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UNIVERSITY OF LOUISIANA SYSTEM 

  
PERSONNEL COMMITTEE 
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Item J.1.   Louisiana Tech University’s request for approval to appoint of Dr. Henrietta 

Pichon as Dean of the College of Education and Human Sciences effective June 1, 
2024. 

  
 

EXECUTIVE SUMMARY 
 

The University requests approval to appoint Dr. Henrietta Pichon as Dean of the College 
of Education and Human Sciences effective June 1, 2024 at an annual salary of $162,500.  The 
staff recommends approval. 
 
 

RECOMMENDATION 
  

It is recommended that the following resolution be adopted:  
  

NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for 
the University of Louisiana System hereby approves Louisiana Tech University’s request for 
approval to appoint Dr. Henrietta Pichon as Dean of the College of Education and Human 
Sciences effective June 1, 2024.  
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Henrietta Williams Pichon, Ph.D. 
Curriculum Vita 

 
 
PROFESSIONAL SUMMARY 

• Over 25 years of experience in higher education in which I was able to gain multiple leadership 
roles in different aspects of Academic Affairs across four different public, four-year institutions. 

• Professional, research, and teaching experience specifically related to access and 
persistence/retention, development, and leadership of historically underserved populations in 
higher education to include students, faculty, and staff.  

• Administrative experience with managing budgets; strategic resource allocation; curriculum 
development, faculty development with research and scholarly activities, teaching and learning, 
and service and outreach; fundraising; accreditation; and development and inter- and 
transdisciplinary collaborations among departments, colleges, and community.   

• Leadership activities engage units in transformational change through mission development, 
strategic planning and data-driven decision making, community-building, information 
gathering and sharing, and authenticity. 

• As a first-generation student, scholar, and practitioner, I have sought to engage students, 
faculty, and staff in equity, inclusion, and diversity initiatives that are intentional, 
developmental, and collaborative.   
 

ACADEMIC HISTORY 
Ph.D.  Educational Administration (August 2003) 
   Concentration: Higher Education Administration 
   University of New Orleans (UNO; New Orleans, LA) 
 
M.Ed.  Secondary English Education (November 1993) 
   Louisiana Tech University (Ruston, LA) 

 
B.A.   English (August 1992)  

Louisiana Tech University (Ruston, LA) 
 
LEADERSHIP AND ACADEMIC APPOINTMENTS 
University of Colorado Colorado Springs (UCCS) 
Dean/Professor, July, 2022 
UCCS seeks to be a premier comprehensive undergraduate and specialized graduate R2 university, 
provides students with academically rigorous and life-enriching experiences in a vibrant university 
community. We advance knowledge, integrate student learning with the spirit of discovery, and broaden 
access to higher education for the benefit of southern Colorado, the state, nation and world. UCCS has 
approximately 12,000 students and approximately 1,100 are enrolled in the College of Education in three 
departments (Teaching and Learning; Leadership, Research, and Policy; Counseling and Human 
Services). There are approximately 60 faculty and 20 staff in three different buildings.   

• Lead day-to-day operations of college functions and personnel;  
• Oversee year-long information seeking for long-term planning (to include programs for growth);  
• Manage shrinking budget;  
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• Maintain and creating lasting partnerships with school districts, higher education institutions, and 
behavioral health agencies;  

• Oversee fundraising opportunities and launch campaign for growth;  
• Work with departments on program review/assessment per state reauthorization and accreditation 

needs;   
• Focus on systematic student recruitment and engagement. 

  
New Mexico State University (NMSU; Las Cruces), 2013-2022 
NMSU is the states land-grant institution. The institution is designated a Hispanic Serving Institution 
(HSI) and NASA Space-Grant College. The main campus in Las Cruces serves over 12,000 diverse 
students in six colleges with over 200 certificates and degrees while striving to return to R1 status. 
 2021-2022  Interim Dean, College of Health, Education, and Social Transformation (HEST) 

   Approved May 2021 and effective July 1, 2021, the new college combines units in  
   the former College of Education (Communication Disorders; Counseling and  
   Educational Psychology; Kinesiology; and Teacher Preparation, Administration,  
   and Leadership), the former College of Health and Social Services (Nursing, Public  

Health, and Social Work), and the Sociology Department (formerly in the College of 
Arts and Sciences). These programs are spread through 7 different buildings and 3 
different campuses. The new college will serve as a regional leader for identifying 
gaps that lead to disparities in health, education, and socio-economic outcomes. 
HEST serves over 3,000 students, 140 faculty, 25 staff, and approximately 60 staff 
hired through Research and Sponsored Programs (e.g., Headstart, SOAR, NM 
Rising, STEM Outreach, Excellence in STEM) or outreach (Myrna’s Children 
Village). It has a combined budget of $16.5M, manages $35M in grant proposal 
submissions, $18M in foundation (current use, endowments, and scholarships).  
Accreditations and endorsements include APA, CAAASHA, CAATE, CACREP, 
CAEP, CCNE, CEPH, CSWE, NASP, and NSCA. In merging the units, 
responsibilities have included:  
§ Facilitate and craft year-long strategic initiatives for year one while establishing 

the foundation for more long-term strategic planning per organizational scan.  
§ Provide quality teaching and learning opportunities that take advantage of best 

practices and technology to engage students in student-centered best practices.  
§ Lead and support research and outreach initiatives designed to position the 

new college to engage in transformative research that engages community 
partners and highlights synergies of expertise.  

§ Advance commitment to social justice and issues related to equity, inclusion, 
and diversity.  

§ Provide leadership and oversight over instructional and general budget 
funding, resource allocation, fundraising, and legislative finance and policy 
development and advocacy.   

 2020-2021  Interim Dean, College of Education 
    College of Education housed several academic units: Communication Disorders; 
    Counseling and Educational Psychology; Kinesiology; and Teacher Preparation,  
    Administration, and Leadership.  These programs are spread through 5 different  
    buildings and houses programs at 2 different campuses. The college served over  
    1,800 students, 80 faculty, 15 staff, and approximately 50 staff hired through  
    Research and Sponsored Programs (e.g., Headstart, SOAR, NM Rising, STEM  
    Outreach, Excellence in STEM) or outreach (Myrna’s Children Village). It had a  
    budget of $8.5M, managed $25M in grant proposals, $9M in foundation  
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    (current use, endowments, and scholarships). Accreditations and endorsements  
    include APA, CAAASHA, CAATE, CACREP, CAEP, and NASP.    

§ Worked with faculty and staff to promote and support a collegial environment, 
open communication, and shared governance; engage in program development 
at the undergraduate and graduate levels.   

§ Worked with department, college, and university to address issues related to 
faculty hiring and retention, and tenure and promotion processes. 

§ Sought to develop, maintain, and promote internal and external partnerships 
including schools, community organizations, medical facilities, and other 
professional entities.  

§ Promoted values of diversity and inclusion and support for the broad 
principles associated with NMSU’s mission within the college. 

§ Worked with the leadership team to develop, manage, and plan the budget; 
engaged in strategic planning; and used multiple data analytics in decision 
making processes. 

§ Worked with faculty, executive council, advisory council, and government 
relations council to securing external personal, state, corporate, and federal 
funding. 

§ Maintained and promoted appropriate accreditation, assessment, and self-
study processes at local, state, and national levels. 

 2018-2020  Interim Associate Dean, College of Education 
§ Promoted academic achievement and student satisfaction consistent with 

established education objectives, quality standards and fiscal responsibility per 
strategic enrollment management and student success.  

§ Supervised and evaluated assigned personnel.  
§ Assisted in development and/or administration of college budgets and areas of 

supervision. 
§ Managed P&T process, including Digital Measures Workflow, P&T Handbook, 

and P&T Committee Workshop.  
§ Monitored and evaluated course requests and scheduling and curriculum 

development and approval process.   
§ Oversaw approval from licensing agencies, regional and national accreditation 

councils.  
§ Worked with dean’s leadership team to seek/pursue/motivate others to pursue 

potential sources of funding for the college. 
§ Liaised among the college and university community, community agencies, 

businesses, and other groups, advisory committees, state, and national groups. 
§ Reviewed and approved all the affiliation agreements between departments 

and outside organizations. 
§ Oversaw student and faculty, faculty and faculty, and faculty and administrator 

grievances and appeals per administrative regulation policies. 
 2017-2022 Associate Professor, Educational Leadership and Administration (Higher  
    Education), School of Teacher Preparation, Administration, and Leadership  

   Educational Leadership and Administration  
    Program seeks to develop leadership skills in a learning community, inform about  
    current trends and policies affecting higher education, and prepare for a career or  
    advancement in community college or university administration with a mission to  
    develop socially just leaders. 
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§ Continue to engage in multiple forms of scholarship (teaching, discovery, 
application, and integration). 

§ Continue to serve on admission reviews, comprehensive examinations, and 
dissertation committees.  

§ Continue to serve on multiple committees in the program, college, university, 
and nationally. 

§ Moved to an administrative role in 2018.  
 2013-2017  Assistant Professor, Educational Leadership and Administration (Higher  
    Education), Educational Leadership and Administration Department 

§ Taught on average a 2/2/2 teaching load.  
§ Engaged in multiple forms of scholarship (discovery, teaching, application, and 

integration). 
§ Served on admission reviews, comprehensive examinations, and dissertation 

committees.  
§ Served on multiple committees in the program, college, university, and 

nationally. 
§ Recommended for tenure and promotion May 2017.  

 
Northwestern State University (NSU; Natchitoches, LA), College of Education, 2005-2013 
NSU is a comprehensive, four-year institution. It is classified as a comprehensive university (master’s 
college and university). It was the state’s first normal college and enrolled approximately 10,000 students.  

2012-2013  Associate Professor/Program Coordinator, Student Affairs in Higher Education   
§ Oversaw the administrative duties related to the day-to-day operations of 

program (to include the administration of the newly approved program). 
Reported to a newly created department head.  

§ Taught a 3/4/3 teaching load in Student Personnel Services (administration) in a 
CACREP accredited program.  

§ Served as course steward for 10 of 11 courses taught per year.  
§ Engaged in multiple forms of scholarship (discovery, teaching, application, and 

integration) 
§ Served on all admission reviews, first-year reviews, and comprehensive 

examinations (as well as chaired multiple Paper-in-Lieu of Thesis). 
§ Served on multiple committees in the program, college, university, state, and 

nationally. 
§ Recommended for tenure July 2013.  

 2011-2012  Assistant Professor/Program Coordinator, Student Personnel Services 
§ Oversaw the administrative duties related to the day-to-day operations of 

program (to include the revamping the student affairs administrative strand of 
the program). Reported to the dean.  

§ Taught on average a 3/4/3 teaching load in Student Personnel Services 
(administration) in a CACREP accredited program.  

§ Served as course steward for 9 of 11 courses taught per year.  
§ Engaged in multiple forms of scholarship (discovery, teaching, application, and 

integration). 
§ Served on all admission reviews, first-year reviews, and comprehensive 

examinations (as well as chaired multiple Paper-in-Lieu of Thesis). 
§ Served on multiple committees in the program, college, university, state, and 

nationally.  
§ Promoted to Associate Professor July 2012.  
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 2007-2011  Assistant Professor, Student Personnel Services 
§ Taught on average a 3/4/3 teaching load in Student Personnel Services 

(administration) in a CACREP accredited program.  
§ Served as course steward for 9 of 11 courses taught per year.  
§ Engaged in multiple forms of scholarship (discovery, teaching, application, and 

integration). 
§ Served on all admission reviews, first-year reviews, and comprehensive 

examinations (as well as chaired multiple Paper-in-Lieu of Thesis). 
§ Served on multiple committees in the program, college, university, state, and 

nationally.  
 
Rowan University (RU; Glassboro, NJ), College of Education, 2005-2007 
RU was a comprehensive university that sought research status (currently R2). It served approximately 
12,000 students and sought to increase online enrollment. The Educational Leadership department 
housed the only doctoral program at the time.  
 2005-2007  Assistant Professor, Educational Leadership 

§ Taught on average a 2/2/2 teaching load in the Educational Leadership (EdD) 
and Education Administration (MA) programs.  

§ Engaged in multiple forms of scholarship (discovery, teaching, application, and 
integration) 

§ Served on all admission reviews, first-year reviews, and comprehensive 
examinations. 

§ Served on multiple committees in the program, college, university, state, and 
nationally. 

§ Recommended for retention for an additional three years.  
§ Recommended for a continued course release for an additional two year to 

advance research agenda.  
 
