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Item G.1. Grambling State University’s request for approval of a contract with Ms. 

Courtney Simmons, Head Women’s Basketball Coach, effective May 1, 2023. 
 
 

EXECUTIVE SUMMARY 
 
 Under this agreement, through June 30, 2027, Coach will earn $125,000 to be paid in 
monthly installments.  During the contract term, Coach shall have the opportunity to earn 
supplemental payments in recognition of a specific and extraordinary achievement based on 
benchmark/goals for the program’s highest place finish for the respective postseason event as 
described. Supplemental incentive payments for specific and extraordinary achievements are to be 
paid from auxiliary revenues generated through athletic department activities, private fundraising, 
and outside groups or agencies. All supplemental payments will be paid by GSU from available 
funds prior to June 30 of the respective contract year to the Coach through the University’s normal 
payroll process.  Supplemental compensation for achieving athletic performance goals: 
 
 
 
Benchmark/Goals 

Head Coach 
School 

Incentives 

Head Coach 
Adidas 

Incentive 
APR 985+ first year achieved  $2,500    
APR 985+ each year beyond first year achieved  $3,500    
20+ wins in a season  $2,500    
Each win over a Power 5 Conference School  $2,500    
SWAC Regular Season Champion or Co-Champion  $5,000    
SWAC Tournament Champion or NCAA Tournament Invitation 
  (including Play in Game)  

 
$5,000  

 
$50,000  

SWAC Coach of the Year  $2,500  $25,000  
Naismith Coach of the Year  $5,000  $100,000  
NCAA Play-in Game Win   $5,000    
NCAA 1st Round Win (cumulative with prior rounds)  $5,000    
NCAA 2nd Round Win (cumulative with prior rounds)  $15,000    
NCAA Round of 16 Win (cumulative with prior rounds)  $20,000    
NCAA Round of 8 Win (cumulative with prior rounds)  $30,000    
NCAA Final Four Win  $40,000    
NCAA Championship  $35,000  $50,000  
WNIT Post Season Appearance  $2,500    
Each WNIT Post Season Win (cumulative with prior rounds)  $2,500    
WNIT Final Four Win (cumulative with prior rounds)  $5,000    
WNIT Championship Win (cumulative with prior rounds)  $10,000    
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In the event the University terminates this agreement without cause, the first two years of 
this agreement shall be guaranteed, if the University terminates after June 30, 2024. If the option 
to renew is exercised in year 1 by April 15, 2024, this agreement shall be guaranteed for an 
additional year, if the University terminates after June 30, 2025. Beginning on the date of 
termination, Coach shall be entitled to the base annual salary that she would have earned for the 
remainder of the term of this agreement and any performance incentives earned as of the date of 
termination as an accounts payable. If applicable, the parties agree that any amounts due beyond 
the current fiscal year shall be funded solely by the Grambling University Foundation. 
 

In the event Coach terminates this agreement without cause to become a women’s head 
basketball coach, Coach would be liable to the University for liquidated damages of 50% of the 
base salary that she would have earned in the last year of the contract. 
 
 

RECOMMENDATION 
 
 It is recommended that the following resolution be adopted: 
 
  NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 
University of Louisiana System hereby approves Grambling State University’s request for 
approval of a contract with Ms. Courtney Simmons, Head Women’s Basketball Coach, effective 
May 1, 2023. 



CONTRACT OF EMPLOYMENT 

HEAD WOMEN’S BASKETBALL COACH 

STATE OF LOUISIANA 

PARISH OF LINCOLN 

This agreement is made and entered into May 1, 2023, between Grambling State University and 

through its President, Richard J. Gallot, Jr. and Courtney Simmons (hereafter referred to as "COACH").  

This agreement is subject to the approval of the Board of Supervisors of the University of Louisiana System 

(the “Board”), the management board for Grambling State University, and therefore the terms and 

conditions set forth in this agreement should not be considered a valid contract until approval is provided 

by the Board. 

1.0 Employment 

1.1 The Grambling State University (the "University") does hereby employ COACH as head 

women’s basketball coach and COACH does hereby accept employment and agrees to 

perform all of the services pertaining to women’s basketball which are required of 

COACH, as well as, other services as may be contemplated hereunder, all as prescribed by 

the University through its' President and Vice President of Intercollegiate Athletics. 

COACH shall not be reassigned to any other role/position for any reason without 

COACH’s prior written notice.  

1.2 COACH shall be responsible, and shall report, directly to Grambling State University's 

Vice President of Intercollegiate Athletics (the "VP of Athletics") and shall confer with 

the VP of Athletics or the VP of Athletics’ designee on all administrative and technical 

matters.  COACH shall also be under the general supervision of Grambling State 

University's President. 

1.3  COACH shall manage and supervise the team and shall perform such other duties in 

Grambling State University's athletic program as the VP of Athletics may reasonably 

assign. 

1.4 COACH agrees to represent Grambling State University positively in public and private 

forums and shall not engage in conduct that reflects adversely on Grambling State 

University or its athletic programs. 

G.1.
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2.0  Term 

2.1  The term of this agreement is for a fixed period of (4) years, commencing on the 1st day of 

May, 2023 and terminating without further notice to COACH on the 30th day of June 2027, 

unless extended under the terms of this agreement. 

2.2 This agreement has an option to renew, with a one-year extension, 15 days prior to the 

end of year two which is April 30, 2025. 

2.3 This agreement is renewable for one year, fully guaranteed, if the VP of Athletics leaves 

the University within the original four-year term of the agreement for the remaining term 

of the agreement after the VP of Athletics leaves. 

2.4  This agreement is renewable solely upon an offer from Grambling State University and an 

acceptance by COACH, both of which must be in writing and signed by the parties and 

approved by the Board.   This agreement in no way grants COACH a claim to tenure in 

employment, nor shall COACH'S service pursuant to this agreement count in any way 

toward tenure at Grambling State University. 

3.0     Compensation  

3.1 So there is no ambiguity, compensation is aligned with the fiscal year for budgeting. Year 

1 ends June 30, 2024, and each subsequent year ends on June 30. In consideration of 

COACH’S services and satisfactory performance of this agreement, the University shall 

pay COACH a minimum base annual salary in accordance with the schedule below for the 

term of this agreement, payable on a monthly basis: 

  Year 1  $125,000   

  Year 2  $125,000   

  Year 3  $125,000   

  Year 4  $125,000 

  Year 5  $125,000 *(If option to renew exercised in year 2 before 4/15/2025)  

  Year 6  $130,000 *(If Current VP of Intercollegiate Athletics is no longer 
VP of Athletics during the original 4-year term (on or before 
June 30, 2027), 1 additional year will added. 

 
3.2  The University does not guarantee amounts due under this contract beyond the current 

year of performance. Should the contract be terminated for any reason, amounts due shall 

be in accordance with paragraph 11.   

3.3 Supplemental Payments.  In addition to the annual compensation above, COACH shall be 

entitled to supplemental payments in recognition of a specific and extraordinary 

achievement in accordance with NCAA Bylaws 11.3.2.3.  

a.) Supplemental payments as described in this section shall include COACH as well as 

each women’s basketball assistant coach and women’s basketball director of operations. 
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b.)  Supplemental payments shall be based on benchmark/goals for the program’s highest 

place finish for the respective postseason event as described in 3.3.1 through 3.3.19 as 

follows:    

   

   
 

Benchmark/Goals 

 
Head Coach 

School 
Incentives 

 
Head Coach 

Adidas 
Incentive 

Each Assistant 
Coach & Dir. Of 
BB Operations 

School Incentives 

3.3.1  APR 985+ first year achieved  $2,500    $500  

3.3.2  APR 985+ each year beyond first year achieved  $3,500    $500  

3.3.3  20+ wins in a season  $2,500    $500  

3.3.4  Each win over a Power 5 Conference School  $2,500    $1,000  

3.3.5  SWAC Regular Season Champion or Co-Champion  $5,000    $1,000  

3.3.6  SWAC Tournament Champion / *AC or NCAA 

Tournament Invitation (incl Play in Game) 

