
BOARD OF SUPERVISORS FOR THE 
UNIVERSITY OF LOUISIANA SYSTEM 

 
ATHLETIC COMMITTEE 

 
June 22, 2023 

 
 
Item G.1. Grambling State University’s request for approval of a revised Athletic Home 

Game Complimentary Ticket Policy.  
 
 

EXECUTIVE SUMMARY 
 
 Grambling State University has submitted a revision to its current policy, last revised in 
August of 2019.  Chapter 5, Section IV.B of the Board Rules requires that complimentary tickets 
and passes for home games shall be issued only in accordance with an established, written policy 
by each institution that has been approved by the Board.  The complimentary ticket policies 
primarily address football games, but also include complimentary tickets for basketball, baseball, 
and other performance events on campus.  Several changes are proposed, which results in the 
issuance of less complimentary tickets as follows: 
 

• Football – Total decrease of 218 tickets, which includes home football games and 
Classics. 

 
• Basketball – Total decrease of 34 tickets for home games. 

 
• Baseball – Total decrease of 33 tickets for home games. 

 
The complimentary ticket policy generally reflects the number of tickets per person.  The 

ultimate number of tickets issued will vary depending upon the number of persons applying for 
complimentary tickets. 
 

Please refer to the attached summary describing the ticket list. 
 
 

RECOMMENDATION 
 
 It is recommended that the following resolution be adopted: 
 
 NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 
University of Louisiana System hereby approves Grambling State University’s request for 
approval of a revised Athletic Home Game Complimentary Ticket Policy. 



Office of the President 

June 1, 2023 

MEMORANDUM TO THE BOARD OF SUPERVISORS OF THE 

UNIVERSITY OF LOUISIANA SYSTEM 

SUBJECT: REQUEST FOR APPROVAL OF A REVISED ATHLETIC HOME GAME 

COMPLIMENTARY TICKET POLICY 

Grambling State University has submitted a revision to its current policy, last revised in 

February of 2021. Chapter 5, Section IV.B of the Board Rules requires that complimentary 

tickets and passes for home games shall be issued only in accordance with an established, 

written policy by each institution that has been approved by the Board. The complimentary ticket 

policies primarily address football games, but also include complimentary tickets for basketball, 

baseball, and other performance events on campus. 

Several changes are proposed, which results in the issuance of less complimentary tickets 

as follows: 

• Football – Total decrease of 218 tickets, which includes home football games and

Classics. 

• Basketball – Total decrease of 34 tickets for home games.

• Baseball – Total decrease of 33 tickets for home games.

The complimentary ticket policy generally reflects the number of tickets per person. The 

ultimate number of tickets issued will vary depending upon the number of persons applying for 

complimentary tickets. 

Please refer to the attached summary describing the complimentary ticket list. 

Your favorable consideration of this request is greatly appreciated. 

Sincerely, 

Richard J. Gallot, Jr., JD 

President 

P. O. Drawer 607 • 403 Main Street • Grambling, LA 71245 • Office: 318-274-6117 • FAX: 318-274-6172 • www.gram.edu 

A Constituent Member of the University of Louisiana System •Accredited by the Southern Association of Colleges and Schools 

An Equal Opportunity Employer and Educator • Facilities Accessible to the Disabled

G.1.

http://www.gram.edu/


                                                                                                                                                                                                                             Grambling State University

Athletics Complementary Ticket Distribution

Fiscal Year Ending June 30, 2024

Revised Complimentary Ticket Policy July 1, 2023
Football Basketball Baseball

Number of Tickets to be issued
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ADMINISTRATOR