University of New Orleans (UNO; New Orleans, LA), Office of Educational Support Programs 
(formerly Office of Retention/Enrollment Management, Academic Affairs), 1994-2005  
UNO was an R1 institution with enrollment at appropriately 18,000 students at the time. It is an urban, 
metropolitan university. The Office of Educational Support Programs sought to provide intentional, high-
touch, wrap around, intrusive/developmental services to historically underserved students; engaged in 
institutional effectiveness and strategic planning; staff development; program and curriculum 
development; and made recommendations to institutional leadership about ways to understand and 
address institutional barriers.  
 September 1999-July 2005  Director, College Life, New Vision, and PrepStart Programs  
 July 1998-August 1999  Director, College Life/New Vision Programs 
 July 1997-June 1998   Associate Director, College Life/New Vision Programs 
 November 1995-June 1997  Retention Counselor/Specialist, College Life/New Vision Programs 

January 1994-October 1995 Retention Counselor, College Life Program 
 
TEACHING AND LEARNING EXPERIENCE 
New Mexico State University (Fall, 2013-present) 
 Doctoral 

• ELAD 600, Dissertation Seminar (Graduate-Doctoral; Summer, 2016, 2017; Fall, 2016, 
2017, 2020, 2021; Spring, 2017, 2021) 

• ELAD 620, Organizational Theory (Graduate-Doctoral; Fall, 2014, 2015) 
• ELAD 622, Quantitative Research I (Graduate-Doctoral; Spring, 2016, 2017, 2018) 
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• ELAD 655, Finance in Higher Education (Graduate-Doctoral; Summer, 2015, 2016, 2017, 
2018) 

• ELAD 658, Elements of Research (Graduate-Doctoral; Fall 2016, 2017, 2018) 
• ELAD 670, Doctoral Internship (Graduate-Doctoral; Fall, 2014, 2015, 2016, 2017, 2018; 

Spring, 2015, 2016, 2017, 2018, 2019) 
• ELAD 698, The Professoriate (Graduate-Doctoral; Spring, 2015) 
• ELAD 698, The College Student (Graduate-Doctoral; [cross listed with ELAD 598]; Fall 

2016) 
• ELAD 700, Dissertation Research (Graduate-Doctoral; Spring, 2016, 2017, 2018, 2019, 

2020, 2021; Summer, 2016, 2017; Fall, 2016, 2017, 2018, 2019, 2020, 2021) 
 
 Master 

• ELAD 582/563, Administration of Higher Education/Community Colleges (Graduate-
Master; Spring, 2014, 2015, 2016, 2017, 2018) 

• ELAD 530, Change in Higher Education (Graduate-Master; Summer, 2014) 
• ELAD 540, Management of Student Services (Graduate-Master; Fall, 2013; 2014; Quality 

Matters Certified; Fall 2016) 
• ELAD 555, Finance in Higher Education (Graduate-Master; Summer, 2014, 2015, 2016, 

2017, 2018; [cross-listed with ELAD 455]; Summer 2018) 
• ELAD 566, Internship I (Graduate-Master; Spring 2015) 
• ELAD 586, Multicultural Leadership (Graduate-Master; Spring, 2014, 2015, 2020) 
• ELAD 598, The College Student (Graduate-Master [cross-listed with ELAD 698]; Fall 

2016) 
 Undergraduate 

• ELAD 350v, Introduction to Educational Leadership in a Global Society (Fall, 2014, 2015, 
2016, 2017, 2019; Spring, 2016, 2017, 2018, 2019) 

 Guest Speaker 
• MANG 640, Instructional Development for Teaching Business (Doctoral; Spring, 2014 

[recognizing diversity in teaching], 2016 [online instruction]) 
 Mentor/Advising 

• Advise/mentor master and doctoral level students 
• Supervise dissertations (n=15): pre-proposal, proposal, and defense  
• Serve on dissertation committees (n=30) 
• Serve on master comprehensive examination and/or thesis committees 

 Dissertations Chaired/Completed 
• Henrietta Romero, Ph.D. (Fall, 2021) 
• B. Abigail Tarango, Ph.D. (Fall, 2020) 
• Jeff Longwell, Ph.D. (Fall, 2019) 
• Marcella Talamante, Ph.D. (Fall, 2019) 
• Mari Noopila, Ph.D. (Spring, 2018) 
• Marlene Menendez, Ed.D. (Spring, 2018) 
• Karim Martinez, Ph.D. (Spring, 2018)  
• Gina Hochhalter, Ed.D. (Spring, 2017) 

 Teaching Recognition/Awards  
• Leading the Way Award (October, 2018) 
• Distinguished Faculty of the Year (May, 2016) 
• Teaching with the Stars (March, 2016, 2017) 
• Rousch Teaching Award (January, 2016) 
• Certified Quality Matters Peer Reviewer (2015-2018) 
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Northwestern State University, Natchitoches, LA (2007-2013) 
 Master Courses 
  The American College Student    
  Multicultural and Diverse Populations  
  Educational Research and Evaluation   
  Student Personnel Service Practicum 
  Dynamics of Human Development    
  Introduction to Student Personnel/Affairs 
  Introduction to Group Dynamics     
  History of Higher Education 
  Organization and Administration    
  Current Events in Higher Education: Seminar  
  Legal and Ethical Issues  
 Mentor/Advising 
  Supervised theses/paper in lieu of theses for master student candidates 
  Supervised comprehensive examination process 

Served on committees for comprehensive examinations and theses for graduate students 
(master and specialist) and undergraduate students (Scholar’s College) 

 Advised/mentored master level graduate students 
 Co-presented scholarly works with students 
 Sponsored student research proposals for several state and national conferences 
 Mentored undergraduate students  
 

Rowan University, Glassboro, NJ (2005-2007) 
 Doctoral Courses 
  Conducting/Analyzing Qualitative Research  
  Writing/Analyzing Research Literature 
  Leadership, Application, Fieldwork and Seminar   
  Conducting/Analyzing Survey Research      
 Master Courses 
  The College Student   
  The Professoriate    
  Change in Higher Education 
 Mentor/Advising 

Supervised Cycle I (Leadership, Application, and Fieldwork Seminar; LAFS I); Cycle II (LAFS II) 
Advised/mentored doctoral students (recruitment, admission, Benchmark I, Benchmark II, etc.…) 
Served on dissertation committees (K-16 topics; n=5) 

 
University of New Orleans, New Orleans, LA (1994-2005) 
 Undergraduate Courses/Office of Educational Support Programs 
  University Success     
  Career Exploration  
  Study Skills (Academically suspended students)  

Adjunct Faculty, Educational Administration, College of Education (2002-2005) 
 Doctoral/Master Courses      
  College Student Development    
  Student Services in Higher Education 
 Undergraduate Courses 
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  College Student Services as a Profession  
  Introduction to Leadership      
 
SCHOLARSHIP AND CREATIVE ACTIVITY 
Edited Book  
Pichon, H. W. & Mutakabbir, Y. (2022). African American leadership and mentoring through purpose, 
preparation, and preceptors. Hershey, PA: IGI Publisher. 
 
Peer-reviewed Journal Articles 
Noopila, M. Y., & Pichon, H.W. (2022). Exploring leadership education across HSIs: Towards a 
framework for underrepresented student populations. The Journal of Leadership (JOLE). 
 
Pichon, H. W. (2021) Moving from the cave to belonging: The use of service-learning as a means of 
developing a sense of belonging among summer bridge students. The Journal of College and Character, 
23(3), 239-255. doi: 10.1080/2194587X.2021.1939720 
 
Pichon, H. W., Noopila, M. Y., Perez, D., & Saxton, C. (2021). Community ecology model of socio-
academic integration: Understanding interactions of racially minoritized students at four HSIs. 
International Journal of Multidisciplinary Perspectives in Higher Education (JIMPHE), 6(1), 52-76. Retrieved 
from https://www.ojed.org/index.php/jimphe/article/view/2997/1486 
 
Noopila, M. Y. & Pichon, H. W. (2020). The influence of Stafford Loan debtload on persistence among 
historically underserved populations at a Hispanic Serving Institution. Journal of Student Financial Aid. 
Retrieved from https://ir.library.louisville.edu/cgi/viewcontent.cgi?article=1664&context=jsfa  
 
Pichon, H. W. (2019). Emergence of a community ecological model of socio-academic integration: 
Understanding the experiences of students minoritized in higher education. The Negro Educational Review, 
70(1-4), 55-76.  
 
Pichon, H. W. (2019). Parental attachment of students as they move through Tinto’s rites of passage:  
separation, transition, and incorporation. Journal for the Study of Postsecondary and Tertiary Education, 4, 1-
14. 
 
Pichon, H. W., Guillaume, R., & Noopila, M. Y. (2019). Moving beyond unresolved fear to socio-academic 
integration: Helping students cope within a community college-state university campus-sharing 
environment. Journal of Freshmen Year Experience and Students in Transition, 31(1), 85-99.  
 
Pichon, H. W. (2016). Descubrimento mi lugar:  Understanding sense of belonging and community of Black 
STEMH students enrolled at a Hispanic Serving Institution. Journal for Multicultural Education, 10(2), 135-
151.  
 
Pichon, H. W. (2015). Two institutions: One campus, one community. Academic Exchange Quarterly, 19(3). 
Retrieved from http://rapidintellect.com/AEQweb/redpast.htm#15fal 
 
Pichon, H. W. (2015).  Developing a sense of belonging in the classroom: Community college students 
taking courses on a four-year college campus. Community College Journal of Research and Practice, 39(7), 1-
15.  
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Pichon, H. W. & Johnson, B. J. (2014). What happened? Factors that contributed to the scholastic drop of 
students at an urban, four-year institution. NASAP Journal, 14(1), 105-132.  
 
Pichon, H.W. (2013). Disappearing dreams: Factors that lead to academic dismissal of African American 
students at an urban institution. Journal of the Illinois Committee on Black Concerns in Higher Education, 27(1), 
27-49.  
 
Pichon, H. W. (2013). Telling their Stories: The use of autoethnography as an instructional tool in an 
introductory research course. The Qualitative Report, 18(2), 1-8. Retrieved at 
http://www.nova.edu/ssss/QR/QR18/pichon2.pdf  
 
Pichon, H. W. (2010). Transitioning into the professoriate: The pursuit of power in the academy.  Journal 
on Excellence in College Teaching, 27(1), 5-27.  
 
Sumrall, J., & Pichon, H. W. (2006). Distance education: Understanding faculty perspectives with regard 
to content matter. Journal of the Professoriate, 1(2), 41-54.  
 
Peer-reviewed Conference Proceedings  
Pichon, H. W. (2016, June). Leading diversity efforts with authentic leadership: The university’s social 
responsibility. 13th Annual ADERSE Conference, Lyon, France.  
 
Pichon, H. W. (2014, December). Why sense of belonging and Blackness in the academy? Why now? What 
is my story? Exploring my subjective-I. The 4th Annual Quantum Storytelling Conference Proceedings. 
Las Cruces, NM.  

 
Perkins, G., Williamson, M. L., & Pichon, H. W. (2009, April). Service learning in the digital age: Using 
technology to provide service learning opportunities for on-line students. Ubiquitous Learning: An 
International Journal, 1(1), 25-32.  

 
Perkins, G., Williamson, M.L., & Pichon, H.W. (March, 2009). Incorporating service learning into distance 
learning. SITE 2009 Conference Proceedings.  
 
Peer-reviewed Book Chapters 
Pichon, H. W. (in press).  
 
Pichon, H. W. & Maxie, J. M. (2022). Navigating the politics of change: Using social justice and authentic 
leadership for agenda building.  In M.Y. Noopila & Chacon’s Handbook of Leadership and Change: Through 
Lenses of Social Justice, Ethics and Community Engagement (Working Title). Kendall Hunt Publishing.  
  
Pichon, H. W. (2021). The use of autoethnography as an instructional tool in educational leadership courses.  In C. 
Ozaki & L. Parson’s (Eds.) Teaching & Learning for Social Justice and Equity in Higher Education: Methods and 
Curriculum Across Content Areas, Volume II. (pp. 243-270). Palgrave. 
 
Pichon, H. W. (2018). Providing Support for non-Black Students and Faculty at HBCUs: A Promising 
Approach for Senior Academic and Student Affairs Officers’ (SASAOs). In C.A. Davis, A. A. Hilton, and 
D. L. Outten’s Underserved populations at historically Black colleges and universities: The pathway to diversity, 
equity, and inclusion, Volume 21 (pp. 183-200).  Emerald Publishing  
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Pichon, H. W. (2017). Authentic leadership at a Hispanic Serving Institution. In C. Rogers, A. A. Hilton, & 
K. Lomotey’s Cases in Educational Leadership, pp. 229-240. Peter Lang Publishing.  
 
Johnson, B.J., & Pichon, H. W. (2007). The status of African American faculty. In J.L. Jackson (Ed.), 
Strengthening the Educational Pipeline for African Americans: Informing Policy, Research, and Practice (pp. 97-
114). Albany, NY: State University of New York Press.  
 
Book Review 
Pichon, H. W. (2009) Book review: Dotolo and Larrance’s (Eds.) Access to Higher Education through 
Consortia. Review of Higher Education 32(4), 550-551.  
 
Blog  
Pichon, H. W. (2018, October). To interim or not to interim. AABHE Leadership and Mentoring Institute 
blog. Retrieved from http://lmiexperience.org/to-interim-or-not-to-interim/  
 
Pichon, H.W. (2018, March). Changing the narrative on “winning the race”. NASPA blog. Retrieved from 
https://www.naspa.org/constituent-groups/posts/changing-the-narrative-on-winning-the-race 
 
Pichon, H.W. (2017, June). Planting a seed: Becoming the student’s inner voice. NASPA blog. Retrieved 
from https://www.naspa.org/constituent-groups/posts/planting-a-seed-becoming-the-students-inner-
voice  
 
Pichon, H. W. (2016, October). Waiting for Superman: Looking for Black superheroes. AABHE 
Leadership and Mentoring Institute blog. Retrieved at http://lmiexperience.org/waiting-superman-
higher-education/ .   
 
Manuscripts under Review/in Progress 
Pichon, H. W. (revising for submission). Isolationist, joiners, and groupers: Observations of Black 
students’ sense of belonging and community at a Hispanic Serving Institution. Journal of Contemporary 
Ethnography.  
 
Pichon, H. W., Noopila, M.Y., & Driggers, M. (revising for submission). Hitting the ground  
conferencing: Establishing, developing, and enhancing a research agenda. Journal for Career Development.   
 
Pichon, H.W., Way, S. & Arnett, S. (writing). Accepting the challenge: Minority participation in STEM 
through high context teaching strategies at a HSI. International Journal for Academic Development.  
 
Pichon, H. W. (writing for submission). Interiming: Strategically positioning oneself for the next phase of 
leadership. Focus on special issues or edited book.  
 
Pichon, H. W. (writing for submission).  Voces ocultas (hidden voices) from a Hispanic Serving Institution: 
Black students’ experiences with sense of belonging and community. Journal of Education and Human 
Development. 
 
Larrabee, S., Pichon, H. W., & Strasser, T. (writing for submission). Adjunct faculty and sense of 
community at community college.  Journal of Community College Applied Research and Practice.   
 