$5,000  $50,000  $1,000  

3.3.7  SWAC Coach of the Year  $2,500  $25,000  $500  

3.3.8  Naismith Coach of the Year  $5,000  $100,000  $2,500  

3.3.9  NCAA Play-in Game Win  $5,000    $2,000  

3.3.10  NCAA 1st Round Win (cumulative with prior 

rounds)  

$5,000    $1,500  

3.3.11  NCAA 2nd Round Win (cumulative with prior 

rounds)  

$15,000    $2,000  

3.3.12  NCAA Round of 16 Win (cumulative with prior 

rounds)  

$20,000    $2,500  

3.3.13  NCAA Round of 8 Win (cumulative with prior 

rounds)  

$30,000    $3,500  

3.3.14  NCAA Final Four Win  $40,000    $5,000  

3.3.15  NCAA Championship  $35,000  $50,000  $10,000  

3.3.16  WNIT Post Season Appearance  $2,500    $500  

3.3.17  Each NIT Post Season Win (cumulative with prior 

rounds)  

$2,500    $500  

3.3.18  WNIT Final Four Win (cumulative with prior 

rounds)  

$5,000    $1,000  

3.3.19  WNIT Championship Win (cumulative with prior 

rounds)  

$10,000    $1,500  

 

 

3.4. Supplemental incentive payments for specific and extraordinary achievements may be paid 

from auxiliary revenues generated through athletic department activities, private 

fundraising and outside groups or agencies. 

 

3.5 All supplemental payments made by the University will be paid by GSU from available 

auxiliary funds prior to June 30 of the respective contract year. 
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3.6 In accordance with NCAA Bylaws 11.3.2.3, the University permits an outside group or 

agency to supplement COACH’s salary with a direct cash payment in recognition of a 

specific and extraordinary achievement as described in 3.3 above. 

 

3.7 Funds donated to the University for an unspecified achievement shall be used as 

determined by the University, at its sole discretion which may or may not be used to 

supplement salary. (NCAA Bylaws 11.3.2.2) 

 

3.8 University shall provide reimbursement of relocation expenses up to a maximum amount 

of 6,500 after the submission of original receipts. 

  

4.0  Contracts for Broadcast and/or Telecast 

4.1 COACH may host a television/radio show to promote the Grambling State University 

Women’s Basketball Team. 

4.2 It is specifically agreed that in the filming or producing of such television shows, 

COACH acts for herself in her private capacity and not as an agent or employee of the 

University and that this agreement constitutes merely a license to use the property and 

facilities subject to the conditions hereafter stated: 

4.2.1  The COACH agrees to pay the University all out-of-pocket costs incurred by the 

University in the filming or production of the television/radio show. 

4.2.2  Long distance phone calls, University supplies, printing, postage, University 

vehicles, etc., will be utilized on a complete University cost recovery basis.  

4.2.3  Complete records will be maintained regarding income and expenditures 

associated with said television/radio show and available for verification by 

University auditors. 

4.2.4 The COACH agrees to protect, indemnify and save harmless the University from 

and against any all expenses, damages, claims, suits, actions, judgments and costs 

whatsoever, including reasonable attorney's fees, arising out of or in any way 

connected with any claim or action for property loss, personal injury or death 

which arise out of COACH'S gross negligence or willful misconduct resulting 

from said television/radio show.  

4.2.5   The COACH is an independent contractor during said television activities and, as 

a University employee will undertake to observe all general rules and policies of 

the University.  This paragraph is designated to assure that nothing be done which 

is inconsistent with the maintenance of an educational campus environment and 

the character of a State institution which makes its facilities open to persons 

without discrimination. 

4.2.6 The VP of Athletics will be the administrative officer of the University who will 

be advised by the COACH of any problems or questions which may arise out of 

the television/radio show. 
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5.0 Camps and Clinics 

5.1 COACH may operate a camp for the teaching of athletic pursuits on the University property 

to the end of better utilization of the facilities and with suitable compensation paid to the 

University for the use of such facilities. In no event shall the University receive less than 

normal operational cost of facility rental / usage. The use of University facilities will be 

determined by the availability of those facilities as established by the University. Within 

sixty (60) days of the closing of any Camp or Clinic, Head Coach will provide to the 

University a full financial accounting of the Camp, including a statement of income and 

expenses, an accounting of the distribution to University employees and third parties. The 

Head Coach agrees that he has the right to operate this Camp only as long he is the Head 

Coach and that the University will assume the right to operate the Camp upon the 

termination of Head Coach's employment. Solely in connection with the operation of such 

Camp and consistent with the University's Guidelines for Proper Trademark Use, Head 

Coach shall have permission to use the terms "Grambling State University," "Grambling 

Lady Tigers," and all other University names, logos, trademarks, and designs, provided, 

however, that such permission shall not include permission to sell or distribute University 

or other merchandise except in accordance with this Agreement and University policy. The 

University will also help promote the Camp or Clinic programs through announcements 

utilizing University controlled media as may be requested from time to time by Camp 

representatives and with the approval of the VP of Athletics or said designee. Nothing in 

this section shall prohibit the Head Coach from operating a basketball camp unrelated to 

the University upon his termination from University employment. 

5.2  It is specifically agreed that in the operation of such camps or clinic, COACH acts for 

herself in her private capacity and not as an agent or employee of the University. This 

agreement constitutes merely a license to use the property and facilities subject to the 

conditions hereafter stated: 

5.2.1 Special set-ups or changes in original set-up of facilities will be taken care of by 

the COACH with no cost to the University. 

5.2.2 The COACH agrees to pay the University all out-of-pocket costs incurred by the 

University in making the facilities available for the camps. 

5.2.3   The COACH agrees to secure a policy of insurance in a company approved by the 

University's Risk Management Office under which the  Board of  Supervisors of  

the  University of  Louisiana, the University, its agents and servants, are named as 

the insured (or as an additional insured) which provides: 

5.2.3.1 Workers' Compensation and Employers Liability:  Workers' 

Compensation limits as required by the Labor Code of the State of 

Louisiana and Employers Liability coverage if COACH hires any 

employees to work at such camps  or clinics. 

5.2.3.2 Comprehensive General Liability:  $1,000,000   combined single limit 

per occurrence for bodily injury, personal injury and property damage. 
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5.2.4 The COACH's schedule to conduct such camps will be coordinated and 

established by COACH in consultation with the VP of Athletics. 

5.3     COACH shall request annual leave to cover the dates of camp operations for all University 

personnel receiving supplemental compensation to work in camps. Complete records will 

be maintained regarding income and expenditures associated with said camp and available 

for verification by University auditors. 

5.4 Complete records will be maintained regarding income and expenditures associated with 

said camp and available for verification by University auditors. 

5.5 The COACH agrees to protect, indemnify and save harmless the University from and 

against any and all expenses, damages, claims, suits, actions, judgments and costs 

whatsoever, including reasonable attorney's fees, arising out of or in any way connected 

with any claim or action for property loss, personal injury or death which arise out of 

COACH's gross negligence or willful misconduct during the operation of said camp 

activities. 

5.6 The COACH is an independent contractor during said camp activities and, as such, is 

licensed to use certain facilities of the University. The COACH, as a University employee, 

will undertake to observe and require campers and its staff to conform to the general rules 

applicable to the use of University facilities.   This paragraph is designated to assure that 

nothing be done which is inconsistent with the maintenance of an educational campus 

environment and the character of a State institution which makes its facilities open to 

persons without discrimination. 

5.7  The VP of Athletics will be the administrative officer of the University who will be advised 

by the COACH of any problems or questions, which may arise out of the operation of 

summer camps. 

6.0  Employee Benefits 

6.1  COACH shall participate in the mandatory benefit plan and be eligible for optional 

employee plans as would any other University unclassified employee. 

7.0  Outside Income-Subject to Compliance with Board Rules 

7.1  The COACH shall be authorized to earn other revenue while employed by the University, 

but such activities are independent of her University employment and the University shall 

have no responsibility for any claims arising therefrom.  Subject to Section 5.0 above, 

COACH shall be entitled to retain revenue generated from her operation of women’s 

basketball camps and/or basketball clinics in accordance with University policy relating to 

camps or clinics conducted by Athletic Department personnel.   All outside income will be 

subject to approval in accordance with the Board of Supervisors for the University of 

Louisiana System policies. 