President 1 40 30 40 1 10 10 1 4 4

Chief of Staff 1 4 4 4 1 2 4 1 2 2

Chief Operating Officer 1 4 4 4 1 2 4 1 2 2

Deputy Chief of Staff 1 4 4 4 1 2 2 1 2 2

Executive Assistant to the President 1 4 4 4 1 2 2 1 2 2

Vice President for Finance 1 4 4 4 1 4 4 1 2 2

Vice President for Academic Affairs/Provost 1 4 4 4 1 4 4 1 2 2

Vice President for Student Affairs 1 4 4 4 1 4 4 1 2 2

Vice President for Advancement and Innovation 1 4 4 4 1 4 4 1 2 2

Vice President for Research and Sponsored Programs 1 4 4 4 1 2 2 1 2 2

Marching Band Director 1 10 10 12 1 2 2 1 2 2

Orchesis Director 1 2 2 2 1 2 2 1 2 2

Cheerleading Coach 2 2 4 4 4 2 4 4 2 4 4

Former Presidents 6 2 12 12 12 6 2 12 6 2 12

ATHLETICS: 0 0 0

Former Athletic Directors 3 2 6 6 3 2 6 3 2 6

Vice President for Intercollegiate Athletics 1 30 20 40 1 6 6 1 2 2

Executive Associate AD for Internal Operations 1 4 4 4 1 2 2 1 2 2

Senior Associate AD for Championship Resources/ Chief of Staff 1 4 4 4 1 2 2 1 2 2

Senior Associate AD for Student- Athlete Health & Welfare 1 4 4 4 1 2 2 1 2 2

Associate AD for Athletics Communications/ Digital Strategy 1 4 4 4 1 2 2 1 2 2

Chief Finanical Officer for Athletics 1 4 4 4 1 2 2 1 2 2

Associate AD for Human Resources 1 2 2 4 1 2 2 1 2 2

Assistant AD for Adminstration 1 2 2 4 1 2 2 1 2 2

Assistant Director for Athletics Compliance 1 2 2 4 1 2 2 1 2 2

Direcot of Athletics Academic Services 1 2 2 4 1 2 2 1 2 2

Assistant AD for Academic Services 1 2 2 4 1 2 2 1 2 2

Assoc. Registrar/ Ath. Certification Officer 1 2 2 2 1 2 2 1 2 2

Acadmeic Advisor 1 2 2 4 1 2 2 1 2 2

Associate Director of Athletic Communications/Digital Strategy  1 2 2 4 1 2 2 1 2 2

Director of Athltetics Facilities 1 2 2 4 1 2 2 1 2 2

Director of Sports Medicine 1 4 4 4 1 2 2 1 2 2

Sports Therapist/Trainers 5 4 4 4 2 2 2 2 2 2

Director of Ticket Sales/ Services 1 2 2 4 1 2 2 1 2 2

Ticket Office Agents 2 4 4 4 2 2 2 2 2 2

Graduate Assistant (Athletic Department) 4 2 8 8 8 4 4 4 4 4 4

Faculty Athletics Representative 1 4 4 4 1 2 2 1 2 2

Director of TV Center 1 2 2 2 1 2 2 1 2 2

Bayou Classic Coordinator 1 6 0 0 0

Bayou Classic Committee 12 2 24 0 0 0

Head Football Coach 1 30 12 20 1 2 2 1 2 2

Head Coach of Sport Involved (Basketball and Baseball) 1 20 20 1 20 20

Asst. Coach of Sport Involved (Basketball and Baseball) 4 10 40 4 10 40

Coaches in other sports* 35 2 70 70 70 27 2 54 27 2 54

Asst. Football Coaches (***) 10 10 100 100 100 9 2 18 9 2 18

Grad Asst./Student Managers 10 2 20 20 20 2 2 4 2 2

Staff members of the sports involved 1 2 2 4

Football Admin. Assistant 1 4 4 4

General Manager for Football 1 4 4 4



Athletics Complementary Ticket Distribution

Fiscal Year Ending June 30, 2024

Revised Complimentary Ticket Policy July 1, 2023
Football Basketball Baseball

Number of Tickets to be issued
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Head Strength & Conditioning Coach 1 4 4 6 1 2 2 0

Asst Strength & Conditioning Coach 1 4 4 4

Director of Football/Equipment Operations 1 4 4 4 1 2 2 1 2 2

Assistant Director of Equipment 1 2 2 2 1 2 2 1 2 2

Team Physicians 4 2 8 8 8 1 2 2 1 2 2

High School Recruits for Bayou Classic (Home Team Only) (*)

Super Professors 2 2 4 4 4 2 2 4 0

Student-Athletes of the sports involved (Home) 100 4 400 400 400 15 4 60 30 4 120