Sponsored Projects/Funding 
Marin et al. (2022, April). Co-PI. McNair Scholars TRIO Program, $1,133,000. Funded. 
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Pichon, H. W. (2015). College of Education 2014-2015 Internal Research Grant, $2,500.00. Submitted  
November, 2014. Funded.  
 
Pichon, H.W. (2014-2017). Writing to Learn Mini-grant. $3,000.00, NMSU Innovative Teaching. Funded. 
Pichon, H.W. (2013-2014). OCIP, $2,000.00, NMSU Innovative Teaching. Funded. 
 
Pichon, H. W. (2012-2013). Freeport McMoran Endowment for Pluralist Education, NSU College of 
Education and Human Development. $6,500.00. Funded. 
 
Pichon, H.W. (2011-2012).  Freeport McMoran Endowment for Pluralist Education, NSU College of 
Education and Human Development. $6,500.00. Funded. 
 
Pichon, H. W. (November, 2011). ASHE IPEDS Workshop. $500.00. AIR/ASHE Co-hosted IPEDS 
Workshop. Charlotte, NC. Funded. 
 
Park, S., Kim, K., & Pichon, H. W. (2010-2011).  Freeport McMoran Endowment for Pluralist Education, 
NSU College of Education and Human Development. $6,500.00. Funded.  
 
Pichon, H. W. (2009-2010).  Freeport McMoran Endowment for Pluralist Education, NSU College of 
Education. $6,500.00. Funded.  
 
Pichon, H. W. (2009-2010). Train-the-trainer Service Learning Grant. $300.00. Louisiana Campus 
Compact, Baton Rouge, LA. Funded. 
 
Pichon, H. W. (January, 2009-December, 2009). Integrating service learning into a graduate level group 
dynamics course. $3,000.00 Campus Compact Service Learning Course Mini Grant. Funded. 
 
Pichon, H. W. & Vinson, T.  (January, 2009-December, 2009). Integrating service learning into an 
Orientation 1010 course for summer bridge students. $3,000.00 Campus Compact Service Learning 
Course Mini Grant. Funded. 
 
Pichon, H. W. (February, 2008-January, 2009). Students’ connection to home: The missing piece of the 
persistence puzzle. $4,025.00 NEF RFP Proposal Stimulus Grant. Office of Research and Sponsored 
Programs, Northwestern State University. Funded. 
 
Peer-reviewed Presentations 
Pichon, H.W., Way, S. & Arnett, S. (2021, April). Accepting the challenge: Minority participation in STEM 
through high context teaching strategies at a HSI. Paper accepted for a roundtable at the 2021 AERA 
Virtual Annual Meeting. 
 
Noopila, M.Y., & Pichon, H.W. (2020, November). Exploring leadership education across HSIs: Towards a 
paradigm shift for underrepresented student populations. Roundtable paper accepted at ASHE Virtual 
Conference, New Orleans, LA.  
 
Pichon, H. W. (2020, April). Community ecology of higher education: Emergent framework to 
understand the Black students’ experiences at a Hispanic Serving Institution. Roundtable paper 
presentation at AERA in San Francisco, CA. Cancelled due to COVID-19. 
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Pichon, H. W. (2020, April). “Black programs matter”: Sense of Belonging and Community for Black 
students at a Hispanic Serving Institution.  Roundtable paper presentation at AERA in San Francisco, CA. 
Cancelled due to COVID-19. 
 
Pichon, H. W. (2020, April). Mentoring graduate students of color. Invited graduate student panel 
discussion at AERA in San Francisco, CA. Cancelled due to COVID-19.  
  
Pichon, H. W. (2019, November). Intersectionality of ecology and community to explain graduate student 
persistence at a Hispanic Serving Institution. Research paper presented UCEA Annual Conference. New 
Orleans, LA.  
 
Noopila, M. Y., & Pichon, H.W. (2019, November). The influence of Stafford loan debtload on persist of 
underserved populations at an HSI. Research paper accepted for ASHE Portland, OR.  
  
Pichon, H.W. (2019, March). Allowing students to tell their stories of success: Lessons learned from 
autoethnography as a teaching/research tool. Paper accepted for the AABHE Annual Conference, 
Indianapolis, IN.  
 
Pichon, H.W. (2019, February). Socio-academic community ecological theory: Moving from theory to 
practice in developing a comprehensive retention model for assessment. Paper accepted for the 
NMHEAR, Albuquerque, NM. 
 
Pichon , H.W. (2018, November). Community ecology of higher education: Emergent framework to 
understand the Black students’ experiences. 43rd Annual ASHE Conference, Tampa, FL.  
 
Pichon, H. W. (2018, April). Using Autoethnography as an Instructional Tool to Teach Social Justice in 
ELA 350. Writing to Think Conference. Presentation at NMSU Writing to Learn Conference, Las Cruces, 
NM.  
 
Pichon, H.W. (2018, March). Community ecology at HSIs. Paper presented at AABHE Annual 
Conference, New Orleans, LA.  
 
Pichon, H. W. (2018, March). How the west was won: Use of community ecology theory to explain 
campus climate for Black students at an HSI. Paper presented at NASPA National Conference, 
Philadelphia, PA. 
 
Pichon, H. W. (2017, November).  Moving toward a closer understanding of ecology, sense of community, 
and socio-academic integration of graduate students persisting at a Hispanic Serving Institution.  ASHE 
Conference, Houston, TX.  
 
Pichon, H. W. (2017, October). Teaching from the margins: Developing a sense of belonging and 
community in the classroom for diverse students. NMSU Teaching Academy.  
 
Pichon, H. W., Reyes, L., Tanash, M., & Al-shanableh, N. (2017, October). Best practices at a HSI:  
Graduate students’ retention and degree completion. 31st Annual HACU Conference, San Diego.  
 
Pichon, H. W. (2017, September). Using concepts in community ecology to understand rules of 
engagement for Blacks at a HSI. 1st Black Cultural Conference: Mobilizing the Black Millennial Legacy. 
ABQ, NM.  
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Pichon, H.W. (2017, April). Voces ocultas: Black students’ sense of belonging and community within an 
HSI. Roundtable Paper accepted at AERA Annual Conference, San Antonio, TX.  
 
Reyes, L., Pichon, H.W., Al-shanableh, N., & Tanash, M. (2017, February) Best practices identified at an 
Hispanic Serving Institution (HSI) that can lead to successful completion of graduate degrees. Research 
project presented at NMHEAR Conference, Albuquerque, NM.  
 
Pichon, H. W. (2017, February). Black students and their sense of belonging at an HSI. Black by Southwest 
Student Summit. Las Cruces, NM.  
 
Pichon, H. W. (2016, December). Sense of belonging and blackness at an HSI in the Southwest. 6th Annual 
Ethics, Entrepreneurship, and Quantum Indigenous Storytelling Conference. Las Cruces, NM.  

  
Pichon, H.W. (2016, November). Black Students’ Sense of Belonging and Community and Differences 
among Student Service Usage within an HSI. Roundtable Paper presented at the 41st Annual ASHE 
Conference, Columbus, OH. 
 
Pichon, H.W. (2016, June). Leading diversity efforts with authentic leadership: The university’s social 
responsibility. Paper presented at 13th ADERSE Conference. Lyon, France.  
 
Pichon, H. W. (2016, April). Is isolationism the new normal for Black students enrolled at Hispanic 
Serving Institutions? Research paper presented at 36th Annual American Association of Blacks in Higher 
Education (AABHE) Conference. Long Beach, CA. 
 
Pichon, H. W. (2016, February). Use of autoethnography as an instructional tool to teach social justice in 
education. Research project presented at NMHEAR in Albuquerque, NM.  
Pichon, H. W. & Garcia, C. (M.A. Student; 2015, September). Let’s talk online teaching: Quality Matters 
certified course presentation for ELA 540. Workshop for OCIP. NMSU. 
  
Pichon, H. W. (2015, April). Black students’ experiences at an HSI. Paper presented at the 35th Annual 
American Association of Blacks in Higher Education (AABHE). North Charleston, SC.  
Pichon, H. W. & Torres Fernandez, I. (2015, April). Female faculty and students of color mentoring: 
Going against the grain to develop belonging and community. Paper presented at 5th Annual Women’s 
History Month Conference, University of Texas at El Paso. El Paso, TX. 
 
Pichon, H. W. (December, 2014). Why sense of belonging and Blackness in the academy? Why now? What 
is my story? Exploring my subjective-I. Paper presented at the 4th Annual Quantum Storytelling 
Conference. Las Cruces, NM.  
 
Pichon, H.W. (November, 2014). Double whammy: How African American students develop a sense of 
belonging at HSIs. Session presented at the NASPA Region IV-West Conference. Albuquerque, NM.  
 
Pichon, H. W. (November, 2013). Developing a sense of belonging: Community college students taking 
courses on a four-year campus. Roundtable paper presented at the 2013 ASHE Conference, St. Louis, MO.  
 
Pichon, H.W. (October, 2013).  A sense of belonging: Community college students at a four-year 
institution. Poster presentation at the University Research Council’s 13th Annual Research and Creative 
Activities Fair at University of New Mexico, Las Cruces, NM.  
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Pichon, H.W. (September, 2012). Trying to obtain the dream: African American males at a community 
college. Louisiana Association of College and Student Personnel Administrators. Paper presented at 
LACUSPA Conference, New Orleans, LA. 
 
Pichon, H.W. (September, 2012). Beyond access focusing on student engagement. Invited panelist.  
Moderator, Dr. Reichard, Interim Provost and VP for Academic & Student Affairs, University of  
Louisiana System. Panelist: Dr. Toby Osburn Associate Vice President, McNeese State University; Mr. 
Eric Lambert President, Association Promotion of Campus Activities; Dr. Kristine Strickland, Vice 
President Student Services, Louisiana Community & Technical Colleges System; Dr. Henrietta Williams  
Pichon, Associate Professor/Program Coordinator, Northwestern State University System; Dr. Vincent 
Tinto, Distinguished University Professor, Syracuse University. Participated in panel discussion at 
LACUSPA Conference, New Orleans, LA.   
 
Pichon, H. W. (April, 2012). Separation, transition, and incorporation: The impact of parental attachment. 
Poster session presented at the 2012 AERA Conference, Vancouver, British Columbia, Canada.  

 
Pichon, H. W. (April, 2012). Hearing the voices of 2-year students taking classes at 4-year institutions.  
Poster session presented at the 2012 AERA Conference, Vancouver, British Columbia, Canada.  
 
Pichon, H. W. (November, 2011). Exploring self: Preparation for paradigm shifts in higher education. 
Roundtable presented at the 2011 ASHE Conference, Charlotte, NC.  
 
Pichon, H. W. (November, 2011). Toward multicultural awareness: Understanding self and society. Poster 
session presented at the 2011 ASHE Conference, Charlotte, NC.  
 
Presentation presented at the Louisiana Association for College and University Student Personnel 
Administrators (LACUSPA), Lafayette, LA. 
 
Pichon, H. W. (April, 2011).  The use of autoethnography in educational research: What is the story? 
Paper presented at the American Association for Blacks in Higher Education (AABHE), Atlanta, GA.  
 
Pichon, H.W. (March, 2011). Know thyself: The use of autoethnography in a multicultural course. 
Program presented at the National Association of Student Personnel Association (NASPA), Philadelphia, 
PA.  

 
Pichon, H. W. (September, 2010). A descent proposal: Using autoethnography in freshmen orientation 
courses. Louisiana Association for College and University Student Personnel Administrators 
(LACUSPA), Alexandria, LA. 
 
Pichon, H. W. (August, 2010). Service-learning: Unexpected and Welcomed Outcomes. Paper accepted at 
ULS Service-learning Conference, Baton Rouge, LA.  

 
Pichon, H. W. & Vinson, T. (April-May, 2010). Learning from the kids: Summer bridge students’ 
reflections about a service learning project. Roundtable paper presented at the American Educational 
Research Association (AERA) Annual Meeting, Denver, CO. 
 
Pichon, H. W. & Maxie, J. (March, 2010). Carrying the torch: First-generation college students’ attachment 
to family. Presented at the American Association for Blacks in Higher Education (AABHE) 2010 Annual 
Conference, Atlanta, GA.  
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Pichon, H. W. (September, 2009). Getting at-risk students involved in civic engagement: The importance 
of service-learning during times of economic downturns. Louisiana Association for College and 
University Student Personnel Administrators (LACUSPA), Alexandria, LA.  
 
Pichon, H. W. (May, 2009). Academic recovery: Making a case for the re-admission of academically 
suspended students. Oral paper presentation accepted for the Athens Institute for Education and 
Research, Athens, Greece.  
 
Pichon, H. W. (April, 2009). We are not there yet: How lessons learned from Katrina can assist student 
personnel administrators in dealing with the “mama factor”. Paper presented at the 2009 American 
Educational Research Association (AERA), San Diego, CA.  
 
Perkins, G., Williamson, M.L., & Pichon, H.W. (March, 2009). Service learning outcomes: Preparing 
counseling students for teaching and leadership roles. Presented at the 2009 Gulf South Summit hosted by 
Louisiana State University, Baton Rouge, LA. 
 
Pichon, H.W. (March, 2009). Hey! What about us? Getting at-risk students involved in service learning and civic 
engagement. Presented at the 2009 Gulf South Summit hosted by Louisiana State University, Baton Rouge, 
LA. 

 
Pichon, H. W., & Johnson, B. J. (March, 2009). When students don’t make the grade: Lessons learned for 
student services packaging at a commuter institution. Program presented at the 2009 National 
Association for Student Personnel Administrators (NASPA), Seattle, WA.  

 
Pichon, H. W. (March, 2009). It’s a family affair: How first-generation students’ attachment to family 
impact their college experiences. Program presented at the 2009 National Association for Student 
Personnel Administrators (NASPA), Seattle, WA. 
 
Perkins, G., Williamson, M.L., & Pichon, H.W. (March, 2009). Incorporating service learning into distance 
learning. SITE 2009.  
 
