH'S service punuant to this
contract count in ony way to\,tard tcnure at McNccsc Statc Univcrsity,

2.3 This contract may bc amended or cxtendcd at any timc during the period of this contract by mutud agrccment of all

Panics.

3.0 lsggqgrtion

3. t ln considcration of COACH'S services and satislactory pcrlormance, McNeese State University shall pay COACI'I a

bosc annual ( l2-month) salary in thc smounts bclorv. payablc on a monthly basis.

l. Dccembcr20,202l to Juoc J0,2022-3200'000(Yerr l)
2. July 1.2022 to Dcccmbcr3l,2022 - 5250'000 (l'crr l)
3. Jrnurry l, 202J to Deccmber J l, 2022 - 5250'000 (l'eer 2)

1. Jrnurry l. 202{ to Dcccmbcr3l,202{ -5260.000 (YcerJ)
5. Jrnurry 1,2025 to DcccmbcrJl,2025 -$260'000 (\'clrd)
5. Jenurtl t, 2026 to Dcccmbcr 31, 2026 - i260'000 (l'clr 5)

3.2 The abovc mcnlioncd salary shall bc compriscd of a McNccsc Stolc Univcrsity base salary of $200.000 and thc

rcmaining portion as a prcmium bcncfit to bc paid by the McNcese State Univcrsity Foundation. Thc funds shall be
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transferrcd from thc foundation to thc Univcrsity and paitl to rhc COACI I thmugh thc Univcrsity's normal pa)'roll
proccss. Thc FounrJation is also rcsponsiblc for any incrcascd relatcd bcncfit pry:r"nlr or cosls associatcd with thc

annual prcmium bencfit and the l:oundalion shatl pay McNc-c.sc State Univcnity such pymcnts or costs upon demand

bl McNcese Stalc Unir'crsit1.

3.3 TheUnivcnitydoesnotguarantccamountsducundcrthiscontractbcyondthecuncntycarofpcrformonce' Shouldthc
L'onlract bc tcrminated for any reason. amounts <tuc shall bc dctcrmincd in accordancc rvith rcclion l3 of this contracl,

3.4 Thc Unircrsiq' may pcrmit additional (non-rccuring) supplcmcntal pay to COACI I for spccific and cxtraordinary
achiercmcnt in accordancc and as stipulatcd by the Univeniry policy and as allorvcd by NCAA Division I bylaw
I t.3.2.3.

3.5 In this appointrnenl in occordancc tvith Ul"S Policy Numbcr FS. I I I .XXt.- 1, C0ACI I rvill not accruc Compensalory
Lcave and COACI{ will bc cxempt ftom taliing lcave whco thc University is ollicially closcd at holiday brcaks.

3.6 COn Cl I may bc eligiblc for cost of living or merit pay incrcases in addition to fic statcd barc salary. COACII is also

subjcct to pay adjustmcnt according to cconomic circumstanccs that affecr all cmployees in the unclassi{ied statc

service.

3.7 During thc Tcrm, COACII shall have the opportunity lo eam Bonus Compcnsation paid to thc COACII through thc

Univcrsity's normal paymll process. Thc Foundation is also rcsponsiblc for incrqased rclatcd bcncfit payments

associatcd u ith thc supplcment.

Inccntivc compcnsetion for rchicving rthlctic pcrformrncc goels (cumulrtivc):

S5fi)0 - Confcrcncc Co-Chempions or Chrmpions

9500 - Confcrtncc Corch of thc Ycrr

35000 - Nrtionel Corch ofthc Ycer

S5000 - NCAA Plryolf Perticiprtion

3500 - Erch Win in thc NCAA Plryoffs

95,000 - FCS Netionrl Chrmpions

S5$0 - Win ovcr Foolbell Bowl Subdivision (FBS) Opponcnt

3250 pcr Studenl Alhlctc - First Tcrm All-Confercncc Sclcction

SSfi) pcr Studeot Athlctc - Dcfcnsivc end/or Offensivc Phyer of thc Ycer

Inccntivc compensetion for rchicviog rcedcmic performencc gorlsl

$2500 -9{0-959 singlc Ycrr APR

S5000 -950 + rirglc Yerr APR

4.0 Conlrrcts for Brordcest end/orTelecrst

4.1 COACI I msy host a radio or telcvision show to promote the McNeese State Univcrsity FOOTBALL Tcam. rvith

approval from thc Athlctic Dircctor and Sport Supcrvisor.

4.2 lt is spcciticolly agrced that in the filming or producing of such shows. COACH acts lor himself/hcrselfin hiVhcr

privaic capacitl and not as an agcnt or employc.e o[the University and that this contract cotlstilutcs mercly a licensc to

usc rhc propcrty and lacilitics subject to thc conditions hcreaficr stated:

ta) fte Cbnbt t agrccs ro pay rhe Univcrsitl all outol-pockct costs incuned by the University in thc filming or

Production ofthc show.
(b) Long disrancc phonc calls. Univcrsity supplics. printing. postage. Unir'ersity vchicles. etc.. rvill bc utilized on a

conrplctc Univosity cost recovety basis'

(c) Complcte rccorrJs riill be maintained rcgarding income and cxpcnditures associated with said shorv and arailablc

for vcrilication by Univcrsitv sudilors'
(d) Thc COACI I agrces lo prorecr. indcmnify and save harmlcss the University from and against ony and all erpenscs.

damoges. claiml, suirs. actions. judgments. and costs whstsocvc'r. including reasonable Bttomcy's fces. arising out

otor In any, rvn1, conncctcd wirti any claim or action for propcrty loss. personal injury or dcath rtsulting from said

show.
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(e) The coACI I is an indcpcndcnt contractor during said radio or lclcvision activitics and' as a University cmploycc'

rvill undcrtalie to obscne all gcncral rulcs and policics ot"thc unirerli,y. ifrit p-.gt"Ph is dcsi8'natcd to assurc

that nothing bc done u hich is inconsistcnt rvirh thc mainlcnancc of an cducational iompus cnvironmcnt and thc

charactcr of a itor" institution rvhich malle's is lacilitics opcn to pcrsons nithout discrimination'

(0 Thc Dirccror of lnrcrcollcgiare Arhlcrics will bc rhc administrativc 
"li[;;i;; 

Univcrsity u-ho will bc adviscd

by rhc COACI I of any pro-blcms or qucstions rvhich may arise out of rhc radio or tclcvision show'

4.1 Any compensation receircd b.v COACI I lor thc panicipation in thc radio or tclcvision show shall bc solell for thc

bcnefit ol' CoACt.l and not thc Universirl. cxccpt for ieimburscmcnts as othcrwisc provided for hcrein and in

accordancc wi6 -nivenity policy relatini ro camps or clinics conduclcrJ by Arhlctii Dcpartmcnt pcrsonncl'

5.0 Crmos rnd Clinics

5.1 COACI t may opcrare a camp for thc tcaching ol'athletic pursuits on the Univcrsity propcrty to thc,cnd of bcttcr

utilization of thc lacilitics and wirh suitablc .nmpcnsation paid ro thc Universiq ioitt. ut of such facilitics' The usc

oll.lnivcrsity faciliries rvill be detcrminc{ by theavailability of those facilities as cstablished by the University'

COACI I must adhcre to the Policy for Usc of Campus Facilities'

52 lt is specifically agrecd thar in thc opcrarion of such camps, COACI I ach for himselflhcrself in his/trcr privatc capacity

and not as.n r ni or employce of ihe Univcrsiry and rhar this contract constitutes mercly a liccnsc lo usc thc propcrty

and lacilities subjcct to thc conditions hcrcafter sta(cd:
(a) Spccial sct-ups or changes in original sct-up of lacilities will be takcn csre of by thc COACII wirh no cost to the

Unirersity.
(b) The COACII agrees ro pay thc Universiry all out-of.pocket cosls incuncd by the Univcrsity in making the

facilities availablc lor the camps.
(c) I-hc COACI I agrccs to s".crre o policy of insurance in a company approvcd by lhc Univcrsiry's Risk Managcment

O(fice undcr *.iich the tloard oisupcrvisors of thc Universiiy of Lorisiana System. the Universitl'. its agcnts and

servants. are namcd as thc insurcd (or as an additional iruured) rvhich providrs:
l. Workers' Comocnsation and dmolovcrs Liabilitv: Workers'Compcnsation limits as rcquired by the Labor

Coo"orrt"srateo@ilitycoveragcifcoActlhircsanyemployecstoworkal
such camps or clinics:

2. Comorchcnsivc Gencral Liability: $ I .000,000 combined single limit per occurrcncc for bodily injury'
personal injurl', and propcrty damage:

3. Orher lnsurance Reouirements: provided in the Policy for Use ofCarnpus Facilities.
(d) Annual lcive must bc requcstcd to cover thc datcs of the camp operation for all University pcrsonnel involvcd.
(c) Complcte records rvill bemaintained regarding income and expcnditures associatcd with said camp and available

for vcrilication by Univenity auditors,
(0 Thc COACII agrces to protecl. indemnify and save harmlcss the University from and against any and all expenses,

damagcs. claims, suits. actions. judgments. and costs whatsoever, inctuding reasonablc anomey's fees. arising out

olor in any *ay connccted with any clarm or action for propcrty loss, personal injury or death during thc
opcration of said camp activities.

(g) The COACI{ is an independent contractor during said camp activities and. as such. is licensed to use ccrtain

facilities of thc University. The COACH, as a Universiry cmployee, will undertalic to ob,scrve and requirc campcrs

and irs stafTto conform ro rhe general rules applicable to thc use of University facilities. This paragraph is

designated to assure that nothing bc done which is inconsistent with the maintenance of an cducational campus

environment and the character of a State institution which makes is facilities open to persons rvithout

discrimination.
(h) The Direcror of lntercollegiate Athletics will be the administrative oflicer of the University rvho will be advised

by thc COACI I of any problcms or questions which may arise out of lhc operation of summer camps.

6.0 Courtesv / [.erscd Vchiclc end Misccllancous Benelits

6.I Thc COACI I may receivc a courtesy/lcascd vehicle ilan arrangement can be made through a local dcalership. The

bencfit shall not be considered eamed income lor the purpose of computation of rctirement benefits. and COACH shall

bc rcsporsiblc for all applicablc taxes. The University has no obligation to lumish a vehicle to COACH. The

iururngcmcnrs for a vehiclc may be madc by cither the Athlctics Dircctor or COACH.

6.2 Insurancc on any courtesy / lcascd vchiclc must bc paid for by the dealership. thc COACtl, or some other arrangement

agrecd to by thc Athlctics Dircclor.

6.3 Thc COACI I may bc reimburscd for milcs driving thc oourtesy / leased vehicle on school-sponsored business as

authorized and approvcd lollowing the University of Louisiana Systcm Athletic Travel Policy No. lA-V.(2a).

6.{ Thc COACII will havc an onc-timc allorvance to reimburse hr moving cxPcnscs, not to excced Sl5'000.

6.5 Thc COACH shall bc givcn a packagc olcomplcmentary tickcs to athlctic sporting evenls as listed bclorv.

E Rcscrvcd Chrmpions Club foolbrll tickcts
5 Strdium Rcscl'vcd Footbrll tickcts
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8 Footbell Prrking prsscs
4 Tickrts lo rlt othcr sporting rvcnis

7.0 Emolovre Benctits

7' l Thc COACI I shall parricipatc in thc manrlatory employcc bcncfit plans and bc eligiblc for optional cmplo) cc plans ns
*ould any othu Unircrsity unclassificd cmploycr:. Such hcncfit will bc bascd ulin COACiI's trasc annual satary as
pror idcd by Ltnir crsitl .

8.0 Outside lncome rnd/or Bencfits

8' I With appror al liom thc Unircrsity Prcsidcnt and in accordancc n irh Universiry und Board policics. COACI I shall trc
authoriTcd to carn othcr rcvcnu!'shilc cmployc<J b1 thc Univcrsity. but such activiries arc inrtcpcndcnt of hiVhcr
Unirersity cmployment. and thc Unircrsity stralt hiuc no ,"tyxrn.ibiliry for any claims arising thcre from. COACI I
shall be entitlcd to rctain rocnuc gcncrated lrom hiVhcr op*arion of i'OOtdeul, camps aidlor FooTBALL clinics
in accordancc s ith Unirenity plicy rclaring ro 

"u.p, 
u. clinics contlucrcd by Athlctic l)cpartrncnt personncl. All

outsidc income uill bc subjcct 1o approral in accordancc rrith thc tloard of Supenisors forthc tlnircrsitl ol'Louisiana
Systcrn policics (Adoptcd U24195). Coach shall rcpon annually in uriring to irrcsirlcnr all arhlcticalll-riarcd income,
rc\'cnuc. andlor bcncfits Coach rcccivcs lrom sourccs outsidc tinivcrsirl. anO Coach shall ahide by all NCAA
rcgulations rcgarding ousidc compcnsation. Examplcs of outsidc incomc includc. r,r ithout limitation. incomc or
bencfits lrom ( I ) Endorscment or consultation coniracts rvith apparcl companies. cquipmcnt manufacturcrs, or
tclcvision or radio prograrnst (2) o*ncrship. control. o,,anag"rcnt of a ioundation. organizalion. or olher cntity; and
(3) participation in athletic camps outsidc olthose offcred byihc University. All ousidl compcnsarion must also
compll sith thc Louisiana Codc of Govcmmcntal Ethics.

E.2 Notwithstanding thc above or arrything ctsc hcrein to thc contrary. if COACII reccives athlcrically related incomc or
bcncfits rotaling morc than $600 pr ycar lrom any source or combinarion of sourccs other than dmploy er,
COACI{ must report all such incomc or bcncfits to thc I'RESIDDNT in wriring at least annually. tiiarnplcs includc.
rvithout limitation. incomc or bcnefits trom ( I ) cndorsemcnt or consultation cintracts rvith apparel comianies,
equipmcnt manulac{urers. or telcvision or radio programs: (2) ownership, control, or r-ugcm"nt of a ioundarion,
organization, or othcr entity: and (3) participation in athlctic camps outsidc of thosc oflcrcJby Employer (sec Bylaw
I t.2.2.).