Student-Athletes of the sports involved (Away) 85 4 340 0 15 4 60 30 4 120

Graduate Assistant (Athletic Department) 4 2 8 8 8 4 2 8 4 2 8

SWAC Commissioner (*) 1 5 5 10 1 2 2 1 2 2

High School Recruits (*) 150 3 0 450 0 40 3 120 40 3 120

High School Coaches Assoc. 75 2 0 150 0 40 2 80 40 2 80

UL System President 1 4 4 6 1 2 2 1 2 2

UL System Staff (*) 3 2 6 6 6 3 2 6 3 2 6

UL Board of Supervisors (*) 18 4 72 72 72 18 2 36 18 2 36

State Troopers 2 2 4 4 4 0 0 0 0 0 0

Board of Regents (*) 4 2 8 8 8 4 2 8 4 2 8

PROMOTIONAL 20 20 1 20 20 1 2 2

Promotional-Athletic Director 0 80 1 20 20 1 20 20

Promotional-Radio Stations 0 70 0 0 0

Promotional-Sponsorships 0 75 0 0 0

Promotional-KGRM-Grambling 25 0 0

Parade Participants-(Homecoming only)(#) 250 1 0 250

TOTAL 828 54 1,359 2,051 1,018 243 211 688 270 171 758

In cases where persons occupy more than one position, tickets will be issued at 
the higher limit only.

(*) AS Requested
(#) Actual numbers may vary depending on number of students who make the 
Honor Roll or the size of the bands in the parade.

(**) Assistant Football Coaches receive four tickets each for Dallas
(##) Actual numbers may vary depending on the size of the groups who are 
invited to be a part of the promotion (l.e.members of the military)

(1) includes games played on-campus only



BOARD OF SUPERVISORS FOR THE 
UNIVERSITY OF LOUISIANA SYSTEM 

 
ATHLETIC COMMITTEE 

 
June 22, 2023 

 
 
Item G.2. Louisiana Tech University’s request for approval of a contract with Dr. Eric A. 

Wood, Vice President and Director of Athletics, effective November 1, 2022. 
 
 

EXECUTIVE SUMMARY 
 

Under the proposed agreement from November 1, 2022 through October 31, 2027, Vice 
President and Director of Athletics’ annual salary is $225,000.  Each contract year is defined as 
from November 1 to October 31.  The agreement also stipulates that the Louisiana Tech University 
Foundation (LTUF) will pay Vice President and Director of Athletics a premium benefit for his 
role as a fundraiser for the LTUF and to promote Louisiana Tech’s athletic programs: $90,000 
(Year 1); $100,000 (Year 2); $110,000 (Year 3); $120,000 (Year 4); and $130,000 (Year 5). 
 

In addition, the LTUF agrees to pay the Vice President and Director of Athletics certain 
supplemental payments as stipulated in the contract, capped at $30,000 per contract year.  Also, 
he will be given the opportunity to earn revenue generation supplemental payments as stipulated 
in the contract from the LTUF of up to $25,000 per contract year if certain fundraising goals are 
met for each fiscal year.   
 

In the event that the University terminates this agreement without cause prior to the last 36 
months of the contract, the LTUF, solely through its athletics funds, shall be liable to Vice 
President and Director of Athletics for the payment of 36 months’ salary, both the University and 
LTUF portions.   In the event the University terminates this agreement without cause during the 
last 36 months of the contract, the LTUF shall be liable to Vice President and Director of Athletics 
for remaining salary payments due, both the University and LTUF portions.   
 

In the event that the Vice President and Director of Athletics accepts employment as an 
athletic director at another college or university or accepts employment elsewhere during the term 
of this contract, Vice President and Director of Athletics shall pay the LTUF certain amounts as 
stipulated for each year in the contract. However, if there is a presidential change at the University 
during the term of the agreement, he shall pay the LTUF the lesser of $100,000 or one-half of the 
applicable buyout amount for the contract year exercised should he terminate his employment prior 
to the term of the agreement. This exception may only be exercised within 12 months from the 
first day in office of a new president.   
 
 
 
 
 
 



Executive Summary 
June 22, 2023 
Page 2 
 

RECOMMENDATION 
 
 It is recommended that the following resolution be adopted: 
 

NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 
University of Louisiana System hereby approves Louisiana Tech University’s request for approval 
of a contract with Dr. Eric A. Wood, Vice President and Director of Athletics, effective November 
1, 2022. 



G.2.



























































BOARD OF SUPERVISORS FOR THE 
  UNIVERSITY OF LOUISIANA SYSTEM 
 

ATHLETIC COMMITTEE  
 

June 22, 2023 
 
 
Item G.3. McNeese State University’s request for approval of a contract with Ms. Gabrielle 

Moore, Head Women’s Tennis Coach, effective July 1, 2023.   
 