7.2  COACH shall report annually in writing to the President through the VP of Athletics on 

July 1st all athletic related income from sources outside the University and the University 

shall have reasonable access to all records of COACH to verify this report (NCAA 

Constitution Article 11.2.2). 
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7.3 Notwithstanding the above or anything else herein to the contrary, if COACH receives 

athletically related income or benefits totaling more than $600 per year from any source or 

combination of sources other than the University, COACH must report all such income or 

benefits to the President in writing at least annually.  Examples include, without limitation, 

income or benefits from (1) endorsement or consultation contracts with apparel companies, 

equipment manufacturers, or television or radio programs; (2) ownership, control, or 

management of a foundation, organization, or other entity; and (3) participation in athletic 

camps outside of those offered by Employer (see NCAA Bylaw 11.2.2). 

 

 

8.0  Income or benefits from other sources (Endorsements or Consultation Contracts with 

Apparel, Television and Radio Programs, Equipment Manufacturers etc.) 

8.1  During the Term COACH acknowledges that he is subject to the Louisiana Code of 

Governmental Ethics. COACH shall be permitted to accept compensation, goods, 

publicity, or gratuities of any kind, directly or indirectly, from any company, brand, 

designer, agency, distributor, or manufacturer in a transaction that is not prohibited. Any 

such transaction that is not prohibited that results in such compensation, goods, or gratuities 

shall be reported in accordance with the Board of Supervisors for the University of 

Louisiana System policies and NCAA rules. If applicable, the University shall receive and 

then pay to COACH any funds for which he is responsible in obtaining for the University 

through her endorsements of shoe, apparel or equipment manufacturers.   The benefit shall 

not be considered earned income for the purpose of computation of retirement benefits and 

COACH shall be responsible for all applicable taxes.   Such contracts shall not conflict 

with any existing contractual obligations of the University. 

8.2 COACH’s shall report athletically related income or benefits from a source outside the 

institution (e.g., income from endorsement or consultation contracts with apparel 

companies, equipment manufacturers, television and radio programs; income from 

ownership, control or management of a foundation, organization or other entities; etc.); 

unless such earnings [other than cash or cash equivalent (as opposed to tangible items) of 

the total amount received is $600 or less] to the President or chancellor on an annual basis. 

(See NCAA Bylaw 11.3.2.1.1.) 

9.0  Compliance with NCAA, Conference, University, Title IX, Sexual Misconduct Policy 

Reporting and Procedures and Morality 

 

9.1  COACH is responsible for the actions of all institutional staff members who report, directly 

or indirectly, to COACH. COACH shall promote an atmosphere of compliance within their 

program and shall monitor the activities of all institutional staff members involved with 

the program who report, directly or indirectly, to the COACH. 

 

9.2  COACH shall abide by the rules and regulations of the NCAA, Conference and University 

policy.  
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(a) COACH has an affirmative obligation to cooperate fully in the infractions process, 

including the investigation and adjudication of a case (see Bylaw 19.2.3); and 

(b) A COACH who is found in violation of NCAA regulations shall be subject to 

disciplinary or corrective action as set forth in the provisions of the NCAA infractions 

process (see Bylaw 19), including suspension without pay or termination of employment 

as set forth in the NCAA enforcement procedures (NCAA Constitution 11.2.1).  

9.3  COACH, shall promptly report to Grambling State University’s Title IX Coordinator or 

Deputy Title IX Coordinator any Known Violation(s) of the University or the University 

of Louisiana System’s Sexual Misconduct Policy (including, but not limited to sexual 

harassment, sexual assault, sexual exploitation, domestic violence and stalking) that 

involve any student, faculty, or staff or that is in connection with a University sponsored 

activity or event. Any emergency situation shall be immediately reported to 911 and/or law 

enforcement. For purposes of this paragraph, a “Known Violation” shall mean a violation 

or an allegation of a violation of Title IX and/or the University’s or the University of 

Louisiana System’s Sexual Misconduct Policy that COACH is aware of or has reasonable 

cause to believe is taking place or may have taken place. 

  

University may terminate this Agreement for cause pursuant to the for-cause-termination 

provisions of this Agreement for any determined violation by COACH for failure to 

report a Known Violation of: 

1. Title IX of the Education Amendments of 1972;  

2. The University’s Sexual Misconduct Policy; or 

3. The University of Louisiana System’s Sexual Misconduct Policy.  
 

9.4  COACH agrees to represent the UNIVERSITY positively in public and private forums 

and shall not engage in conduct that reflects adversely on the UNIVERSITY or its 

athletics programs.  

9.5 COACH shall also abide by the State of Louisiana Code of Government Ethics, University 

Policy and Regulations, and the policies and regulations of the University of Louisiana 

System. In public appearances, he shall at all times conduct herself in a manner that befits 

a University official and shall always attempt to create goodwill and a good image for the 

UNIVERSITY.  

10.0  Basketball Staff 

10.1   COACH shall have the authority to select unclassified women’s basketball personnel upon 

authorization by the VP of Athletics and approval by the Board of Supervisors for the 

University of Louisiana System.  COACH shall be responsible to set and oversee the 

schedule of women's basketball games and related activities, as long as such schedules are 

approved by the VP of Athletics and complies with all University policies and procedures. 

11.0  Termination 

11.1   Either party may terminate this agreement without just cause prior to the expiration of its 

terms by giving (30) days written notice to the other party.  Prior to termination of COACH, 

University will obtain approval from the President of the University of Louisiana System. 
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11.2    In the event the University terminates this agreement without cause, the first two years of 

this agreement shall be guaranteed, if the University terminates after June 30, 2024. If the 

option to renew is exercised in year 1 by April 15, 2024, this agreement shall be guaranteed 

for an additional year, if the University terminates after June 30, 2025. Beginning on the 

date of termination, COACH shall be entitled to the base annual salary that she would have 

earned for the remainder of the term of this agreement and any performance incentives 

earned as of the date of termination as an accounts payable. If applicable, the parties agree 

that any amounts due beyond the current fiscal year shall be funded solely by the Grambling 

University Foundation. 

11.3   In the event COACH terminates this agreement without cause to become a women's head 

basketball coach, COACH would be liable to the University for liquidated damages of 50% 

of the base salary that she would have earned in the last year of the contract. The liquidated 

damages shall be due and payable over six (6) months in six (6) equal payments from the 

date of termination.  If COACH terminates this contract for any other reason than becoming 

employed as a basketball coach including, without limitation, retirement, health or personal 

reasons, disability, employment in another profession, then the COACH shall have no 

responsibility, obligation, or liability to the University. 

11.4   COACH may be terminated by the President taking into account the recommendation of the 

VP of Athletics at any time for just cause. Just cause for termination of COACH shall 

include, but is not limited to, a knowing or willful violation or gross disregard of state or 

federal laws,  NCAA  or  Conference  regulations  or  University  policies, including any 

reporting obligations under Title IX (as referenced in Section 11.7)  or procedures; 

COACH's unreasonable failure to utilize her best efforts in  the  fulfillment  of her duties  as  

may  be  reasonably   required hereunder; or behavior that brings the employee into public 

disrepute, contempt,  scandal,  ridicule,  or  that  reflects  unfavorably  on  the reputation or 

the high moral or ethical standards of the University. The university shall have the sole 

authority to determine whether the conduct of COACH constitutes cause under this 

provision although it shall not be exercised arbitrarily, capricious or in a discriminatory 

manner.  No damages shall be due if termination is for just cause. 

11.5   COACH may be terminated at any time due to: (1) natural disasters or other uncontrollable 

or unforeseen circumstances (force majeure) preventing the university and/or athletics 

department from continuing operations; (2) war or civil insurrection; (3) financial 

circumstances in which the University and/or the University of Louisiana System has a 

declaration of financial exigency.  In  the  event  of  a  financial exigency,  a termination can 

be based on consideration of budgetary restrictions, and priorities for maintenance of 

program and services and, COACH will receive six (6) months’ notice of termination or six 

(6)  months of  her base annual salary  in  lieu  of  such  notice. In all other circumstances 

under this paragraph COACH will receive thirty days’ notice or thirty days of her base 

annual salary pay in lieu of such notice. All compensation, including salary, benefits, and 

other remuneration incidental to employment, cease upon termination. 

