
BOARD OF SUPERVISORS FOR THE 
UNIVERSITY OF LOUISIANA SYSTEM 

 
ATHLETIC COMMITTEE 

 
August 24, 2023 

 
 
Item G.5. Southeastern Louisiana University’s request for approval of a contract with Mr. 

Bobby Barbier, Head Baseball Coach, effective July 1, 2023. 
 
 

EXECUTIVE SUMMARY 
 
 Under the proposed agreement, effective through June 30, 2028, Coach’s annual salary is 
$150,000. The Baseball Restricted Fund within the Lion Athletics Association (LAA) agrees to 
fund $55,000 of the base salary.  The current agreement also stipulates that the Coach may be 
eligible for annual cost of living or merit pay increases in addition to the stated base salary.  Coach 
may be provided the use of a vehicle.  Coach will be required to maintain appropriate insurance as 
required (if vehicle is available) and, if not available, Coach may receive a monthly vehicle 
allowance of $500.  The LAA will pay salary supplements, subject to all mandatory withholdings 
and inclusive of retirement payments, on certain specified achievements as follows: 
 

• $1,500 – Conference Coach of the Year 
• $1,500 – Conference Co-Coach of the Year 
• $5,000 – National Coach of the Year 
• $2,000 – Regular Season Conference Champions 
• $2,000 – Conference Tournament Champions or at-large NCAA Regional bid 
• $5,000 – for Qualifying for NCAA Super Regionals 
• $10,000 – for advancing to the NCAA Men’s College World Series 
• $250 – NCAA All American Athlete with GPA over 3.0 
• $100 – NCAA All American Athlete with GPA 2.0-2.9 
• $750 – Team average APR above 980 and 3.0 GPA 

 
In the event the University terminates the contract without cause, Coach shall be entitled 

to the base salary from the University specified in Sections 3.1 and 3.2 through the end of the fiscal 
year in which Coach is terminated.  The LAA shall pay the amount owed as outlined in Section 
3.3.  The remaining portion of monies owed to Coach for the period after the fiscal year in which 
Coach is terminated will be paid by the LAA. 
 

In the event Coach terminates the contract to take another head coach position, the Coach 
will owe the University the following: 
 

• Termination during first contract year: $70,000 
• Termination during second contract year: $60,000 
• Termination during third contract year: $50,000 
• Termination during fourth contract year: $40,000 
• Termination during fifth contract year: $30,000 
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 In the event the current Athletic Director, Mr. Jay Artigues, exits the University for any 
reason or is no longer in his role as Athletic Director, the Coach may terminate the agreement 
without penalty.  Payment to the University shall be due 90 days following notice of termination. 
 

The University and the Lion Athletics Association each has an agreement with the Coach. 
 
 

RECOMMENDATION 
 
 It is recommended that the following resolution be adopted: 
 

NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 
University of Louisiana System hereby approves Southeastern Louisiana University’s request for 
approval of a contract with Mr. Bobby Barbier, Head Baseball Coach, effective July 1, 2023. 



G.5.

































BOARD OF SUPERVISORS FOR THE 
UNIVERSITY OF LOUISIANA SYSTEM 

 
ATHLETIC COMMITTEE 

 
August 24, 2023 

 
 
Item G.6. Southeastern Louisiana University’s request for approval of a contract with Mr. 

Michael Rheams, Head Track and Field Coach, effective August 1, 2023. 
 
 

EXECUTIVE SUMMARY 
 
 Under the proposed agreement, effective through July 31, 2024, Coach’s annual salary is 
$59,926.  The current agreement also stipulates that the Coach may be eligible for annual cost of 
living or merit pay increases in addition to the stated base salary.  Coach may be provided the use 
of a vehicle.  Coach will be required to maintain appropriate insurance as required (if vehicle is 
available) and, if not available, Coach may receive a monthly vehicle allowance of $500.  The 
Lion Athletics Association (LAA) will pay salary supplements, subject to all mandatory 
withholdings and inclusive of retirement payments, on certain specified achievements as follows: 
 