9.0 Aooercl. EouiomentEndorcmcnts

9' I Thc Unircrsitl shall pay to COACII any funds for which he/shc is responsiblc in obtaining for the University through
hislhcr cndorsemcnts ofshorv. apparel, or cquipment manufacturers. The bcnefis shall noibe considered earned
income for the purpose olcomputation of retiremcnt bcncfits. and COACI I shal] bc responsiblc for all applicable tares.

10.0 Compliencc with NCAA rnd Confcrcocc Rulcs rnd Requhtions. rnd Univcnitv policirs rnd proccdur.s

l0.l COACI I shall abide by the NCAA and Conferencc rules and rcgulations and thc policics and proccdures oflthe
University- Pursuant to NCAA Bylarv I 1.2. l, Coach understands that Coach hasan aflirmariie obligation to coopcrate
fully in the infractions proccss" including the invcstigation and adjudicarion of a case (sce NCAA Byliag 19.2j). lf
found in violation of NCAA regulations, COACII shall be subjcct to disciplinary or corrccrivc acrion as ser forth in rhc
NCAAenforccmcntproccdurcs(NCAAConstitutionll.2.t). lffoundinviolalionofConferenccrulesand
rcgulations. or University policics and proccdurcs. COACl.l shall bc subjc.ct to disciplinary or oonccrivc acrion as ser
forth by Confcrencc rules and regulations or University policies and procedurcs. CO.,fCf i may be suspcnded for a
pcriod of timc. without pay. or the employmcnt olCOACtl ma1 be terminatcd if COACH is found ro be involvcd in
deliberate and serious. or rcpetilivc. violations of NCAA regulatiom (NCAA Constitution I L2.1). Conlcrcncc rulcs
and rcgulations, or Universiry policics and proccdurcs.

10.2 COACII shall also abidc by thc State of Louisiana Code olGovemment Ethics, University Policy and procedurcs. and
thc policies and proccdurcs olthe Univcrsity of Louisiana System. ln public appcarances helshe shall at all timcs
conduct himself/herself in a manner that befiu a University oflicial and shall always atrcmpt to ocatc goodwill and a
good imagc for the University.

10.3 COACI I shall promotc an atmospherc flor compliance within thc pmg,ram supcrviscd by rhc COACII and shall monitor
thc activities regarding compliance of all assistant coaches ond other administrators involved s ith the program who
rcpon directl) or indircrrly to the COACI I (NCAA Division I Bylarv I l.l.2.l Responsibility of Ilcar! Coich).

10.4 COACI I and Employer acknorvlcdgc and agrcr: that ( I ) COACI I has an aflirmative obligarion ro coopcrare fully in rhc
NCAA infractions proccss. including thc investigation and adjudication ola casc (sce NCAA Bylaw 19.2.3 lor
cxamplcs of full coopcration), and (2; an individual rvho is found in violation otNCAA rcgulalions shall bc subjccr to
disciplinary or concctivc action as sct lorth in thc provisions otthe NCAA inlractions proccss (sce NCAA Bylaw l9).
including suspension without pal or termination o[cmploymcnt

l t.0
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ll.l COACtlshall abidcbythclassofthclocal,stateandlidcral governmcnts. COAC|lmaybcsuspardcdforapcriodof
timc. s ithout pay, or thc cmploymcnt of COACI I moy bc tcrmlnared if COACI I is found to bc involvcd in violation or
gross disrcgard of locol. stalc or lbdcral laws.

12.0 SteITrnd Schedulins

l2' I Arlhcring to thc Unirenity hiring policies. COACI I shall havc the authority to sclcct associatc / assishnt coachcs upon
approval b1 the Athlctics Dirr.rtor. thc Prcsidenr. and thc tloard o[supcrvisors for the Univcrsity of Louisiana Systcm.
Associatc / assistant coachcs shall bc appointcd as Univcrsity unclassilicd pcrsonncl.

l2'2 Coaching StaffSalarl Pool will not cxcerd 3?00,000 and is-broken down as follows:

l0 - Assistant Coachcs
2 - Graduate Assisranr / euality Conrrol Coachcs

12.3 All scheduling mrist bc rcviervcd and have final approval lrom rhc Dircctor of Athtetics and/or Sport Administrator.

13.0 Tcrminrtion

ll.l Dithcrpartymaytcrminatcthisagrcementrvilhoutjustcauscpriortotheexpirationofitstermsbygivingfivc(5)days
written noticc to the other party. Prior to termination otCOAC| l. thc Univcrsity will obrain approval from thc
Presidcnl of lhc Unirersity of Louisiana System.

l3'2 COACII may bc tcrminated by the Athlctic Dircctor at any time for violation or gross <tisrcgard of state or Hcral laws
(crcluding minor oflbnses or 0rose punishablc by chotion), or dclibcratc and scrious violations of NCAA, confcrcncc,
or unir'crsitl rulcs. rcgulations. lnlicics or proccdurcs, or cngaging in conduct. which is clcarly contrary to thc
charactcr and rcsponsibilitics of a person occupying the position of HEAD FOOTBALL COACH or *hich
substantially negatircly or substantially adverscly aflccB thc rcpulation of thc Univcrsity or McNecsc Statc Univcrsity
athlctics or for any violation of this contrdcl: providcd. horvcvcr. prior to termination. University shall meet rvith
COACI I to notify him of allegcd offcnding behavior under this clause. following which COACII will havc fourlecn
( 14) dal's to curc allcgcd offending behavior or violation. Univcrsity shall providc a good faith opponunity lor
COACII to cure allcged bchavior or violation. ln the evcnt of such tcrmination, COACT I rvill reccive rhirty (30)
calendar days noticc of tcrmination or thirty (30) calendar day's regular pay in licu ofsuch noticc, All comJrensation.
including salary-. bcncfits and olhcr remuncmtion incidcntal to employment. ceasc upon termination. The judgment as
to rvhcthcr lhc conducl of COACI I constitutes causc undcr this provision shall not be cxerciscd arbitrarily, capriciously
or in a discriminatory manner by thc University. No damages or othcr amounts than are spc.cilicd in this scrction ld.2
shall be due iftcrmination is lorjust cause.

13.3 Thc University may at any time. and in its sole discretion, terminatc the employmcnt of COACFI for any rcason.

(a) ln thc event thc Univcrsity tcrminates the contract. rvithout cause. Univcnity shall pay (o Coach. rvithin nincty (90)
days and on a datc mutually agrccd upon by University and COACI l. an amount cqual to all remaining compnsation.
including. but not limitcd to Basc Salary (including the University Foundation Prcmium) and Bencfis lhat rvould have
bccn duc to COACI I under this Agre.ement had COACH rcmained employed b1 Univosity from $c datc o[
termination through the cnd o[thc Tcrm. ln addition. University will pay to COACI l. within thirty (30) dals in which
Univcrsity c\ercises its right to Terminatc this Agrrrmcnt without causc, any compcnsalion or Bonus Compcnsation
actually carned and accrued but unpaid. as well as all expcnses incuncd in the perlormancc of his dutics but not yet
rcimbursed or othenvisc rcccivcd by the date of the termination, lcss all applicable taxes ond othcr rvithholdings. The
partics agrcc that any amounts duc beyond the current fiscal ycar shall bc funded solcly by thc McNcesc State

University Foundation athletic rclated accounls.

13.4 ln thc evcnt COACII lcrminatcs this Contract without causc to ircccpt a position as a hcad or assistant coach at a

diffcrcnt Univcrsity or Community Collcgc or othcr cducational organization or any prolcssional athlctic organization.

COACI I or rhird party shall pay Unitcrsity thc lollos ing amounts rvhich shall bc dcr'mcd as agrccd upon liquidatcd

damagcs oncd to McNcesc Statc Univcrsity becausc lhc costs thc Univcrsitl will incur to search for and hirc a nerv

FOOTBALL head coach arc diflicult to dclcrminc. COACI I shall havc no furthcr liabilitl undcr this Agrccnrcnt upon

Univcrsity's full rcimburscmcnt by a third party for thc liquidated damagcs. Such liquidatcd damagcs shall bc rcccivc{

by University within 90 da1's o[tcrmination. The amount ol'such rcimbursemcnts *ill bc calculated as follorvs:

o lf COACH tcrminrtes thc contmct betwccn DECEIIIBER 20,2021 rnd Dcccmber 3l' 2022, University
shrlt bc cntitlcd to reccivc S250'000 

' 
from COACII or from third prrty.

lf COACII lerminrlcs tbc contrect bctwccn Jrourry l,202J rnd Deccmbcr3l,2023, Uoivcnity rhrll
bc cntillcd lo rcccive Sl50O00' from COACH or from third prrty.

ItCOACH tcrminrtcs th. cooarrct bctrvccn J.nury l' 202{ rnd Dcccmbcr3l' 202.1' Univcrcity shrll
bc cntitlcd lo rccclve S100,000, from COACH or frcm third perty.

a

a
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lf COACH tcrmiortes the coolrrcl betwecn Jrnurry t, 2025 rnd Dcccmbcr Jl, 2025, Univcrsity shrll
bc cntillcd to rcccive S100,000, from COACtt or from third prrty.

lf COACII terminrles thc contnca bctwcen Jrnuatlr 1,2026 rod D*embcrJl,2026, Univcrsity shtll
bc cntitled to reccivc $0, from COACII or from third prrty.

lf thcre is r Chenge in Alhletic Dirrclor rl rny poinl during this term, thc rmounts lirtcd rbovc rrc
rcduccd by 50%.

Corch till not scck or rpply for rny other positions wilhout prior noticc to thc Athlctic Dircctor or
Sport Administrrtor.

13.5 COACII shallpromptly rsport to thc Univcnity's Titlc lX Coordinalor or Dcpuu* Tirlc lX Coordinator any Kno*n
Violation(s) of thc Universiry- or thc Univcrsityof Louisiana Slsrcm's Scxual Miscon<tuct Policy (including. but not
limilcd to scrual harassmcnt, scxual assault. scxuat crploitation. domcstic violcncc and stalking) that involvc any
studcnt. faculty. or stalTor that is in conncction nith a Univcrsity sponsorcd activity or crcnL Any emcrgcncy rituation
shall bc immcdiatcly rcportcd to 9l I an&or larv cnforccmcnt. Fbr purposcs olthis paragraph. a "Known Violation"
shall mcan a riolation or an allcgation of a violation ol" titlc lX and/oi thc Unircrsity's or ihc Unirersiry of l,ouisiana
Sl stcm's Sexual Misconduct Policy that COACI I is aware of or has reosonablc causc ro bclicve is taking placc or ma1
havc lakcn placc. Ilre Unircrsity may terminatc lhis Agrccment for cause pursusnt to thc lor-cause.tcrmination
pmrisions of this Agrcemcnt flor an] dctcrmincd violation by COACII for failure to reporr a Known Violuion ol: Title
lX of thc Education Amendmcnts of 1972; thc Univcrsity's Scxual Misconducr Poticy; or thc Unirersity of Louisiana
Systcm's Scrual Misconduct policy.

13.6 Should COACH's contract be tcrminated for just causc. the Univenity shall not bc liable for any paymenrs or bcnefirs
spc.cilied in this contract past lhc eflective date of termination. Just carrsc for termination shall includc, but not bc
limitcd ro:
(a) violation or I,ross disrcgard of local. stats. or fcderal laws, NCAA or Conferc.ncc rules or regulations, or

University policics or procedures. as *cll as
(b) cngaging in conduct. as solely determincd by the Univcrsitl,. which is clearly conlrary to thc character and

rcsponsibilities of a person occupying thc position of HEAD FOOTBALL COACH or which negdively or
adverscly alfects the rcputaion ofthe Univcrsity or McNecse Sratc Athletics in any way.

l{.0 Fundreisinp

14. I All fundraising activities by COACH must bc pre.approved by the Dircctor. or his designce, and coordinaled with the
Vicc Prcsidcnt for University Advanccment to ensurc that such activitics are in line with the mission of the departmcnt
and in compliance with University policics.

15.0 Scvcrrbilitv

l5.l lfanyprovisionofthcContractshallbedccrncdinvalidorunenforceable.citherinwholeorinpartthisContractshall
bc decmcd amended to delcte or modift. as necessary, thc olferding provision or lo alter the bounds rhereof in order to
rendcr it valid and enforceable.

15.0 Forcc Mricurc

I 6. I Neither pany shall be considcrcd in default pcrformancc ofhis or is obligations under rhis Conrract ifsuch
pcrformancc is prcvcntcd or delaycd by Force Majcurc. "Force lvlajcuri'shall trc understood to be any causc which is
belond thc rsasonable control of the party affcctcd and thich is l"orthwith" by notice from thc party affected. brought to
the attcntion of the othcr parry. including but not limitcd to war. hostililics. rcvolution. ciril commotion. strike. lockoul
cpidr.mic, accident. firc. *ind or flood or any rcquircments of law, or an act of Cod.