Pichon, H. W. (September, 2008). Graduate students.  Best Practices Roundtable Discussion at the 34th 
Annual Louisiana College and University Student Personnel Administrators (LACUSPA), New Orleans, 
LA.  
 
Perkins, G., Williamson, M. L., & Pichon, H. W. (August, 2008). Combating truancy: A prevention and 
remediation focus.  Presentation delivered at the Third Annual ULS Serves: Service Learning Conference, 
Baton Rouge, LA.  
 
Pichon, H. W., (February, 2008). Home and school: Helping underrepresented students. Paper presented at the 
54th Annual National Association of Student Affairs Professionals (NASAP) Conference, Atlanta, GA.  
Morris, M., Perkins, G., & Pichon, H. W. (January, 2008). Empowering children with exceptionalities: Short-
term and long-term implications of bullying. Paper presented at the 27th Annual Super Conference on Special 
Education sponsored by the Louisiana Council for Exceptional Children, Lafayette, LA. 
  
Pichon, H. W. (September, 2007). Students’ connection to home: The missing piece of the persistence puzzle. 
Paper presented at Louisiana Colleges and Universities Student Personnel Administrators (LACUSPA) 
Conference, New Orleans, LA.  
 



Henrietta Williams Pichon, Ph.D. Curriculum Vita 16 

Pichon, H.W. (March, 2007).  Parental and peer attachment: The missing piece to the persistence puzzle for first-
generation college students. Roundtable paper presented at NASPA/ACPA Joint Conference, Orlando, FL. 
 
PROFESSIONAL TRAINING/DEVELOPMENT 
CADREI New Dean Training (Fall, 2022) 
HERS Unleash Your Career (Fall, 2021) 
The Chronicle’s Strategic Leadership Program (August, 2021) 
CAEPCon (September, 2019) 
Higher Learning Commission of North Central Peer Corp Training (April, 2019) 
Higher Learning Commission of North Central Peer Corp Training (October, 2017) 
Distinguished Faculty Member of the Year, Teaching Academy, NMSU (2016) 
Distinguished Faculty Member, Teaching Academy, NMSU (2014, 2016, 2017, 2018) 
Writing to Learn Workshop Mini-grant (2014-2017), NMSU, Las Cruces, NM 
OCIP One Year + Program (2013-2014), NMSU, Las Cruces, NM 
IPEDS/ASHE Data Mining Workshop (November, 2012) Charlotte, NC 
Train-the-Trainer Service Learning Workshop (August, 2009) Baton Rouge, LA 
AABHE Leadership and Mentoring Institute (LMI; June, 2008) 
Early Career Workshop (March, 2005), AERA Montreal, Quebec, Canada 
 
PROFESSIONAL ASSOCIATIONS/BOARDS 
Southern Colorado Women’s Chamber of Commerce ((SCWCC; 2023) 
Council of Academic Deans from Research Education Institutions (CADREI; 2022-present) 
Colorado Council for Deans/Directors of Education (CCODE; 2022-present) 
Pikes Peak Business and Education Alliance (BEA; Chair, Advisory Board, 2022-present) 
Pikes Peaks Board of Cooperative Educational Services (BOCES; Superintendents Advisory Committee; 
2022-present) 
American Association for Blacks in Higher Education (AABHE; 2008-present) 
American Educational Research Association (AERA; 2003-present) 
Association for the Study of Higher Education (ASHE; 2003- present) 
Council for the Study of Community Colleges (CSCC; 2011, 2013, 2014) 
Louisiana Association for Academic Advising (LACADA; 1995-1999)  
Louisiana Association for College Student Personnel Administrators (LACUSPA; 2005; 2007-2013) 
National Association for Student Personnel Administrators (NASPA; 2004-present) 
National Association for Student Affairs Professionals (NASAP; 2007-2008) 
Phi Kappa Phi (2015-2016) 
 
SERVICE AND OUTREACH 
Profession 
 Higher Learning Commission 
   Peer Review Volunteer Corp (2018-present)  
  Conference Proposal Reviewer (October, 2014, 2015, 2021) 
 NASPA-Region IV-West, New Mexico Membership Coordinator (2017-2019) 
 Border Walking Journal, Manuscript Review (February, 2016) 
 National Association of Student Affairs Professionals 
  Conference Proposal Review (November, 2015)  
 NASAP Journal, Editorial Board (2014-2015)  
 Community College Review, Manuscript Reviewer (February, 2016; October, 2014) 
  Annual Quantum Storytelling Conference (Las Cruces, NM), Proposal Reviewer (November, 2013) 
 American Association of Blacks in Higher Education 
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  Faculty Mentor Institute (fall 2021) 
   Planning Committee (spring, 2021)   
  Rising Leader Institute (summer, 2021) 
   Planning Committee (spring, 2021) 
   Faculty Member (2021) 
  Board Member (2012-2018) 
   Secretary (2013-2018) 
  Leadership and Mentoring Institute (2008-preseent) 
   LMI Write (Summer, 2019; 12 week writing class) 
   Webinar Facilitator (Spring, 2019) 
   Associate Director for Recruitment, Marketing, and Public Relations (2014 to present) 
   Faculty Member (2011-presnt) 
   Planning Committee and Peer Leader (2009-present) 
 The Journal of Student Affairs Research and Practice (JSARP), Reviewer (spring, 2013- 2018) 
 The Journal of Research in Service-Learning and Teacher Education (JRSLTE), Manuscript  
  Reviewer (June, 2010) 
 Educational Researcher, Manuscript Reviewer (Spring, 2008) 
 Louisiana Colleges and University Student Personnel Association (LACUSPA) 
  Faculty Representative (2008, 2009, 2012, 2013)  
  Executive Board/Program Chair (2008, 2009) 
 The Journal of the Professoriate 

 Editor (Spring, 2016-present) 
 Associate Editor (Fall, 2014-Fall, 2015) 
 Special Edition Reviewer (Spring, 2007) 

  Manuscript Reviewer (Spring, 2006 – present)  
 American Educational Research Association (AERA) 
 Association for the Study of Higher Education (ASHE) 

 Annual Meeting Session Discussant (2011, 2012, 2018) 
 Annual Meeting Session Chair (2004, 2005, 2006) 
 Proposal Reviewer (2004, 2005, 2006, 2008, 2010, 2011, 2012, 2013, 2014) 

 National Association of Student Personnel Administrators (NASPA) 
 Program Proposal Reviewer (2005, 2006, 2009, 2010) 
 Case Study Competition Planning Committee and Judge (2010, 2011, 2013) 
 Annual Meeting Proposal Reviewer (2005, 2006, 2008, 2009, 2010, 2011, 2012, 2013, 2014) 

 
University of Colorado, Colorado Springs 
 University 
  Undergraduate Retention and Graduation Committee (Fall, 2022) 
   Faculty Subcomittee (Spring, 2023) 
   
New Mexico State University  
 University 
  Faculty Compensation Committee/Task Force (Fall, 2020-Summer, 2022) 
  New College Merger Task Force (co-chaired; Fall, 2020-Spring, 2021) 
  Black Programs Elders Luncheon Keynote (October, 2019) 

Diversity and Inclusion Presentation to Daniels Scholars and TRIO students (Ecology of  
 Higher Education; October, 2019) 

  Facilitator at Chancellor/President Administrator Retreat (October, 2019) 
  Provost’s Advisory Committee on African American Affairs (Summer, 2019-2022) 
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  Student Placement Task Force (2019) 
  General Education Task Force/CASL-GE (2019-2022) 
  OCIP Advisory Board (Spring, 2019-Fall, 2020) 
   Leading the Way Committee (Spring, 2020-Fall, 2020) 
  New Mexico Deans and Directors Task Force (Fall, 2018-Summer, 2021) 

Domineci Policy Conference Planning Committee (Fall, 2019-present) 
  Residence Hall Faculty Fellow (Garcia Hall/Education LLC; 2017-2019 and Sankofo LLC;  
   2019-2020) 
  Power of Not Yet (advisory committee on diversity issues at NMSU; March, 2016-2018) 
  Institutional Review Board (proxy; November, 2015; December, 2015) 
  Quality Matters Peer Reviewer (2015-2018) 
  New Mexico Space Grant Consortium (NMSGC) and New Mexico NASA EPSCoR (Fall, 2014- 
   Spring, 2015)  
  Career Services, The Academic Job Search (April, 2017; March, 2016; November, 2014)  
  Career Services, Writing a Personal Statement for Graduate School (October, 2014) 
  Black Programs (2014-present) 
   Real Talk (2018-present) 
   Sister Circle of Scholars Mentoring Program (Fall, 2014-present) 
   Clara Belle Williams Award Ceremony, Keynote speaker (April, 2014; December, 2017;  
   December 2020) 
 College of Education 
  Dean of College of Education Search Committee (Fall, 2019-Spring, 2020) 
  School Head Search (co-chair; Fall, 2017-Spring, 2018) 
  College of Education Research Courses Task Force (member; Fall, 2016-2018) 
  College Council for Policy Committee (member; Fall, 2016-2018) 
  Associate Dean of Research Search Committee (member; Fall, 2015-Spring, 2016) 
  College Council for Budget and Technology Committee (member; Fall, 2013-Spring, 2016) 

College Council for Research Committee (member; Fall, 2013-Spring, 2015)  
 Educational Leadership and Administration Department 

 Assistant Professor, Higher Education Search Committee (chair, 2014-2015) 
 Community College/University Administration Comprehensive Exam Revision (chair;  
  February-present) 

  Assistant College Professor CEP & ELA Search Committee (member; February-April, 2014) 
  CEP/ELA Coordinator Search Committee (member; July, 2014-August, 2014) 
 
Northwestern State University 

University 
  University Retention and Advising Committee (2012) 
  SACS (online/distance learning; 2012) 
  Student Affairs Advisory Committee (Fall, 2011-2013) 
  Faculty Senate (DELT; 2010-2013), Chair, Retention Committee (2012- 2013) 
  Campus Connector Committee (2011-2013) 
  Faculty Mentor (2010) 
  Campus-wide Ethics Course Committee (2010) 
  Student Connector Judge (2009, 2012) 
  Student Support Services Faculty/Staff Advisory Board (2009, 2011) 
  Research Day (2008; moderator) 
  ACE Director Search Committee (2008) 
  University 1010 guest speaker (2008) 
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College of Education and Human Development 
  GRE Prep Series (2010, 2012, 2013) 
  NCATE 
   Conceptual Framework Committee (Chair, 2008; member, 2007/08) 
   Steering Committee, Standard 5 Committee, Standard 1 Committee (2008-2013) 
  Homecoming Decorating Committee (2007, 2008) 

Student Personnel Services Department 
  Recruitment and Retention Planning (2010, 2011, 2012) 
  Student Personnel Association (co-advisor, 2009-2010; advisor, 2011-2013) 
  SPS/SC New Student Orientation Program (2008-2011) 



BOARD OF SUPERVISORS FOR THE 
UNIVERSITY OF LOUISIANA SYSTEM 

 
PERSONNEL COMMITTEE 

  
June 13, 2024 

 
 
Item J.2.   McNeese State University’s request for approval to appoint Dr. Kedrick Nicholas 

as Senior Vice President for Student Affairs effective July 1, 2024. 
 
  

EXECUTIVE SUMMARY 
 

The University requests approval to appoint Dr. Kedrick Nicholas as Senior Vice President 
of Student Affairs effective July 1, 2024 at an annual salary of $185,000. The staff recommends 
approval. 
 
  

RECOMMENDATION 
  

It is recommended that the following resolution be adopted:  
  

NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for 
the University of Louisiana System hereby approves McNeese State University’s request for 
approval to appoint Dr. Kedrick Nicholas as Senior Vice President for Student Affairs effective 
July 1, 2024.  



J.2.





















BOARD OF SUPERVISORS FOR THE  
UNIVERSITY OF LOUISIANA SYSTEM  

  
PERSONNEL COMMITTEE  

  
June 13, 2024 

 
 
Item J.3. McNeese State University’s request for approval to appoint Dr. Charles Stewart 

as Dean of the College of Science, Engineering and Mathematics effective July 1, 
2024. 

 
 

EXECUTIVE SUMMARY  
 
 The University requests approval to appoint Dr. Charles Stewart as Dean of the College of 
Science, Engineering and Mathematics effective July 1, 2024 at an annual salary of $165,000. The 
staff recommends approval. 
 
 

RECOMMENDATION  
 

It is recommended that the following resolution be adopted:  
  

NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for 
the University of Louisiana System hereby approves McNeese State University’s request for 
approval to appoint Dr. Charles Stewart as Dean of the College of Science, Engineering and 
Mathematics effective July 1, 2024.  



J.3.













BOARD OF SUPERVISORS FOR THE  
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PERSONNEL COMMITTEE     

  
June 13, 2024 

 
 
Item J.4.   McNeese State University’s request for approval to appoint Dr. Michael Buckles 

as Interim Provost and Vice President for Academic Affairs effective July 1, 2024. 
 
 

EXECUTIVE SUMMARY  
 
 The University requests approval to appoint Dr. Michael Buckles as Interim Provost and 
Vice President for Academic Affairs effective July 1, 2024 at an annual salary of $180,000. The 
staff recommends approval. 
  
  

RECOMMENDATION  
  

It is recommended that the following resolution be adopted:  
 

NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for 
the University of Louisiana System hereby approves McNeese State University’s request for 
approval to appoint Dr. Michael Buckles as Interim Provost and Vice President for Academic 
Affairs effective July 1, 2024.  



J.4.





















BOARD OF SUPERVISORS FOR THE 
UNIVERSITY OF LOUISIANA SYSTEM 

 
PERSONNEL COMMITTEE 

  
June 13, 2024 

  
  
Item J.5. McNeese State University’s request for approval to appoint Ms. April Broussard 

as Interim Vice President of Business Affairs effective July 1, 2024. 
 