• $250 – Conference Coach of the Year 
• $150 – Conference Co-Coach of the Year 
• $2,000 – for NCAA Post season (Team) or Conference Season (Team) Championship 
• $2,000 – for each round advanced NCAA Tournament 
• $10,000 – for winning the NCAA National Championship 
• $250 – NCAA All American Athlete with GPA over 3.0 
• $100 – NCAA All American Athlete with GPA 2.0-2.9 
• $250 – Team average APR above 965 
• $100 – Individuals who qualify for NCAA Championship-Beyond team competition 

 
In the event the University terminates the contract without cause, Coach shall be entitled 

to $15,000 from the LAA.  In the event Coach terminates the contract without cause to become 
another Division 1 head coach, Coach would be liable to the University for $15,000.  Coach will 
be responsible for the base salary if he leaves for a conference school head coaching position. 
 
 The University and the Lion Athletics Association each has an agreement with the Coach. 
 
 

RECOMMENDATION 
 
 It is recommended that the following resolution be adopted: 
 

NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 
University of Louisiana System hereby approves Southeastern Louisiana University’s request for 
approval of a contract with Mr. Michael Rheams, Head Track and Field Coach, effective August 
1, 2023. 



G.6.

































BOARD OF SUPERVISORS FOR THE 
UNIVERSITY OF LOUISIANA SYSTEM 

 
ATHLETIC COMMITTEE 

 
August 24, 2023 

 
 
Item G.7. Southeastern Louisiana University’s request for approval of contractual 

agreements between various Assistant Coaches, Southeastern Louisiana 
University, and the Lion Athletics Association.    

 
 

EXECUTIVE SUMMARY 
 

The University is requesting the approval of the following Assistant Coaches’ Contracts 
for Employment: 
 

• Allison Byler, Assistant Women’s Volleyball Coach - Under the proposed agreement 
from July 1, 2023 through December 31, 2024, Assistant Coach’s annual salary is 
$35,000.  The Volleyball Restricted Fund within the Lion Athletics Association (LAA) 
agrees to fund $55,000 of the base salary.   

 
• Taylor Dugas, Assistant Baseball Coach - Under the proposed agreement from July 

1, 2023 through June 30, 2024, Assistant Coach’s annual salary is $72,000.  The 
Baseball Restricted Fund within the LAA agrees to fund $26,000 of the base salary. 

 
• Spencer Goodwin, Assistant Baseball Coach - Under the proposed agreement from 

July 5, 2023 through June 30, 2024, Assistant Coach’s annual salary is $35,000.   
 

• Cody McCoy, Assistant Men’s Basketball Coach - Under the proposed agreement 
from July 1, 2023 through April 30, 2024, Assistant Coach’s annual salary is $55,250.  
The Men’s Basketball Restricted Fund within the LAA agrees to fund $8,000 of the 
base salary. 

 
• Andrew Riley, Assistant Men’s Basketball Coach - Under the proposed agreement 

from July 1, 2023 through April 30, 2024, Assistant Coach’s annual salary is $42,000.  
The Men’s Basketball Restricted Fund within the LAA agrees to fund $5,000 of the 
base salary. 

 
Incentive Compensation 

 
The Lion Athletics Association will pay salary supplements, subject to all mandatory 

withholdings and inclusive of retirement payments. 
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Termination 
 

Should the University terminate the agreement without cause prior to the expiration of its 
current term, it shall be liable to Assistant Coach for liquidated damages which shall include all 
amounts of compensation as outlined in Section 3.1 and 3.2 of the agreement which would have 
been owed to Assistant Coach had he/she completed the term.  Amounts due for the year which 
come due during the current fiscal year ending June 30 shall be paid by the University.  The 
remaining amounts due which come due beyond the current fiscal year shall be funded solely by 
the Lion Athletics Association.   
 

The University and the Lion Athletics Association each has an agreement with the 
Assistant Coach. 
 
 

RECOMMENDATION 
 
 It is recommended that the following resolution be adopted: 
 

NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 
University of Louisiana System hereby approves Southeastern Louisiana University’s request for 
approval of contracts with the following Assistant Coaches: Allison Byler, Taylor Dugas, Spencer 
Goodwin, Cody McCoy, and Andrew Riley. 