 

EXECUTIVE SUMMARY 
 
 Under this agreement, through June 30, 2026, Coach will earn $56,000, to be paid in 
monthly installments.  The salary shall be comprised of a McNeese State University base salary 
of $37,180 and the remaining portion as a premium benefit to be paid by the McNeese State 
University Foundation.  The University may permit additional (non-recurring) supplemental pay 
to Coach for team participation in post-season events in accordance and as stipulated by the 
University policy titled Bonuses for Specific and Extraordinary Achievement and as allowed by 
NCAA bylaws.   
 
 Coach shall have the opportunity to earn Bonus Compensation paid to the Coach through 
the University’s normal payroll process by the McNeese State University Foundation.  
 

Tennis Incentives: 
 
  $1,000 – Regular Season Championship 

 
  $1,000 – Conference Tournament Championship  
  
  $500 – Conference Coach of The Year   
 
 Academic Incentives: 
  
  $1,000 – 985 or higher single year APR 
 
 If the University terminates the agreement without cause, Coach shall be entitled to the 
remaining base salary she would have earned from the date of termination to the contract end date.  
The University shall pay the amount due through June 30 of the fiscal year of termination, and the 
McNeese State University Foundation shall pay the remaining amount.   
 

In the event Coach terminates this contract without cause to accept a position as a head or 
assistant tennis coach at a different Division I University, Coach shall be liable for the following: 
 



Executive Summary 
June 22, 2023 
Page 2 
 
 

• If Coach terminates the contract between July 1, 2023 and June 30, 2025, Coach or 
third party shall pay University $10,000. 

 
• If Coach terminates the contract between January 1, 2025 and June 30, 2026, Coach 

or third party shall pay University $5,000. 
 
 

RECOMMENDATION 
 
 It is recommended that the following resolution be adopted: 
 
  NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 
University of Louisiana System hereby approves McNeese State University’s request for approval 
of a contract with Ms. Gabrielle Moore, Head Women’s Tennis Coach, effective July 1, 2023.   



G.3.















BOARD OF SUPERVISORS FOR THE 
UNIVERSITY OF LOUISIANA SYSTEM 

 
ATHLETIC COMMITTEE 

 
June 22, 2023 

 
 
Item G.4. McNeese State University’s request for approval of a contract with Mr. Heath 

Schroyer, Director of Athletics, effective July 1, 2023. 
 
 

EXECUTIVE SUMMARY 
 

Under the proposed five-year agreement effective through June 30, 2028, the Director’s 
salary for each year is $235,000.  During the time of employment as Director, he will have the 
opportunity to receive the following earned salary supplements/incentives. The supplements/ 
incentives shall be subject to all mandatory withholdings and are inclusive of employer matches 
for retirement and Medicare payments.  The supplements/incentives shall be funded by the 
McNeese State University Foundation, but only with funds available through Department of 
Athletics restricted accounts and paid through University payroll. The potential supplements/ 
incentives are as follows: 
 
 Performance Incentives:  
 

• $500 – Regular Season Championship (All Sports) 
 

• $2,000 – Conference Tournament Championship/NCAA Team Tournament Birth (All Sports) 
 

• $2,000 – NCAA Regional Championship (Baseball, Softball) 
 

• $10,000 – NCAA Men’s Basketball Tournament Win (each win) 
 

• $4,000 – NCAA Football Playoff Win (each win) 
 

• $10,000 – NCAA National Championship (All Sports) 
 

• $50,000 – Successfully navigate McNeese Athletics to a conference, which participates in 
Football Bowl Series (FBS).  

 
Academic Incentives: 

 
• $1,000 – 985 or higher single year Departmental APR  

 
 
 
 
 



Executive Summary 
June 22, 2023 
Page 2 
 
 

Fundraising Incentives Thresholds:  For monies raised, which includes Name, Image, and 
Likeness, Corporate Sponsorship (net of fulfillment fees), and all other McNeese Athletic 
Foundation fundraising activities: 

 
• $10,000 – $1.2 million to $1.4 million 

 
• $15,000 – $1.4 million to $1.6 million 

 
• $20,000 – $1.6 million to $2.0 million  

 
• $25,000 – Over $2.0 million  

 
In the event the University terminates the contract without cause, University shall pay to 

Director a lump sum equal to all remaining Base Salary compensation (including the University 
Foundation Premium) that would have been due to Director under the agreement had Director 
remained employed by University from the date of termination through the end of the term 
(excluding any unexercised option periods).  The parties agree that any amounts due beyond the 
current fiscal year shall be funded solely by the McNeese State University Foundation athletic 
related accounts. 
 