17.0 Prtvious AsrGGments

17. I This employment contract shall supcrscde urd rcplacc any and all prcviors cmployment contracts that may have bc.en
cntcrcd bctwccn thc parties to this agrc.ement.

a

a

a
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*'\fFOOTBALL COACH

Coreer Highlights
Broke over 25 university records

Holds 2 university totol win records
Cooched 5 future NFL ployers ond 3 NCAA AI!-Americqn's

COACHING EXPERIENCE

Heod Coqch
VALDOSTA STATE UNTVERSITY | 2019 - PRESENT
. Led the Blozers to o seoson of 10-1 snd 8-0 in Gulf South Conference ploy, eorning

Gulf South Conference Co-Cooch of the Yeor honors
. ln 2019 the teom ronked #1 notionolly throughout the regulor seqson qnd q berth in

the second round of the NCAA Division ll Footbqll ployoffs
. Cooched o leogue-best 13 All-GSC selections ond 3 All-Americon's including OL

Adonis Seoley ond Brondon Kemp (who signed with the Tennessee Titons) ond GSC

Offensive Ployer of the Decode, ond finolist for the Horlon Hill Trophy, Rogon Wells.
. Led the fourth notionolly ronked offense in completion percentoge (.701), finished

14th notionolly in first downs goined {.276),1-lth in rushing offense ot 260.2 yords
per gome, 12th in possing efficienry ot t62.12, ond third in totql offense ol522.t
yords per gome, while finishing 20th in scoring offense ot 38.9 points per gome

7
I

\,----r-
j

EDUCATION
B.B.A. Voldostq Stote University

M.Ed. Tiffin University

Contoct Informotion
Emoil: gorygoff 505@msn.com

Phone: 609-213-8096

Heqd Cooch
TtFFtN UNTVERSTTY | 2OL1 - 2079

. Most GLIAC Wins conference wins in school history, ochieved o top 15 ronking in the country, ond hod 16 All-Conference ployers

. Eorned the progroms first Greot Lokes lntercollegiote Athletic Conference (GLIAC) Cooch of the Yeor honors {2016)

. Led one of the offenses in country in 2016 overoging 434.5 yords per gqme, while his quorterbock Antonio Pipkin wos o Horlon

Hill nominee ond wos nomed GLIAC Ployer of the Yeor. Pipkin tollied seven Tiffin coreer records ond four GLIAC records, ronking

13th oll-time in coreer totol offense, l9thin totol offense per gome, 27thin coreer possing yords, ond is only the third quorterbock

ot the Division ll level to ever occumulote ot leost 2,000 rushing yords ond throw for 10,006 possing yords in cr coreer
. Achieved the progrom's first Acodemic All-Americon os 74 ployers finished the 2016 foll semester with o 3.0 gpo or higher
. Increosed squod size ond successfully fundroised for progrom improvements
. Cooched DB Brondon Person, who wos nomed Honoroble Mention All Conference ond lqter signed with the Arizono Cordinols
. Cooched WR Morcus Beourem, who holds the oll-time school receiving record, wos nomed Honoroble lr/ention All-Conference,

ond loter signed with the Detroit Lions

Offensive Coordinqtor - QB Cooch
WEST VIRGINIA WESLEYAN UNIVERSIry I2OIO - 2O1I

. Acqdemic ond Trovel Coordinotor, Foculty Lioison ond recruited oreos such qs Texos, Oklohomo, ond Georgio

. lmplemented offensive gomeplons ond schemes thot guided the lorgest turnoround in NCAA from 2-8 to 9-2

. Broke 12 offensive records ond ochieved the schools first notionol ronking

. Tied record for most wins ond ronked notionolly for the first time n school history

. Cooched 2x oll-conference QB Adom Neugebouer who holds the single seoson record for possing TD, ottempts, ond completions

. Cooched 1st Teom qll-conference WR Jon lr;leodows who holds the All-time record in single seqson receptions, qs well os being

the All-time leoder receiving yords ond receptions

Poss Gqme Coordinqtor - WR Cooch
PRTNCETON UNIVERSITY I 2009 - 2010

. Helped implement gomeplons ond recruited oreo included Texos, Oklqhomo, ond Georgio

. Served os JV Heod Cooch, video exchonge coordinotor, ond helped schedule trovel ond meols

. Helped roise lorgest gift in school history ond monitored teom ocodemic performonce

. Cooched Trey Peocock, who wos nomed 2009 All-lvy Leogue



Co-Offensive Coordinotor
NEW MEXTCO STATE UNTVERSTTY | 2005 - 2008
. lmplemented schemes ond gome plons ronked 3rd notionolly in totol offense, 2nd notionolly in possing offense, 15th notionolly in

scoring offense ond broke 21 offensive school records by recruiting oreos such os Dollos, Houston, Denver, ond Boton Rouge
. lr,lonoged on equipment budget thot focused on the Adidos occount ond ordering, ossisted heod cooch in fundroising
. Cooched two time-time All-Americon WR Chris Willioms, who holds the oll-time leoding receiving record in yordoge ond wos o

2007 Biletnikoff Aword Finolist, loter signing with the Clevelond Browns

Assistont Coqch - WR Cooch - Equipment Monoger
SOUTHEASTERN LOUISIANA UNIVERSITY I 2OO3 - 2OO4
. Resurrected ond developed footboll progrom from o twenty yeor hiotus
. A,ssisted heod cooch in gome plonning ond ploy colling thot ronked 1st notionolly in totql offense ond wqs ronked in the top 25
. Cooched 2004 All-Americon WR Felton Huggins (seoson school record for receptions). He loter signed with the Buffolo Bills

WR
VALDOSTA STATE UNTVERISTY | 1993 - 1996
. Tronsferred from University of ti/ory os o wolk on thot loter eorned o scholorship ond wos nomed teom coptoin in 1996
. helped the teom win their first Gulf South Conference title ond first two NCAA ployoff seosons in progrom history (1994, 1996)

COACHING PHILOSOPHY
. I believe thot greot cooches ore olso greot teochers'

When I recruif ployers into o progrom, I wont them to

know thot they wiil not only grow their othletic obility'

but they will oito gto* into solid young men' Cooching

is on ofportunity to mold young men ond help them in

iooifoif os well ts oll other ospects of life' I strive to be

the best role model for them os possible os o husbqnd'

fother, ond cooch'

STYLE OF PLAY
. Tempo ond repetition ore the keys to my style of

offense ond defense. I hove been very fortunote to
hove ployed qnd coqched in the Air Roid offense,
which over the lost fifteen yeors hos been one of the
top ronked offenses in qll divisions. The offense is o
blend of Lovell Edwords ond Bill Wolsh's philosophies
qnd schemes. The Air Roid hos most recently goined
ottention by its implementotion ot Texos Tech,
0klohomo Stote, ond Arizono

. The offense is o no-huddle, tempo-controlled system
'thot uses multiple formotions ond motions designed to
spreod the defense out ond to ottock their weoknesses.
Defenses con be qttocked by the verticol possing
gome, horizontol possing gome, or by the run gome.

. I believe in some of the sqme philosophies when it
comes to the defense. Repetition is olso the key foctor
for execution on this side of the bqll. I wont my
defensive ployers to ploy fost ond simply reoct to
offenses, bringing pressure from oll oreos, while being
qble to hondle the run gome.

COMMUNITY RELATIONS
. Another f undomentql expectotion I will hove for my ployers is

thot they must represent themselves both on ond off the field
in o f irst-closs monner thot will moke the university proud.
People wont to be involved ond support o progrom thot does
things the right woy ond whose othletes ore involved in the
community. I will moke it o personol priority to speok to civic
groups in the oreo ond oppeor ot os mony olumni functions
os possible.

ACADEMICS
. The most importont vorioble to ocodemic success is

recruiting student othletes into the progrom who olreody
possess the personol drive to receive o college degree.

Acodemics is the number one priority, ond my ployers will
understqnd thot they ore o student first ond on othlete
second. My ployers will olso understond occountobility
ond how they will be solely responsible for putting forth
effort in the clossroom, study holl, ond tutoring sessions.

Educqtion is the key to their future, evefihing else,

including footboll, is secondory.

RECRUITING
. Outside of ocodemic success, there is no ospect of the

progrom more importont thon recruiting. I will be o ,

recruiting-oriented heod cooch who understonds how
essentiol it is to hqve tremendous student-qthletes who
represent the university well on the field ond, just os

importontly, off of it. My stoff ond I will spend endless

hours reseorching potentiol prospects, their fomilies, ond

their bockgrounds to ensure this.

. Relotionships ore key, ond we will work extremely hord

to develop them with everyone in o recruit's life. I will tell
every recruit thot the one thing I personolly guorontee is
thot we won't be outworked. I will toke tremendous pride

in how I run o progrqm, qnd I will hove every recruit thot
visits the compus osk the current ployers how they hove
enjoyed their experiences so for. The current ployers ore

the true recruiters for o progrom.



BOARD OF SUPERVISORS FOR THE 
UNIVERSITY OF LOUISIANA SYSTEM 

 
ATHLETIC COMMITTEE  

 
February 17, 2022 

 
 
Item G.5.  McNeese State University’s request for approval of a contract with Mr. Andrew 

Fitzgerald, Head Women’s Soccer Coach, effective January 1, 2022. 
 
 

EXECUTIVE SUMMARY 
 
 Under this agreement, through December 31, 2025, Coach will earn $53,207 to be paid in 
monthly installments.  University may permit additional (non-recurring) supplemental pay to 
Coach for team participation in post-season events in accordance and as stipulated by the 
University policy titled Bonuses for Specific and Extraordinary Achievement and as allowed by 
NCAA bylaws.   
 
 During the contract term, Coach shall have the opportunity to earn Incentive 
Compensation paid to the Coach through the University’s normal payroll process.  The Foundation 
is also responsible for increased related benefit payments associated with the supplement.  
Incentive compensation for achieving athletic performance goals. 
 

• $1,500 – Coach of the Year  
• $2,500 – Regular Season Championship 
• $2,500 – Conference Tournament Championship  
• $5,000 – Each NCAA Tournament Win    

 
 Academic Incentives: 

• $1,000 – 985 or higher single year APR 
 

If the University terminates the agreement without cause, Coach shall be entitled to an 
amount equal to all remaining compensation, including, but not limited to, Base Salary under this 
agreement had Coach remained employed by University from the date of termination through the 
end of the term.  The parties agree that any amounts due beyond June 30 of the fiscal year when 
termination occurs will be funded solely by the McNeese State University Foundation athletic 
related accounts.  
 
 

RECOMMENDATION 
 
 It is recommended that the following resolution be adopted: 
 
  NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 
University of Louisiana System hereby approves McNeese State University’s request for approval 
of a contract with Mr. Andrew Fitzgerald, Head Women’s Soccer Coach, effective January 1, 
2022. 



OTTICT OF TH E PRESI DENT
DR. DARYL V. BURCKEL

January 27,2022

Dr. James B. Henderson, President

University of Louisiana System

l20l North Third Street

Suite 7-300

Baton Rouge, LA70802

Dear Dr. Henderson:

McNeese State University requests approval of the contractual agreement with Mr. Andrew
Iritzgerald, Head Soccer Coach, effective January 1,2022.

Please place this item on the ULS Board of Supervisors' agenda for consideration and approval

at the February 17,2022 meeting.

Thank you for your attention in this matter

Sincerely,

Dr. Daryl

President

Attachments

Ilurckel

Box 93300, LAKE cHARLES, LA 70609 I 4205 RYAN Sr., LAKE CHARLES, LA 70605

BuRroN BusrNEss cENrER, ROOM 444 | 337 475 5556 I wwwMCNEESE.EDU
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McNEESE STATE UNIVERSITY

HEAD SOCCER COACH
CONTRACT OF EMPLOYMENT

STA'TE OI- LOUISIANA

PARISH OF CALCASII'TI

This contract is made and entered into between McNeese State University through its President, Dr. Daryl V. Burckel,
McNeese State University Foundation represented by Dr. Wade Rousse, and ANDREW FITZGERALD (hereinafter referred to
as "COACH"). This agreement is subject to the approval of the Board of Supervisors of the University of Louisiana System, the

management board lor McNeese State University (the "Board"). Therefore, the terms and conditions set forth in this agreement
should not be considered a valid contract until approval is provided by the Board.

1.0 Emnlovment

1.1 McNeese State University (the "University") does hereby employ COACH as HEAD SOCCER COACH and

COACH does hereby accept enrployment and agrees to perform all of the services pertaining to SOCCER which are

required of COACH, as well as, other services as may be contemplated hereunder, all as prescribed by the University
through its President and Athletics Director.

1.2 COACH shall be responsible, and shall report, directly to the University's Director of Athletics (the "Director") and

shall confer with the Director or the Director's designee on all administrative and technical matters. COACH shall also
be under the general supervision of McNeese State [Jniversity's President.

1.3 COACH shall manage and supervise the team and shall perform such other duties in McNeese State University's
athletic program as the Director may assign.

1.4 COACH agrees to represent McNeese State University positively in public and private forums and shall not engage in
conduct that ref'lects adversely on McNeese State University or its athletic programs.

2.0 'ferm

2.1 The term of this contract is fbr a flxed period of FORTY-EIGIIT (48) months, commencing on the lst day of January
2022, an,J terminating rvithout lurther noticc to COACII on the 3lst day of Dccember 2025.

2.2 This contract is renewable solely upon an offer from McNeese State University and an acceptance by COACH, both of
rvhich must be in writing. signed by the parties, and approved by the Board. This contract in no way grants COACH a

claim to tenure in employment, nor shall COACH'S service pursuant to this contract count in any way toward tenure at

McNeese State University.

2.3 This contract may be amended or extended at any time during the period of this contract by mutual agreement of all
parties.

3.0 (lourpcnsation

3.1 In consideration of COACH'S services and satisfactory performance, McNeesc State University shall pay COACH a

base annual (12-month) salary in tlre anrounts belor.r,. payable on a monthly basis.

January l, 2022 to December 31, 2025 -- $53,207

3.2 The University does not guarantee amounts due under this contract beyond the current year of performance. Should the

contract be terminated for any reason, anlounts due shall be determined in accordance with section l3 ofthis contract.

3.3 The University may permit additional (non-recurring) supplemental pay to COACH for specific and extraordinary

achievement in accordance and as stipulated by the University policy and as allorved by NCAA Division I bylaw
1t.3.2.3.

3.4 Inthisappointrnent,inaccordancewithULSPolicyNumberFS.lll.XK.-l.COACHwill notaccrueCompensatory
Leave and COACH will be exempt from taking leave when the University is ol'ticially closed at holiday breaks.

3.5 COACH may be eligible for cost of living or merit pay increases in addition to the stated base salary. COACH is also

subject to pay adjustment according to economic circumstances that affect all employees in the unclassified state

service.
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3.6 During the'l'erm. COACH shall have the opportunity to earn Bonus Compensation paid to thc COACH through the
University's normal payroll process. The Foundation is also responsible for increased related benefit payments
associated with the supplement.

SOCCER Incentives:

$1,500 - Coach ofthe Year

$2,500 - Regular Season Championship

$2,500 - Conference Tournament Championship

$5,000 - Each NCAA Tournament Win

Academic Incentives:

$1,000 - 985 or higher single year APR

4.0 Contracts for Broadcast and/or Telecast

4.1 COACH may host a radio or television show to promote the McNeese State University SOCCER Team. with approval
from the Athletic Director and Sport Supervisor.