G.7.











































































































BOARD OF SUPERVISORS FOR THE 
UNIVERSITY OF LOUISIANA SYSTEM 

 
ATHLETIC COMMITTEE 

 
August 24, 2023 

 
 
Item G.8. University of Louisiana at Lafayette’s request for approval of the amendment to 

the contract of Mr. Gerald Glasco, Jr., Head Softball Coach, effective August 24, 
2023. 

 
 

EXECUTIVE SUMMARY 
 

The University is requesting the following amendments to Gerald Glasco, Jr.’s Contract 
for Employment:  
 

• Per Section 2(b) (Extension) of the original Contract for Employment, the Initial Term 
of Coach’s Contract is extended one additional year to 2028.  

• Section 2(c) has been added to allow the Contract to be extended an additional year to 
2029 should the Softball Team (i) win the regular-season Softball Conference 
Championship, (ii) win the Conference Softball Championship Tournament, or (iii) 
appear in an NCAA Softball Tournament Regional pursuant to an at-large appearance. 

• Section 9(b) has been updated to adjust the dates. 
 
 

RECOMMENDATION 
 

 It is recommended that the following resolution be adopted: 
 

NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 
University of Louisiana System hereby approves University of Louisiana at Lafayette’s request for 
approval of the amendment to the contract of Mr. Gerald Glasco, Jr., Head Softball Coach, 
effective August 24, 2023. 



G.8.









BOARD OF SUPERVISORS FOR THE 
UNIVERSITY OF LOUISIANA SYSTEM 

 
ATHLETIC COMMITTEE 

 
August 24, 2023 

 
 
Item G.9. University of Louisiana at Lafayette’s request for approval of a Contract for 

Employment with Mr. Robert Marlin, Head Men’s Basketball Coach, effective 
April 1, 2024. 

 
 

EXECUTIVE SUMMARY 
 

Under the proposed agreement effective through March 30, 2027, Coach’s salary for each 
year is $208,550.  The Contract also provides that the University of Louisiana at Lafayette 
Foundation, through its Unrestricted Athletic Foundation Accounts, shall pay Coach a Contingent 
Premium Benefit of $325,000 each year for his role in the promotion and production of the 
University’s Men’s Basketball program through radio and television programs.  
 

In addition, the University may provide Coach with an annual automobile allowance of 
$6,000 if a vehicle is not provided by a dealership, reasonable travel expenses incurred by Coach 
in performing his duties, and an annual cell phone allowance of $960. 
 

Supplemental Compensation shall be paid from the University of Louisiana at Lafayette 
Foundation accounts as follows: 
 

• Academic Achievement Compensation: 
 

o $10,000 per semester if team earns a GPA of 2.8 and above and the team 
academic performance report (APR) is above 930. 

 
o $10,000 per semester if team graduation success rate exceeds the national 

average for Division I men’s basketball teams and the team academic 
performance report (APR) is above 930. 

 
• Performance Achievement Compensation: 

 
o $40,000 if the Men’s Basketball team wins or co-wins the regular season 

Conference Championship.   
 

o $50,000 if the Men’s Basketball team wins the Conference tournament. 
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o $40,000 if the Men’s Basketball team appears in the NCAA Men’s Basketball 
Tournament without winning or co-winning the regular season Conference 
Championship or the Conference tournament. 

 
o $10,000 for each game the Men’s Basketball Team wins during the first two 

rounds of the NCAA Men’s Basketball Tournament. 
 

o $30,000 if the Men’s Basketball Team reaches the Elite Eight round of the 
NCAA Men’s Basketball Tournament. 

 
o $50,000 if the Men’s Basketball Team reaches the Final Four round of the 

NCAA Men’s Basketball Tournament.  
 

o $20,000 if the Men’s Basketball team appears in the National Invitational 
Tournament without winning or co-winning the regular season Conference 
Championship or the Conference tournament.  

 
o $40,000 if the Men’s Basketball team wins the National Invitational 

Tournament. 
 

