
BOARD OF SUPERVISORS FOR THE  
UNIVERSITY OF LOUISIANA SYSTEM  

  
PERSONNEL COMMITTEE  

  
June 22, 2023 

  
  
Item K.1. Grambling State University’s request for approval to appoint Mr. Theodore 

Callier as Vice President for Research and Sponsored Programs effective June 20, 
2023. 

 
 

EXECUTIVE SUMMARY  
 
 The University requests approval to appoint Mr. Theodore Callier as Vice President for 
Research and Sponsored Programs effective June 20, 2023 at an annual salary of $185,000.  The 
staff recommends approval.   
 
  

RECOMMENDATION  
 

It is recommended that the following resolution be adopted:  
  

NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for 
the University of Louisiana System hereby approves Grambling State University’s request for 
approval to appoint Mr. Theodore Callier as Vice President for Research and Sponsored 
Programs effective June 20, 2023.   



Office of the President 

May 24, 2023 

MEMORANDUM TO THE BOARD OF SUPERVISORS OF THE 

UNIVERSITY OF LOUISIANA SYSTEM 

SUBJECT: REQUEST FOR APPROVAL TO APPOINT MR. THEODORE CALLIER AS 

VICE PRESIDENT FOR RESEARCH AND SPONSORED PROGRAMS EFFECTIVE 

JUNE 20, 2023

Grambling State University (GSU) respectfully requests approval to appoint Mr. Theodore 

Callier as Vice President for Research and Sponsored Programs, effective June 20, 2023, at an annual

salary of $185,000.00. 

Your favorable consideration of this request is greatly appreciated. 

Sincerely, 

Richard J. Gallot, Jr., JD 

President 

P. O. Drawer 607 • 403 Main Street • Grambling, LA 71245 • Office: 318-274-6117 • FAX: 318-274-6172 • www.gram.edu 

A Constituent Member of the University of Louisiana System •Accredited by the Southern Association of Colleges and Schools 

An Equal Opportunity Employer and Educator • Facilities Accessible to the Disabled 
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THEODORE B. CALLIER 
  

  

  

Harvey, LA 70058 ♦ (504) 236-2517 ♦ tbcallier01@gmail.com   
 

     PROFESSIONAL SUMMARY     

Dedicated higher education professional with over 25 years of experience in research and sponsored program 

development and administration. Experienced in working with faculty and staff from ideation to 

implementation of funded grants and other sponsored projects, including consortium and multi-institutional 

grants. Maintain a working knowledge and understanding of government regulations and guidelines. 

     SKILLS     

 Excellent Writing Skills  

 Interpersonal Communication  

 Budget Development  

 Leadership and Professional Development  

 Self-Motivated  

 Team Management and Development  

     WORK HISTORY     

Interim Vice President - Institutional Advancement, 06/2022 - 12/2022  

Dillard University – New Orleans, LA  

Major Duties and Responsibilities:  

 Provided leadership for Division of Institutional Advancement units and activities, including development, 

alumni relations, community relations, and sponsored programs.  

 Served as member of University Leadership Team and worked directly with President to plan and execute 

fundraising and other priorities.  

 Maintained close working relationships with key donors, Board of Trustees, alumni/friends.  

 Facilitated and participated in strategic discussions and programs to strengthen the financial resources of 

the university  

 Recruited, hired, and guided direct reports and other members of Advancement team.  

 Served as staff liaison for Institutional Advancement to the Board of Trustees and the Board Committee 

on Advancement.  

 Planned and guided team in fundraising projects and special initiatives/campaigns.  

Major Accomplishments: Increased contributions to University's endowment by securing additional endowed 

scholarships and other gifts and grants. Provided leadership in securing major commitments for university 

scholarships (endowed and non-endowed). Recorded over $14M in support, including over $750,000 in new 

scholarship support between July 2022 and January, 2023. Secured additional support and reorganized existing 

projects to provide $7M in resources for immediate facility and infrastructure priorities. Fully implemented 

and revised recovered indirect cost policy incentives for research-active faculty and staff.  
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T. Callier 

 

Asst. Vice President Research - Sponsored Programs, 07/2003 - Current  

Dillard University – New Orleans, LA  

Major Duties and Responsibilities:  

 Review, identify, update and prioritize strategic initiatives to provide comprehensive support to senior 

leadership.  