4.2 It is specifically agreed that in the filming or producing of such shows. COACH acts for himself/herself in his/her
private capacity and not as an agent or employee of the University and that this contract constitutes merely a license to
use the properly and facilities subject to the conditions hereafter stated:
(a) The COACII agrees to pay the University all out-of-pocket costs incurred by the University in the tilming or

production of the show.
(b) Long distance phone calls. University supplies. printing. postage. University vehicles. etc., will bc utilized on a

complete University cost recovery basis.
(c) Complete records will be maintained regarding income and expenditures associated with said show and availablc

for verification by University auditors.
(d) The COACH agrees to protect, indemnify and save harmless the University from and against any and all cxpenses,

damages, claims. suits. actions"judgments, and costs whatsoever, including reasonable attorney's fees. arising out
ofor in any way connected with any claim or action for property loss. personal injury or death resulting f'rom said
show.

(e) The COACH is an independent contractor during said radio or television activities and. as a University employee.
will undertake to observe all general rules and policies ofthe University. This paragraph is designated to assure

that nothing be done which is inconsistent with the maintenance of an educational campus environment and the
character of a State institution which makes its facilities open to persons without discrimination.

(0 The Director of Intercollegiate Athletics will be the administrative officer of the University who will be advised
by the COACH of any problems or questions which may arise out of the radio or television show.

4.3 Any compensation received by COACH for the participation in the radio or television show shall be solely for the
benefit of COACH and not the University. except for reimbursements as otherwise provided for herein and in
accordance with University policy relating to camps or clinics conducted by Athletic Department personnel.

5.0 Camps and Clinics

5.1 COACH may operate a camp for the teaching of athletic pursuits on the University property to the end of better
utilization of the facilities and with suitable compensation paid to the University for the use of such facilities. 'lhe use

of University facilities will be determined by the availability of those facilities as established by the University.
COACH must adhere to the Policy for [Jse of Campus Facilities.

5.2 It is specifically agreed that in the operation of such camps, COACH acts for himself/herself in his/her private capacity
and not as an agent or employee ofthe University and that this contract constitutes merely a license to use the property

and facilities subject to the conditions hereafter stated:
(a) Special set-ups or changes in original set-up of facilities will be taken care of by the COACH with no cost to the

University.
(b) The COACII agrees to pay the University all out-of-pocket costs incurred by the University in making the

facilities available lbr the camps.
(c) The COACH agrees to secure a policy of insurance in a company approved by the University's Risk Managemenl

Office under which the Board of Supervisors of the University of Louisiana System, the University, its agents and

servants, are named as the insured (or as an additional insured) which provides:

l. Workers' Compensation and Employers Liability: Workers' Compensation limits as required by the Labor

Code of the State of Louisiana and Employers Liability coverage if COACH hires any employees to work at

such camps or clinics;
2. Comprehensive General Liabilitv: $1,000,000 combined single limit per occurrence lor bodily injury.

personal injury. and property damage;

3. Other Insurance Requirements: provided in the Policy for Use of Campus Facitities.
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(0

Annual leave must be rcquestcd to cover the dates of the camp operation lor all Univcrsily personnel involved.
Complete records wilI be maintained regarding income and expenditures associated with said camp and available
fbr verification by Univcrsity auditors.
'l'he COACH agrces to protect. indemnify and save harmless the University from and against any and all expenses.
damages. claims, suits. actions.judgments. and costs whatsoever. including reasonable attorney's fees. arising out
ol'or in any way connected with any claim or action fbr propefty loss, personal injury or death during the
operation of said camp activities.
The COACII is an indepcndent contractor during said camp activities and. as such, is licensed to use certain
lacilities of the University. l'he COACfl, as a lJniversity employee. will undertake to observe and require campers
and its stafTto conform to the general rules applicable to the use ofUniversity facilities. This paragraph is
designated to assure that nothing be done which is inconsistent with the maintenance of an educational campus
environment and the character of a State institution which malies its lacilities open to persons without
discrimination.
The Director of Intcrcollegiate Athletics will be the administrative officer of the University who will be advised
by the COACH of any problems or questions which may arise out of the operation of summer camps.

(e)

(h)

6.0 Courtesv / Leased Vehicle Benefit

6.I The COACH may receive a courtesy/leased vchicle if an arrangemcnt can be made through a local dealership. The
bcnefil shall not be considered earned income for the purpose of computation of retirement beneflts, and COACH shall
be responsible for all applicable taxes. 1'he University hes no obligation to furnish a vehicle to COACH. l'he
arrangements for a vehicle may be made by either the Athtetics Director or COACFI.

6.2 lnsurance on any courtesy / leased vehicle must be paid lbr by the dealership" the COACH. or some other arrangement
agreed to by the Athletics Director.

6.3 The COACLI may be reimbursed lbr miles driving the courtesy / leased vehicle on school-sponsored business as

authorized and approved following the University of Louisiana System Athletic Travel Policy No. IA-V.(2a).

7.0 Employee Benefits

7.1 The COACH shall participate in the mandatory employee benetit plans and be eligible for optional employee plans as

would any other University unclassified employee. Such benefit will be based upon COACH's base annual salary as

provided by University.

8.0 Outside Income and/or Benefits

8.1 With approval from the University President and in accordance with LJniversity and Board policies, COACH shall be
authorized to earn other revenue while employed by the University. but such activities are independent ofhis/her
University employment. and the University shall have no responsibility for any claims arising there from. COACII
shall be entitled to retain revenue generated from his/her operation of SOCCER camps and/or SOCCER clinics in
accordance with lJniversity policy relating to camps or clinics conducted by Athletic Department personnel. AII
outside income will be subject to approval in accordance rvith the Board of Supervisors for the University of Louisiana
System policies (Adopted 2124195\. Coach shall report annually in writing to President all athletically-related income.
revenue. and/or benefits Coach receives from sources outside University, and Coach shall abide by all NCAA
regulations regarding outside compensation. llxamples of outside income include, without Iimitation, income or
benefits from (1) Endorsement or consultation contracts with apparel companies. equipment manufacturers. or
television or radio programs; (2) ownership, control, or management of a foundation, organization, or other entity; and
(3) panicipation in athletic camps outside of those offered by the University. All outside compensation must also
comply with the l-ouisiana Code olGovernmental Ethics.

8.2 Notwithstanding the above or anything else herein to the contrary, if COACH receives athletically related income or
benefits totaling more than $600 per year from any source or combination ofsources other than Employer.
COACH must report all such income or benefits to the PRESIDENI'in writing at least annually. Examples include.
without limitation. income or benefits from ( I ) endorsement or consultation contracts with apparel companies.

equipment manufacturers, or television or radio programs; (2) ownership. control. or management of a floundation.

organization. or other entity; and (3) participation in athletic camps outside of those offered by flmployer (see Bylaw
1.2.2.\.

9.0 Apparel. Equipment Endorsements

9. I 'l'he University shalt pay to COACH any funds for which he/she is responsiblc in obtaining for the University' through

his/her endorsements ofshou. apparel. or equipment manufacturers. '[he benefits shall not be considcred earned

incomc lor the purpose of computation of retirement benetlts, and COACH shall be responsible fbr all applicablc taxes.

10.0 Compliance with NCAA and Conference Rules and Regulations. and Universitv Policies and Procedures

10. I COACI I shall abide by the NCAA and Conlblence rules and rcgulations and thc policies and procedures ol'the

University. Pursuant to NCAA Bylarv I 1.2.1. Coach understands that Coach has an alfirmative obligation to cooperatc

tully in the infractions process. including the investigation and adjudication of a casc (see NCAA Bylaw 19.2.3). lf

(d)
(c)
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fbund in violation of NCAA regulations, COACH shall be subject to disciplinary or corrective action as set forth in the
NCAA enforccment procedures (NCAA Constitution I I .2. I ). If found in violation of Conference rules and
regulations. or lJniversity policies and procedures. COACII shall be subject to disciptinary or corrective action a; sct
lbrth by Conlbrence rules and regulations or University policies and procedures. COACII may be suspended for a
period of timc. without pay. or the employment of COACII may be terminated if COACH is lbund to be involved in
deliberate and serious, or repetitivc. violations of NCAA rcgulations (NCAA Constitution I 1.2. I ), Conference rules
and regulations. or lJniversity policies and procedures.

10.2 COACII shall also abide by the State of Louisiana Code of Government lithics. lJniversity Policy and Procedures. and
the policies and procedures ofthe lJniversity ofLouisiana System. In public appearances he/she shall at all times
conduct himselflherself in a manner that befits a University official and shall always attempt to create goodwill and a
good image fbr the University.

10.3 COACII shall promote an atmosphere lbr compliance within the program supervised by the COACII and shall monitor
the activities regarding compliance of all assistant coaches and other administrators involved with the program who
report directly or indirectly to the COACH (NCAA Division I Bylaw I I . I .2. I Rcsponsibility of Head Coach).

10.4 COACII and Employer acknowledge and agree that (l) COACH has an alfirmative obligation to cooperate fully in the
NCAA infractions process. including the investigation and adjudication of a case (see NCAA Bylaw 19.2.3 for
examples of lull cooperation). and (2) an individual who is found in violation of NCAA regulations shall be subject to
disciplinary or corrective action as set fbrth in the provisions of the NCAA infractions process (see NCAA Bylaw l9).
including suspension without pay or termination of employment

I1.0 Comoliance with Local. State and Federal Laws

I L I COACI I shall abide by the laws of the local. state and federal governments. COACH may be suspended Ibr a period of
time. r.vithout pay. or the employment of COACH may be terminatcd if COACH is found to be involved in violation or
gross disregard of local, state or federal laws.

12.0 Staffand Scheduline

l2.l Adhering to the University hiring policies. COACH shall have the authority to select associate / assistant coaches upon
approval by the Athletics Director, the President. and the Board of Supervisors lor the University of Louisiana System.
Associate / assistant coaches shall be appointed as University unclassified personnel.

12.2 All scheduling must be reviewed and have final approval from the Director of Athletics and/or Spo( Administrator.

13.0 Termination

l3.l E,ither party may terminate this agreement without just cause prior to the expiration of its terms by giving live (5) days
written notice to the other party. Prior to termination of COACH, the University will obtain approval from the
President of the University of Louisiana System.

I 3.2 COACH may be terminated by the Athletic Director at any time for violation or gross disregard of state or fbderal laws
(excluding minor offenses or those punishable by citation). or deliberate and serious violations of NCAA, conference.
or university rules. regulations, policies or procedures. or engaging in conduct, which is clearly contrary to the
character and responsibilities of a person occupying the position of HEAD SOCCER COACH or which substantially
negatively or substantially adversely affects the reputation of the University or McNeese State University athletics or
for any violation of this contracq provided. however. prior to termination. lJniversity shall meet with COACH to notify
him of alleged offending behavior under this clause. fbllowing which COACH will have fourteen (14) days to cure

alleged offending behavior or violation. University shall provide a good faith opportunity for COACII to cure alleged
behavior or violation. In the event of such termination. COACH will receive thirty (30) calendar days notice of
tcrmination or thirty (30) calendar day's regular pay in lieu of such notice. All compensation, including salary, benefits
and other remuneration incidental to employment, cease upon termination. The judgment as to whether the conduct of
COACH constitutes cause under this provision shall not be exercised arbitrarily, capriciously or in a discriminatory
manner by the University. No damages or other amounts than are specified in this section 14.2 shall be due if
termination is fbr just cause.

13.3 'Ihe University may at any time. and in its sole discretion. terminate the employment oICOACH for any reason.

(a) In the event the University terminates the contract. without cause. University shatl pay to Coach. within ninetl' (90)

days and on a date mutually agreed upon by University and COACII, an amount equal to all remaining compensation.

including. but not limited to Base Salary (including the University F'oundation Premium) and Benefits that rvould have

been due to COACH under this Agreement had COACH remained employed by University from the date of
termination through the end of the Term. Any lump sum payments shall be paid in lump sum on the date the payment

would have been due and payable had the COACH remained employed until the expiration of the Term. ln addition,

University will pay to COACH. within thiny (30) days in which l,lniversity exercises its right to Terminate this

Agreement without cause. any compensation or Bonus Compensation actually earned and accrued but unpaid. as well
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as all expenses incurred in the performance ofhis duties but not yet reimbursed or otherwise received by the date ofthe
termination. less all applicable tares and other withholdings. The parties agree that any amounts due beyond the current
fiscal year shall be funded solely by the McNeese State lJniversity Foundation athletic related accounts.

13.4 In the event COACH terminates this Contract without cause to accept a position as a head or assistant coach at a
dil'ferent Univcrsity or Community College or other educational organization or any professional athletic organization.
COACH or third party shall pay University the lbllowing amounts which shall be deemed as agreed upon liquidated
damages owed to McNeese State University because the costs the University will incur to search for and hire a new
SOCCER head coach are difficult to determine. COACH shall have no further liability under this Agreement upon
University's full reimbursement by a third party for the liquidated damages. Such liquidated damages shall be received
by University within 90 days of termination. The amount of such reimbursements will be calculated as tbllows:

If COACH terminates the contract between January 1,2022 and December 31, 2025, there will be no
financial penalty, from COACH or from third party.

13.5 COACII shall promptly report to the University's Title lX Coordinator or Deputy Title IX Coordinator any Known
Violation(s) olthe University or the University of Louisiana System's Sexual Misconduct Policy (including, but not
limited to sexual harassment. sexual assault. sexual exploitation. domestic violence and stalking) that involve any
student. faculty. or staff or that is in connection with a University sponsored activity or event. Any emergency situation
shall be immediately reported to 9l I and/or law enforcement. For purposes of this paragraph. a "Known Violation"
shall mean a violation or an allegation of a violation of 'l'itle IX and/or the University's or the University of Louisiana
System's Sexual Misconduct Policy that COACH is aware of or has reasonable cause to believe is taking place or may
have talien place. The University may terminate this Agreement for cause pursuant to the for-cause-termination
provisions of this Agreement for any determined violation by COACH lor failure to report a Known Violation of: Title
IX of the Education Amendments of 1972: the University's Sexual Misconduct Policy; or the University of Louisiana
System's Sexual Misconduct Policy.