• Coaching Recognition Achievement Compensation (Coach shall receive all of the 
following which may apply): 

 
o $20,000 if Coach is named Coach of the Year by the Conference. 

 
o $15,000 if Coach is named Coach of the Year by the Louisiana Sports Writers’ 

Association.  
 

o $15,000 if Coach is named Louisiana Major College Coach of the Year by the 
Louisiana Association of Basketball Coaches. 

 
o $50,000 if Coach is named the National Coach of the Year by the National 

Association of Basketball Coaches, Naismith College Coach of the Year by the 
Atlanta Tipoff Club, or the College Basketball Coach of the Year by the 
Associated Press; however, only one payment shall be due under this section 
even if Coach is named the recipient of more than one award set forth herein.  

• Attendance Achievement Compensation: 
 

o $10,000 for each season that the Men’s Basketball Program sells at least 4,000 
season tickets. 
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On March 31, 2025 (if this Contract is in effect on such date) and on March 31 of each 
subsequent year the Contract remains in effect, University shall deposit $85,000 from funds 
provided to University from the Foundation’s Unrestricted Athletic Foundation Accounts into an 
interest-bearing annuity established by University. The annuity, including interest, shall become 
due and payable to Coach upon his successful completion of the Initial Term and any extensions 
thereof. All funds existing in said annuity shall be considered vested on the date of the Board’s 
approval of this Contract. All annuity funds due under Coach’s prior agreement will be vested on 
March 31, 2024. 
 

If the University terminates this Contract without just cause prior to the expiration of its 
term, Coach shall receive liquidated damages as follows: 
 

• $600,000 if such termination occurs on or before March 31, 2025;  
 

• $400,000 if such termination occurs after March 31, 2025, but on or before March 31, 
2026;  

 
• $200,000 if such termination occurs after March 31, 2026, but on or before March 31, 

2027; or 
 

• An amount equivalent to the base salary and Contingent Premium Benefit remaining 
to be paid under the remaining term of this Contract, including the Initial Term and any 
extensions thereof, if such termination occurs any time after March 31, 2027. 

 
Such liquidated damages payment shall be issued from funds provided by the Foundation. 

 
If the Coach terminates the Contract prior to the expiration of its term, all obligations of 

University and Foundation for any compensation and/or other benefits to Coach shall cease as of 
the date of termination, notwithstanding any compensation or incentive compensation actually 
earned and accrued but unpaid, as well as all expenses incurred in the performance of his duties 
but not yet reimbursed or otherwise received by the date of the termination. 
 

The University and the University of Louisiana at Lafayette Foundation each has an 
agreement with the Coach.   
 
 

RECOMMENDATION 
 
 It is recommended that the following resolution be adopted: 
 

NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 
University of Louisiana System hereby approves University of Louisiana at Lafayette’s request for 
approval of a Contract with Mr. Robert Marlin, Head Men’s Basketball Coach, effective April 1, 
2024. 



G.9.













































BOARD OF SUPERVISORS FOR THE 
UNIVERSITY OF LOUISIANA SYSTEM 

 
ATHLETIC COMMITTEE 

 
August 24, 2023  

 
 
Item G.10. University of Louisiana at Lafayette’s request for approval of a contract with Ms. 

Stephanie Vallejos, Head Women’s Tennis Coach, effective June 1, 2023. 
 
 

EXECUTIVE SUMMARY 
 
 This agreement is through May 30, 2025.  During this period, Coach shall receive an annual 
base salary of $55,000 from the University for the term of the contract.  The University may 
provide Coach with an annual automobile allowance of $6,000 if a vehicle is not provided by a 
dealership, reasonable travel expenses incurred by Coach (or her spouse) in performing her duties, 
and an annual cell phone allowance of $960.  Supplemental Compensation shall be paid from the 
University of Louisiana at Lafayette Foundation accounts as follows: 
 

• Academic Achievement Compensation.  A payment of $1,000 upon the happening of 
the following event which occurs earliest in any year of this contract, if at all, provided 
that University has been notified that the Women’s Tennis Team’s cumulative 
Academic Performance Report (APR) average is above 930:  

 
o The Women’s Tennis Program earns an annual academic grade point average 

of 3.3 or above during the fall semester of any year of this Contract, as reported 
to the Conference; or  

 
o The Women’s Tennis Program earns an annual academic grade point average 

of 3.3 or above during the spring semester of any year of this Contract, as 
reported to the Conference; or 

 
o The graduation success rate of the Women’s Tennis Program as reported by the 

NCAA exceeds 80%. 
 