 Development and execution of university's strategic plan to seek, secure, and steward external 

research/grant support.  

 Management and advancement of the Research and Sponsored Programs unit that includes Pre-Award, 

Post- Award, and Title III Programs.  

 Serve as University's principal liaison to federal and state funding agencies. Responsible for coordinating 

agency audits and site visits associated with sponsored agreements.  

 Serve on university's leadership team for Government Relations efforts.  

Major Accomplishments: Played integral role in preparing, submitting, and negotiating the institution's largest 

single external award of $25,000,000 to expand and endow the University's Center for Health Equity Research. 

Executed strategies to secure and manage over $150 million in external funding for the institution. Served as 

member of Dillard's leadership team to secure $160 million capital financing initiative that allowed the 

institution to rebuild damaged facilities and build new classroom and research facilities. Developed and revised 

all major institutional policies relative to sponsored agreements. Successfully directed institution through 

multiple external agency site visits, audits, and program reviews. Chaired and managed major national and 

regional conferences, with federal agencies, major government contractors, researchers, and students. Led 

major realignment of Title III activities and resources to advance emerging university priorities, including 

improving research competitiveness.  

Director of Sponsored Programs, 04/1999 - 08/2003  

Dillard University – New Orleans, Louisiana  

Duties and Accomplishments:  

 Provided coordination for Pre-Award activities for the sponsored programs operations of the University.  

 Coordinated the preparation and submission of all grant and contract applications and proposals.  

 Facilitated training and workshop activities for faculty and staff. Provided on-going technical assistance 

to faculty and staff regarding proposal and application development.  

 Cultivated opportunities to help expand the University's funding base.  

 Secured funding to formally establish university's community development initiative.  

 Completed Housing Development Finance Professional Certification from National Development Council 

(2002).including  
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T. Callier 

 

Coordinator - Sponsored Programs/Title III, 07/1994 - 04/1999  

Southern University – Shreveport, LA  

Duties and Accomplishments:  

 Established institution's Office of Sponsored Programs.  

 Provided coordination of the day-to-day operations of the sponsored programs unit, including 

supervision of the University's Title III program.  

 Provided leadership in institution's strategic planning for external funding.  

 Assisted faculty members in application preparation and submission to meet funding agency guidelines 

and deadlines.  

Counselor-Educational Talent Search, 07/1992 - 06/1994  

Southern University – Shreveport, LA  

Duties and Accomplishments:  

 Conducted academic advisement services for students on reoccurring basis to maintain educational 

progression.  

 Provided support and guidance to students experiencing academic and personal troubles.  

 Helped students with initial adjustment to university life and understanding institution's policies and 

requirements. Established mentor-protégé initiative with students and area professionals.  

     EDUCATION     

M.A.T.: Social Sciences, 05/1991  

Grambling State University - Grambling, LA 

Bachelor of Arts: Radio/Television Communications, 05/1988  

Grambling State University - Grambling, LA 

     ORGANIZATIONS, AFFILIATIONS, AND MEMBERSHIPS     

National Council of University Research Administrators (NCURA)  

Minority Serving Institutions Research Partnership Consortium, Board Member  

National Sponsored Programs Administrators Association (NSPAA)  

Association of Fundraising Professionals (AFP)  
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T. Callier 

     SELECT LIST OF MAJOR GRANTS AND OTHER SUPPORT     

Expanding Efforts to Strengthen Research Infrastructure and Training Capacity. $10,000,000. 

(Pending). National Institutes of Health Endowment Grant. 2023 – 2028. (Michelle Smith, PI). Worked 

directly with Center Director to prepare and submit application.  

 

Higher Learning through Humanities in Food Studies $750,000. Andrew W. Mellon Foundation. 2023–

2026. (Zella Palmer, PI). Assisted principal investigator in preparing application and interacting with 

foundation officers to support cross-disciplinary project. The university has been invited to submit additional 

application for additional support.  

 

New York Presbyterian Hospital (NYPH) Endowed Scholarship. $103,000. (2022). Facilitated transfer 

of historic endowed scholarship program to university to support Dillard's School of Nursing. Also facilitated 

collaboration with hospital system and school of nursing to provide training and research opportunities for 

Dillard students in Brooklyn at NYPH.  