13.6 Should COACII's contract be terminated for just cause. the University shall not be liable fbr any payments or benefits
specified in this contract past the effective date oftermination. Just cause for termination shall include. but not be
limited to:
(a) violation or gross disregard of local, state. or federal laws, NCAA or Conference rules or regulations. or

University policies or procedures. as well as
(b) engaging in conduct, as solely determined by the University. which is clearly contrary to the character and

responsibilities of a person occupying the position ol-HEAD SOCCER COACH or which negatively or
adversely affects the reputation of the University or McNeese State Athletics in any way.

1,1.0 Fundraising

14. I All fundraising activities by COACII must be pre-approved by the Director, or his designee. and coordinatcd with the
Vice President lbr University Advancement to cnsure that such activities are in line with the mission of the department
and in compliance with University policies.

15.0 Severabilitv

l5.l Ifany provision ofthe Contract shall be deemed invalid or unenforceable, either in whole or in part, this Contract shall
be deemed amended to delete or modifu. as necessary. the offending provision or to alter the bounds thereof in order to
render it valid and enforceable.

16.0 Force Maieure

16.I Neither party shall be considered in default performance o[his or its obligations under this Contract if such
performance is prevented or delayed by Force Majeure. "Force Majeure" shall be understood to be any cause which is
beyond the reasonable control ofthe party affected and which is forthwith. by notice from the party affected. brought to
the attention of the other party, including but not limited to war, hostilities. revolution. civil commotion. strike. lockout.

epidemic. accident. fire, wind or flood or any requirements of law. or an act of God.

17.0 PreviousAsreements

17.1 This employment contract shall supcrsede and replace any and all previous employmcnt contracts that may have becn

entered between the parties to this agreement.

a
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IN WITNESS WHEREOF. the parlics have executed this act in the presence olthe undcrsigned competent witncss.

I )>Date

Head

Datc
of Athletics

Datc

McNeese

Date /- It- 2L
Dr.
McNeese State University

Approved by the Botud of Supervisors of the University of Louisiana System at its meeting on the _ day ol

20

SECRETARY - Board of Supervisors

////"

tl&,
Dr,
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BOARD OF SUPERVISORS FOR THE 
UNIVERSITY OF LOUISIANA SYSTEM 

 
ATHLETIC COMMITTEE  

 
February 17, 2022 

 
 
Item G.6.  McNeese State University’s request for approval of a contract with Ms. Sasha 

Karelov, Head Volleyball Coach, effective January 17, 2022. 
 
 

EXECUTIVE SUMMARY 
 
 Under this agreement, through December 31, 2024, Coach will earn $55,000 to be paid in 
monthly installments.  University may permit additional (non-recurring) supplemental pay to 
Coach for team participation in post-season events in accordance and as stipulated by the 
University policy titled Bonuses for Specific and Extraordinary Achievement and as allowed by 
NCAA bylaws.   
 
 During the contract term, Coach shall have the opportunity to earn Incentive Compensation 
paid to the Coach through the University’s normal payroll process.  The Foundation is also 
responsible for increased related benefit payments associated with the supplement.  Incentive 
compensation for achieving athletic performance goals. 
 

• $1,500 – Coach of the Year  
• $2,500 – Regular Season Championship 
• $2,500 – Conference Tournament Championship  
• $5,000 – Each NCAA Tournament Win    

 
 Academic Incentives: 

• $1,000 – 985 or higher single year APR 
 

If the University terminates the agreement without cause, Coach shall be entitled to an 
amount equal to all remaining compensation, including, but not limited to, Base Salary under this 
agreement had Coach remained employed by University from the date of termination through the 
end of the term.  The parties agree that any amounts due beyond June 30 of the fiscal year when 
termination occurs will be funded solely by the McNeese State University Foundation athletic 
related accounts.  
 

In the event Coach terminates this Contract without cause to accept a position as a head or 
assistant coach at a different University or Community College or other educational organization 
or any professional athletic organization, Coach or third party shall pay University the following 
amounts: 
 

• If Coach terminates the contract between January 17, 2022 and December 31, 2022, 
University shall be entitled to receive 75% of base salary, from Coach or from third 
party.  



Executive Summary 
February 17, 2022 
Page 2 
 
 

• If Coach terminates the contract between January 1, 2023 and December 31, 2023, 
University shall be entitled to receive 50% of base salary, from Coach or from third 
party.  

• If Coach terminates the contract between January 1, 2024 and December 31, 2024, 
University shall be entitled to receive 25% of base salary, from Coach or from third 
party.  

• Coach will not seek or apply for any other positions without prior notice to the Athletic 
Director or Sport Administrator. 

 
 

RECOMMENDATION 
 
 It is recommended that the following resolution be adopted: 
 
  NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 
University of Louisiana System hereby approves McNeese State University’s request for approval 
of a contract with Ms. Sasha Karelov, Head Volleyball Coach, effective January 17, 2022. 



OTTICI oF THE PRESIDENT
DR. DARYL V. BURCKEL

January 27,2022

Dr. James B. Henderson, President

University of Louisiana System

1201 North Third Street

Suite 7-300

Baton Rouge, L,A70802

Dear Dr. I-Ienderson:

McNeese State University requests approval of the contractual agreement with Ms. Sasha

Karelov, Head Volleyball Coach, effcctive January 11,2022.

Please place this item on the ULS Board of Supervisors' agenda for consideration and approval
at the February 17,2022 meeting.

Thank you for your attention in this matter.

Sincerely,

Dr. Daryl V. Burckel
President

Attachmcnts

Box 93300, LAKE CHARTES, LA 70609 I 4205 RYAN Sr., LAKE CHARLES, LA 70605

BuRroN BusrNEss CENTER, ROOM 444 | 337 475 5556 I www.MCNEESE.EDU
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McNEESE STATE UNIVERSITY

HEAD VOLLEBYALL COACH
CONTRACT OF EMPLOYMENT

STATE OF LOUISIANA

PARISH OF CALCASIEU

This contract is made and entered into between McNeese State University through its President, Dr. Daryl V. Burckcl,
McNeese State lJniversity Foundation represented by Dr. Wade Rousse, and SASHA KARELOV (hereinafter referred to as

'COACfl"). This agreement is subject to the approval of the Board of Supervisors of the University of Louisiana System. the
management board for McNeese State University (the "Board"). Therefore. the terms and conditions set lbrth in this agreement
should not be considered a valid contract until approval is provided by the Board.

1.0 Emplovment

l.l McNeese State University (thc "University") does hereby employ COACH as HEAD VOLLEYBALL COACH and
COACH does hereby accept employment and agrees to perform all of the services penaining to VOLLEYBALL
which are required of COACII. as well as. other services as may be contemplated hereunder. all as prescribed by the
University through its President and Athletics Director.

L2 COACII shall be responsible. and shall report. directly to the University's Director of Athlctics (the "Director") and

shall confer rvith the Director or the Director's designee on all administrative and technical matters. COACH shall also
be under the general supervision of McNeese State University's President.

1.3 COACI I shall manage and supervise the team and shall perform such other duties in McNeese State University's
athletic program as the Director may assign.

1.4 COACII agrees to represent McNeese State Universiry" positively in public and private forums and shall not engage in
conduct that reflects adversely on McNeese State lJniversity or its athletic programs.

2.0 Term

2.1 'l'hc tcrm olthis contract is lbr a lixed pcriod ol'thirry-six (36) months, commcncing on the lTst day of January 2022
and tcrnrinating rvithout I'urthcr notice to COACI I on the 3lst day of December 2024.

2.2 l-his contract is renewablc solel;- upon an offer from McNeese State lJniversity and an acceptancc by COAC]1" both ol
which must be in writing. signed bl the parties. and approved by the Board.'fhis contract in no rvay grants COACII a
claim to tenure in employment. nor shall COACI'I'S service pursuant to this contract count in any way toward tenurc at

McNeese State University.

2.3 I'his contract may be amended or extended at any time during the period of this contract by mutual agreement of all
pa(ies.

3.0 Comoensation

3.I In consideration of COACH'S services and satistactory performance. McNeese State University shall pay COACH a

base zurnual (12-month) salary in the amounts below. payable on a monthly basis.

January 17,2022 to December 31,2024 - $55,000

3.2 ThcUniversitydoesnotguaranteeamountsdueunderthiscontractbeyondthecurrentyearofperfbrmance. Shouldthe
contract be terminated for any reason. amounts due shall be determined in accordance with section l3 ofthis contract.

3.3 The University may pcrmit additional (non-recurring) supplemental pay to COACH for specific and extraordinarl
achievement in accordance and as stipulated by the lJniversity policy and as allorved by NCAA Division I bylau'
I I .3.2.3 .

3.4 In this appointment. in accordance with ULS Policy Number FS.l I l.XXI.-1. COACII will not accrue Compensator)
Lcavc and COACH will bc cxempt from taking leave when the lJniversity is ol'ficially closed a1 holiday breaks.

3.5 COACH may be eligible for cost of living or merit pay increases in addition to the stated base salary'. COACH is also
subject to pay adjustment according to economic circumstances that af-fect all employees in the unclassified state

service.
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3.6 During the I'erm. COACII shall have the opportunity to eam Bonus Compensation paid to the COACII through the
University's normal payroll process. l-he Foundation is also responsible for increased related benefit payments
associated rvith the supplement.

VOLLEYBALL Incentives:

$1,500 - Coach ofthe Year

$2,500 - Regular Season Championship

$2,500 - Conference Tournament Championship

$5,000 - Each NCAA Tournament Win

@:
$1,000 - 985 or higher single year APR

4.0 Contracts for Broadcast and/or Telecast

4. I COACI I may host a radio or television show to promote the McNeese State lJniversity VOLLEYBALL 'Icam. with
approval Iiom the Athletic Director and Sport Supervisor.

4.2 It is specifically agrccd that in the lilming or producing of such shows. COACH acts for himsellThcrsclf in his/her
privatc capacity and not as an agent or employee ofthe University and that this contract constitutcs mcrcly a license to
use thc propcrty and facilities subject to the conditions hereafter stated:
(a) T'hc COACII agrees to pay thc University all out-of-pocket costs incurred by the Univcrsity in thc (ilming or

production of the show.
(b) Long distance phone calls. University supplies, printing, postage, University vehicles. etc.. will be utilizcd on a

complete University cost recovery basis.
(c) Complete records will be maintained regarding income and expenditures associated with said show and availablc

for vcriflcation by University auditors.
(d) l'he COACII agrees to protect. indemnily and save harmless the University from and against any and all cxpenses,

damages. claims. suits. actions, judgments, and costs whatsoever. including reasonable attorney's fbes. arising out
ol'or in any wav connected with any claim or action for property loss, personal injury or death resulting f'rom said
show.

(e) 'l'he COACII is an independent contractor during said radio or television activities and. as a [Jniversity employcc.
will undertalie to observe all general rules and policies ofthe University. This paragraph is designated to assure

that nothing bc done which is inconsistent with the maintenance of an educational campus environmcnt and the
character of'a State institution which makes its facitities open to persons without discrimination.

(0 'l'he Director of Intercollegiate Athletics will be the administrative officer of the University who will be advised
by the COACH ol-any problems or questions u'hich may arise out of the radio or television show.

Any compensation received by COACH for the participation in the radio or television show shall be solely for thc
benefit of COACH and not the University. except for reimbursements as otherwise provided for herein and in
accordance with University policy relating to camps or clinics conducted by Athletic Depanment personnel.

5.0 Camps and Clinics

5.I COACH may operate a camp for the teaching of athletic pursuits on the University property to the end of better
utilization of the f'acilities and with suitable compensation paid to the University for the use of such facilitics. The use

of University facilities will be detcrmined by the availability of those facilities as established by the University.
COACH must adhere to the Policy for Use of Campus Facilities.

5.2 It is specifically agreed that in the operation of such camps, COACH acts for himselfTherself in his/her private capacity

and not as an agent or employee ofthe University and that this contract constitutes merely a license to use the property
and facilities subject to the conditions hereafter stated:
(a) Special set-ups or changes in original set-up of facilities will be taken care of by the COACH with no cost to the

University.
(b) The COACH agrees to pay the University all out-of-pocket costs incurred by the University in making thc

facilities available for the camps.
(c) The COACH agrees to secure a policy of insurance in a company approved by the University's Risk Management

Office under which the Board of Supervisors of the University of Louisiana System. the University. its agents and

servants. are named as the insured (or as an additional insured) which provides:
l. Workers' Compensation and Emplovers Liabilitv: Workers' Compensation limits as requircd by the Labor

Code of the State of Louisiana and Employers Liability coverage if COACF{ hires any employees to work at

such camps or clinics;
2. Comprehensive General Liabilitv: $1,000,000 combined single limit per occurrence fbr bodily injury.

personal injury. and property damage;
3. Other Insurance Requirements: provided in the Policy for Use of Campus Facilities.

4.3

Page 2 of6



(d)
(e)

Annual leave must be requestcd to cover the dates ofthe camp operation for all University personnel involved.
Complete records will be maintained regarding income and expenditures associated with said camp and available
for verification by University auditors.
'l'he COACH agrees to protect. indemnify and save harmless the University liom and against any and all expenses.
damages, claims, suits. actions,judgments, and costs whatsoever, including reasonable attorney's fees. arising out
of or in any way connected with any claim or action lbr property loss, personal injury or death during the
operation of said camp activitics.
l'he COACH is an independent contractor during said camp activities and. as such. is licensed to use certain
lacilities of the University. 'l'he COACH. as a Universitv employee. will undertake to observe and require campers
and its staffto conform to the general rules applicable to the use ofUniversity facilities. This paragraph is

designated to assure that nothing be done which is inconsistent with the maintenance ofan educational campus
environment and the character of a State institution which makes its facilities open to persons without
discrimination.
The Director of Intercollegiate Athtetics will be the administrative of'ficer of the University who will be advised
by the COACH of any problems or questions which may arise out of the operation of summer camps.