 

EXECUTIVE SUMMARY 
  
 The University requests approval to appoint Ms. April Broussard as Interim Vice President 
for Business Affairs effective July 1, 2024 at an annual salary of $150,000. The staff recommends 
approval. 
  

RECOMMENDATION 
  

It is recommended that the following resolution be adopted:  
  

NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for 
the University of Louisiana System hereby approves McNeese State University’s request for 
approval to appoint Ms. April Broussard as Interim Vice President of Business Affairs effective 
July 1, 2024. 



J.5.









BOARD OF SUPERVISORS FOR THE  
UNIVERSITY OF LOUISIANA SYSTEM  

  
PERSONNEL COMMITTEE  

  
June 13, 2024 

 
 
Item J.6. McNeese State University’s request for approval to appoint Dr. Keagan LeJeune 

as Interim Dean for the College of Liberal Arts effective July 1, 2024. 
 
  

EXECUTIVE SUMMARY  
 
 The University requests approval to appoint Dr. Keagan LeJeune as Interim Dean for the 
College of Liberal Arts effective July 1, 2024 at an annual salary of $125,000. The staff 
recommends approval. 
 
  

RECOMMENDATION  
 

It is recommended that the following resolution be adopted:  
  

NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for 
the University of Louisiana System hereby approves McNeese State University’s request for 
approval to appoint Dr. Keagan LeJeune as Interim Dean for the College of Liberal Arts effective 
July 1, 2024. 



J.6.















BOARD OF SUPERVISORS FOR THE 
UNIVERSITY OF LOUISIANA SYSTEM 

 
PERSONNEL COMMITTEE 

  
June 13, 2024 

 
  
Item J.7. Northwestern State University’s request for approval to continue the appointment 

of Dr. Aimee Badeaux as Interim Dean of the College of Nursing and School of 
Allied Health effective July 1, 2024. 

 
 

EXECUTIVE SUMMARY 
  

The University requests approval to continue the appointment of Dr. Aimee Badeaux as 
Interim Dean for the College of Nursing and School of Allied Health effective July 1, 2024 at an 
annual salary of $240,377.  The staff recommends approval. 
 
 

RECOMMENDATION 
  

It is recommended that the following resolution be adopted:  
 

NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for 
the University of Louisiana System hereby approves Northwestern State University’s request for 
approval to continue the appointment of Dr. Aimee Badeaux as Interim Dean for the College of 
Nursing and School of Allied Health effective July 1, 2024. 



May 23, 2024

Rick Gallot, President 
University of Louisiana System 
1201 North Third Street, 7-300 
Baton Rouge, LA  70802 

Re: Continuation of Appointment of Dr. Aimee Badeaux as Interim Dean, College of 
Nursing and School of Allied Health 

Dear President Gallot: 

Northwestern State University is requesting the following item be placed on the agenda 
for approval at the February 2024 Board Meeting.  

Continuation of Appointment of Dr. Aimee Badeaux as Interim Dean of 
the College of Nursing and School of Allied Health at an annual salary of 
$240,377 for the period July 1, 2024 - June 30, 2025. 

Please find attached Dr. Badeaux’s current vitae.  

Thank you for your consideration of this request. 

Sincerely, 

Dr. Marcus Jones 
President 

Attachment 

J.7.
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Aimee L. Badeaux, PhD, CRNA, APRN, CNE 
1800 Line Avenue 

Shreveport, LA 71101 
318-677-3139

badeauxa@nsula.edu 

EDUCATION 

Doctor of Philosophy, Curriculum and Instruction 2015 
Dissertation: “A Science Education Study Using Visual Cognition and Eye Tracking to Explore Medication 
Selection in the Novice versus Expert Nurse Anesthetist” 
Louisiana State University, Baton Rouge, LA 

Master of Science in Nurse Anesthesia 2007 
Franciscan Missionaries of Our Lady University, Baton Rouge, LA 

Bachelor of Science in Nursing 2002 
Louisiana State University Health Sciences Center, New Orleans, LA 

PROFESSIONAL EXPERIENCE 

Interim Dean, College of Nursing and School of Allied Health 2/2024-present 
Northwestern State University of Louisiana, Shreveport, LA 

Full-time, 12-month administrative faculty member; with oversight of eight academic degree programs and four 
certificate programs. Rank of Associate Professor on tenure-track. 

Duties 
• Provides leadership for the College of Nursing and School of Allied Health.
• Articulates a leadership vision and strategic plan for evaluating the academic programs and curriculum in

collaboration with the College of Nursing and School of Allied Health with the program committees,
faculty, staff, and students.

• In collaboration with CONSAH stakeholders, establishes needs and priorities of the CONSAH.
• Initiates relationships with and engages healthcare organizations to develop collaborative initiatives,

including practice and teaching models.
• Participates in the management of campus operations and resources and works with university

personnel in establishing priorities in the allocation of available resources.
• Responsible for the development and management of CONSAH budget in support of faculty,

adjunct faculty, staff, and students.
• Supports educational innovation and instruction methodology, with a continuous quality

approach to evaluation of program effectiveness.
• Serves as a role model for scholarship in clinical or educational research including evidence-based

guidelines, quality improvement, and other projects, and dissemination of results through manuscripts and
presentations.

Director of Doctoral Studies; Nurse Anesthesia Program Coordinator 1/2020-2/2024 
Northwestern State University of Louisiana, Shreveport, LA 

Full-time, 12-month faculty member of the College of Nursing and School of Allied Health with administrative 
oversight of the Doctor of Nursing Practice degree program to include all personnel, curriculum, advising, 
evaluation, equipment, and facilities. Rank of Associate Professor on tenure-track. 

mailto:badeauxa@nsula.edu
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Duties 
• Oversight of all DNP Program concentrations including Organizational Systems Leadership and 

Nurse Anesthesia.  
• Responsible for the development and management of DNP Program budget in support of faculty, adjunct 

faculty, staff, and students. 
• Initiates relationships with and engages healthcare organizations to develop collaborative initiatives, 

including practice and teaching models. 
• Coordinates faculty practice activities, including recruitment, contracts, and practice agreements for 

faculty members and supports professional development. 
• In collaboration with Program stakeholders, establishes needs and priorities of the Program. 
• Provides academic advising to DNP students relative to didactic and scholarly project progression. 
• Designs and implements curricular initiatives, supporting educational innovation and instruction 

methodology, with a continuous quality approach to evaluation of program effectiveness. 
• Serves as a role model for scholarship in clinical or educational research including evidence-based 

guidelines, quality improvement, and other projects, and dissemination of results through manuscripts and 
presentations. 

 
Accomplishments 

• Author and Team Leader of Doctor of Nursing Practice Program’s Louisiana State Board of Nursing 
substantive change prospectus leading to the Program’s addition of BSN-DNP Nurse Anesthetist 
Role/Population to DNP program offerings.  

• Authored Program’s COA capability study, resulting in capability review status for BSN-DNP NA 
program in Summer 2020.  

• Co-authored Program’s COA self-study for initial program accreditation and coordinated virtual 
accreditation tour library in Summer 2020/Fall 2020, resulting in accreditation of Nurse Anesthesia 
Program in May 2021. 

• Co-authored Program’s COA distance education application, resulting in distance education approval 
of Nurse Anesthesia Program in May 2021. 

• Authored Program’s CCNE Substantive Change Report in Spring 2021, resulting in approval.  
• In collaboration with CONSAH leadership, established 17 nurse anesthesia clinical sites, focusing on 

full scope of practice opportunities and CRNA-only practice models for student learners in Rural LA. 
 
Program Director, Nurse Anesthesia 2014- 12/2019 
Franciscan Missionaries of Our Lady University, Baton Rouge, LA 

 
Full-time, 12-month faculty member of the School of Nursing with administrative oversight of the Program to 
include all personnel, curriculum, advising, evaluation, equipment, and facilities. Rank of Associate Professor. 
Duties 

• Directed the Nurse Anesthesia Program, including providing programmatic leadership and direct 
supervision of faculty and staff, providing diverse learners with the knowledge and skills necessary to 
deliver safe, equitable and evidence-based patient-centered care at the highest level of advanced nursing 
practice. 

• Responsible for the development and management of a $1,500,000.00 budget in support of 8 full time 
faculty, 20 adjunct faculty, 1 staff member and over 100 graduate nurse anesthesia students. 

• Coordinated faculty practice activities, including recruitment, contracts, and practice agreements 
for faculty members and supports professional development. 

• Provided academic advising to anesthesia students relative to didactic, clinical, and scholarly 
project progression. 

• Designed and implemented curricular initiatives, supporting educational innovation and 
instruction methodology, with a continuous quality approach to evaluation of program 
effectiveness. 
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• Served as a role model for scholarship in clinical or educational research including evidence-based 
guidelines, quality improvement, and other projects, and dissemination of results through manuscripts and 
presentations. 

 
Accomplishments 

• In conjunction with program stakeholders, developed strategic plan for Program in congruence with 
School of Nursing and University strategic initiatives in 2018. 

• Proven record of accreditation oversight as author of University’s SACSCOC substantive change 
prospectus and hosted the substantive change onsite visit, leading to the University’s elevation to a 
Level V degree granting institution in 2015. 

• Authored Program’s COA self-study and hosted an onsite review that resulted in a maximum 10-year 
reaccreditation of the Program in 2018. 

• Obtained eight clinical sites, focused on rural and medically underserved populations, with full scope of 
practice opportunities for student learners. 

• Collaborated with Program alumni in developing a scholarship fund allowing current students to attend 
mission trips in Peru. 

Assistant Program Director, Nurse Anesthesia 2012 - 2014 
Franciscan Missionaries of Our Lady University, Baton Rouge, LA 

 
Full-time, 12-month faculty member of the School of Nursing, responsible for assisting the Program Director in 
the areas of curriculum development, implementation, and evaluation of the Program. Rank of Assistant 
Professor. 

Duties 
• Assisted in developing student learning outcomes, utilizes peer review and coaching, and 

provides classroom and clinical instruction. 
• Participated in the admissions process of the nurse anesthesia program and provided counseling to 

students involved in clinical incidents and develops appropriate remediation plan and disciplinary actions. 
• Participated in local, state and national professional organizations. Participated in community groups and 

organizations as related to the College Mission and participated in committee work at the Program, 
School and University level. 

• Presented at local, state, and national professional conferences, assisted with soliciting grants for 
the program. 

Faculty Member, Nurse Anesthesia 2009- 2012 
Franciscan Missionaries of Our Lady University, Baton Rouge, LA 

 
Full-time, 12-month faculty member of the School of Nursing with teaching, service, and scholarship duties. 
Rank of Instructor. 

Duties 
• Prepared instruction that reflects stated course student learning outcome and constructed 

classroom materials to support the goals of all courses. 
• Prepared thoroughly for each instructional hour, instructed and guided classes in an effective manner. 
• Advised students through feedback, coaching, remediation, and engagement. 
• Maintained accurate records of student work and attendance and posted grades in a timely manner. 
• Implemented curriculum and instructional interventions.  
• Participated in program and course assessment activities, while assessing student learning. 
• Actively participated in professional organizations, scholarly activities, and University committees 

 
Anesthesia Group Administrator, Consultant  1/2023- 9/2023 
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Capital City Anesthesia Group, Baton Rouge, LA 

Actively directs, maintains leadership authority, and accountability for administration of Capital City Anesthesia 
Group. Oversees the management of all Anesthesia Group operations, assigning roles to personnel when needed. 
Ensures that operations are compliant with institutional, state, and federal requirements. Responsible for risk 
management at the department level, protecting the interests of the Anesthesia Group and Medical Center. 
Coordinates communications, events, and other activities within the Anesthesia Group.  

Certified Registered Nurse Anesthetist, PRN 2019- Present 
Sanchez Plastic Surgery Center, Baton Rouge, LA 

Provides general, regional, monitored anesthesia care and local anesthesia for a variety of surgical 
procedures as an independent anesthesia provider. Practices approximately 6-10 hours per week. 

Certified Registered Nurse Anesthetist, PRN 2011- Present 
Lake Surgery Center, Baton Rouge, LA 

Provides general, regional, monitored anesthesia care and local anesthesia across the lifespan for a variety of 
surgical procedures in collaboration with anesthesia team. Practices approximately 6-10 hours per week. 

Certified Registered Nurse Anesthetist, Staff, PRN 2008- Present 
Anesthesiology Group Associates, Baton Rouge, LA 

Provides general, regional, monitored anesthesia care and local anesthesia across the lifespan for a variety of 
surgical procedures in collaboration with anesthesia team. From 2010-present, practices approximately 6-8 hours 
per week. 

Registered Nurse, Staff 2003- 2005 
Ochsner Clinic Foundation, New Orleans, LA 

Provided critical care management of a diverse population of medical and surgical patients, including pre- 
and post-transplant patients in 32 bed Medical/Surgical Intensive Care Unit 

PRESENTATIONS 

Badeaux, A (2022, April). Methadone Use in the Perioperative Setting. Peer Reviewed Podium 
Presentation at French Quarter Festival Anesthesia Update 2022, Louisiana. 
Badeaux, A (2022, April). Emotional Intelligence in the Operating Room. Peer Reviewed Podium 
Presentation at French Quarter Festival Anesthesia Update 2022, Louisiana. 
Badeaux, A (2022, April). Nuances of Plastic Surgery Anesthesia. Peer Reviewed Podium Presentation at 
French Quarter Festival Anesthesia Update 2022, Louisiana. 
Badeaux, A (2022, April). Expert Panel: Q&A. Invited Podium Presentation at French Quarter Festival 
Anesthesia Update 2022, Louisiana. 
Badeaux, A. (2019, November). Navigating Psychometrics with Computer-Based Testing. Invited one-hour 
webinar, ExamSoft, National. 

Badeaux, A. (2019, June). Prepping for boards: Mock board deployment in Examsoft. Peer reviewed podium 
presentation at ExamSoft Assessment Conference, Canada. 
Badeaux, A. (2019, June). Assessing the applicant for admission: ExamSoft can assist! Peer reviewed podium 
presentation at ExamSoft Assessment Conference, Canada. 
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Badeaux, A. (2019, March). Exam item development and analysis in graduate nursing education. Invited one 
hour webinar, ExamSoft, National. 