 

Endowment Initiative for Health Disparities Research Infrastructure.  

$25,000,000. National Institutes of Health. 2011-2016 (Walter Kimbrough, PI). Summary: Major award that 

increased the University's endowment by nearly $32,000,000 over the original award period. Award also 

builds research capacity to secure additional resources and opportunities. Role: Provided leadership and 

assistance in submission and negotiation of award agreement with sponsor on behalf of university.  

 

Dillard Scholarships for Disadvantaged Students. $2,598,144. Health Services Resource Administration 

(HRSA). 2012-2016 (Mary Green, PI).  

Summary: Major award to provide scholarships for nursing students enrolled at Dillard, in order to improve 

retention and strengthen enrollment within the School of Nursing and the institution. Role: Coordinated 

preparation and submission of grant application.  

 

Dillard-Gentilly Infrastructure Project. $6,500,000. U.S. Department of Homeland Security/Governor's 

Office of Homeland Security (GOHSEP). 2012-2018. Cooperative Endeavor Agreement that allowed the 

institution to make significant enhancements to its physical infrastructure. 

 

Dillard-LSUHSC Center for Minority Health and Health Disparities Research Center. $6,400,000. 

National Institutes of Health / National Institute for Minority Health and Health Disparities (Betty Dennis, 

PI).  

Summary: NIH Center of Excellence grant award to support research on health disparities at the molecular 

level through a joint center between Dillard and LSU Health Sciences Center. Role: Coordinated application 

submission and assistance to PIs from both institutions, as well as negotiated final award with sponsor.  
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T. Callier 

Preserving the Historic Significance-Restoration of Straight Hall & Hartzell- Camphor Complex. 

$1,200,000. U.S. Department of the Interior/National Park Service. (2008 -2012). Included American 

Reinvestment and Recovery Act (ARRA) funding that supported the restoration of University residence halls. 

Funding was leveraged with other recovery resources. Role: Coordinated the development and submission 

of application to sponsor.  

 

Research Competitiveness and Educational Enhancement Program (RC/EEP) $1,500,000. Louisiana 

Board of Regents. (2008). (Kevin Mclin, PI)  

Summary: Award that provided funding expansion of film studies program to attract and retain additional 

students. Initiative also centered on collaboration with Delgado Community College faculty and students. 

Role: Help negotiate eligibility terms of this limited opportunity. Coordinated the submission of application 

information to sponsor.  

 

Healthcare Recovery Training System (HeaRTS) Contract. $1,000,000. Southwest Area Health 

Education Center. Contract. (2007-2009). (Betty Dennis, PD).  

Summary: Competed for and negotiated contractual agreement with regional organization to recruit and 

provide Certified Nursing Assistant (CAN) certification for new students and participants.  

 

Dillard-Gentilly Resource Center, $600,000. U.S. Department of Housing and Urban Development. 

(2007).  

Summary: Award secured to jumpstart redevelopment activity and community outreach by the University 

through the Dillard Community Development Corporation.  

 

Gentilly Redevelopment Initiative/ Public Safety. $2,000,000. U.S. Department of Housing and Urban 

Development. (2006).  

Summary: Funding utilized to rebuild and expand the University's and community's development, which 

included nine (9) public safety officers, as well as the renovation of the Dillard-Gentilly Resource Center 

facilities.  

 

Classrooms as Integrated Learning Communities. $2,800,000. National  

Science Foundation. (2004-2009). (John Wilson, PI.).  

Summary: Funding and subsequent supplements provided for the overhaul of STEM curriculum and 

facilities.  

 

Academy for Teacher Education and Practitioner Growth (ATEP). $ 600,000. U.S. Department of 

Health and Human Services. (1999-2003). Summary: Initiative provided scholarship support for new and 

transfer Education students, which increased overall student enrollment and new majors by 50%.  



34TBOARD OF SUPERVISORS FOR THE 16T34T  
34TUNIVERSITY OF LOUISIANA SYSTEM16T34T  

16T  
34TPERSONNEL COMMITTEE16T34T  

16T  
34TJune 22, 2023 

16T  
 
34TItem K.2. 34T41T  McNeese State 34T41TUniversity’s request for approval to appoint 34TMs. Virginia Ann 

Warner as Dean of the College of Nursing and Health Professions effective June 1, 
2023. 