(0

(h)

6.0 Courtesv / Leased Vehicle Benefit

6.1 The COACH may receive a courtesy/leased vehicle ilan arrangement can be made through a local dealership. 'Ihe

benefit shall not be considered earned income for the purpose of computation of retirement benefits, and COACH shall
be responsible for all applicable taxcs. The University has no obligation to furnish a vehicle to COACII. The

arrangements for a vehicle may be made by either the Athletics Director or COACIl.

6.2 Insurance on any courtesy / leased vehicle must be paid for by the dealership. the COACH, or some other arrangement

agreed to by the Athletics Director.

6.3 The COACH may be reimbursed for miles driving the courtesy / leased vehicle on school-sponsored business as

authorized and approved following the University of Louisiana System Athletic Travel Policy No. IA-V.(2a).

7.0 Employee Benefits

7.1 The COACII shall participate in the mandatory employee benefit plans and be eligible tbr optional employee plans as

would any other University unclassified employee. Such bcnefit will be based upon COACH's base annual salary as

provided by University.

8.0 Outside Income and/or Benefits

8.1 With approval from the University President and in accordance rvith University and Board policies. COACI I shall be

authorized to earn other revenue rvhile employed by the University. but such activities are independent ofhis/her
University employment, and the University shall have no responsibility for any claims arising there liom. COACH
shall be entitled to retain revenue gcnerated from his/her operation of VOLLEYBALL camps and/or VOLLEYBALL
clinics in accordance with university policy relating to camps or clinics conducted by Athletic Department personnel.

All outside income will be subject to approval in accordance with the Board of Supervisors for the lJniversity of
Louisiana System policies (Adopted 2124195). Coach shall report annually in writing to President all athletically-
related income. revenue. and/or benefits Coach receives f'rom sources outside Univcrsity. and Coach shall abide by all
NCAA regulations regarding outside compensation. Examples of outside income include. without limitation. income or
benefits from ( I ) Endorsement or consultation contracts with apparel companies. equipment manufacturers. or
television or radio programs; (2) ownership. control. or management of a foundation, organization. or other entity; and
(3) participation in athletic camps outside of those offered by the University. All outside compensation must also

comply with the I-ouisiana Code of Governmental Ethics.

8.2 Notwithstanding the above or anything else herein to the contrary. if COACII receives athletically related income or
benefits totaling more than $600 per year from any source or combination ofsources other than Employer,
COACH must report all such income or benefits to the PRESIDENT in writing at least annually. Examples include.
without limitation. income or bencfits from ( I ) endorsement or consultation contracts with apparel companies.

equipment manufacturers, or tclevision or radio programs; (2) ownership. control. or management of a foundation.
organization, or other entity; and (3) participation in athletic camps outside of those offered by Employer (see Bylaw
1.2.2.).

9.0 Aooarel. Eouioment Endorsements

9.1 Thc University shall pay to COACII any funds for which he/she is responsible in obtaining for the lJniversitl through

his/her endorsements ofshou. apparel. or equipment manufacturers. The benefits shall not be considered earncd

income lbr the purpose of computation of retirement benefits. and COACII shall be responsible for all applicable tares.

10.0 Comoliance with NCAA and Conference Rules and Resulations. and Universitv Policies and Procedures

10. I COACII shatl abide by the NCAA and Conference rules and regulations and the policies and procedures ol'the
University. Pursuant to NCAA Bylaw I 1.2.1. Coach understands that Coach has an alfirmative obligation to cooperate

fully in the infractions process, including the investigation and adjudication of a case (sce NCAA Bylaw I 9.2.3 ). I f

(e)
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lbund in violation of NCAA regulations, COACH shall be subject to disciplinary or corrective action as set forth in the

NCAA enforcement procedures (NCAA Constitution I I .2. I ). If found in violation of Conference rules and

regulations. or University policies and procedures, COACI I shall be subject to disciplinary or corrective action as set

fbrth by Conference rules and regulations or University policies and procedures. COACH may be suspended for a

period of time. without pay, or the employment of COACH may be terminated if COACH is found to be involved in
deliberate and serious. or repetitive. violations ol'NCAA regulations (NCAA Constitution I I .2.1 ), Confbrence rules

and regulations. or University policies and procedures.

I 0.2 COACH shall also abide by the State of Louisiana Code of Government Ethics, University Policy and Procedures, and

the policies and procedures ol'the University of Louisiana System. In public appearances he/she shall at all times
conduct himself/herself in a manner that befits a University official and shall always attempt to create goodwill and a

good image for the Universiry".

I 0.3 COACH shall promote an atmosphere lor compliance within the progam superviscd by the COACI I and shall monitor
the activities regarding compliance olall assistant coaches and other administrators involved with the program who
report directly or indirectly to the COACH (NCAA Division I Bylaw I 1.1.2. I Responsibility of Head Coach).

10.4 COACH and Employer acknowledge and agree that ( I ) COACH has an afflrmativc obligation to cooperate fully in the

NCAA infractions process. including the investigation and adjudication of a case (see NCAA Bylaw 19.2.3 for
examples of full cooperation). and (2) an individual who is lound in violation of NCAA regulations shall be subject to
disciplinary or corrective action as set lbrth in the provisions of the NCAA infractions process (see NCAA Bylaw l9).
including suspension without pay or termination of employment

I1.0 Comoliance with Local. State and Federal Laws

ll.l COACItshall abidebythelawsofthelocal.slateandfederalgovcrnments. COACIJmaybcsuspendedforaperiodof
time. without pay. or the employmcnt oICOACH may be terminatcd if COACH is lound to be involvcd in violation or
gross disrcgard of local. state or federal laws.

12.0 Staffand Scheduline

12.1 Adhering to the Universify- hiring policies. COACH shall have the authority'to select associatc / assistant coaches upon

approval by the Athletics Director. the President. and the Board of Supervisors for the University of Louisiana System.

Associate / assistant coaches shatl be appointed as University unclassified personnel.

12.2 All scheduling must be reviewcd and have final approval lrom the Director of Athlctics and/or Sport Administrator.

13.0 Termination

l3.l Either part1, may terminate this agreement without just cause prior to the expiration of its terms by giving five (5) days

written notice to the other party. Prior to termination of COACH. the University will obtain approval I'rom the

President of the University of Louisiana System.

13.2 COACH may be terminated by the Athletic Director at any time lbr violation or gross disregard of state or federal laws
(excluding minor offenses or those punishable by citation), or deliberate and serious violations of NCAA, conference.

or university rules. regulations, policies or procedures, or engaging in conduct, which is clearly contrary to the

character and responsibilities of a person occupying the position of HEAD VOLLEYBALL COACH or which
substantially negatively or substantially adversely affects the reputation of the University or McNeese State University
athletics or lbr any violation of this contract; provided, however. prior to termination. University shall meet with
COACH to notiff him of alleged offending behavior under this clause, following which COACH will have fourteen
( l4) days to cure alleged offending bchavior or violation. University shall provide a good laith opportunity fbr
COACT{ to cure alleged behavior or violation. In the event of such termination. COACH wilI receive thirty (30)

calendar days notice of termination or thirty (30) calendar day's regular pay in lieu of such notice. All compensation.

including salary, benefits and other remuneration incidental to employment. cease upon termination. The judgment as

to whether the conduct ofCOACH constitutes cause under this provision shall not be exercised arbitrarily. capriciously
or in a discriminatory manner by the University. No damages or other amounts than are specified in this section 14.2

shall be due if termination is lor just cause.

13.3 The University may at any time. and in its sole discretion, terminate the employment of COACH for any reason.

(a) ln the event the University terminates the contract. without cause, University shall pay to Coach. u'ithin ninctl' (90)
days and on a date mutually agreed upon by Universitl and COACH. an amount equal to all remaining compe nsation.
including. but not limited to Base Salary (including thc University lroundation Premium) and Benellts that would have
been due to COACII under this Agrecment had COACH remained employed by University fiom the date of
tcrmination through the end olthe Term. Any lump sum payments shall be paid in lump sum on the date the payment
would have been due and payable had the COACH remained employed until the expiration of the Tcrm. In addition,
University will pay to COACtl. within thirty (30) days in which University exercises its right to Terminate this
Agreement without cause. any compensation or Bonus Compensation actually earned and accrued but unpaid. as well
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as all expenses incurred in the perlbrmancc ofhis duties but not yet reimbursed or otherwise received by the date ofthe
termination. less all applicable taxes and other withholdings. 'I'he partics agree that any amounts due bcyond the current
fiscal year shall be funded solely by the McNeese Statc University Foundation athletic related accounts.

13.4 In thc event COACH terminates this Contract withoul cause 10 accept a position as a head or assistant coach at a
dilferent University or Community College or other educational organization or any professional athletic organization.
COACH or third party shatl pay University the following amounts which shall be deemed as agreed upon liquidated
damages owed to McNecse State University because the costs the University will incur to search for and hire a new
VOLLEYBALL head coach are difficult to determine. COACH shall have no lurther liability under this Agreement
upon University's full rcimbursemcnt by a third party fbr the liquidated damages. Such liquidated damages shall be
received by tJniversity within 90 days of termination. 'fhe arnount of such reimbursements will be calculated as

follows:

If COACH terminates the contract between JANUARY 1,2022 and December 31,2022, University
shall be entitled to receive 75%o of base salary, from COACH or from third party.
lf COACH terminates the contract between JANUARY 1,2023 and December 31,2023, University
shall be entitled to receive 50%o of base salary, from COACH or from third party.
If COACH terminates the contract between JANUARY 1,2024 and December3l,2024, University
shall be entitled to receive 25olo of base salary, from COACH or from third party.
Coach will not seek or apply for any other positions without prior notice to the Athletic Director or
Sport Administrator.

13.5 COACH shall promptly report to the University's 'l'itle IX Coordinator or Deputy 'fitle IX Coordinator any Known
Violation(s) of the University or the University of l,ouisiana System's Sexual Misconduct Policy (including. but not
limited to sexual harassment, sexual assault. sexual exploitation. domestic violence and stalking) that involve any
student. faculty. or staff or that is in connection with a University sponsored activity or event. Anv emergency situation
shall be immediately reported to 9l I and/or law enforcement. F'or purposes of this paragraph, a "Known Violation"
shall mean a violation or an allegation of a violation of Title IX and/or the University's or the University of Louisiana
System's Sexual Misconduct Policy that COACH is aware of or has reasonable cause to believe is taking place or may
have talien place. Thc University may terminate this Agreement for cause pursuant to the for-cause-termination
provisions of this Agreement for any determined violation by COACH lbr failure to report a Known Violation of: Title
IX ol'the Education Amendments of 1972; the University's Sexual Misconduct Policy; or the University of Louisiana
System's Sexual Misconduct Policy.

13.6 Should COACH's contract be terminated for just cause. the University shall not be liable for any payments or benefits
specified in this contract past the effective date oftermination. Just cause lor termination shall include. but not be
limited to:
(a) violation or gross disregard of local, state, or federal laws. NCAA or Conference rules or regulations, or

University policies or procedures, as well as

(b) engaging in conduct, as solely determined by the University. which is clearly contrary to the character and
responsibilities of a person occupying the position of HEAD VOLLEYBALL COACH or which negatively or
adversely alfects the reputation of the University or McNeese State Athletics in any way.

14.0 Fundraisins

l4.l All fundraising activities by COACH must be pre-approved by the Director. or his designee. and coordinated with the
Vice President for University Advancement to ensure that such activities are in line with the mission of the department
and in compliance with university policies.

15.0 Severabilitv

l5.l Ifany provision ofthe Contract shall be deemed invalid or unenfbrceable. either in whole or in part" this Contract shall
be deemed amended to delete or modily. as necessary. the offending provision or to alter the bounds thereof in order to
render it valid and enforceable.

I6.0 Force Maieure

16. I Ncither party shall be considered in default performance of his or its obligations under this Contract i[-such
perlbrmance is prevented or delayed by Force Majeure. "Force Majeure" shall be understood to be any cause which is
beyond the reasonable control ofthe party affected emd which is forthwith. by notice from the party allected. brought to
the attention of the other party, including but not limited to war, hostilities, revolution, civil commotion, strike. lockout.
epidemic. accident, fire, wind or f'lood or any requirements of law. or an act of God.

a

a

a

a
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17,0 Previous Agreements

17.1 This employment contract shall supersede and replace tury and all previous employment contracts that may have been

entered betrveen the parties to this agreement.

IN WITNESS WHEREOF. the parlics have exccuted this act in the prescnce olthc undersigned competcnt witness.

o"," I :tq lz I
SASHA

Dr. Wade
McNeese

Dr

Coach

Drte
of Athletics

President

Dare l-/frt/t

/'/ /- z>

Date /-t t.2z

/*tt McNeese State Universitv

Approvcd by the Board of Supervisors of the University of Louisiana System at its meeting on the _ day of

20-.

SECRETARY - Board of Supervisors
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BOARD OF SUPERVISORS FOR THE 
UNIVERSITY OF LOUISIANA SYSTEM 

 
ATHLETIC COMMITTEE 

 
February 17, 2022 

 
 
Item G.7. Nicholls State University’s request for approval of a contract with Mr. Tim 

Rebowe, Head Football Coach, effective January 3, 2022.  
 
 

EXECUTIVE SUMMARY 
 

Under the proposed new agreement, effective through January 2, 2026, Coach’s annual 
salary is $275,000 per year.  The base salary funded by the University is $170,000 and $105,000 
funded by the Colonel Athletic Association (CAA).   During the time of employment, Coach will 
have the opportunity to receive the following earned salary supplements/incentives, funded by the 
CAA: 
 

• $7,500 – Regular Season Conference Championship – outright or shared 
 

• $2,500 – FCS Football Championship/playoff appearance 
 

• $5,000 – Eddie Robinson Award for any national “Coach of the Year” winner 
 

• $2,500 – Conference “Coach of the Year” winner 
 

• $1,000 – LSWA/State “Coach of the Year” winner 
 

• In an 11-game season, $2,500 for 7 wins; in a 12-game season, $2,500 for 8 wins 
 

• $2,500 for a 2.75 GPA per semester (Fall/Spring) / yearly 
 

• $2,500 – Per victory in the FCS Football Championship (excluding the Championship 
Game) 

 
• $25,000 – Winning the FCS National Championship 

 
Coach is also eligible to participate and receive incentives as outlined in the Nicholls State 

University Athletics Incentives for Head Coaches. 
 