11.6  For purposes of clarity and avoidance of doubt, in the event COACH is terminated for 

reasons not included in 11.4 and 11.5 above, COACH shall be entitled to be paid for all base 
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annual salary, incentive compensation, and any and all other benefits earned as of the 

effective date of termination. 

11.7 COACH shall promptly report to the University’s Title IX Coordinator or Deputy Title IX 

Coordinator any known violations of the University’s or the University of Louisiana 

System’s Sexual Misconduct Policy (including, but not limited to sexual harassment, sexual 

assault, sexual exploitation, domestic violence and stalking) that involve any student, 

faculty, or staff or that is in connection with a University sponsored activity or event. Any 

emergency situation shall be immediately reported to 911 and/or law enforcement. For 

Purposes of this paragraph, a “known violation” shall mean a violation or an allegation of a 

violation of Title IX or Power Based Violence that COACH is aware of or has reasonable 

cause to believe is taking place or may have taken place. 

 

______________________________________  ______________________________________ 

TRAYVEAN SCOTT, PH.D  DATE  RICHARD J. GALLOT, JR., JD  DATE 

VP OF INTERCOLLEGIATE    PRESIDENT 

ATHLETICS/AD 

 

 

______________________________________    

COURTNEY SIMMONS   DATE    . 

WOMEN’S BASKETBALL     

HEAD COACH 

    

 

    

 

 

Approved by the Board of Supervisors of the University of Louisiana System at its meeting on the 

_____________day of ________________________, 2023. 
 
 

 

 

_______________________________________________________________ 

JAMES B. HENDERSON, PH.D 

SECRETARY-BOARD OF SUPERVISORS 

UNIVERSITY OF LOUISIANA SYSTEM 

 

 

 



BOARD OF SUPERVISORS FOR THE 
UNIVERSITY OF LOUISIANA SYSTEM 

 
ATHLETIC COMMITTEE  

 
April 27, 2023 

 
 
Item G.2. Grambling State University’s request for approval of a contract addendum with 

Dr. Trayvean Scott, Vice President of Intercollegiate Athletics/Athletic Director, 
effective July 1, 2023. 

 
 

EXECUTIVE SUMMARY 
 
 Under this contract addendum, the contract that commenced on August 1, 2021 and set to 
expire on June 30, 2025, is extended for an additional three years and shall terminate without 
further notice on June 30, 2028. 
 
 The Vice President of Intercollegiate Athletics/Athletic Director will earn a minimum 
base annual salary from the University of $190,000 to be paid in monthly installments starting in 
Year 3 effective July 1, 2023.  During the contract term, the Vice President of Intercollegiate 
Athletics/Athletic Director is entitled to an annual supplemental payment in the amount of 
$20,000 respectively in Years 3 and 4; and $25,000 respectively in Years 5, 6, and 7 payable in 
monthly installments through the University’s normal payroll process.  The Grambling University 
Foundation is the source for the annual supplemental payments for Years 3 through 7 which will 
be donated to the University. The University, at its sole discretion, may use such funds to 
supplement the Vice President of Intercollegiate Athletics/Athletic Director’s salary. 
 
 Vice President of Intercollegiate Athletics/Athletic Director may be terminated by the 
President at any time for just cause. 
 
 

RECOMMENDATION 
 
 It is recommended that the following resolution be adopted: 
 
  NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 
University of Louisiana System hereby approves Grambling State University’s request for 
approval of a contract addendum with Dr. Trayvean Scott, Vice President of Intercollegiate 
Athletics/Athletic Director, effective July 1, 2023. 
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ADDENDUM TO AN EXISITING EMPLOYMENT CONTRACT 

VICE PRESIDENT OF INTERCOLLEGIATE ATHLETICS/ATHLETIC DIRECTOR 

STATE OF LOUISIANA 

PARISH OF LINCOLN 

This addendum to the existing agreement shall be effective, the 1st day of July, 2023, between 

Grambling State University (GSU), its President, Richard J. Gallot, Jr.; Grambling University 

Foundation, Inc., its Chairman, Richard Rayford, MD, Ph.D and Trayvean Scott, Ph.D (hereafter 

referred to as “AD”). This agreement is subject to the approval of the Board of Supervisors of the 

University of Louisiana System, the management board for Grambling State University, and therefore 

the terms and conditions set forth in this addendum should not be considered valid until the Board 

provides approval. 

WHEREAS, the parties agreed to modify the terms of the Employment Agreement dated August 1, 2021, 

as set forth herein. 

NOW THEREFORE, the parties hereby agree that the following constitutes a modification of the terms 

and conditions in the Employment Agreement dated August 1, 2021: 

1. Paragraph 2.0 of the Term shall include the following:

2.1 The term of this agreement is extended for three (3) additional years. The agreement 

commencing on August 1, 2021 shall terminate without further notice to AD on the 30th day of 

June 2028, unless extended in writing under the terms of this agreement.  

2. Paragraph 3.0 of the Compensation shall include the following:

3.1 In consideration of AD’s services and satisfactory performance of this agreement, the 

University shall pay AD a minimum base annual salary, as well as, an annual supplemental 

monthly payment. The Grambling University Foundation is the source for the annual 

supplemental monthly payment. The university at its sole discretion, may use such funds to 

supplement the D’s salary. Both the annual base salary and the annual supplemental payment are 

payable monthly in accordance with the following schedule for the extended term of this 

agreement: 

GSU Base Salary GUF Supplemental Payment 

Year 3  $190,000 $20,000 

Year 4  $190,000 $20,000 

Year 5  $190,000 $25,000 

Year 6  $190,000 $25,000 

Year 7  $190,000 $25,000 

G.2.
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3.4 In accordance with NCAA Bylaws 11.3.2.3, the University permits an outside group or 

agency to supplement AD’s salary with a direct cash payment in recognition of a specific 

and extraordinary achievement as described in 3.3 of the agreement. 

 

3.5 Funds donated to the University for an unspecified achievement shall be used as 

determined by the University, at its sole discretion which may or may not be used to 

supplement salary. (NCAA Bylaws 11.3.2.2) 

 

2. Paragraph 10.0 Termination shall include the following revised language to insert the 

underlined language and replace Section 10.4 to read as follows: 

 

10.4 AD may be terminated by the President at any time for just cause. Just cause for 

termination of AD shall include, but is not limited to, a knowing or willful violation or 

gross disregard of state or federal laws,  NCAA  or  Conference  regulations  or  University  

policies, including any reporting obligations under Title IX (as referenced in Section 8.3)  

or procedures; AD's unreasonable failure to utilize his best efforts in  the  fulfillment  of 

his duties  as  may  be  reasonably required hereunder; or behavior that brings the 

employee into public disrepute, contempt,  scandal,  ridicule,  or  that  reflects  

unfavorably  on  the reputation or the high moral or ethical standards of the University. 

The university shall have the sole authority to determine whether the conduct of AD 

constitutes cause under this provision although it shall not be exercised arbitrarily, 

capricious or in a discriminatory manner.  No damages shall be due if termination is for 

just cause. 

_______________________________   ______________________________ 

TRAYVEAN SCOTT, PH.D     RICHARD J. GALLOT, JR., JD. 

VP OF INTERCOLLEGIATE ATHLETICS  PRESIDENT 

ATHLETICS DIRECTOR 

DATE:________________________   DATE:________________________ 

 

_______________________________    

RICHARD RAYFORD, MD, PH.D    

CHAIRMAN        

GRAMBLING UNIVERSITY FOUNDATION   
DATE: ___________________________    

 
 

Approved by the Board of Supervisors of the University of Louisiana System at its meeting on the 

_____________day of ________________________, 2023. 
 
 

_______________________________________________________________ 

JAMES B. HENDERSON, PH.D 

SECRETARY - BOARD OF SUPERVISORS 

UNIVERSITY OF LOUISIANA SYSTEM 



BOARD OF SUPERVISORS FOR THE 
UNIVERSITY OF LOUISIANA SYSTEM 

 
ATHLETIC COMMITTEE  

 
April 27, 2023 

 
 
Item G.3. Grambling State University’s request for approval of a contract with Mr. Donte 

Jackson, Head Men’s Basketball Coach, effective April 1, 2023. 
 
