
BOARD OF SUPERVISORS FOR THE 
UNIVERSITY OF LOUISIANA SYSTEM 

  
PERSONNEL COMMITTEE 

  
August 22, 2024 

  
 
Item K.1.   Grambling State University’s request for approval to appoint Dr. Obadiah 

Simmons, Jr. as Interim Dean of the College of Education effective May 1, 2024. 
  
 

EXECUTIVE SUMMARY 
 

The University requests approval to appoint Dr. Obadiah Simmons, Jr. as Interim Dean of 
the College of Education effective May 1, 2024 at an annual salary of $114,750.  The staff 
recommends approval. 
 
 

RECOMMENDATION 
  

It is recommended that the following resolution be adopted:  
  
 NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 
University of Louisiana System hereby approves Grambling State University’s request for 
approval to appoint Dr. Obadiah Simmons, Jr. as Interim Dean of the College of Education 
effective May 1, 2024. 
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August 1, 2024 

MEMORANDUM TO THE BOARD OF SUPERVISORS 

OF THE UNIVERSITY OF LOUISIANA SYSTEM 

SUBJECT:  REQUEST FOR APPROVAL TO APPOINT DR. OBADIAH SIMMONS, JR. 

AS INTERIM DEAN OF THE COLLEGE OF EDUCATION 

Grambling State University respectfully requests approval to appoint Dr. Obadiah 

Simmons, Jr. as Interim Dean of the College of Education, effective May 1, 2024 at an annual 

salary of $114,750.   

Your favorable consideration of this request is greatly appreciated. 

Sincerely, 

Dr. Martin Lemelle, Jr. 

President 

ML:lml 

Attachment 

K.1.



Obadiah J.K. Simmons, Jr. 
P.O. Box 710 

Grambling, LA 71245 

(318)247-8678 

osimmonsjr@yahoo.com  

 
EDUCATION 

 

 Ph.D. Educational Administration (Administration of Higher Education), College of Education, 

Texas A&M University, College Station, TX, December 1988 Dissertation:  A Regional 

Analysis of Academic and Athletic Reputations of NCAA Division I-A Institutions 

 

 M.A.T. Physical Education, School of Education, University of North Carolina, Chapel Hill, NC, 

August 1976 

 

 B.S. Secondary Education (Health, Physical Education and Safety), College of Education 

(Cum Laude), Grambling State University, Grambling, LA, December 1974 

 

CONTINUING EDUCATION 

 

▪ Quality Matters Online Instructional Training, Office of Distance Learning,  

Grambling State University, May 2020 

▪ Investigative Training, EEO Advisory Committee, U.S. EEO Commission New Orleans 

Division, June 5, 2014 

▪ Moodle Level II Training Workshop, Office of Distance Learning 

Grambling State University, Fall 2011 

▪ Overview of Laws Enforced by EEOC, U.S. Equal Employment Opportunity Commission, 

New Orleans Field Office, March 26, 2008 

▪ Writing A Competitive Contract Proposal, National Cancer Institute (NCI) Workshop,  

Dillard University, New Orleans, LA, March 20 – 23, 2002 

▪ Louisiana Boating Basics Course, Department of Wildlife & Fisheries, State of Louisiana, 

Baton Rouge, August 24, 2000 

▪ Participant, Inaugural National Enrollment Management Institute, Denver, CO, 1996 

▪ Participant, Inaugural HBCU Enrollment Management Institute, Hampton, VA, 1995 

▪ Participant, ACHE Minority Leadership Institute, Jackson, MS, 1993 

▪ Participant, 16th Richard F. Stephens Student Affairs Institute, National Association of 

Personnel Administrators (NASPA), June 1990, Oakland, CA 

 

PROFESSIONAL CERTIFICATION 

 

Recreational Sports Specialist, National Intramural –Recreational Sports Association 

(NIRSA), March 1984, Corvallis, OR 
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PROFESSIONAL EXPERIENCE 

 

 University Administration (Grambling State University) 

 

 05/01/24 – Present Interim Dean, College of Education & Head/Director, 

  Department of Kinesiology, Sport & Leisure Studies 

 

 07/01/21 – 03/30/24 Interim Executive Director, Office of Graduate Studies & Head/Director, 

Department of Kinesiology, Sport & Leisure Studies 

 

 07/01/20 – 06/30/21 Interim Dean, College of Educational and Graduate Studies & 

Head/Director, Department of Kinesiology, Sport & Leisure Studies 

   

 01/01/17 – 06/30/20 Head/Director, Department of Kinesiology, Sport & Leisure Studies 

 

 05/01/15 – 12/31/16 Interim Athletic Director & Head/Director, Department of Kinesiology, 

Sport & Leisure Studies/Sport Administration Graduate Program  

    

 08/11/14 – 01/01/15 Interim Head/Director & Associate Professor, KSLS 

 

 07/01/05 – 07/31/08 Associate Dean, College of Professional Studies 

 

 07/01/00 – 06/30/05 Dean, Continuing Education & Special Programs 

 

 11/01/97 – 06/30/00 Acting Dean, Continuing Education & Special Programs 

 