In the event University terminates the contract without cause, Coach is entitled to the 
remaining base salary that he would have earned during the entire term of the contract.  Amounts 
due for the year, which come due during the current fiscal year ending June 30, shall be paid by 
the University.  The remaining amounts due, which come due beyond the current fiscal year, shall 
be funded solely by the Colonel Athletic Association.   
 



Executive Summary 
February 17, 2022 
Page 2 
 
 

If Coach terminates the agreement without cause to become employed as a football coach 
or staff member of any rank or standing with another institution, Coach would be liable to the 
University for liquidated damages of $150,000 if termination occurs during the first three years of 
the contract.  Additionally, if Coach terminates the agreement without cause and within one year, 
obtains employment with another FCS member inside the state of Louisiana as a football coach or 
staff member of any rank or standing, liquidated damages shall be due and payable to the 
University in the amount of $350,000 if termination occurs during the first three years of the 
agreement, and $175,000 if termination occurs in year four. 
 
 

RECOMMENDATION 
 
 It is recommended that the following resolution be adopted: 
 

NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 
University of Louisiana System hereby approves Nicholls State University’s request for approval 
of a contract with Mr. Tim Rebowe, Head Football Coach, effective January 3, 2022. 



Nicholls State University 

Office of the President 
P.O.  Box 2001 | Thibodaux, LA 70310 | 985.448.4003 | 985.448.4920 [F] 

January 27, 2022 Via Electronic Transmittal Only 

Dr. Jim Henderson 
University of Louisiana System President 
1201 North Third Street, Suite 7-300 
Baton Rouge, LA 70802 

Dear Dr. Henderson: 

Nicholls State University requests consideration and approval of the following to be placed on the agenda 
for the February 17, 2022 meeting of the Board of Supervisors for the University of Louisiana System: 

Employment Contract for Tim Rebowe. 

Thank you for your assistance in this matter. 

Sincerely, 

Jay Clune 
President 

JC/apf 
Enclosures 
c:   Dr. Sue Westbrook, Provost/Vice President for Academic Affairs 
      Mr. Terry Braud, Vice President for Finance & Administration 
      Mr. Jonathan Terrell, Athletic Director 
      Dr. Michele Caruso, Vice President for Student Affairs  
      Dr. Todd Keller, Vice Provost 
      Mr. Steven Kenney, Assistant Vice President for Human Resources, CDIO & Title IX Coordinator 
      Ms. Paulette Mayon, Internal Auditor 
      Ms. Claire Bourgeois, Faculty Senate President 
      Ms. Renee Hicks, Assistant Vice President of Institutional Effectiveness Access & Success  
      Ms. Monique Crochet, Executive Director of External Affairs 

A MEMBER OF THE UNIVERSITY OF LOUISIANA SYSTEM 

G.7.
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CONTRACT OF EMPLOYMENT 

HEAD FOOTBALL COACH 

STATE OF LOUISIANA 

PARISH OF LAFOURCHE 

This agreement is made and entered into on the ____ day of January 2022, between 

Nicholls State University through its President, Dr. Jay Clune, and Mr. Tim Rebowe 

(hereinafter referred to as "COACH”), and replaces the Contract of Employment dated January 

25, 2018, which was previously executed between the parties and approved. This agreement 

is subject to the approval of the Board of Supervisors of the University of Louisiana 

System, the management board for Nicholls State University, and therefore the terms 

and conditions set forth in this agreement should not be considered a valid contract 

until approval is provided by the Board. 

1.0 Employment 
 

1.1 Nicholls State University (the "University") does hereby employ COACH as 

head football coach and an ambassador of Nicholls State University and COACH 

does hereby accept employment and agrees to perform all of the services 

pertaining to football and University relations which are required of COACH, 

as well as other services as may be contemplated hereunder, all as prescribed by 

the University through its President and Athletics Director. 

1.2 COACH shall be responsible, and shall report, directly to Nicholls State 

University's Director of Athletics (the "Director") and shall confer with the 

Director or the Director's designee on all administrative and technical matters. 

COACH shall also be under the general supervision of Nicholls State 

University's President. 

3rd
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1.3 COACH shall manage and supervise the team and shall perform such other duties in 

Nicolls State University’s athletic program as the Director may assign. 

1.4 COACH agrees to represent Nicholls State University positively in public 

and private forums. In public appearances COACH shall at all times conduct 

himself in a manner that befits a University official and shall always attempt 

to create goodwill and a good image for the University. COACH shall not 

engage in conduct that reflects adversely on the University or its athletic 

programs. 

1.5 Due to the nature of the position, the Board of Supervisors prohibits the 

earning of compensatory time. In lieu of compensatory time, COACH will be 

exempted from having to take leave when the university is officially closed.  

2.0 Term 
 

2.1 The term of this agreement is for a fixed period commencing on the ____ day of 

January 2022, and terminating without further notice to COACH on the ____ day 

of January, 2026, unless extended under the terms of this agreement. 

2.2 This agreement is renewable solely upon an offer from the Nicholls State 

University president and an acceptance by COACH, both of which must be in 

writing, signed by the parties, and approved by the Board. This agreement in 

no way grants COACH a claim to tenure in employment, nor shall COACH'S 

service pursuant to this agreement count in any way toward tenure at Nicholls 

State University. 

2.3 This agreement may be amended or extended at any time during the period of 

this contract by mutual signed agreement of both parties, and approved by the 

Board. 

 

3rd

2nd
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3.0 Compensation 
 

3.1 In consideration of COACH'S services and satisfactory performance of this 

agreement, the University and the Colonel Athletic Association (“CAA”) shall 

combine to pay COACH a minimum base salary of Two Hundred Seventy-Five 

- Thousand Dollars ($275,000) per year for the term of this agreement, on a bi-

weekly basis, as well as all related benefits.  The total base salary shall be 

funded as follows:  the sum of One Hundred Seventy Thousand Dollars 

($170,000) shall be funded directly by the University and the sum of One 

Hundred Five Thousand Dollars ($105,000) shall be funded by the CAA and 

paid through the University to COACH. 

3.2 The COACH may be eligible for annual cost of living or merit pay increases 

in addition to the stated base salary. The COACH also may be subject to pay 

adjustments according to economic circumstances that affect all employees in 

the unclassified staff service. If due to economic circumstances COACH 

receives an annual base pay reduction of I0% or more, COACH may opt out 

of the contract with no liquidated damage responsibilities to the University. 

Notice to terminate the contract must be made in writing by COACH within 

30 days of the effective date of the reduction in pay. 

3.3 The Colonel Athletic Association (CAA) shall secure the use of three (3) 

vehicles for Coach and his staff to be assigned at Coach’s discretion. If the 

Head Coach’s vehicle has to be returned to the CAA will pay COACH a 

vehicle allowance of $6,000, annually, in monthly installments of $500 each 

month throughout the term of this agreement. 

3.4 The University does not guarantee amounts due under this contract beyond the 

current year of performance. Should the contract be terminated for any reason, 
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amounts due shall be determined in accordance with paragraph 10. 

 
4.0 Incentive Compensation 

 
4.1 During the time of employment as head coach, COACH will have the 

opportunity to receive the following earned salary supplements/incentives. 

These salary supplements/incentives shall be subject to all mandatory 

withholdings and are inclusive of employer matches for retirement and 

Medicare payments. The supplements shall be funded by the Colonel Athletic 

Association (CAA) and paid through University payroll. 

(a) $7,500 – Regular Season Conference Championship– outright or shared 
 

(b) $2,500 – FCS Football Championship/playoff appearance 
 

(c) $5,000 – Eddie Robinson Award for any national “Coach of the Year” winner 
 

(d) $2,500 – Conference "Coach of the Year" winner 
 

(e) $1,000 – LSWA / State “Coach of the Year” winner 
 

(f) $2,500 - In an 11-game season, for 7 wins; in a 12-game season, for 8 wins 
 

(g) $2,500 for a 2.75 GPA per semester (Fall/Spring) / yearly 
 

(h) $2,500 - Per victory in the FCS Football Championship (excluding the  
Championship Game) 

 
(i) $25,000- Winning the FCS National Championship 

 

4.2 Incentives for Head Coaches: COACH is eligible to participate and receive 

incentives in addition to and above the incentives in section 4.1 as outlined and 

according to the terms in the policy ''Nicholls State University Athletics 

Incentives for Head Coaches" as long as said policy remains in existence and is 

active. 
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5.0 Camps and Clinics 
 

 5.1 COACH may operate a camp for the teaching of athletic pursuits on the 

University property to the end of better utilization of the facilities and with 

suitable compensation paid to the University for the use of such facilities. The 

use of University facilities will be determined by the availability of those 

facilities as established by the University. 

 5.2 It is specifically agreed that in the operation of such camps, Coach acts for himself 

in his private capacity and not as an agent or employee of the University and that 

this agreement constitutes merely a license to use the property and facilities subject 

to the conditions hereafter stated. 

• Special set-ups or changes in original set-up of facilities will be 
taken care of by the Coach with no cost to the University. 
 

• The Coach agrees to pay the University all out-of-pocket costs 
incurred by the University in making the facilities available for the 
camps. 

 
• The Coach agrees to secure a policy of insurance in a company 

approved by the University’s Risk Management Office under 
which the Board of Supervisors for the University of Louisiana 
System, the University, and its agents and servants, are named as 
the insured (or as an additional insured) which provides: 

o Workers’ Compensation and Employers Liability: 
Workers Compensation limits are required by the Labor 
Code of the State of Louisiana and Employers Liability 
coverage if Coach hires any employees to work at such 
camps and clinics. 

o Comprehensive General Liability: $1,000,000 combined 
single limit per occurrence for bodily injury, personal 
injury and property damage. 

 
• Annual leave must be requested to cover the dates of the camp 

operation for all University personnel involved. 
 
• Complete records will be maintained regarding income and 

expenditures associated with said camp and available for 
verification by University auditors. 

 
• The Coach agrees to protect, indemnify and save harmless the 

University from and against any and all expenses, damages, claims, 
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suits, actions, judgments and costs whatsoever, including 
reasonable attorney’s fees, arising out of or in any way connected 
with any claim or action for property loss, personal injury or death 
during the operation of said camp activities. 

 
• The Coach is an independent contractor during said camp activities 

and, as such, is licensed to use certain facilities of the 
University.  The Coach, as a university employee, will undertake 
to observe and require campers and its staff to conform to the 
general rules applicable to the use of University facilities.  This 
paragraph is designated to assure that nothing be done which is 
inconsistent with the maintenance of an educational campus 
environment and the character of a State institution which makes 
its facilities open to persons without discrimination. 

 
5.3 The Director of Intercollegiate Athletics will be the administrative officer of the 

University who will be advised by the Coach of any problems or questions 

which may arise out of the operation of summer camps. 

 5.4 COACH may waive facility rental fee of Guidry Stadium for community outreach and 

recruiting no greater than five (5) times annually without approval of Athletics Director, 

but must give proper notice to the Athletic Director and University of such action. 

 
6.0   Employee Benefits 
 

6.1  COACH shall participate in the mandatory benefit plan and be eligible for 

optional employee plans as would any other University unclassified employee. 

6.2 For each Football season, COACH shall be entitled to a total of twelve (12) 

tickets per home football game, along with 8 sideline passes for his personal use. 

 
7.0 Outside Income-Subject to Compliance with Board Rules 

 
7.1 The COACH shall be authorized to earn other revenue while employed by the 

University. Such activities are independent of his University employment and 

the University shall have no responsibility for any claims arising there from. 

COACH shall be entitled to retain revenue generated from his operation of 

football camps and/or football clinics in accordance with University policy 
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relating to camps or clinics conducted by Athletic Department personnel and as 

noted in section 5.0. All outside employment and income will be subject to 

approval in accordance with the Board of Supervisors for the University of 

Louisiana System and University policies. 

7.2 Notwithstanding the above or anything else herein to the contrary, if COACH 

receives athletically related income or benefits totaling more than $600 per year 

from any source or combination of sources other than University, COACH must 

report all such income or benefits to the University in writing at least annually.  

Examples include, without limitation, income or benefits from (1) endorsement 

or consultation contracts with apparel companies, equipment manufacturers, or 

television or radio programs; (2) ownership, control, or management of a 

foundation, organization, or other entity; and (3) participation in athletic camps 

outside of those offered by Employer (see Bylaw 11.2.2). 

8.0 Compliance with NCAA, Conference, University, System, and State Rules 
 

8.1 In accordance with NCAA Constitution 11.2.1, COACH shall abide by the rules 

and regulations of the NCAA, Conference and University rules. If found in 

violation of NCAA regulations, COACH shall be subject to disciplinary or 

corrective action as set forth in the provisions of the NCAA infractions process, 

including suspension without pay or termination of employment for significant 

or repetitive violations. 

8.2 COACH bears the responsibility of ensuring that the football team maintains at 

least the minimum APR threshold of 930. Increasing APR scores is a product 

of recruiting academically ambitious student-athletes. It is the responsibility of 

the head coach to ensure that student-athletes are maintaining their eligibility. 

Academic achievement and student-athlete graduation are of the highest priority 

for student-athletes. If the minimum APR threshold is increased by the NCAA 
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during the term of this Agreement, this paragraph will be amended to reflect the 

same. 

8.3 COACH shall also abide by the State of Louisiana Code of Government Ethics, 

University Policy and Regulations, and the policies and regulations of the 

University of Louisiana System. In public appearances he shall at all times 

conduct himself in a manner that befits a University official and shall always 

attempt to create goodwill and a positive image for the University. 

8.4 COACH and University acknowledge and agree that (1) COACH has an affirmative 

obligation to cooperate fully in the NCAA infractions process, including the 

investigation and adjudication of a case (see NCAA Bylaw 19.2.3 for examples of 

full cooperation), and (2) an individual who is found in violation of NCAA 

regulations shall be subject to disciplinary or corrective action as set forth in the 

provisions of the NCAA infractions process (see NCAA Bylaw 19), including 

suspension without pay or termination of employment. 