In the event Director terminates this contract without cause to accept a position as Director 
at a different University or other educational organization, Director or third party shall pay 
University the following amounts which shall be deemed as agreed upon liquidated damages: 
 

• If Director terminates the contract between July 1, 2023 and June 30, 2027, University 
shall be entitled to receive $50,000, from Director or from third party. 

 
• If Director terminates the contract between July 1, 2027 and June 30, 2028, there will 

be no liquidated or other similar damages owed by Director or any third party. 
 

The University and the Foundation have combined this agreement into one joint 
employment agreement.   
 
 

RECOMMENDATION 
 
 It is recommended that the following resolution be adopted: 
 

NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 
University of Louisiana System hereby approves McNeese State University’s request for approval 
of a contract with Mr. Heath Schroyer, Director of Athletics, effective July 1, 2023. 



G.4.













BOARD OF SUPERVISORS FOR THE 
UNIVERSITY OF LOUISIANA SYSTEM 

 
ATHLETIC COMMITTEE  

 
June 22, 2023 

 
 
Item G.5. McNeese State University’s request for approval of a contract with Ms. Sasha 

Karelov, Director of Volleyball/Head Indoor Volleyball Coach, effective July 1, 
2023.   

 
 

EXECUTIVE SUMMARY 
 
 Under this agreement, through December 31, 2025, Coach will earn $60,000, to be paid in 
monthly installments.  University may permit additional (non-recurring) supplemental pay to 
Coach for team participation in post-season events in accordance and as stipulated by the 
University policy titled Bonuses for Specific and Extraordinary Achievement and as allowed by 
NCAA bylaws.  
 
 Coach shall have the opportunity to earn Bonus Compensation paid to the Coach through 
the University’s normal payroll process by the McNeese State University Foundation. 
 
 Volleyball Incentives: 

  
  $1,500 – Coach of the Year  
 
  $2,500 – Regular Season Championship 

 
  $2,500 – Conference Tournament Championship  

 
  $5,000 – Each NCAA Tournament Win    

  
 Academic Incentives: 

  
  $1,000 – 985 or higher single year APR 

 
 If the University terminates the agreement without cause, Coach shall be entitled to the 
remaining base salary she would have earned from the date of termination to the contract end date.  
The University shall pay the amount due through June 30 of the fiscal year of termination, and the 
McNeese State University Foundation shall pay the remaining amount.   
 

In the event Coach terminates this contract without cause to accept a position as a head or 
assistant volleyball coach at a different Division I University, Coach shall be liable for the 
following: 
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• If Coach terminates the contract between July 1, 2023 and December 31, 2023, 
Coach shall pay University 75% of the sum total of the base salary and any pay 
increases. 

 
• If Coach terminates the contract between January 1, 2024 and December 31, 2024, 

Coach shall pay University 50% of the sum total of the base salary and any pay 
increases. 

 
• If Coach terminates the contract between January 1, 2025 and the official end of 

the volleyball season, including post season play, Coach shall pay University  25% 
of the sum total of the base salary and any pay increases. 

 
 

RECOMMENDATION 
 
 It is recommended that the following resolution be adopted: 
 
  NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 
University of Louisiana System hereby approves McNeese State University’s request for approval 
of a contract with Ms. Sasha Karelov, Director of Volleyball/Head Women’s Indoor Volleyball 
Coach, effective July 1, 2023.   



G.5.















BOARD OF SUPERVISORS FOR THE 
UNIVERSITY OF LOUISIANA SYSTEM 

 
ATHLETIC COMMITTEE 

 
June 22, 2023 

 
 
Item G.6. Nicholls State University’s request for approval of a contract with Mr. Tevon 

Saddler, Head Men’s Basketball Coach, effective May 1, 2023.  
 