 

EXECUTIVE SUMMARY 
 
 Under this agreement, through March 31, 2027, Coach will earn $215,000 to be paid in 
monthly installments.  During the contract term, Coach shall have the opportunity to earn 
supplemental payments in recognition of a specific and extraordinary achievement based on 
benchmark/goals for the program’s highest place finish for the respective postseason event as 
described. Supplemental incentive payments for specific and extraordinary achievements are to 
be paid from auxiliary revenues generated through athletic department activities, private 
fundraising, and outside groups or agencies.  All supplemental payments will be paid by GSU 
from available funds prior to June 30 of the respective contract year to the Coach through the 
University’s normal payroll process.  Supplemental compensation for achieving athletic 
performance goals: 
 
 
 
Benchmark/Goals 

Head Coach 
School 

Incentives 

Head Coach 
Adidas 

Incentive 
APR 985+ first year achieved  $2,500    
APR 985+ each year beyond first year achieved  $5,500    
20+ wins in a season  $2,500    
Each win over a Power 5 Conference School  $2,500    
SWAC Regular Season Champion or Co-Champion  $5,000    
SWAC Tournament Champion  $5,000  $50,000  
SWAC Coach of the Year  $2,500  $25,000  
Naismith Coach of the Year  $5,000  $100,000  
NCAA Play-in Game Win $5,000    
NCAA 1st Round Win (cumulative with prior rounds)  $5,000    
NCAA 2nd Round Win (cumulative with prior rounds)  $15,000    
NCAA Round of 16 Win (cumulative with prior rounds)  $20,000    
NCAA Round of 8 Win (cumulative with prior rounds)  $30,000    
NCAA Final Four Win  $40,000    
NCAA Championship  $50,000  $250,000  
NIT Post Season Appearance  $2,500    
Each NIT Post Season Win (cumulative with prior rounds)  $2,500    
NIT Final Four Win (cumulative with prior rounds)  $5,000    
NIT Championship Win (cumulative with prior rounds)  $10,000    
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In the event the University terminates this agreement without cause, the first two years of 
this agreement shall be guaranteed, if the University terminates after June 30, 2024. If the option 
to renew is exercised in year 1 by April 15, 2024, this agreement shall be guaranteed for an 
additional year, if the University terminates after June 30, 2025. Beginning on the date of 
termination, Coach shall be entitled to liquidated damages equivalent to the base annual salary that 
he would have earned in the last year of his contract  and any performance incentives earned as of 
the date of termination as an accounts payable.  If applicable, the parties agree that any amounts 
due beyond the current fiscal year shall be funded solely by the Grambling University Foundation.  
 

In the event Coach terminates this agreement without cause to become a men’s head 
basketball coach or men’s assistant basketball coach, Coach would be liable to the University for 
liquidated damages based on the following schedule, if prior to: 
 

       Head Coach     Assistant Coach 
 

Year 1 (3/31/24)       $100,000  $25,000 
Year 2 (3/31/25)        $50,000  $25,000 
Year 3 (3/31/26)        $25,000  $25,000 
Year 4 (3/31/27)                 $0           $0 

 
 

RECOMMENDATION 
 
 It is recommended that the following resolution be adopted: 
 
  NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 
University of Louisiana System hereby approves Grambling State University’s request for 
approval of a contract with Mr. Donte Jackson, Head Men’s Basketball Coach, effective April 1, 
2023. 



CONTRACT OF EMPLOYMENT 

HEAD MEN’S BASKETBALL COACH 

STATE OF LOUISIANA 

PARISH OF LINCOLN 

This agreement is made and entered into April 1, 2023, between Grambling State University and through 

its President, Richard J. Gallot, Jr. and Donte Jackson (hereafter referred to as "COACH").  This agreement is 

subject to the approval of the Board of Supervisors of the University of Louisiana System (the “Board”), the 

management board for Grambling State University, and therefore the terms and conditions set forth in this 

agreement should not be considered a valid contract until approval is provided by the Board. 

1.0 Employment 

1.1 The Grambling State University (the "University") does hereby employ COACH as head men’s 

basketball coach and COACH does hereby accept employment and agrees to perform all of the 

services pertaining to men’s basketball which are required of COACH, as well as, other services 

as may be contemplated hereunder, all as prescribed by the University through its' President and 

Vice President of Intercollegiate Athletics. COACH shall not be reassigned to any other 

role/position for any reason without COACH’s prior written notice.  

1.2 COACH shall be responsible, and shall report, directly to Grambling State University's Vice 

President of Intercollegiate Athletics (the "VP of Athletics") and shall confer with the VP of 

Athletics or the VP of Athletics’ designee on all administrative and technical matters.  COACH 

shall also be under the general supervision of Grambling State University's President. 

1.3 COACH shall manage and supervise the team and shall perform such other duties in Grambling 

State University's athletic program as the VP of Athletics may reasonably assign. 

1.4 COACH agrees to represent Grambling State University positively in public and private forums 

and shall not engage in conduct that reflects adversely on Grambling State University or its 

athletic programs. 

2.0 Term 

2.1 The term of this agreement is for a fixed period of four (4) years, commencing on the 1st day of 

April, 2023 and terminating without further notice to COACH on the 31st day of March 2027, 

unless extended under the terms of this agreement. 

2.2 This agreement has an option of a one-year extension, which shall be exercised by Grambling 

State University in its sole discretion on or before April 15, 2024. 

2.3 This agreement shall be extended for one year, if the VP of Athletics leaves the employment of 

the University on or before the expiration of the term (March 31, 2027 or March 31, 2028 if the 

option to extend has been exercised).  

2.4 This agreement shall be extended solely upon an offer from Grambling State University and an 

acceptance by COACH, both of which must be in writing and signed by the parties and approved 

by the Board.   This agreement in no way grants COACH a claim to tenure in employment, nor 

shall COACH'S service pursuant to this agreement count in any way toward tenure at Grambling 

State University. 

G.3.
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3.0     Compensation  

3.1 In consideration of COACH’S services and satisfactory performance of this agreement, the 

University shall pay COACH a minimum base annual salary in accordance with the schedule 

below for the term of this agreement, payable on a monthly basis: 

  Year 1  $215,000   

  Year 2  $215,000   

  Year 3  $215,000   

  Year 4  $215,000 

  Year 5  $225,000 *(If option to renew exercised in year 1 before 4/15/2024)  

  Year 6  $235,000 *(If Current VP of Intercollegiate Athletics is no longer 

VP of Athletics during the original 4-year term (on or before March 

31, 2027), 1 additional year will added. 

 

3.2  The University does not guarantee amounts due under this contract beyond the year of 

performance. Should the contract be terminated prior to the expiration of its term, amounts due 

shall be in accordance with paragraph 11.   