Badeaux, A. (2018, October). Exam item development and analysis in graduate nursing education. Invited 
Podium Presentation at Assessment on Tour, ExamSoft. 

Badeaux, A. (2018, June). Exam item development and analysis in graduate nursing education. Peer Reviewed 
Podium Presentation at ExamSoft Assessment Conference, Florida. 

Badeaux, A. (2018, June). Degree program graduate outcome attainment assessment process via ExamSoft. Peer 
Reviewed Podium Presentation at ExamSoft Assessment Conference, Florida. 

Badeaux, A. (2018, May). Check, check, check in the nurse anesthesia lab. Invited one-hour webinar, ExamSoft, 
National. 

Badeaux, A. (2017, June). Check, check, check in the nurse anesthesia lab. Peer Reviewed Podium Presentation at 
ExamSoft Assessment Conference, Colorado. 

Badeaux, A. (2016, April). Visual cognition and eye-tracking and medication selection in nurse anesthetists. 
Poster presentation at Research and Scholarship Showcase at Our Lady of the Lake College, Louisiana. 

Badeaux, A. (2015, October). A science education study using visual cognition and eye-tracking to explore 
medication selection in novice versus expert nurse anesthetists. Podium presentation at fall meeting of Louisiana 
Association of Nurse Anesthetists, Louisiana. 

Badeaux, A. (2012, October). Gorillas in our midst: Seeing visual cognition in medication errors. Podium 
presentation at fall meeting of Louisiana Association of Nurse Anesthetists, Louisiana. 

Badeaux, A. (2010, October). Show me the evidence: Infusing evidenced based practice into an anesthesia 
curriculum. Podium presentation at fall meeting of Louisiana Association of Nurse Anesthetists, Louisiana. 

Badeaux, A. (2007, September). Propofol infusion syndrome. Podium presentation at fall meeting of Louisiana 
Association of Nurse Anesthetists, Louisiana. 

Badeaux, A. (2007, April). Blood gas analysis. Paper presented at morbidity and mortality meeting of Our Lady 
of the Lake Hospital Anesthesia Department, Louisiana. 

Badeaux, A. (2007, November). Techniques to facilitate orogastric tube placement. Paper presented at 
morbidity and mortality meeting at Our Lady of the Lake Hospital Anesthesia Department, Louisiana. 

 
HONORS AND AWARDS 

Northwestern State University, Educator of the Year, 2021-2022.  
Baton Rouge District Nurses Association, Celebrate Nursing Advanced Practice Nurse Award Recipient, 2015. 

U.S. Department of Health and Human Services Human Resources and Services Administration Nurse Loan 
Repayment Recipient, 2013. 

American Association of Nurse Anesthetists Doctoral Fellowship, 2012. 

U.S. Department of Health and Human Services Human Resources and Services Administration Faculty Loan 
Repayment Recipient, 2010. 

Our Lady of the Lake College Distinguished Alumni, 2009. 

JSM Louisiana Anesthesia Scholarship Recipient, 2007. 

American Association of Nurse Anesthetists, Sponsored Student, Annual Fall Meeting and Assembly of 
School Faculty, 2007. 
Louisiana Association of Nurse Anesthetists, Sponsored Student, Mid-Year Assembly, 2007. 

Louisiana Association of Nurse Anesthetists Outstanding Student Nurse Anesthetist Award, 2007. 
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GRANTS AND FUNDING  

Louisiana Board of Regents, Rapides Women’s and Children’s Hospital Endowed Professorship, Endowed 
Professorship Recipient; Funded $10,139.00; 2023-2024.  
U.S. Department of Health and Human Services Human Resources and Services Administration Nurse Anesthesia 
Traineeship Grant, Principal Investigator; Author “Preparing the Student Nurse Anesthetist for Practice in Rural 
America and to Care for Vulnerable Populations”; Funded $231,769; 2023-2027. 
Louisiana Board of Regents, Rapides Women’s and Children’s Hospital Endowed Professorship, Endowed 
Professorship Recipient; Funded $9,543.00; 2022-2023.  
GE Healthcare, Principal Investigator, Author “Northwestern State University Equipment Grant to Enhance 
Community-Partnered Anesthesia Simulation Laboratories”, Requested $250,000; Not funded.   
Louisiana Board of Regents, CJ. Dudley Talbot Endowed Professorship, Endowed Professorship Recipient; 
Funded $8,219.00; 2021-2022.  
U.S. Department of Health and Human Services Human Resources and Services Administration Nurse Anesthesia 
Traineeship Grant, Principal Investigator; Author “Preparing the Student Nurse Anesthetist to Address Substance 
Use Disorder in Rural America”; Funded $35,412; 2019. 

Louisiana Board of Regents, Sr. Althea Jonis Endowed Professorship, Author, “Purchase YOU at College (YOU) 
Application for Student Use at FRANU”, Funded $26,200; 2019-2021. 

U.S. Department of Health and Human Services Human Resources and Services Administration Nurse Anesthesia 
Traineeship Grant, Principal Investigator; Author “Preparing the Student Nurse Anesthetist to Address Substance 
Use Disorder in Rural America”; Funded $93,896; 2018. 

Louisiana Board of Regents, Graduate Scholarships, Author, “Preparing Nurse Anesthesia Students for Clinical 
Practice”, Funded $270,000; 2018-2020. 

U.S. Department of Health and Human Services Human Resources and Services Administration Nurse Anesthesia 
Traineeship Grant, Principal Investigator; Author “Preparing the Nurse Anesthesia Student for Practice in Rural 
and Medically Underserved America”; Funded $36,500; 2017. 

U.S. Department of Health and Human Services Human Resources and Services Administration Nurse Anesthesia 
Traineeship Grant, Principal Investigator; Author “Preparing the Nurse Anesthesia Student for Practice in Rural 
and Medically Underserved America”; Funded $36,972; 2016. 

U.S. Department of Health and Human Services Human Resources and Services Administration Nurse Anesthesia 
Traineeship Grant, Principal Investigator; Co-writer “Preparing the Nurse Anesthesia Student for Practice in 
Rural and Medically Underserved America”; Funded $43,700; 2015. 

U.S. Department of Health and Human Services Human Resources and Services Administration Nurse Anesthesia 
Traineeship Grant, Co-writer “Preparing Student Registered Nurse Anesthetists for Rural Practice in Nurse 
Anesthesia”; Funded $45,557; 2014. 

U.S. Department of Health and Human Services Human Resources and Services Administration Nurse Anesthesia 
Traineeship Grant, Co-writer “Increasing Preparedness in Rural and Underserved Settings”; Funded $36,785; 
2012. 

American Association of Nurse Anesthetists Doctoral Fellowship, Recipient; Funded $10,000: 2012. 
 

PROFESSIONAL MEMBERSHIPS 

American Association of Nurse Anesthetists 

American Nurses Association 

Golden Key International Honor Society 
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Louisiana Association of Nurse Anesthetists 

Louisiana State Nurses Association  

National Honor Society of Phi Kappa Phi 

Sigma Theta Tau Nursing Honor Society, Epsilon Nu Chapter 
 
ACADEMIC SERVICE 

Northwestern State University 
• College of Nursing and School of Allied Health, Administrative Council, Member, 2020-present 
• College of Nursing and School of Allied Health, Administrative Council Graduate Ad Hoc Committee, 

Member, 2020-present 
• College of Nursing, Advisory Council, Member, 2020-present 
• College of Nursing and School of Allied Health, Assessment and Evaluation Committee, Member and 

Recorder, 2020-present 
• College of Nursing, DNP Program and Curriculum Committee, Chair, 2020- present 
• College of Nursing, Policy Committee, Member, 2020-2022; Vice Chair, 2021-2022; Chair 2022-present 
• College of Nursing, Sub-administrative Council, Member, 2020-2021 
• College of Nursing, Nurse Anesthesia Program Assistant Program Director Search, Chair, 2020 
• College of Nursing, DNP CRNA Faculty Member Search, Chair, 2021 
• College of Nursing, CONSAH Statistician Search, Member, 2021 
• College of Nursing, Senior Director of Nursing Search, Member, 2021 

Franciscan Missionaries of Our Lady University 
• College Sponsored Professional Development, “How People Learn”, Member, 2015 
• College Sponsored Professional Development, “Ready to Publish”, Member, 2013-2014 
• Distance Education Work group, Member, 2015-2018 
• Doctor of Nursing Practice Committee, Member, 2013-2016 
• Educational Policy and Curriculum Committee, Member, 2010-2012 
• Fete des Fideles Committee, Member, 2018-2019 
• Graduate Council, Chair, 2015-2017; Member 2017-2019 
• Graduation Committee, Member 2017-2019 
• Institutional Assessment Committee, Member, 2013-2014 
• Family Nurse Practitioner Program Director Search Committee, Chair, 2016 
• Family Nurse Practitioner Program Faculty Member Search Committee, Chair, 2016 
• Nurse Anesthesia Program Admission Committee, Member, 2009-2019 
• Nurse Anesthesia Program Assistant Program Director Search, Chair, 2018-2019 
• Nurse Anesthesia Program Faculty Search, Chair, 2019 
• Nurse Anesthesia Program Community Advisory Committee, Member, 2009- 2019 
• Nurse Anesthesia Program Curriculum Committee, Chair, 2013-2019 
• Promotion in Rank Revision Committee, 2018-2019 
• Research and Scholarship Committee, Member, 2015-2019 
• School of Nursing Admission and Progression Committee, Member 2014-2016 
• School of Nursing Assembly Committee, Member, 2009-2019 
• School of Nursing Assessment and Evaluation Committee, Member, 2013-2016 
• School of Nursing Program Advancement Committee, Member, 2013-2017 
• School of Nursing Curriculum Committee, Member, 2014-2016 
• School of Nursing Dean’s Council, Member, 2013-2019 
• School of Nursing Faculty Development Committee, Member, 2014-2016 
• School of Nursing Graduate Nursing Committee, Chair, 2013-2019 
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• Vice President of Academic Affairs Search Committee, Member, 2014 

Our Lady of the Lake Regional Medical Center 
• Anesthesia Operations Committee, Member, 2012-2017 
• Nursing Research Council, Member, 2016-2019 
• Surgical Services Committee, Member, 2014-2017 

PROFESSIONAL ORGANIZATION SERVICE 
 

American Association of Nurse Anesthesiologists 
• State Organizational Development Committee, Member, 2023-2025 

 
Council on Accreditation of Nurse Anesthesia Educational Programs  

• Team Onsite Reviewer, 2020-present 
 
Louisiana Association of Nurse Anesthetists 

• Past President and BOD Advisor, 2016-2018 
• President, 2015-2016 
• President-Elect, 2014-2015 
• Board of Director, 2008-2009, 2011-2012 
• Vice President, 2012-2014 
• Audit Committee, 2008-2011 
• Bylaws Committee, 2009-2011 
• Communications Committee 2012- 2016 
• Editor in Chief of LANAScope, 2012-2014 
• Political Action Committee, 2008-2011; 2019-present 
• Program Committee, 2008-2016; Chair 2012-2014 

Louisiana Council of Administrators of Nursing Education  
• Member, 2013-2019, 2020-present  

COMMUNITY SERVICE 
 

Louisiana State Board of Nursing 
• Volunteer, 2000-present 

Louisiana Volunteers in Action   
• Volunteer, 2020-present 

Episcopal School of Baton Rouge  
• Volunteer, 2020-present 

St. George Catholic School  
• Volunteer, 2014-2020 

Baton Rouge Soccer Club 
• Volunteer, 2021-present 

 
LICENSURE AND CERTIFICATIONS 

 

Licensure 
• Advanced Practice Registered Nurse, Louisiana,  
• Registered Nurse, Louisiana  

 
Certifications 

• Certified Nurse Educator 
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• Certified Registered Nurse Anesthetist 
• Advanced Cardiac Life Support 
• Basic Cardiac Life Support 
• Pediatric Advanced Life Support 
• JBI Certified Systematic Reviewer 
• EQI 2.0 and 360 Certified Coach 
• Applying the Quality Matters Rubric Reviewer 

 
DOCTORAL PROJECTS, MAJOR PROFESSOR 

Adams, Dwight. (2023). The Inclusion of a Standardized Dentition Assessment Tool to Increase Preoperative 
Dentition Documentation.  
Bajon, Michelle. (2017). Esmolol Use for Perioperative Pain Management: An Evidence-Based Teaching Plan. 

Batiste, Alexis. (2019). The Effects of Cognitive Aid Use During Malignant Hyperthermia Simulation on Self- 
Efficacy in Student Registered Nurse Anesthetists. 

Boggs, Ander. (2019). Opioid-Free Anesthesia Techniques during Laparoscopic Cholecystectomies: An 
Observational Study. 

Buck, Karen (2022). Standardizing OB Triage Acuity Assignments: A Quality Improvement Project. 

Burke, Kylie. (2018). Identification of Patients with Opioid Use Disorder in the Electronic Medical Record. 

Espirit, Kerry. (2018). Minimizing Desaturation during Induction of General Anesthesia: Application of Apneic 
Oxygenation during Direct Laryngoscopy for Obese Clients. 

Faia, Claire. (2018). International Clinical Experience Policy for a Nurse Anesthesia Program. 

Hatcher, Janae’ (2019). The Effects of Local Anesthetic Systemic Toxicity High-Fidelity Simulation with Cognitive 
Aid Use on Self-Efficacy Among Second-Year Student Registered Nurse Anesthetists. 

Holcombe, Pamela (2022). A Retrospective Study of the Military Medic-Paramedic Program at a State 
University.  

Husted, Alex. (2023). Evaluating the Efficacy of the Erector Spinae Plane Block in Postoperative Pain 
Management for Patients Undergoing Thoracotomy Procedures.  