9.0 Football Staff 

9.1 COACH shall have the authority to select unclassified football personnel upon 

authorization by the Athletic Director and approval by the Board of Supervisors 

for the University of Louisiana System following the University hiring policies. 

9.2 During the term of this agreement, the aggregate salary pool for football 

personnel shall be a minimum set forth as follows: 

  a.  FY22 – Five Hundred Fifty-Nine Thousand Dollars ($559,000.00) 

  b.  FY23 – Five Hundred Eighty-Six Thousand Dollars ($586,000.00) 

  c.  FY24 – Six Hundred Thirteen Thousand Dollars ($613,000.00) 

  d.  FY25 – Six Hundred Forty Thousand Dollars ($640,000.00) 

9.3 COACH is expected to supervise the Football staff in compliance with NCAA, 

Conference and University rules and regulations. Further as described in NCAA 
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Constitution 11.1.1.1, Responsibility of Head Coach., COACH is responsible 

for the actions of all institutional staff members who report, directly or 

indirectly, to the COACH, and it is COACH’s responsibility to promote an 

atmosphere of compliance within the football program and to monitor the 

activities regarding compliance of all assistant coaches and other administrators 

involved with the program. 

10.0 Other Financial Terms 

 10.1 University commits to COACH the following operating budget minimums: 

  a.  Scholarships – The University’s equivalent of 60 full scholarships 

  b.  Summer School – FY22 - $25,000; FY23 - $30,000; FY24 - $40,000; 
   FY25 - $50,000. 

c.  Recruiting – FY22- $10,000; FY23- $25,000; FY24- $30,000; FY25- 
$40,000 

  d.  Pregame meal - $20,000 each year 

  e.  Funding for Assistant Academic Coordinator – minimum $30,000 each year 

11.0  Termination 

11.1 Either party may terminate this agreement without just cause prior to the 

expiration of its terms by giving (30) days written notice to the other party. 

Prior to the termination of COACH, UNIVERSITY will obtain approval 

from the President of the University of Louisiana System. 

11.2 In the event the University terminates the Contract, without cause, the COACH 

shall be entitled to the remaining base salary that he would have earned during 

the entire term of the contract. Amounts due as liquidated damages which come 

due during the University’s current fiscal year in which COACH is terminated 

without cause, ending June 30th, shall be paid by the University.  The remaining 

amounts due, which come due beyond the current University’s fiscal year, shall 
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be funded solely by the Colonel Athletic Association. The liquidated damages 

shall be due and payable in the same manner as outlined in section 3.1. 

11.3 In the event COACH terminates the Contract without cause during the first three 

years of the contract to become a football coach or staff member of any rank or 

standing, then, COACH would be liable to the University for liquidated 

damages of One Hundred Fifty Thousand Dollars ($150,000). 

11.4 Additionally, if COACH terminates the Contract without cause during the term 

of this agreement and within one (1) year of such termination obtains 

employment with another Football Championship Subdivision member inside 

the state of Louisiana as a football coach or staff member of any rank or 

standing, liquidated damages shall be due and payable to the university in 

amounts set forth below: 

  (a.)  If termination occurs during years 1, 2, or 3- $350,000.00 

  (b.)  If termination occurs during year 4 - $175,000.00 

The liquidated damages set forth in this Section shall be due and payable to the 

University no later than ten (10) days from the date of termination if COACH 

is immediately reemployed, or, within ten (10)  days from the COACH’s 

employment with another team if not immediate but within the time set forth 

previously herein. If COACH terminates this Contract for any other reason that 

becoming employed as a football coach including, without limitation, 

retirement, health or personal reasons, disability, employment in another 

profession, and does not gain employment as a football coach or staff member 

of any rank or standing within one (1) year of termination as set forth previously 

herein, then COACH shall have no responsibility, obligation, or liability to the 

University. In addition, in the event the Athletic Director in place at the time of 

this contract’s execution is no longer employed by University, there are no 
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liquidated damages without mutual agreement.  

11.5 COACH may be terminated by the Athletic Director at any time for just cause. 

Just cause for termination of COACH shall include, but is not limited to, a 

knowing or willful violation or gross disregard of state or federal laws, NCAA 

or Conference regulations or University policies or procedures; COACH's 

unreasonable failure to utilize his best efforts in the fulfillment of his duties as 

may be reasonably required hereunder; behavior that brings the employee into 

public disrepute, contempt, scandal, ridicule, or that reflects unfavorably on the 

reputation or the high moral or ethical standards of the University; or the 

financial circumstances of the University as discussed in Section 11.6 herein 

below. 

 The judgment as to whether the conduct of COACH constitutes cause under this 

provision shall not be exercised arbitrarily, capriciously or in a discriminatory 

manner by the university.  No damages shall be due if termination is for just 

cause. 

11.6 COACH may be terminated at any time due to financial circumstances in which 

the University and/or the University of Louisiana System has declaration of 

financial exigency. Such a termination can be based on consideration of 

budgetary restrictions, and priorities for maintenance of program and services. 

In the event of such termination, COACH will receive six (6) month notice of 

termination or six (6) months regular pay in lieu of such notice.  All 

compensation, including salary, benefits, and other remuneration incidental to 

employment, cease upon termination.  

12.0 Fundraising 

 12.1 All fundraising activities by COACH must be pre-approved by the Athletic 

Director to ensure that such activities comply with University policies. 
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13.0 Section 409A 

13.1 The intent of the parties is that payments and benefits under this Employment 

Agreement comply with or be exempt from Section 409A of the Internal Revenue 

Code and the regulations and guidance promulgated thereunder (collectively, 

“Section 409A”) and, accordingly, to the maximum extent permitted, this 

Employment Agreement shall be interpreted to be in compliance therewith.  If 

COACH notifies the University (with specificity as to the reason therefore) that 

COACH believes that any provision of this Agreement (or any award of 

compensation, including benefits) would cause COACH to incur an additional tax 

or interest under Section 409A or the University independently makes such 

determination, the University shall, with consent of COACH, reform such 

provision to attempt to comply with or be exempt from Section 409A.  To the 

extent that any provision hereof is modified in order to comply with Section 

409A, such modification shall be made in good faith and shall, to the maximum 

extent reasonably possible, maintain the original intent and economic benefit to 

COACH and the University of the applicable provision without violating the 

provisions of Section 409A. 

13.2 Solely to the extent necessary to comply with Section 409A, a termination of 

employment shall not be deemed to have occurred for purposes of the applicable 

provisions of this Agreement providing for the payment of amounts or benefits 

subject to Section 409A upon or following a termination of employment unless 

such termination is also a “separation from service” within the meaning of Section 

409A and, for purposes of any such provision of this Agreement, references to a 

“termination”, “termination of employment” or like terms shall mean “separation 

from service”. 
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13.3 All expenses or other reimbursements paid under this Agreement or otherwise 

hereunder that are taxable income to COACH shall be paid promptly upon 

submission of appropriate documentation, but in no event later than the end of the 

calendar year next following the calendar year in which COACH incurs such 

expense or pays such related tax.  With regard to any provision herein that 

provides for reimbursement of costs and expenses or in-kind benefits, except as 

permitted by Section 409A, (i) the right to reimbursement or in-kind benefits shall 

not be subject to liquidation or exchange or another benefit, (ii) the amount of 

expenses eligible for reimbursement, or in-kind benefits to be provided, during 

any calendar year may not affect the expenses eligible for reimbursement, or in-

kind benefits to be provided, in any other calendar year, provided that the 

foregoing clause (ii) shall not be violated with regard to expenses reimbursed 

under any arrangement covered by Internal Revenue Code Section 105(b) solely 

because such expenses are subject to a limit related to the period the arrangement 

is in effect and (iii) such payments shall be made on or before the last day of the 

calendar year following the calendar year in which the expense occurred. 

13.4 For purposes of Section 409A, COACH’s right to receive any install payments 

pursuant to this Agreement shall be treated as a right to receive a series of separate 

and distinct payments. 

 

14.0 Title IX and Sexual Misconduct Policy Reporting and Compliance 

14.1 COACH shall promptly report to the University’s Title IX Coordinator or Deputy 

Title IX Coordinator any Known Violation(s) of the University or University of 

Louisiana System’s Sexual Misconduct Policy (including, but not limited to 

sexual harassment, sexual assault, sexual exploitation domestic violence and 

stalking) that involve any student, faculty, or staff or that is in connection with a 
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University sponsored activity or event.  Any emergency situation shall be 

immediately reported to 911 and/or law enforcement.  For purposes of this 

paragraph, a “Known Violation” shall mean a violation or an allegation of a 

violation of Title IX and/or the University’s or the University of Louisiana 

System’s Sexual Misconduct Policy that COACH is aware of or has reasonable 

cause to believe is taking place or may have taken place. 

14.2 The University may terminate this Agreement for cause pursuant to the for-cause- 

termination provisions of this Agreement for any determined violation by 

COACH for failure to report a Known Violation of: 

  1.  Title IX of the Education Amendment of 1972; or 

  2.  The University’s Sexual Misconduct Policy; or 

  3.  The University of Louisiana System’s Sexual Misconduct Policy 

15.0 Notices 

15.1 Any notice or other communication which is required to be given under this 

Agreement shall be in writing and shall be deemed to have been given on the 

earlier of the day actually received or on the close of business on the fifth business 

day next following the day when deposited in the U.S. Mail, postage prepaid, 

registered or certified, addressed to the party at the address set forth after is name 

below or such other address as may be given by such party in writing. 

  If to COACH:  ___________________________________ 
     ___________________________________ 
     ___________________________________ 
 
  With a copy to:  ___________________________________ 

     ___________________________________ 
     ___________________________________ 
   Attention: ____________________________ 
   
 
 
 
 



lfto the University: 

Attention: 

Nicholls State University 
P.O. Box 2070 
Thibodaux, LA 703 I 0 
President 

lfto the Colonel Athletic Association: 

Attention: 

Colonel A1hle1ic Association 
P.O. Box 2070 
Thibodaux. LA 70310 
Executive Director 

Thus Agreed To, by and between the herein named parties. on this _j__ day of 

NICHOLLS STATE UNIVERSITY 

�CL_ Dr y Clune 
PesidentNichcl1s State University 
Coach 

COLONEL ATHLETIC ASSOClA TlON 

r. Jonathan Terrell
Athletic Director. Nicholls State University 

COACH: TIM REBOWE 

Mr. Tim Rebowe 
Nicholls State University Head Football 

Approved by the Board of Supervisors of the University of Louisiana System at its meeting on the 

____ day of ______ , 2022. 

Secretary - Board of Supervisors 
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BOARD OF SUPERVISORS FOR THE 
UNIVERSITY OF LOUISIANA SYSTEM 

 
ATHLETIC COMMITTEE 

 
February 17, 2022 

 
 
Item G.8. Northwestern State University’s request for approval of a contract with Mr. 

Kevin Bostian, Director of Athletics, effective February 7, 2022. 
 
 

EXECUTIVE SUMMARY 
 

Under the proposed four-year agreement effective through February 6, 2026, the Director’s 
salary for each year is $160,000.  During the time of employment as Director, he will have the 
opportunity to receive the following earned salary supplements/incentives. The supplements/ 
incentives shall be subject to all mandatory withholdings and are inclusive of employer matches 
for retirement and Medicare payments.  The supplements/incentives shall be funded by the 
Demons Unlimited Foundation but only with funds available through Department of Athletics 
restricted accounts and paid through University payroll. The potential supplements/incentives are 
as follows: 
 
 Performance Incentives: 
 

• $2,000 – Regular Season Championship (Football) 
 

• $1,000 – Regular Season Championship (All other sports)  
 

• $1,000 – Conference Tournament Championship/NCAA Team Tournament Berth 
(All other sports) 

 
• $1,500 – NCAA Regional Championship (Baseball, Softball) 

 
• $5,000 – NCAA Men’s Basketball Tournament Win (Each win) 

 
• $1,500 – NCAA Football Playoff Win (Each win) 

 
• $10,000 – NCAA National Championship (All sports) 

 
 Academic Incentives: 
 

• $1,000 – 985 or higher single year Departmental Academic Progress Rate 
 

In the event the University terminates the contract without cause, University shall pay to 
Director an amount equal to all remaining compensation including, but not limited to, Base Salary 
and Benefits that would have been due to Director under this contract.  The parties agree that any 
amounts due beyond the current fiscal year shall be funded solely by the Demons Unlimited 
Foundation athletic related accounts. 



Executive Summary 
February 7, 2022 
Page 2 
 
 

In the event Director terminates this contract without cause to accept a position as Director 
at a different University or other educational organization, Director or third party shall pay 
University the following amounts which shall be deemed as agreed upon liquidated damages: 
 

• If Director terminates the contract between February 7, 2022 and February 6, 2023, 
University shall be entitled to receive $50,000. 

 
• If Director terminates the contract between February 7, 2023 and February 6, 2024, 

University shall be entitled to receive $40,000. 
 

• If Director terminates the contract between February 7, 2024 and February 6, 2025, 
University shall be entitled to receive $30,000. 

 
• If Director terminates the contract after February 7, 2025, there will be no liquidated 

damages owed by the Director. 
 

The University and the Foundation have combined this agreement into one joint 
employment agreement.   
 
 

RECOMMENDATION 
 
 It is recommended that the following resolution be adopted: 
 

NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 
University of Louisiana System hereby approves Northwestern State University’s request for 
approval of a contract with Mr. Kevin Bostian, Director of Athletics, effective February 7, 2022. 



January 26, 2022 

Dr. Jim Henderson, President 

University of Louisiana System 

1201 North Third Street, Suite 7-300 

Baton Rouge, LA 70802 

Re: Appointment of Mr. Kevin Bostian as Director of Athletics 

Dear Dr. Henderson: 

Northwestern State University is submitting the following item to be placed on the agenda for 

approval at the February 2022 Board meeting: 

Appointment of Mr. Kevin Bostian as Athletic Director for Northwestern State University 

at an annual salary of $160,000 for the period of  

February 7, 2022 – February 6, 2026. 

Thank you for your consideration of this request. 

Sincerely, 

Dr. Marcus Jones 

President 

Attachment 

G.8.
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