 

EXECUTIVE SUMMARY 
 

Under the proposed new agreement, effective through March 30, 2028, Coach’s annual 
salary is $155,800 per year.  The base salary funded by the University is $140,800 and $15,000 
funded by the Colonel Athletic Association (CAA).   During the time of employment, Coach will 
have the opportunity to receive the following earned salary supplements/incentives, funded by the 
CAA: 
 

• $5,000 – Regular Season Conference Championship 
• $10,000 – Southland Conference Tournament Championship (in a year where 

Coach wins regular season and tournament championship, only the tournament 
championship incentive would apply) 

• $2,500 – Conference “Coach of the Year” honors as determined by the Southland 
Conference  

• $5,000 – Per victory in the NCAA Tournament 
• $2,500 – National Invitation Tournament (NIT) appearance  
• $1,000 – Per victory in the NIT 
• $1,500 – CollegeInsider.com Tournament (CIT) or College Basketball Invitational 

(CBI) Tournament Appearance 
• $1,500 – Twenty-win season 
• $5,000 – Per victory against a guarantee game opponent (only applies if Coach 

secures at least $450,000 in guarantee game revenues, in accordance with Section 
12.1 of this Agreement) 

• $5,000 – Per victory against a team that is ranked in the top 25 of either the 
Associated Press or Coaches National Poll at the time the game is played (does not 
apply if opponent is a guarantee game opponent) 

• $500 – Any contract year in which the men’s basketball team’s cumulative GPA is 
3.0 or greater, provided that Coach has served as Head Coach throughout the 
entirety of the academic year 

• $1,000 – Any contract year in which the men’s basketball team’s NCAA multiyear 
APR (Academic Performance Rate) is 980 or above, provided that Coach has 
served as Head Coach throughout the entirety of the academic year  
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• $500 – Any contract year in which the men’s basketball team’s GSR (Graduation 
Success Rate) is 70% or above, provided that Coach has served as Head Coach 
throughout the entirety of the academic year 

• Coach is also eligible to participate and receive incentives as outlined in the Nicholls 
State University Athletics Incentives for Head Coaches policy. 

 
In the event University terminates the contract without cause, Coach is entitled to the 

following: 
 

• Year 1 of the contract:  $320,000 
• Year 2 of the contract: $320,000 
• Year 3 of the contract: the remaining base salary owed through the balance 

of the term 
• Year 4 of the contract: the remaining base salary owed through the balance 

of the term 
 

Amounts due for the year, which come due during the current fiscal year ending June 30, 
shall be paid by the University.  The remaining amounts due, which come due beyond the current 
fiscal year, shall be funded solely by the Colonel Athletic Association.   
 

If Coach terminates the agreement without cause to become employed as a basketball 
coach or staff member of any rank or standing with another institution, Coach would be liable 
to the University for liquidated damages of $80,000 if termination occurs during the first three 
years of the contract.   
 
 

RECOMMENDATION 
 
 It is recommended that the following resolution be adopted: 
 

NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 
University of Louisiana System hereby approves Nicholls State University’s request for approval 
of a contract with Mr. Tevon Saddler, Head Men’s Basketball Coach, effective May 1, 2023.  



Nicholls State University 

Office of the President 
P.O.  Box 2001 | Thibodaux, LA 70310 | 985.448.4003 | 985.448.4920 [F] 

June 1, 2023  Via Electronic Transmittal Only 

Dr. Jim Henderson 
University of Louisiana System President 
1201 North Third Street, Suite 7-300 
Baton Rouge, LA 70802 

Dear Dr. Henderson: 

Nicholls State University requests consideration and approval of the following to be placed on the agenda 
for the June 22, 2023 meeting of the Board of Supervisors for the University of Louisiana System: 

Appointment & Employment Contract for Men’s Basketball Head Coach-Tevon Saddler. 

Thank you for your assistance in this matter. 

Sincerely, 

Jay Clune, PhD 
President 

JC/apf 
Enclosures 
c:   Dr. Sue Westbrook, Provost/Vice President for Academic Affairs 
      Mr. Terry Braud, Vice President for Finance & Administration 
      Mr. Jonathan Terrell, Athletic Director 
      Dr. Michele Caruso, Vice President for Student Affairs  
      Dr. Todd Keller, Vice Provost 
      Ms. Alison Hadaway. Director of Human Resources 
      Ms. Paulette Mayon, Internal Auditor 
      Ms. Claire Bourgeois, Faculty Senate President 
      Ms. Renee Hicks, Assistant Vice President of Institutional Effectiveness Access & Success 

A MEMBER OF THE UNIVERSITY OF LOUISIANA SYSTEM 

G.6.













































BOARD OF SUPERVISORS FOR THE 
UNIVERSITY OF LOUISIANA SYSTEM 

 
ATHLETIC COMMITTEE 

 
June 22, 2023 

 
 
Item G.7. Nicholls State University’s request for approval of a contract with Mr. Mike Silva, 

Head Men’s Baseball Coach, effective June 5, 2023.  
 