3.3 Supplemental Payments.  In addition to the annual compensation above, COACH shall be entitled 

to supplemental payments in recognition of a specific and extraordinary achievement in 

accordance with NCAA Bylaws 11.3.2.3.  

a.) Supplemental payments as described in this section shall include COACH as well as 

each men’s basketball assistant coach and men’s basketball director of operations. 

b.)  Supplemental payments shall be based on benchmark/goals for the program’s highest 

place finish for the respective postseason event as described in 3.3.1 through 3.3.19 as 

follows:    

 

   

 
 

Benchmark/Goals 

 
Head Coach 

School 
Incentives 

 
Head Coach 

Adidas 
Incentive 

Each Assistant 
Coach & Dir. Of BB 
Operations School 

Incentives 

3.3.1  APR 985+ first year achieved  $2,500    $500  

3.3.2  APR 985+ each year beyond first year achieved  $5,500    $500  

3.3.3  20+ wins in a season  $2,500    $500  

3.3.4  Each win over a Power 5 Conference School  $2,500    $1,000  

3.3.5  SWAC Regular Season Champion or Co-

Champion  

$5,000    $1,000  

3.3.6  SWAC Tournament Champion  $5,000  $50,000  $1,000  

3.3.7  SWAC Coach of the Year  $2,500  $25,000  $500  

3.3.8  Naismith Coach of the Year  $5,000  $100,000  $2,500  

3.3.9  NCAA Play-in Game Win  $5,000    $2,000  

3.3.10  NCAA 1st Round Win (cumulative with prior 

rounds)  

$5,000    $1,500  

3.3.11  NCAA 2nd Round Win (cumulative with prior 

rounds)  

$15,000    $2,000  
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3.3.12  NCAA Round of 16 Win (cumulative with prior 

rounds)  

$20,000    $2,500  

3.3.13  NCAA Round of 8 Win (cumulative with prior 

rounds)  

$30,000    $3,500  

3.3.14  NCAA Final Four Win  $40,000    $5,000  

3.3.15  NCAA Championship  $50,000  $250,000  $10,000  

3.3.16  NIT Post Season Appearance  $2,500    $500  

3.3.17  Each NIT Post Season Win (cumulative with prior 

rounds)  

$2,500    $500  

3.3.18  NIT Final Four Win (cumulative with prior rounds)  $5,000    $1,000  

3.3.19  NIT Championship Win (cumulative with prior 

rounds)  

$10,000    $1,500  

 

 

3.4. Supplemental incentive payments for specific and extraordinary achievements may be paid from 

auxiliary revenues generated through athletic department activities, private fundraising and 

outside groups or agencies. 

 

3.5 All supplemental payments made by the University will be paid by GSU from available auxiliary 

funds prior to June 30 of the respective contract year. 

 

3.6 In accordance with NCAA Bylaws 11.3.2.3, the University permits an outside group or agency 

to supplement COACH’s salary with a direct cash payment in recognition of a specific and 

extraordinary achievement as described in 3.3 above. 

 

3.7 Funds donated to the University for an unspecified achievement shall be used as determined by 

the University, at its sole discretion which may or may not be used to supplement salary. (NCAA 

Bylaws 11.3.2.2) 

  

4.0  Contracts for Broadcast and/or Telecast 

4.1 COACH may host a television/radio show to promote the Grambling State University Men’s 

Basketball Team. 

4.2 It is specifically agreed that in the filming or producing of such television shows, COACH acts 

for himself in his private capacity and not as an agent or employee of the University and that 

this agreement constitutes merely a license to use the property and facilities subject to the 

conditions hereafter stated: 

4.2.1  The COACH agrees to pay the University all out-of-pocket costs incurred by the 

University in the filming or production of the television/radio show. 

4.2.2  Long distance phone calls, University supplies, printing, postage, University vehicles, 

etc., will be utilized on a complete University cost recovery basis.  

4.2.3  Complete records will be maintained regarding income and expenditures associated with 

said television/radio show and available for verification by University auditors. 

4.2.4 The COACH agrees to protect, indemnify and save harmless the University from and 

against any all expenses, damages, claims, suits, actions, judgments and costs 

whatsoever, including reasonable attorney's fees, arising out of or in any way connected 
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with any claim or action for property loss, personal injury or death which arise out of 

COACH'S gross negligence or willful misconduct resulting from said television/radio 

show.  

4.2.5   The COACH is an independent contractor during said television activities and, as a 

University employee will undertake to observe all general rules and policies of the 

University.  This paragraph is designated to assure that nothing be done which is 

inconsistent with the maintenance of an educational campus environment and the 

character of a State institution which makes its facilities open to persons without 

discrimination. 

4.2.6 The VP of Athletics will be the administrative officer of the University who will be 

advised by the COACH of any problems or questions which may arise out of the 

television/radio show. 

5.0 Camps and Clinics 

5.1 COACH may operate a camp for the teaching of athletic pursuits on the University property to 

the end of better utilization of the facilities and with suitable compensation paid to the University 

for the use of such facilities. In no event shall the University receive less than normal operational 

cost of facility rental / usage. The use of University facilities will be determined by the availability 

of those facilities as established by the University. Within sixty (60) days of the closing of any 

Camp or Clinic, Head Coach will provide to the University a full financial accounting of the 

Camp, including a statement of income and expenses, an accounting of the distribution to 

University employees and third parties. The Head Coach agrees that he has the right to operate 

this Camp only as long he is the Head Coach and that the University will assume the right to 

operate the Camp upon the termination of Head Coach's employment. Solely in connection with 

the operation of such Camp and consistent with the University's Guidelines for Proper Trademark 

Use, Head Coach shall have permission to use the terms "Grambling State University," 

"Grambling Tigers," and all other University names, logos, trademarks, and designs, provided, 

however, that such permission shall not include permission to sell or distribute University or other 

merchandise except in accordance with this Agreement and University policy. The University 

will also help promote the Camp or Clinic programs through announcements utilizing University 

controlled media as may be requested from time to time by Camp representatives and with the 

approval of the VP of Athletics or said designee. Nothing in this section shall prohibit the Head 

Coach from operating a basketball camp unrelated to the University upon his termination from 

University employment. 

5.2  It is specifically agreed that in the operation of such camps or clinic, COACH acts for himself in 

his private capacity and not as an agent or employee of the University. This agreement constitutes 

merely a license to use the property and facilities subject to the conditions hereafter stated: 

5.2.1 Special set-ups or changes in original set-up of facilities will be taken care of by the 

COACH with no cost to the University. 

5.2.2 The COACH agrees to pay the University all out-of-pocket costs incurred by the 

University in making the facilities available for the camps. 

5.2.3   The COACH agrees to secure a policy of insurance in a company approved by the 

University's Risk Management Office under which the  Board of  Supervisors of  the  
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University of  Louisiana, the University, its agents and servants, are named as the insured 

(or as an additional insured) which provides: 

5.2.3.1 Workers' Compensation and Employers Liability:  Workers' Compensation 

limits as required by the Labor Code of the State of Louisiana and Employers 

Liability coverage if COACH hires any employees to work at such camps  or 

clinics. 

5.2.3.2 Comprehensive General Liability:  $1,000,000   combined single limit per 

occurrence for bodily injury, personal injury and property damage. 

5.2.4 The COACH's schedule to conduct such camps will be coordinated and established by 

COACH in consultation with the VP of Athletics. 

5.3     COACH shall request annual leave to cover the dates of camp operations for all University 

personnel receiving supplemental compensation to work in camps. Complete records will be 

maintained regarding income and expenditures associated with said camp and available for 

verification by University auditors. 

5.4 Complete records will be maintained regarding income and expenditures associated with said 

camp and available for verification by University auditors. 

5.5 The COACH agrees to protect, indemnify and save harmless the University from and against any 

and all expenses, damages, claims, suits, actions, judgments and costs whatsoever, including 

reasonable attorney's fees, arising out of or in any way connected with any claim or action for 

property loss, personal injury or death which arise out of COACH's gross negligence or willful 

misconduct during the operation of said camp activities. 

5.6 The COACH is an independent contractor during said camp activities and, as such, is licensed to 

use certain facilities of the University. The COACH, as a University employee, will undertake to 

observe and require campers and its staff to conform to the general rules applicable to the use of 

University facilities.   This paragraph is designated to assure that nothing be done which is 

inconsistent with the maintenance of an educational campus environment and the character of a 

State institution which makes its facilities open to persons without discrimination. 

5.7  The VP of Athletics will be the administrative officer of the University who will be advised by 

the COACH of any problems or questions, which may arise out of the operation of summer camps. 

6.0  Employee Benefits 

6.1  COACH shall participate in the mandatory benefit plan and be eligible for optional employee 

plans as would any other University unclassified employee. 

7.0  Outside Income-Subject to Compliance with Board Rules 

7.1  The COACH shall be authorized to earn other revenue while employed by the University, but 

such activities are independent of his University employment and the University shall have no 

responsibility for any claims arising therefrom.  Subject to Section 5.0 above, COACH shall be 

entitled to retain revenue generated from his operation of men’s basketball camps and/or 

basketball clinics in accordance with University policy relating to camps or clinics conducted by 

Athletic Department personnel.   All outside income will be subject to approval in accordance 

with the Board of Supervisors for the University of Louisiana System policies. 
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7.2  COACH shall report annually in writing to the President through the VP of Athletics on July 1st 

all athletic related income from sources outside the University and the University shall have 

reasonable access to all records of COACH to verify this report (NCAA Constitution Article 

11.2.2). 