• Performance Achievement Compensation.  In addition, Coach shall receive all of the 
following which may apply per Women’s Tennis season: 

 
o $1,000 if the Women’s Tennis Team wins either its Conference regular-season 

Women’s Tennis Team Championship or its Conference Women’s Tennis 
Team Championship; 
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o $1,500 if the Women’s Tennis Team wins both its Conference regular-season 
Women’s Tennis Team Championship and its Conference Women’s Tennis 
Team Championship; 

 
o $1,000 if the Women’s Tennis Team appears in the NCAA Women’s Tennis 

Team Championship; 
 

o $500 if a member of the Women’s Tennis Team appears in the NCAA Women’s 
Tennis Singles Championship; 

 
o $500 if members of the Women’s Tennis Team appear in the NCAA Women’s 

Tennis Doubles Championship; 
 

o A payment equivalent to one monthly installment of Coach’s then-current Base 
Salary if the Women’s Tennis Team wins the NCAA Women’s Tennis Team 
Championship; 

 
o $2,500 if a member of the Women’s Tennis Team wins the NCAA Women’s 

Tennis Singles Championship, or if members of the Women’s Tennis Team win 
the NCAA Women’s Tennis Doubles Championship; and 

 
o $2,000 if the Women’s Tennis Team is ranked in the top twenty-five (25) of the 

final Intercollegiate Tennis Association rankings.   
 

• Coaching Recognition Achievement Compensation.  In addition, Coach shall receive 
all of the following which may apply: 

 
o $1,000 if Coach is named Coach of the Year by the Conference; and  

 
o $3,000 if Coach is named the National Coach of the Year by the Intercollegiate 

Tennis Association.  
 

If the University terminates this agreement without just cause prior to the expiration of its 
term, Coach shall receive a payment equivalent to 75% of the Base Salary remaining to be paid 
under the unexpired term of this contract.  Such liquidated damages payment shall be issued from 
funds provided by the Foundation and will be offset by future compensation earned by Coach as 
described within the contract. 
 

If the Coach terminates the contract within 12 months following the effective date of this 
contract to accept a coaching position with another institution, Coach shall be liable to the 
Foundation for liquidated damages of $10,000. 
 

The University and the University of Louisiana at Lafayette Foundation each has an 
agreement with the Coach. 
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RECOMMENDATION 
 
 It is recommended that the following resolution be adopted: 
 

NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 
University of Louisiana System hereby approves University of Louisiana at Lafayette’s request for 
approval of a contract with Ms. Stephanie Vallejos, Head Women’s Tennis Coach, effective June 
1, 2023. 



G.10.









































BOARD OF SUPERVISORS FOR THE 
UNIVERSITY OF LOUISIANA SYSTEM 

 
ATHLETIC COMMITTEE 

 
August 24, 2023 

 
 
Item G.11. University of Louisiana at Lafayette’s request for approval of amended Contracts 

for Employment for various Assistant Football Coaches, effective August 24, 2023. 
 
 

EXECUTIVE SUMMARY 
 

The University is requesting the respective amendments to the following coaches’ 
Contracts for Employment:  
 

• Lamar Morgan, Assistant Football Coach  
o Under the proposed amendment, the Initial Term has been extended to January 

14, 2025.   
o Due to the extended term per Section 2.b, Section 13 (Termination by Coach) 

has been updated to adjust the date. 
o All other terms and conditions of his Contract effective January 10, 2022 shall 

remain in full force and effect. 
 

• Tim Leger, Assistant Football Coach  
o Under the proposed amendment, the Initial Term has been extended to January 

14, 2025.   
o Due to the extended term per Section 2.b, Section 13 (Termination by Coach) 

has been updated to adjust the date. 
o All other terms and conditions of his Contract effective January 1, 2022 shall 

remain in full force and effect. 
 