LeBlanc, Selleck. (2019). High-Fidelity Simulation of Venous Air Embolism and its Effect on Perceived Anxiety 
on the Student Registered Nurse Anesthetist. 

Lehmann, Lisa (2022). Implementation of Clinical Guideline Protocols in the Emergency Department to 
Improve Care for Sexual Assault Patients. 

McConnell, Jarred. (2018). Development of an Opioid Free Anesthesia Guideline. 

McLendon, John. (2018). Intravenous Lidocaine Use with Tracheal Intubation. 

Minervini, Steven. (2019). Ultrasound Evaluation of Gastric Fluid Volume after Chewing Gum: A Pilot Study. 

Musso, Brittany. (2017). Anesthetic Practices for Bronchial Thermoplasty. 

Nguyen, Baochau. (2019). The Effects of Sugammadex for Neuromuscular Blockade Reversal: An Observational 
Study. 

Pilcher, Kristen. (2017). Effectiveness of Pediatric Anxiety Reduction with the Use of Smart Devices during 
Induction of Anesthesia: A Mixed Methods Observational Study. 

Richardson, Matthew. (2017). Ensuring a Successful Healthcare Policy Implementation. 

Robichaux, Bridget. (2020). Decreasing Emergency Department Crowding: The Implementation of a Charge 
Support Position.  
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Sepulvado, Jarred. (2023). Integration of the Apfel Standardized Risk Score (SRS) to Improve the 
Identification and Documentation of Patients at Risk for Postoperative Nausea and Vomiting.  

Serdena, Nicole. (2019). Assessment of Trends in the Anesthetic Management of Surgical Patients Who Have 
Received Ketamine Infusion Treatments. 

Stevens, Will. (2017). Anesthetic Approach for Pediatric Spine Surgery. 

Sudduth, Emily. (2019). High-Fidelity Simulation: Intra-operative Anaphylaxis and Visual Cognitive Aid 
Use. 

Thomason, Megan. (2018). Reversal of Neuromuscular Blockade with Suggamadex. 

Tujague, Laken. (2019). Effects of Cognitive Aids during High-Fidelity Simulation on SRNA Self-Efficacy in the 
Management of Amniotic Fluid Embolism. 

Vreeland, Brooke. (2018). Cultivating Self-Efficacy: Shaping a Peer-Mentorship Program for Student Registered 
Nurse Anesthetists.  

Windham, Steffany. (2022). Congenital Syphilis: Problems with Preventive Practice- A Quality Improvement 
Project.  

Yeager, Kari. (2021). Implementation of IHI Self-Management Support Toolkit in Rural Louisiana.  
 
COURSES TAUGHT (PREVIOUS 5 YEARS) 

2023-2024 
• NURG 7010, DNP Scholarly Project Practicum I  
• NURG 7011, DNP Scholarly Project Practicum II  
• NURG 7012, DNP Scholarly Project Practicum III  
• NURG 7015, Professional Role of the Advanced Practice Nurse  
• NURG 7028, Nurse Anesthesia Clinical Practicum VI 
• NURG 7029, Professional Role of the Nurse Anesthetist  

2022-2023 
• NURG 7010, DNP Scholarly Project Practicum I  
• NURG 7011, DNP Scholarly Project Practicum II  
• NURG 7012, DNP Scholarly Project Practicum III  
• NURG 7015, Professional Role of the Advanced Practice Nurse  
• NURG 7021, Nurse Anesthesia Clinical Practicum I   
• NURG 7022, Principles of Anesthesia Practice III 
• NURG 7023, Nurse Anesthesia Clinical Practicum II  
• NURG 7025, Nurse Anesthesia Clinical Practicum III  
• NURG 5700, Methods of Clinical Nursing Assessment  

2021-2022 
• NURG 7010, DNP Scholarly Project Practicum I  
• NURG 7011, DNP Scholarly Project Practicum II  
• NURG 7012, DNP Scholarly Project Practicum III  
• NURG 7017, Principles of Anesthesia Practice I  
• NURG 7020, Principles of Anesthesia Practice II 
• NURG 7021, Nurse Anesthesia Clinical Practicum I   
• NURG 7022, Principles of Anesthesia Practice III 
• NURG 7023, Nurse Anesthesia Clinical Practicum II  
• NURG 5700, Methods of Clinical Nursing Assessment  
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2020-2021 
• NURG 7000, Scientific Underpinnings for Practice  
• NURG 7011, DNP Scholarly Project Practicum II  
• NURG 7012, DNP Scholarly Project Practicum III  
• NURG 7015, Professional Role of the Advanced Practice Nurse  
• NURG 5700, Methods of Clinical Nursing Assessment  

2019-2020 

• ANES 7380, Anesthesia Senior Seminar 
• ANES 7720, Clinical Practicum II 
• ANES 7750, Clinical Practicum V 
• ANES 7800, DNP Project 
• NURS 7370, Translational Research 

PROFESSIONAL DEVELOPMENT 
• American Association of Nurse Anesthetists, Annual Congress, Seattle, 2023. 
• American Association of Nurse Anesthetists, Assembly of Didactic and Clinical Educators, Texas, 2023.  
• American Association of Nurse Anesthetists, Annual Congress, Illinois, 2022. 
• AACN Webinar Series, The Essentials Update, Virtual, 2021.  
• American Association of Nurse Anesthetists, Annual Congress, Virtual, 2021. 
• Council on Accreditation for Nurse Anesthesia Educational Programs, Onsite Reviewer Workshop, Virtual, 

2021. 
• American Association of Nurse Anesthetists, Assembly of Didactic and Clinical Educators, Virtual, 2021.  
• Louisiana Association of Nurse Anesthetists, Fall Meeting, Louisiana, 2020. 
• Louisiana Association of Nurse Anesthetists, Fall Meeting, Louisiana, 2019. 
• American Association of Nurse Anesthetists, Annual Congress, Illinois, 2019. 
• American Academic Leadership Institute, Senior Leadership Academy, 2018-2019 
• American Association of Nurse Anesthetists, Assembly of Didactic and Clinical Educators, Texas, 2019. 
• Southern Association of Colleges and Schools Commission on Colleges, Annual Meeting, Louisiana 

2018. 
• Council on Independent Colleges, Institute for Chief Academic Officers, Missouri, 2018. 
• American Association of Nurse Anesthetists, Educator Series, 2018. 
• Louisiana Association of Nurse Anesthetists, Fall Meeting, Louisiana, 2016. 
• American Association of Nurse Anesthetists, Annual Congress, Washington DC, 2016. 
• American Association of Nurse Anesthetists, Mid-Year Assembly, Washington, DC, 2016. 
• Council on Accreditation for Nurse Anesthesia Education Programs, Self-Study Workshop, Texas, 2016. 
• American Association of Nurse Anesthetists, Assembly of School Faculty, Texas, 2016. 
• American Association of Nurse Anesthetists, Spokesperson Training for State Association Leaders, 

Illinois, 2015. 
• American Association of Nurse Anesthetists, Fall Leadership Academy, Illinois, 2015. 
• Our Lady of the Lake College Nurse Anesthesia Program, Second Annual Graduate Nursing Research 

Day, Louisiana, 2015. 
• Louisiana Association of Nurse Anesthetists, Fall Meeting, Louisiana, 2015. 
• American Association of Nurse Anesthetists, Annual Congress, Utah, 2015. 
• American Association of Nurse Anesthetists, Mid-Year Assembly, Virginia, 2015. 
• Council on Accreditation of Nurse Anesthesia Education Programs, New Program Administrator’s 

Workshop, Illinois, 2015. 
• American Association of Nurse Anesthetists, Assembly of School Faculty, Louisiana, 2015. 
• Our Lady of the Lake College Nurse Anesthesia Program, Nurse Anesthesia Student Research and the 3 

C’s, Louisiana, 2014. 
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• American Association of Nurse Anesthetists, Fall Leadership Academy, Illinois, 2014. 
• Mississippi and Louisiana Association of Nurse Anesthetists, Summer Meeting, Louisiana, 2014. 
• American Association of Nurse Anesthetists, Assembly of School Faculty, California, 2014. 
• American Association of Nurse Anesthetists, Developing the Capstone Process, California, 2014. 
• Louisiana Association of Nurse Anesthetists, Fall Meeting, Louisiana, 2013. 
• Louisiana Association of Nurse Anesthetists, Annual Spring Meeting, Louisiana, 2013. 
• Louisiana Association of Nurse Anesthetists, Strategy Governance: A Seminar for CRNA Leaders of 

State Organizations, Louisiana, 2013. 
• American Association of Nurse Anesthetists, Fall Leadership Academy, Colorado, 2012. 
• Louisiana Association of Nurse Anesthetists, Fall Meeting, Louisiana, 2012. 
• American Association of Nurse Anesthetists, Annual Meeting, California, 2012. 
• Louisiana Association of Nurse Anesthetists, Annual Spring Meeting, Louisiana, 2012. 
• Louisiana Association of Nurse Anesthetists, Fall Meeting, Louisiana, 2011. 
• American Association of Nurse Anesthetists, Annual Meeting, Massachusetts, 2011. 
• Louisiana Association of Nurse Anesthetists, Annual Spring Meeting, Louisiana, 2011. 
• Louisiana Association of Nurse Anesthetists, Fall Meeting, Louisiana, 2010. 
• Louisiana Association of Nurse Anesthetists, Annual Spring Meeting, Louisiana, 2010. 
• American Association of Nurse Anesthetists, Assembly of School Faculty, Texas, 2010. 
• American Association of Nurse Anesthetists, Item Writer Workshop, Texas, 2010. 
• Louisiana Association of Nurse Anesthetists, Fall Meeting, Louisiana, 2009. 
• Louisiana Association of Nurse Anesthetists, Fall Meeting, Louisiana, 2008. 
• Louisiana Association of Nurse Anesthetists, Annual Spring Meeting, Louisiana, 2008. 



BOARD OF SUPERVISORS FOR THE  
UNIVERSITY OF LOUISIANA SYSTEM  

  
PERSONNEL COMMITTEE  

  
June 13, 2024 

 
 
Item J.8. Southeastern Louisiana University’s request for approval to appoint Dr. Claire 

Procopio as Dean of the College of Honors and Excellence effective July 1, 2024. 
 
 

EXECUTIVE SUMMARY 
 
 The University requests approval to appoint Dr. Claire Procopio as Dean of the College of 
Honors and Excellence effective July 1, 2024 at an annual salary of $152,000. The staff 
recommends approval. 
 
 

RECOMMENDATION  
  

It is recommended that the following resolution be adopted:  
  

NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for 
the University of Louisiana System hereby approves Southeastern Louisiana University’s request 
for approval to appoint Dr. Claire Procopio as Dean of the College of Honors and Excellence 
effective July 1, 2024. 



J.8.



Professional Experience 
Southeastern Louisiana University  

Interim Dean, College of Honors & Excellence    (March 2023 – Present) 

Honors Program Director      2016 - 2023 

Professor of Communication      2017 - Present 

Associate Professor       2011 - 2017 

Assistant Professor       2005 - 2011 

Baton Rouge Community College  
Interim Director of Institutional Effectiveness    2004 – 2005 

SACSCOC Self-Study Director and Liaison    2002 – 2005 

Assistant Professor of Speech and Government    1998 – 2005 

Indiana University 

Associate Instructor of Communication    1995– 1998 

Louisiana State University 

Argumentation and Debate TA and Research Fellow  1993 – 1995  

 

Leadership and Management Skills 

• Strategic Leadership: Leading the newly created College of Honors & Excellence on an interim basis, 

providing strategic direction to multiple departments, including the Office for First-Year Success, 

Academic and Career Exploration Office, the Tinsley Learning Center, and the Honors Program.  

Responsible for building a diverse and inclusive team of academic advisors, coaches, honors faculty, 

and student support personnel. 

 

• Staff Development: Supported comprehensive staff development initiatives in newly created 

college, including a successful professional development week. Facilitated training sessions, brown 

bag lunch discussions, and presentations from campus offices, such as Title IX and counseling, 

highlighting available resources. Additionally, played a key role in introducing national leaders John 

Gardner and Betsy O. Barefoot to the broader campus to enrich our understanding of first-year 

student success. Instituted a Great Ideas for Teaching (GIFT) program, fostering a culture of 

continuous improvement in teaching methodologies across the staff. 

 

• Advising Process Enhancement and Oversight: Manage a staff of 27 first-year experience advisors 

responsible for orientation advising, professional development, and improving freshman retention 

through high impact advising practices. Implemented improvements to the orientation advising 

process, resulting in a 300-student increase in year-over-year registration advising during summer 

2023. Designed and oversaw advising model for 800+ Honors students (first-year to graduating 

seniors). Served as Undergraduate Coordinator for the Department of Languages and 

Communication, oversaw academic advising for 300+ majors, and ensured compliance with 

changing university curricular requirements.  

 

Claire Hopson Procopio 1303 Student Union Annex ● SLU 10489 

Hammond, LA 70402 

Phone: (225) 288-3264  

E-mail: claire.procopio@selu.edu 
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• Budget Management: Responsible for the college's strategic planning and $2.8M budget 

management, demonstrating adeptness in resource allocation and financial oversight.  Quadrupled 

the Honors Program budget, secured grant money, and raised external funds to support regular 

student travel, showcasing effective budgeting and fundraising skills. 

 

• Program Development and Recruitment: Successfully developed and managed the Honors 

Program, achieving substantial growth from 135 students to 800+ students through effective 

recruitment strategies and robust academic, service, and social programming.  Developed from a 

small honors program to a multi-unit honors college. 

 

• Student Engagement and Support: Fostered a positive academic environment by providing student 

support and meaningful engagement opportunities, including the establishment of honors 

ambassador and mentoring programs, three living learning communities, and the Honors Student 

Association.  Launched AI chatbot to engage and support students in the areas of mental health, 

financial support, academic progress, and belongingness.  Multiple articles and presentations on 

effectively mentoring and supporting students in higher education. 