 
 

EXECUTIVE SUMMARY16T34T  
16T  

34TThe University requests approval to appoint 34TMs. Virginia Ann Warner as Dean of the 
College of Nursing and Health Professions effective June 1, 2023 34Tat an annual salary of 
$138,812.  The staff recommends approval. 
 
16T  

34TRECOMMENDATION16T34T  
16T  

34TIt is recommended that the following resolution be adopted: 16T34T  
16T  

34TNOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for 
the University of Louisiana System hereby approves McNeese State University’s request for 
approval to appoint 34TMs. Virginia Ann Warner as Dean of the College of Nursing and Health 
Professions effective June 1, 2023 34T.16T34T  
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BOARD OF SUPERVISORS FOR THE  
UNIVERSITY OF LOUISIANA SYSTEM  

  
PERSONNEL COMMITTEE  

  
June 22, 2023 

 
 
Item K.3.   Nicholls State University’s request for approval to appoint Mr. Jonathan Terrell 

as the Vice President for Collegiate Athletics and Athletic Director effective June 
22, 2023. 

 
 

EXECUTIVE SUMMARY  
 
 The University requests approval to appoint Mr. Jonathan Terrell as Vice President for 
Collegiate Athletics and Athletic Director effective June 22, 2023.  The staff recommends 
approval. 
 
  

RECOMMENDATION  
  

It is recommended that the following resolution be adopted:  
  

NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for 
the University of Louisiana System hereby approves Nicholls State University’s request for 
approval to appoint Mr. Jonathan Terrell as Vice President for Collegiate Athletics and Athletic 
Director effective June 22, 2023.  



Nicholls State University 

Office of the President 
P.O.  Box 2001 | Thibodaux, LA 70310 | 985.448.4003 | 985.448.4920 [F] 

June 1, 2023  Via Electronic Transmittal Only 

Dr. Jim Henderson 
University of Louisiana System President 
1201 North Third Street, Suite 7-300 
Baton Rouge, LA 70802 

Dear Dr. Henderson: 

Nicholls State University requests consideration and approval of the following to be placed on the agenda 
for the June 22, 2023 meeting of the Board of Supervisors for the University of Louisiana System: 

Retitle Athletic Director Position. 

Thank you for your assistance in this matter. 

Sincerely, 

Jay Clune, PhD 
President 

JC/apf 
Enclosures 
c:   Dr. Sue Westbrook, Provost/Vice President for Academic Affairs 
      Mr. Terry Braud, Vice President for Finance & Administration 
      Mr. Jonathan Terrell, Athletic Director 
      Dr. Michele Caruso, Vice President for Student Affairs  
      Dr. Todd Keller, Vice Provost 
      Ms. Alison Hadaway. Director of Human Resources 
      Ms. Paulette Mayon, Internal Auditor 
      Ms. Claire Bourgeois, Faculty Senate President 
      Ms. Renee Hicks, Assistant Vice President of Institutional Effectiveness Access & Success 

A MEMBER OF THE UNIVERSITY OF LOUISIANA SYSTEM 

K.3.



 

Nicholls State University 

Office of the President 
P.O.  Box 2001 | Thibodaux, LA 70310 | 985.448.4003 | 985.448.4920 [F] 

 
 
 
June 1, 2023                  Via Electronic Transmittal Only  
 
 
Dr. Jim Henderson 
University of Louisiana System President 
1201 North Third Street, Suite 7-300 
Baton Rouge, LA 70802 
 
Dear Dr. Henderson: 
 
Nicholls State University requests authorization and ULS Board approval to retitle the existing 
Director of Athletics position to “Vice President for Collegiate Athletics / Athletic Director”.  With 
this request, Nicholls State University joins three (3) other ULS Universities that recognize this role 
in a similar manner. 
 
Beginning in 2016 the job duties of the Athletic Director were broadened to include having this 
position answer directly to the University President and serve along with the President and other Vice 
Presidents on the Executive Team.  The position directly supervises all head coaches (approximately 
10 positions) as well as other administrative and support staff.  Currently there are approximately 350 
student athletes that participate in Division I athletics at Nicholls State University. 
 