7.3 Notwithstanding the above or anything else herein to the contrary, if COACH receives athletically 

related income or benefits totaling more than $600 per year from any source or combination of 

sources other than the University, COACH must report all such income or benefits to the President 

in writing at least annually.  Examples include, without limitation, income or benefits from (1) 

endorsement or consultation contracts with apparel companies, equipment manufacturers, or 

television or radio programs; (2) ownership, control, or management of a foundation, 

organization, or other entity; and (3) participation in athletic camps outside of those offered by 

Employer (see NCAA Bylaw 11.2.2). 

8.0  Income or benefits from other sources (Endorsements or Consultation Contracts with Apparel, 

Television and Radio Programs, Equipment Manufacturers etc.) 

8.1  During the Term COACH acknowledges that he is subject to the Louisiana Code of Governmental 

Ethics. COACH shall be permitted to accept compensation, goods, publicity, or gratuities of any 

kind, directly or indirectly, from any company, brand, designer, agency, distributor, or 

manufacturer in a transaction that is not prohibited. Any such transaction that is not prohibited 

that results in such compensation, goods, or gratuities shall be reported in accordance with the 

Board of Supervisors for the University of Louisiana System policies and NCAA rules. If 

applicable, the University shall receive and then pay to COACH any funds for which he is 

responsible in obtaining for the University through his endorsements of shoe, apparel or 

equipment manufacturers.   The benefit shall not be considered earned income for the purpose of 

computation of retirement benefits and COACH shall be responsible for all applicable taxes.   

Such contracts shall not conflict with any existing contractual obligations of the University. 

8.2 COACH’s shall report athletically related income or benefits from a source outside the institution 

(e.g., income from endorsement or consultation contracts with apparel companies, equipment 

manufacturers, television and radio programs; income from ownership, control or management 

of a foundation, organization or other entities; etc.); unless such earnings [other than cash or cash 

equivalent (as opposed to tangible items) of the total amount received is $600 or less] to the 

President or chancellor on an annual basis. (See NCAA Bylaw 11.3.2.1.1.) 

9.0  Compliance with NCAA, Conference, University, Title IX, Sexual Misconduct Policy Reporting 

and Procedures and Morality 

 

9.1  COACH is responsible for the actions of all institutional staff members who report, directly or 

indirectly, to COACH. COACH shall promote an atmosphere of compliance within their program 

and shall monitor the activities of all institutional staff members involved with the program who 

report, directly or indirectly, to the COACH. 

 

9.2  COACH shall abide by the rules and regulations of the NCAA, Conference and University policy.  

(a) COACH has an affirmative obligation to cooperate fully in the infractions process, including 

the investigation and adjudication of a case (see Bylaw 19.2.3); and 
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(b) A COACH who is found in violation of NCAA regulations shall be subject to disciplinary or 

corrective action as set forth in the provisions of the NCAA infractions process (see Bylaw 19), 

including suspension without pay or termination of employment as set forth in the NCAA 

enforcement procedures (NCAA Constitution 11.2.1).  

9.3  COACH, shall promptly report to Grambling State University’s Title IX Coordinator or Deputy 

Title IX Coordinator any Known Violation(s) of the University or the University of Louisiana 

System’s Sexual Misconduct Policy (including, but not limited to sexual harassment, sexual 

assault, sexual exploitation, domestic violence and stalking) that involve any student, faculty, or 

staff or that is in connection with a University sponsored activity or event. Any emergency 

situation shall be immediately reported to 911 and/or law enforcement. For purposes of this 

paragraph, a “Known Violation” shall mean a violation or an allegation of a violation of Title IX 

and/or the University’s or the University of Louisiana System’s Sexual Misconduct Policy that 

COACH is aware of or has reasonable cause to believe is taking place or may have taken place. 

  

University may terminate this Agreement for cause pursuant to the for-cause-termination 

provisions of this Agreement for any determined violation by COACH for failure to report a 

Known Violation of: 

1. Title IX of the Education Amendments of 1972;  

2. The University’s Sexual Misconduct Policy; or 

3. The University of Louisiana System’s Sexual Misconduct Policy.  
 

9.4  COACH agrees to represent the UNIVERSITY positively in public and private forums and shall 

not engage in conduct that reflects adversely on the UNIVERSITY or its athletics programs.  

9.5 COACH shall also abide by the State of Louisiana Code of Government Ethics, University Policy 

and Regulations, and the policies and regulations of the University of Louisiana System. In public 

appearances, he shall at all times conduct himself in a manner that befits a University official and 

shall always attempt to create goodwill and a good image for the UNIVERSITY.  

10.0  Basketball Staff 

10.1   COACH shall have the authority to select unclassified men’s basketball personnel upon 

authorization by the VP of Athletics and approval by the Board of Supervisors for the University 

of Louisiana System.  COACH shall be responsible to set and oversee the schedule of men's 

basketball games and related activities, as long as such schedules are approved by the VP of 

Athletics and complies with all University policies and procedures. 

11.0  Termination 

11.1    Either party may terminate this agreement without just cause prior to the expiration of its terms by 

giving (30) days written notice to the other party.  Prior to termination of COACH, University will 

obtain approval from the President of the University of Louisiana System. 

11.2    In the event the University terminates this agreement without cause, the first two years of this 

agreement shall be guaranteed, if the University terminates after June 30, 2024. If the option to 

renew is exercised in year 1 by April 15, 2024, this agreement shall be guaranteed for an additional 

year, if the University terminates after June 30, 2025. Beginning on the date of termination, 

COACH shall be entitled to liquidated damages equivalent to the base annual salary that he would 

have earned in the last year of his contract and any performance incentives earned as of the date 

of termination as an accounts payable.  If applicable, the parties agree that any amounts due beyond 

the current fiscal year shall be funded solely by the Grambling University Foundation.  
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11.3   In the event COACH terminates this agreement without cause to become a men's head basketball 

coach or men’s assistant basketball coach, COACH would be liable to the University for liquidated 

damages based on the following schedule, if prior to: 

   

          Head Coach      Assistant Coach 

Year 1 (3/31/24)     $100,000 $25,000 

Year 2 (3/31/25)    $  50,000 $25,000 

Year 3 (3/31/26)    $  25,000 $25,000 

Year 4 (3/31/27)    $0  $0 

Year 5 (3/31/28) If option to renew  $25,000  $25,000 

Year 6 (3/31/29)  If new VP of Athletics $0  $0 

11.3.1 If the option to extend is timely on or before, April 15, 2024 and a one-year 

extension is granted after April 30, 2024, COACH shall owe the University 

$25,000 as the buyout as set forth above for the extension year. 

11.3.2 The liquidated damages to the University shall be due and payable over six (6) 

months in six (6) equal payments from the date of termination. 

11.3.3 If COACH terminates this agreement for any other reason than becoming 

employed as a men’s basketball coach including, without limitation, retirement, 

health or personal reasons, disability, employment in another profession, 

COACH shall have no responsibility, obligation, or liability to the University. 

11.4   COACH may be terminated by the President taking into account the recommendation of the VP of 

Athletics at any time for just cause. Just cause for termination of COACH shall include, but is not 

limited to, a knowing or willful violation or gross disregard of state or federal laws,  NCAA  or  

Conference  regulations  or  University  policies, including any reporting obligations under Title 

IX (as referenced in Section 11.7)  or procedures; COACH's unreasonable failure to utilize his best 

efforts in  the  fulfillment  of his duties  as  may  be  reasonably   required hereunder; or behavior 

that brings the employee into public disrepute, contempt,  scandal,  ridicule,  or  that  reflects  

unfavorably  on  the reputation or the high moral or ethical standards of the University. The 

university shall have the sole authority to determine whether the conduct of COACH constitutes 

cause under this provision although it shall not be exercised arbitrarily, capricious or in a 

discriminatory manner.  No damages shall be due if termination is for just cause. 