 

• Academic Collaboration: Collaborated with academic units to increase honors sections available to 

students, introduced Honors Faculty Status to enhance the program, and supported undergraduate 

research through the creation of a bi-annual Honors Research Showcase.  In summer 2023 

organized a campus-wide 1st generation student bootcamp to prepare incoming students for 

academic success. 

 

• Academic Instruction and Mentoring: Educated and mentored undergraduate and graduate 

students in Communication and Honors, offering guidance in more than a dozen courses and 

overseeing the senior research project colloquium. Established a pathway to the Honors Diploma, 

with celebrated milestones at the Sophomore Honors Distinction, Senior Honors Distinction, and 

Thesis Readiness course, recognized bi-annually at the Honors Recognition Ceremony with over 300 

attendees. 

 

• Institutional Effectiveness: As the Interim Director of Institutional Effectiveness at BRCC oversaw 

planning and implementation efforts to produce data-driven continuous quality improvements. 

Member and past co-chair of the university’s assessment committee responsible for evaluating 

ongoing learning outcomes and program evaluation. 

 

• Accreditation and Compliance Management: At BRCC coordinated the preparation and submission 

of the college's SACSCOC accreditation self-study report and successfully led the college's bid for 

SACSCOC candidacy.  Member of Southeastern’s Quality Enhancement Plan design team responsible 

for steering the 2025 reaffirmation QEP. 

 

• Curriculum Development: Experience with needs assessment, new program development, course 

creation, assessment of curriculum changes, and all aspects of curriculum development including 

Honors Program curriculum overhaul and university general education curriculum and assessment 

overhaul. 
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• Effective Teaching: Earned multiple teaching awards including the President’s Award for Teaching 

Excellence.  Excelled in teaching various courses in Speech and Government, impacting students' 

understanding of the subjects through creative pedagogies including gamification, research 

showcases, student travel, and external partnerships. 

Education 

Ph.D., Speech Communication, Indiana University, 1999.   
Dissertation title: A Brave Newt World?  Republican Campaign Strategies in the 1994 
Congressional Elections. 
 

M.A., Speech Communication, Louisiana State University, 1995.   
Thesis title: An Examination of the Effects of Language Intensity, Gender, and Status on 
Credibility and Persuasion.  
 

B.A., Speech Communication, Louisiana State University, 1993. Summa Cum Laude 
Honors thesis title: Burke’s Speech to the Electors at Bristol: An Argument for the Platonic 
Model of Governance 

 

Selected Committee Leadership and Service Work 

University and College Committee Chairmanships 
General Education Assessment and Innovation, SLU, 2023 to present. 
Student Retention SEM Subcommittee, SLU, 2023 to present. 
Online Advisory Committee, SLU, 2023 to present. 
University Honors Committee, SLU, 2016 to 2023. 
University Academic Assessment Committee (Co-chair), SLU, 2017-2018. 
Institutional Effectiveness committee, BRCC, 2004-05. 
Faculty Evaluation committee, BRCC, 2004-05. 
Improvement of Instruction committee, BRCC, 2004-05. 
SACS Self-Study Director and Steering Committee, BRCC, 2003-04. 
SACS Candidacy Steering Committee, BRCC, 2002. 

 
Departmental Committee Chairmanships 

Major Field Assessment for Languages and Communication, SLU, 2010-16. 
Interpersonal Communication Master Course Syllabus Development, SLU, 2015. 
Public Speaking Master Course Syllabus Development, SLU, 2010. 

 
University and College Committee Memberships 

Dean’s Council, SLU, 2023 to present. 
Quality Enhancement Plan Design Team, SLU, 2023 to present. 
Strategic Enrollment Management Team, SLU, 2022 to present. 
WorkDay Implementation Team, SLU, 2023 to present. 
University Planning Council, SLU, 2022 to present. 
President’s Excellence Awards Ad Hoc Committee, SLU 2021-22. 
Academic Assessment Committee, SLU, 2013 to 2022. 
Board or Regents’ 2-year articulation maintenance, SLU, 2011-12. 
University Services Assessment Subcommittee, SLU, 2010-12. 
Transfer Degree (Nevers) committee member, SLU, 2009-10. 
Academic Council, BRCC, 2000-05. 
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BRCC Leadership Team, BRCC, 2000-05. 
Budget and Planning Improvement Committee, BRCC, 2002-05. 
General Studies Program Review Committee, BRCC, 2004. 
SACS Self-Study Principal Committee on Faculty, BRCC, 2003-04. 

 
Faculty Senate Committees 

Budget Committee, SLU, 2013-15. 
Committee on Committees, BRCC, 2002-05. 
Curriculum Committee, BRCC, 2001-05. 
Improvement of Instruction Committee, BRCC, 2002-05. 

 
Elected Positions 

LACO Faculty Senate Representative, SLU, 2013-15. 
Phi Kappa Phi, Secretary, SLU, 2013-15. 
Louisiana Communication Association Vice/Elect/President, 2007-10. 
Louisiana Communication Association Executive Secretary, 2004-07. 
Arts and Sciences Senator, BRCC, 2000-02. 
Faculty Senate Vice-President, BRCC, 1999-2000. 
Faculty Senate Executive Committee, BRCC, 1999-2000. 

 

Academic Leadership Publications/Presentations 

“If They Build it, They Will Come: The Power of Student-Designed Honors Experiences in Small-
Budget Programs.” Honors in Practice. Forthcoming publication (2024). 

“The Flipped University: Student Design and Honors Offerings.” National Collegiate Honors Council 
Conference. Orlando, FL. November 2021. 

“Maximizing Cross-Campus Partnerships to Enhance Honors Offerings on a Shoestring Budget.” 
Southern Regional Honors Council Conference.  Memphis, TN. March 2019. 

“Communication: The Vanguard of Pedagogic Innovation.” Spectra: National Communication 
Association, 54: 4 (2018), 8-13. 

With Kevin Jones.  “Mentoring At-risk Middle School Students to Reduce Communication 
Apprehension.” Mentoring & Tutoring: Partnership in Learning. (2017): doi: 
10.1080/13611267.2017.1326692. 

“Building a Legacy of Inclusion: Strategies for New Program Development.” National Communication 
Association (NCA). Dallas, TX. November 2017. 

“Learning Outcomes in Communication: Articulating Relevance, Creating Legacy.” NCA. Dallas, TX. 
November 2017. 

“Communication’s Civic Calling to Improve Higher Education: Using your Disciplinary Expertise to 
Improve Assessments throughout Your Campus.” NCA. Philadelphia, PA. November 2016. 

With Trevor Parry-Giles. “LOCs and General Education.” NCA Learning Outcomes in Communication 
Convening. Indianapolis, IN. October 2016. 
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“Closing the Assessment Loop in the Basic Communication Course.” Discourse, 3 (2016): 85-95. 

With Betsy Bach, Phil Backlund, Deborah Hefferin, Deirdre Johnston, Brad Mello, and Howard 
Sypher.  “NCA Program Review Standards:  Background, Application, and Data.” 
Communication Education 60 (2011): 279-295. 

 
Using YouTubeTM to Promote Curricular Awareness and Persuasive Skills in the Basic  
 Communication Course. Communication Teacher 25 (2011): 38- 41. 

“Differing Administrator, Faculty, and Staff Perceptions of Organizational Culture as Related to 
External Accreditation.”  Academic Leadership Journal 8 (2010): Online. 

 

Teaching Workshops 

“Why Won’t They Listen?” Lyceum Lights Presentation, Hammond, LA.  Spring 2018. 

“Considering the Public(s) in Public Speaking: Recrafting the Basic Course to Promote Civic 

Engagement.” NCA. Philadelphia, PA. November 2016. 

 
“Helping Languages and Communication Majors Understand the Curriculum.” Center for Student 

Excellence.  Hammond, LA.  April 2016. 

“Using YouTubeTM to Promote Curricular Awareness and Persuasive Skills in the Basic 

Communication Course.”  NCA.  Chicago, IL.  November 2009. 

“Unconventional Approaches for Teaching Masters Students: Approaching Theory Through the 
Personal.”  NCA.  San Diego, CA.  November 2008. 

“The Reluctant Edutainer.” NCA. San Antonio, TX.  November 2006. 
 
“Strategies to Enhance Interactivity in the Classroom.” BRCC’s Improvement of Instruction 

Committee.  Baton Rouge, LA.  April 2005. 
 
“Tips for Test Construction,” BRCC’s Improvement of Instruction Committee’s Professional 

Development Series.  Baton Rouge, LA.  April 2004. 
 
“Mini-G.I.F.T.S.(Great Ideas For Teaching Speech).” Chaired and presented.  Louisiana 

Communication Association. Lake Charles, LA.  September 2003. 
 
“Facilitating an Interactive Classroom.” Organized and presented as the first brown-bag session by 

BRCC’s Improvement of Instruction Committee.  Baton Rouge, LA.  February 2002. 

“Great Ideas For Teaching Speech: Bringing Students to See How Language Shapes Perceptions.” 
NCA.  Atlanta, GA.  November 2001. 

With Gwendolyn Clark and Patricia Meek.  “Getting Serious about Interdisciplinary Teaching: Tips 
and Strategies for Integrating the Community College Curriculum.” National Institute for 
Staff and Organizational Development.  Austin, TX.  May 2001. 
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Organizational Effectiveness Consulting/Training 

Crime Stoppers International.  Conducted training to law enforcement officials on effectively 

engaging Millennials and Gen Z.  September, 2018.   

Society of Louisiana CPAs' 2012 Educator Workshop. Conducted training on engaging the Millennial 
Generation in accounting classrooms.  March, 2012. 

Northshore Human Resources Forum.  Presented From Boredroom to Boardroom: How to 
Communicate with the Millennial Generation to Enhance Organizational Effectiveness for 
CEUs for HR professionals.  October, 2011. 

River Parishes Community College.  Conducted communication audit and ECCO analysis.  August-
December 2010. 

Western Utility Training Advisory Board.  Conducted daylong session for industry trainers from 
across the nation on facilitating interaction and recall with Millennial audiences.  June 2009. 

River Parishes Community College.  Reviewed SACS accreditation submission, conducted onsite 
training for assessment techniques, and edited Quality Enhancement Plan.  August 2008-
March 2009. 

Baton Rouge Safety Council.  Train-the-trainers: Effectively targeting the modern audience in safety 
training.  May 2008. 

Pennington Biomedical Research Facility: “Interacting with Laypeople to Create an Atmosphere of 
Public Service,” one day session.  May 2007. 

Baton Rouge Safety Council (BRSC) Reviewed EPA grant and Annual Report.  January 2007. 

Baton Rouge Safety Council needs assessment and grant writing:  Worked with the Baton Rouge 
Safety Council to assess their needs and options regarding a new community safety 
initiative.  Wrote grant to fund the initiative.  June-August 2005. 

With Carol Hopson, “Communication Audit Phase 1: Survey of Employees,” report produced for the 
Louisiana Technical College.  Surveyed 121 employees regarding communication patterns 
and preferences.  “Communication Audit Phase 2: Episodic Communication Channel in 
Organizations (ECCO) analysis.”  October 2004-May 2005. 

“You Hear Me, but are You Listening: Improving Listening in Academic Settings,” half-day training for 
the Louisiana State University Center for Academic Success College Reading and Learning 
Association (CRLA) Certification.  January 2005.  

“Listening, Conflict Resolution, and Management Styles: Assessing and Meeting the Needs of 
Internal and External Constituents.”  Three-day training workshop conducted for Catholic 
Community Services.  July 2004. 

With William Dufrene “Train the Trainer: Effective use of Communication Technology for Exxon-
Mobil” presented to Exxon-Mobil employees through BRCC’s Workforce, Corporate, and 
Continuing Education division. May 2004. 

With Melissa Sparks, “Promoting Health Communication at the Source: Immediacy Strategies in the 
Medical School Classroom,” one-day training seminar for the University of Mississippi 
Medical Center Faculty.  March 2004. 

“Overcoming Communication Reticence in the Process Technology Worker,” training conducted at 
the Facilitated Classroom Instruction Conference sponsored by the American Chemical 
Association and the Louisiana Chemical Association.  Baton Rouge.  November 2002. 
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Honors and Awards 

• L. E. Chandler Award for Excellence in Supporting Student Extracurricular Activity, SLU, 2021. 

• President’s Award for Excellence in Teaching. SLU, 2017. 

• Elizabeth Weeks Jones Endowed Professorship in the Humanities, SLU, 2015-18. 

• Top Paper in Human Communication & Technology, National Communication Association, 2006. 

• Best of the Best Award.  BRCC, 2004.  

• Excellence Award. National Institute for Staff and Organizational Development, 2003. 

• Excellence in Teaching Award College of Arts and Sciences.  Indiana University, 1997. 

• Top Paper in Rhetoric & Public Address, Southern States Communication Association, 1995. 

• Fellowship, Indiana University, 1995–98. 

• Phi Beta Kappa & Phi Kappa Phi, LSU, 1993. 

• Top Speaker, Cross-examination Debate Association Novice Nationals, 1993. 

• Sophomore Honors Distinction & Sternberg Outstanding Sophomore Award, LSU, 1991. 

• National Merit Scholar, LSU, 1989-93. 

References 

Dr. Mary B. Ballard 
Professor and Director, Center for Faculty Excellence 
Assistant to the Provost for Student Issues 
Southeastern Louisiana University 
985.549-5791 
mary.ballard@selu.edu 
 
Marie Bernard 
Assistant Director, Tinsley Learning Center 
Southeastern Louisiana University 
985.549.3269 
marie.bernard@selu.edu 
 
Dr. Lorett Swank 
Executive Director, Academic Success and Advising   
Office of Undergraduate Education  
Georgia Institute of Technology  
Clough Undergraduate Learning Commons, 283K  
lorett.swank@gatech.edu 
985.507.2704 
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