 

EXECUTIVE SUMMARY 
 

Under the proposed new agreement, effective through July 20, 2029, Coach’s annual salary 
is $135,000 per year.  The base salary funded by the University is $81,600 and $53,400 funded by 
the Colonel Athletic Association (CAA).   During the time of employment, Coach will have the 
opportunity to receive the following earned salary supplements/incentives, funded by the CAA: 
 

• $5,000 – Regular Season Conference Championship 
 

• $5,000 – Conference Men’s Baseball Tournament Championship or NCAA 
Regional Bid 

 
• $750 – Per victory in the NCAA Regional Tournament 

 
• $5,000 – Win NCAA Regional Tournament and advance to Super Regional 

Tournament 
 

• $7,500 – Win NCAA Super Regional Tournament and advance to College 
World Series 

 
• $15,000 – Win College World Series 

 
• $2,500 – Conference Coach of the Year 

 
• $5,000 – National Coach of the Year 

 
• $1,500 – 35 wins or more in a season 

 
• $750 – Any contract year in which the men’s baseball team’s cumulative GPA 

is 3.0 or greater 
 

• $1,000 – Any contract year in which the men’s baseball team’s multiyear APR 
(academic performance rate) is 960 or above  

 
• $1,000 – Any contract in year in which the men’s baseball team’s GSR 

(graduation success rate) is 85% or above 
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• Coach is also eligible to participate and receive incentives as outlined in the 
Nicholls State University Athletics Incentives for Head Coaches. 

 
In the event University terminates the contract without cause, Coach is entitled to 24 

months of Coach’s then current base salary or the remaining base salary owed through the 
remainder of the term, whichever is less.  Amounts due as liquidated damages which come due 
during the University’s current fiscal year in which Coach is terminated without cause, ending 
June 30 shall be paid by the University, while all other amounts due shall be paid by the CAA.    

 
If Coach terminates the agreement without cause prior to June 30, 2025, to become a 

baseball coach or baseball staff member of any rank with another NCAA institution, then Coach 
or a designee of Coach shall pay to the University, in lieu of all other legal remedies, liquidated 
damages of $25,000. 
 
 

RECOMMENDATION 
 
 It is recommended that the following resolution be adopted: 
 

NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 
University of Louisiana System hereby approves Nicholls State University’s request for approval 
of a contract with Mr. Mike Silva, Head Men’s Baseball Coach, effective June 5, 2023. 



Nicholls State University 

Office of the President 
P.O.  Box 2001 | Thibodaux, LA 70310 | 985.448.4003 | 985.448.4920 [F] 

June 1, 2023  Via Electronic Transmittal Only 

Dr. Jim Henderson 
University of Louisiana System President 
1201 North Third Street, Suite 7-300 
Baton Rouge, LA 70802 

Dear Dr. Henderson: 

Nicholls State University requests consideration and approval of the following to be placed on the agenda 
for the June 22, 2023 meeting of the Board of Supervisors for the University of Louisiana System: 

New Employment Contract for Mike Silva-Men’s Baseball Head Coach. 

Thank you for your assistance in this matter. 

Sincerely, 

Jay Clune, PhD 
President 

JC/apf 
Enclosures 
c:   Dr. Sue Westbrook, Provost/Vice President for Academic Affairs 
      Mr. Terry Braud, Vice President for Finance & Administration 
      Mr. Jonathan Terrell, Athletic Director 
      Dr. Michele Caruso, Vice President for Student Affairs  
      Dr. Todd Keller, Vice Provost 
      Ms. Alison Hadaway. Director of Human Resources 
      Ms. Paulette Mayon, Internal Auditor 
      Ms. Claire Bourgeois, Faculty Senate President 
      Ms. Renee Hicks, Assistant Vice President of Institutional Effectiveness Access & Success 
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