11.5   COACH may be terminated at any time due to: (1) natural disasters or other uncontrollable or 

unforeseen circumstances (force majeure) preventing the university and/or athletics department 

from continuing operations; (2) war or civil insurrection; (3) financial circumstances in which the 

University and/or the University of Louisiana System has a declaration of financial exigency. In 

the event of a financial exigency, a termination can be based on consideration of budgetary 

restrictions, and priorities for maintenance of program and services and, COACH will receive six 

(6) months’ notice of termination or six (6) months of his base annual salary in lieu of such notice. 

In all other circumstances under this paragraph COACH will receive thirty days’ notice or thirty 
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days of his base annual salary pay in lieu of such notice. All compensation, including salary, 

benefits, and other remuneration incidental to employment, cease upon termination. 

11.6  For purposes of clarity and avoidance of doubt, in the event COACH is terminated for reasons not 

included in Paragraphs 11.4 or 11.5 herein, COACH shall be entitled to be paid for all base annual 

salary, incentive compensation, and any and all other benefits earned as of the effective date of 

termination. 

11.7 COACH shall promptly report to the University’s Title IX Coordinator or Deputy Title IX 

Coordinator any known violations of the University’s or the University of Louisiana System’s 

Sexual Misconduct Policy (including, but not limited to sexual harassment, sexual assault, sexual 

exploitation, domestic violence and stalking) that involve any student, faculty, or staff or that is in 

connection with a University sponsored activity or event. Any emergency situation shall be 

immediately reported to 911 and/or law enforcement. For Purposes of this paragraph, a “known 

violation” shall mean a violation or an allegation of a violation of Title IX or Power Based Violence 

that COACH is aware of or has reasonable cause to believe is taking place or may have taken 

place. 

 

______________________________________  ______________________________________ 

TRAYVEAN SCOTT, PH.D  DATE  RICHARD J. GALLOT, JR., JD  DATE 

VP OF INTERCOLLEGIATE    PRESIDENT 

ATHLETICS/AD 

 

 

______________________________________    

DONTE JACKSON    DATE    

MEN’S BASKETBALL     

HEAD COACH       

    

 

    

Approved by the Board of Supervisors of the University of Louisiana System at its meeting on the 

_____________day of ________________________, 2023. 
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April 27, 2023  

 
 
Item G.4. Louisiana Tech University’s request for approval of contractual agreements 

between various Assistant Football Coaches/Strength Coach, Louisiana Tech 
University, and Louisiana Tech University Foundation.   

 
 

EXECUTIVE SUMMARY 
 

The University is requesting the approval of the following Assistant Football 
Coaches/Strength Coach Contracts for Employment: 
 

• Jake Brown - Under the proposed agreement from March 1, 2023 through February 
29, 2024 Assistant Coach’s annual salary is $140,000 payable in bi-weekly 
installments.  Foundation shall pay Assistant Coach an annual supplement of $500 per 
month beginning in June of 2023 for role with Louisiana Tech Radio Network and as 
a fundraiser for the Foundation.      

 
• Myles Carelock - Under the proposed agreement from March 1, 2023 through 

February 29, 2024 Assistant Coach’s annual salary is $85,000 payable in bi-weekly 
installments.  Foundation shall pay Assistant Coach an annual supplement of $500 per 
month beginning in June of 2023 for role with Louisiana Tech Radio Network and as 
a fundraiser for the Foundation.  

 
• Cortez Carter - Under the proposed agreement from March 1, 2023 through February 

29, 2024 Assistant Coach’s annual salary is $115,000 payable in bi-weekly 
installments.  Foundation shall pay Assistant Coach an annual supplement of $500 per 
month beginning in March of 2023 for role with Louisiana Tech Radio Network and 
as a fundraiser for the Foundation. 

 
• Jacori Greer - Under the proposed agreement from March 1, 2023 through February 

29, 2024 Assistant Coach’s annual salary is $115,000 payable in bi-weekly 
installments.  Foundation shall pay Assistant Coach an annual supplement of $500 per 
month beginning in March of 2023 for role with Louisiana Tech Radio Network and 
as a fundraiser for the Foundation.  
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• Nate Johnson - Under the proposed agreement from March 1, 2023 through February 
29, 2024 Assistant Coach’s annual salary is $105,000 payable in bi-weekly 
installments.  Foundation shall pay Assistant Coach an annual supplement of $500 per 
month beginning in June of 2023 for role with Louisiana Tech Radio Network and as 
a fundraiser for the Foundation. 

 
• Scott Parr - Under the proposed agreement from March 1, 2023 through February 29, 

2024 Assistant Coach’s annual salary is $140,000 payable in bi-weekly installments.  
Foundation shall pay Assistant Coach an annual supplement of $500 per month 
beginning in June of 2023 for role with Louisiana Tech Radio Network and as a 
fundraiser for the Foundation.    

 
• Scott Power - Under the proposed agreement from March 1, 2023 through February 

29, 2024 Assistant Coach’s annual salary is $220,000 payable in bi-weekly 
installments.  Foundation shall pay Assistant Coach an annual supplement of $500 per 
month beginning in June of 2023 for role with Louisiana Tech Radio Network and as 
a fundraiser for the Foundation.   

 
• Dave Scholz - Under the proposed agreement from March 1, 2023 through February 

29, 2024 Strength Coach’s annual salary is $160,308 payable in bi-weekly installments. 
 
• Dan Sharp - Under the proposed agreement from March 1, 2023 through February 29, 

2024 Assistant Coach’s annual salary is $120,000 payable in bi-weekly installments.  
Foundation shall pay Assistant Coach an annual supplement of $500 per month 
beginning in March of 2023 for role with Louisiana Tech Radio Network and as a 
fundraiser for the Foundation.  

 
• Teddy Veal - Under the proposed agreement from March 1, 2023 through February 

29, 2024 Assistant Coach’s annual salary is $85,000 payable in bi-weekly installments.  
Foundation shall pay Assistant Coach an annual supplement of $500 per month 
beginning in June of 2023 for role with Louisiana Tech Radio Network and as a 
fundraiser for the Foundation.      

 
• Nathan Young - Under the proposed agreement from March 1, 2023 through February 

29, 2024 Assistant Coach’s annual salary is $140,000 payable in bi-weekly 
installments.  Foundation shall pay Assistant Coach an annual supplement of $500 per 
month beginning in March of 2023 for role with Louisiana Tech Radio Network and 
as a fundraiser for the Foundation.   

 
Termination 

 
Should the University terminate the agreement without cause prior to the expiration of its 

current term, it shall be liable to the Assistant Coach/Strength Coach for liquidated damages which 
shall include all amounts of base salary which would have been owed to the Assistant 
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Coach/Strength Coach had he completed the current term. Such damages shall be paid by the 
Foundation in regularly scheduled installments from the date of termination to the end of the 
current term. 
 

Should Assistant Coach/Strength Coach terminate this agreement without cause between 
March 1 and July 31, he shall be liable to the Foundation for 70% of his base salary as defined in 
the agreement.  Should Assistant Coach/Strength Coach terminate this agreement without cause 
between August 1 and the day of the of the last regular season game (including a potential 
conference championship game should the team qualify), he shall be liable to the Foundation for 
50% of his base salary as defined in the agreement.  Should Assistant Coach/Strength Coach 
terminate this agreement without cause between the day after the last regular season game 
(including a potential conference championship game should the team qualify) and the last day of 
February, he shall not liable to pay any buyout.  Should this contract be renewed for any ensuing 
term, the same buyout terms will apply for the specified periods of time described earlier in this 
paragraph.   
 

The University and the Louisiana Tech University Foundation signed this joint agreement 
with Coach.   
 
 

RECOMMENDATION 
 
 It is recommended that the following resolution be adopted: 
 

NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 
University of Louisiana System hereby approves Louisiana Tech University’s request for approval 
of contracts with Assistant Football Coaches Jake Brown, Myles Carelock, Cortez Carter, Jacori 
Greer, Nate Johnson, Scott Parr, Scott Power, Dan Sharp, Teddy Veal, Nathan Young, and 
Strength Coach Dave Scholtz. 
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