Mr. Matt Roan served in the role from 2016 until January 2020.  At the time of his resignation and 
departure from the University, the University conducted a nationwide search for the position of 
Director of Athletics.  The process undertaken was as follows (attached is a Summary of the 
Committee work undertaken for this hire): 

• A search committee was impaneled to conduct the search and evaluate applicants / qualified 
candidates; 

• Development of a scoring rubric to grade all qualified candidates;  
• Video interviews with five (5) candidates;  
• The search committee and University inviting three (3) candidates to campus for personal 

interviews with various constituent groups – Athletic Staff, Student Athletes, Members of the 
General Public, Administration including the President and all Vice Presidents; 

• The search committee making a final recommendation to the University President to hire Mr. 
Jonathan Terrell. 

 
This action does not present a financial impact to the University as no adjustment to Mr. Terrell’s 
salary and benefits is considered under this action.  The action will however allow Mr. Terrell to be 
publicly recognized as a University Vice President and is expected to help him in the management 
and advancement role that he performs related to the Athletics Department. 
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June 1, 2023 
 
 
 
 
 
We therefore respectfully request that this action be considered for approval at the June 22, 2023, 
University of Louisiana System Board Meeting. 
 
 
Sincerely, 
 
 
 
Jay Clune, PhD 
President 
 
 
JC/apf 
Enclosures 
c:   Dr. Sue Westbrook, Provost/Vice President for Academic Affairs 
      Mr. Terry Braud, Vice President for Finance & Administration 
      Mr. Jonathan Terrell, Athletic Director 
      Dr. Michele Caruso, Vice President for Student Affairs  
      Dr. Todd Keller, Vice Provost 
      Ms. Alison Hadaway. Director of Human Resources 
      Ms. Paulette Mayon, Internal Auditor 
      Ms. Claire Bourgeois, Faculty Senate President 
      Ms. Renee Hicks, Assistant Vice President of Institutional Effectiveness Access & Success  
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Jonathan E. Terrell
  | 985.605.4175 | Jet24u@yahoo.com |

Program Compliance • Project Management • Business Development
Outcome oriented and forward thinking professional with extensive project management, operatonal analysis, and program

development experience. Focused on deploying new business ideas, leading major projects, and increasing fundraising outcomes.
Exhibitng a keen ability to increase proftability while maximiziing the overall program outcomes. Instrumental in the

understanding of organiziatonal needs while enhancing collaboraton across multfunctonal teams.

 Networking and Partnerships:  Strengthen and enhance business relatinships thriugh implementatin if variius 
relatinship building techniques.  Biists cillabiratve partnerships by  executng marketng plans and meetng marketng 
gials. Liaisin between irganizatin and stakehilders ti ensure alignment if expectatins and ti determine needs if 
custimers.  Signifcantly  increased membership within Huddle up in 2018 by  depliy ing efectve netwirking and marketng 
techniques.  

 Sales Management: Cinsistently  evaluates perfirmance iutcimes. Develip KPIs and detailed pricedures fir 
implementatin if new strategies. eenerate repirts fir stakehilders ti minitir efciency . Set sales targets and translates 
benchmarks inti SMART gials.   

 Strategic Program Analysis:  Accimplished ability  ti accurately  cimpise, review, and analy ze dicuments and repirts in 
irder ti develip strategic plans that aligns with iverall gials. Heighten ability  ti increase departmental cimpliance while 
meetng iutlined gials and ifering tmely  recimmendatins. Develip best practces fir the success if the irganizatin 
and imprive firecast accuracy . erew membership in Huddle up by  250 resultng in largest spirt specifc athletc club in 
campus. 

 Project Manager: Manages the design, metrics, and implementatin if specifc prijects. Partners with internal and external
partners ti ensure the cimpletin if prijects.  Pilit variius fundraising prijects and events ti meet the iverall club needs. 

 Leadership & Development: Manages a team if prifessiinals ensuring gials are met. Designs, implements, and cinducts 
ingiing perfirmance feedback and trainings fir vilunteers.  Oversees and assists with prifessiinal develipment fir all 
assigned cimmitee members. Privides tmely  and accurate cimmunicatin ti ensure implementatin if best practces. 