• Jorge Munoz, Associate Head Football Coach  
o Under the proposed amendment, the Initial Term has been extended to January 

14, 2025.   
o Due to the extended term per Section 2.b, Section 13 (Termination by Coach) 

has been updated to adjust the date. 
o All other terms and conditions of his Contract effective January 10, 2022 shall 

remain in full force and effect. 
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• Matthew Bergeron, Assistant Football Coach  
o Under the proposed amendment, the Initial Term has been extended to January 

14, 2025.   
o Due to the extended term per Section 2.b, Section 13 (Termination by Coach) 

has been updated to adjust the date. 
o All other terms and conditions of his Contract effective January 10, 2022 shall 

remain in full force and effect. 
 

• Jeffrey Burris, Assistant Football Coach  
o Under the proposed amendment, the Initial Term has been extended to January 

14, 2025.   
o Due to the extended term per Section 2.b, Section 13 (Termination by Coach) 

has been updated to adjust the date. 
o All other terms and conditions of his Contract effective January 1, 2022 shall 

remain in full force and effect. 
 

• Michael Guiliani, Assistant Football Coach  
o Under the proposed amendment, the Initial Term has been extended to January 

14, 2025.   
o Due to the extended term per Section 2.b, Section 13 (Termination by Coach) 

has been updated to adjust the date. 
o All other terms and conditions of his Contract effective February 25, 2022 shall 

remain in full force and effect. 
 

• Bryant Ross, Assistant Football Coach  
o Under the proposed amendment, the Initial Term has been extended to January 

14, 2025.   
o Due to the extended term per Section 2.b, Section 13 (Termination by Coach) 

has been updated to adjust the date. 
o All other terms and conditions of his Contract effective January 14, 2022 shall 

remain in full force and effect. 
 

• Galen Scott, Assistant Football Coach  
o Under the proposed amendment, the Initial Term has been extended to January 

14, 2025.   
o Due to the extended term per Section 2.b, Section 13 (Termination by Coach) 

has been updated to adjust the date. 
o All other terms and conditions of his Contract effective January 1, 2022 shall 

remain in full force and effect. 
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• Dennis Thomas, Assistant Football Coach  
o Under the proposed amendment, the Initial Term has been extended to January 

14, 2025.   
o Due to the extended term per Section 2.b, Section 13 (Termination by Coach) 

has been updated to adjust the date. 
o All other terms and conditions of his Contract effective February 25, 2022 shall 

remain in full force and effect. 
 

• James C. Neighbors, Assistant Football Coach  
o Under the proposed amendment, the Initial Term has been extended to January 

14, 2025.   
o Due to the extended term per Section 2.b, Section 13 (Termination by Coach) 

has been updated to adjust the date. 
o All other terms and conditions of his Contract effective January 10, 2022 shall 

remain in full force and effect. 
 

• Troy Wingerter, Chief of Staff 
o Under the proposed amendment, the Initial Term has been extended to January 

14, 2025.   
o Due to the extended term per Section 2.b, Section 13 (Termination by Chief of 

Staff) has been updated to adjust the date. 
o All other terms and conditions of his Contract effective January 1, 2022 shall 

remain in full force and effect. 
 
 

RECOMMENDATION 
 
 It is recommended that the following resolution be adopted: 
 

NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 
University of Louisiana System hereby approves University of Louisiana at Lafayette’s request for 
approval of the amendments to the contracts of Lamar Morgan, Assistant Football Coach; Tim 
Leger, Assistant Football Coach; Jorge Munoz, Associate Head Football Coach; Matthew 
Bergeron, Assistant Football Coach; Jeffrey Burris, Assistant Football Coach; Michael Guiliani, 
Assistant Football Coach; Bryant Ross, Assistant Football Coach; Galen Scott, Assistant Football 
Coach; Dennis Thomas, Assistant Football Coach; James C. Neighbors, Assistant Football 
Coach; and Troy Wingerter, Chief of Staff; effective August 24, 2023. 



G.11.
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