AREAS OF EXPERTISE
| Pricess Imprivement| Internal Auditng| Data Cillectin and Analy sis| Criss-functinal Team Leadership| Priject Management|

Cimmunity  Invilvement | Fundraising| Training | Brand Building and Awareness| Design and Implementatin| Prigram
Develipment| Acciunt Management and Develipment|  Client Engagement| Webinars and Presentatins| Priject Planning |

Design and Implementatin if Sale Plans | Sales Operatins | New Business Develipment | Marketng | Perfirmance Management|
Territiry  Management | Leadership and Ciaching

RELEVANT EXPERIENCE
President, Huddle up Club |   Nichills State University  |Thibidaux, LA                                                    2015—Present
Oversees and manages all fundraising initatves, priject and event planning, and daily  iperatins if a club dedicated ti raising 
funds fir the Nichills State University  Fiitball team. Supervises vilunteers while managing an iperatinal budget if $100,000. Key  
ficus in prigram develipment, recruitng, and training vilunteers, and iverall iperatinal management. Respinsible fir 
cintnuius analy sis and imprivement if fnancial aspects, irganizatinal develipment strategies, and gifs in kind management.  

 Cifiunder if Huddle up Club; established and built the irganizatin’s inital Executve Leadership Biard by  fistering a 
culture if cillabiratin and cimmunicatin that increased a passiin fir the missiin. 

 Increased campus invilvement by  efectvely  managing the research, develipment, and planning if fundraising events. 
 Priject manager fir numerius events: 2017 Recharge if Huddle Up and 2018 Huddle up membership drive.
 Reduced cillegiate expenditures by  $30k by  perfirming clean up services fir Jihn L. euidry  Stadium.  
 eenerated and raised $60,000 in funds thriugh special events such as campus 5k and campus ciik if. 
 Built and expanded prigram iutcimes ti primite cimmunity  invilvement within the fiitball prigram, spearhead 

advicacy  fir athletes, and expand partnerships with lical businesses.  
 Establishes and maintains irganizatin’s pilicies and pricedures while partnering with Head Fiitball ciach, AD, and 

athletc staf. 
President, First Down Club |   Nichills State University  |Thibidaux, LA                                                 2005—2010
Applied kniwledge if prigram management and fundraising fir the iperatinal iversight if a club designed fir firmer fiitball 
play ers ti give back ti the schiil. Managed and supervised all club iperatins including fundraising, event planning, mentirship, 



and recruitment. Reviewed, planned, and fnalized fundraising initatves and prigram prijects while respinsible fir all aspects if 
strategic planning, irganizatinal develipment, and prigram griwth. 

 Headed high impact recruitment tactcs resultng in membership griwth frim 10 members in y ear ine ti 150+ members in 
the filliwing y ears. 

 erew club’s revenue frim $8,000 ti $100k within ine y ear. 
 Cillabirated with head ciach ti develip fundraising events ti include Christmas Party , New Years Eve Party , and 

membership drive. 
 Champiined a y early  fnancial cintributin fir head ciach car alliwance. 

SALES EXPERIENCE

Sr. Territory Manager  | Zill Medical Lifevest |Hiuma, LA                                                                                    2013— Present
Directs and iversees revenue griwth initatves fir assigned territiries with an emphasis in increasing business relatinships ti 
meet the iverall sales gials. Cinducts variius priduct deminstratins, custimer service functins, and cinsultatve strategies while
managing an area that generates iver $320,000 in sales minthly . Develips pisitve relatinships with prispectve and existng 
custimers by  histng lunch and learns, primitinal events, cimpletng cild calls daily , and atending netwirking cinferences.   

 Spearheads all persinalized sales revenue griwth techniques by  analy zing market trends and business griwth 
ippirtunites which led ti an increase if sales. 

 Oversees cincurrent prijects ti include cultvatng vendir partnerships, minitiring KPIs, increasing business revenue.  
 Increased departmental revenue abive targeted gials by  accurately  analy zing daily  sales, creatng actin plans, and serving 

as piint if cintact fir custimers.    
 Drive and maintained sales if assigned priducts ti iver 100% if quita 5 y ears in a riw.
 Awarded 2017 Natinal Award winner #1 iut 550 Territiry  Managers. Win 2015,2016,2017 Regiinal Rep if the y ear. 
 Selectee fir a Leadership Develipment prigram; awarded ippirtunity  amingst 13 iut if 500 Territiry  managers selected.
 Selectee fir an Advanced Sales Prigram; ippirtunity  was inly  awarded ti 15 iut if 500. 

Sr. Territory Manager  | Nivi Nirdisk |New Orleans, LA                                                                                         2012— 2013
 Netwirked and cillabirated ti imprive brand awareness and reputatin if cimpany  resultng in a 30% increase if 

territiry  revenue within ine y ear.
 Recignized by  leadership fir creatng ribust cimmunicatin and marketng plans that aligns with the identfed marketng 

budget and meets targeted gials.  
Sr. Territory Manager  | Lifescan Animas; Jihnsin and Jihnsin Cimpany | New Orleans, LA                          2010— 2012

 Develiped relatinships with new clients; while exceeding targeted sales gials and awarded highest in sales cimpany wide.
 Partcipated in the talent develipment and recruitment pricess fir key  pisitins ti help reduce tmeline fir pisitin 

vacancy  and ti help identfy  tip candidates. 
 Imprived partnerships with clients by  spearheading the creatin if riutne repirts ti assists with prijects. 

    

EDUCATION & AFFILIATIONS  
B.A., Interdisciplinary Studies– Nichills State University , Thibidaux, LA• 1998 

Board Member, Hi-5 • 2015 —Present 
Member, Natinal Sales Netwirk • 2017 —Present

Staff Relatons Chair, First United Methidist Church, Thibidaux, LA • 2014-2019

PROFESSIONAL DEVELOPMENT
Zill Medical

Leadership Develipment Prigram • 2019-2020 Ranked 1 in class
Advance Sales Develipment Prigram • 2018-2019 Ranked 1 in class 

Field sales trainer fir Territiry  Managers 2015-present

                    



BOARD OF SUPERVISORS FOR THE  
UNIVERSITY OF LOUISIANA SYSTEM  

  
PERSONNEL COMMITTEE  

  
June 22, 2023 

 
 
Item K.4.   Northwestern State University’s request for approval to appoint Dr. Neeru Deep 

as Interim Dean of the Gallaspy College of Education and Human Development 
effective July 1, 2023. 

  
  

EXECUTIVE SUMMARY  
  
 The University requests approval to appoint Dr. Neeru Deep as Interim Dean of the 
Gallaspy College of Education and Human Development effective July 1, 2023 at an annual salary 
of $125,000.  The staff recommends approval. 
 
  

RECOMMENDATION  
  

It is recommended that the following resolution be adopted:  
  

NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for 
the University of Louisiana System hereby approves Northwestern State University’s request for 
approval to appoint Dr. Neeru Deep as Interim Dean of the Gallaspy College of Education and 
Human Development effective July 1, 2023.  



June 1, 2023 

Dr. Jim Henderson, President 
University of Louisiana System 
1201 North Third Street, 7-300 
Baton Rouge, LA  70802 

Re: Appointment of Dr. Neeru Deep as Interim Dean, Gallaspy College of Education and 
Human Development 

Dear Dr. Henderson: 

Northwestern State University is requesting the following item be placed on the agenda for 
approval at the June 2023 Board Meeting.  

Appointing Dr. Neeru Deep as Interim Dean of the College of Education and 
Human Development at an annual salary of $125,000 for the period July 1, 
2023 – June 30, 2024. 

Please find attached Dr. Deep’s current vitae. 

Thank you for your consideration of this request. 

Sincerely, 

Dr. Marcus Jones 
President 

Attachment 

K.4.



































BOARD OF SUPERVISORS FOR THE  
UNIVERSITY OF LOUISIANA SYSTEM  

  
PERSONNEL COMMITTEE  

  
June 22, 2023 

 
 
Item K.5.   University of Louisiana at Lafayette’s request for approval to appoint Dr. Chad 

Parker as Interim Dean of the College of Liberal Arts effective May 15, 2023. 
  
  

EXECUTIVE SUMMARY  
 

The University requests approval to appoint Dr. Chad Parker as Interim Dean of the 
College of Liberal Arts effective May 15, 2023 at an annual salary of $179,916.  The staff 
recommends approval. 
 
  

RECOMMENDATION  
 

It is recommended that the following resolution be adopted:  
  

NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for 
the University of Louisiana System hereby approves University of Louisiana at Lafayette’s request 
for approval to appoint Dr. Chad Parker as Interim Dean of the College of Liberal Arts effective 
May 15, 2023.  
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