 07/01/94 – 10/30/97 Director, Special Programs 

 

 07/01/93 – 06/30/94 Dean of Admissions/Assistant Director of TQM 

 

 07/01/90 – 06/30/92 Dean of Enrollment Management 

 

 07/01/89 – 06/30/90 Dean, Student Life 

 

 07/01/87 – 06/30/89 Associate Dean, Student Development 

 

 07/01/81 – 06/30/87 Director, Intramural-Recreational Sports 

 

 07/01/80 – 06/30/81 Assistant Director, Intramural-Recreational Sports 

 

Community College Administration (Austin Community College) 

 

  07/01/77 – 06/30/80 Coordinator of Intramurals (Ridgeview Campus) 
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 Faculty Appointments 

 

  07/01/96 – Present Associate Professor of Health & Physical Education 

   Grambling State University 

 

  08/11/08 – 07/31/14 Associate Professor & Robert L. Piper Endowed Professor of Health, 

Physical Education, & Recreation, Grambling State University 

                                    

  07/01/89 – 06/30/04 Assistant Member - Graduate Faculty, School of Graduate Studies & 

Research, Grambling State University 

 

  07/01/80 – 06/30/96 Assistant Professor of Health & Physical Education 

   Grambling State University 

 

  07/01/77 – 06/30/80 Instructor of Health & Physical Education 

   Austin Community College, Austin, TX 

       

 Related Teaching Experience 

 

  08/15/75 – 05/14/76 Graduate Teaching Assistant, Department of Physical Education, 

   University of North Carolina, Chapel Hill, NC 

 

  01/01/75 – 05/30/75 Substitute Teacher (K-12), Taylor School District, Taylor, MI 

 

PUBLICATIONS 

 

 Conference Proceedings (Non-Journal) 

 

 Simmons, Jr. O.J.K. (2001, November). Change is good. (Ed.) Barrineau, I. T. In Proceedings of 

the 63rd Annual Conference of the Association of Continuing Higher Education. p. 31 

 

 Simmons, Jr. O.J.K., Epps, I. E., Mills, J. F. & Morgan, M. (2001, November). Conquering the 

digital divide:  A 21st century mandate for HBCUs. (Ed.) Barrineau, I.T. In Proceedings of the 

63rd Annual Conference of the Association of Continuing Higher Education. p. 41 

 

 Journal 

 

 Harris, B., Gipson, C., Daniel, W. & Simmons, Jr. O. (2014). Enhancing the sports administration 

program at Grambling State University. LAHPER Journal, 77(2), 12 

 

 Carpenter, D.S., Dickson, M.A., & Simmons, O.J.K. (1988).  Issues in quality assessment in 

higher education.  Georgia Journal of College Student Affairs, 3(2), 21 
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WORKS IN PROGRESS 

 

 Simmons, O.J.K., Bradford, T. and Livingston, A. An academic model for administering and 

intercollegiate athletic program 

 

 Simmons, O.J.K. A history of athletic administration at Grambling State University 

 

 Simmons, O.J.K. and Lewis, E.G. A pictorial history of athletics at Grambling State University 

            

INSTRUCTIONAL ASSIGNMENTS 

 

 Grambling State University (1980-24) 

 

 HED 100 First Aid 

 HPR 201 Personal Health 

 KNES 200 Micro-computer Based Applications for P.E. & Sport 

 KNES 201 Foundations of P.E. & Sport 

 KNES 212 General Safety 

 KNES 214 Individual/Team Sports 

 KNES 215 Individual/Team Sports 

 KNES 221 Sociological/Psychological Aspects of P.E. & Sport 

 KNES 307 Coaching the Young Athlete 

 KNES 313 Measurements and Tests in Phys. Educ.  

 KNES 319 Motor Learning 

 KNES 401 Organization & Administration of P.E. 

 KNES 404 Adapted Physical Education  

 PE 101 Beginning Swimming 

 PE 113 Weight Training 

PE 168 Aerobic Fitness 

PE 168 Bowling 

TREC 304 Programming in Recreation  

REC 489 Special Topics  

SPM 405 Event Management & Planning in Sport Marketing 

SPM 409 Governance in Sport Management  

 SPM 417 Marketing in Sport Management 

SPA 501 Legal Aspects of Sport Administration 

SPA 502 Sport Finance 

SPA 505 Intro to Sport Administration 

SPA 509 Sport Governance 

SPA 511 Technical Writing in Sport Administration 

SPA 513 Internship in Sport Administration 

SPA 514 Research in Sport Administration 

SPA 515 Independent Study in Sport Administration 

SPA 517 Marketing in Sport Administration 

SPA 518 Ethics in Sport Administration 

SPA 525 Computer-Based Applications in Sport Administration 
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 Austin Community College (1977-80) 

 

 First Aid 

 Basketball 

 Disco Dancing 

 Jogging 

 Weight Training 

 Sports Awareness 

  

GRANTS 

 

 Grambling State University (Internal via Title III) 

 

 $80,000 Expanding the Role, Scope and Function of the Office of Credit Programs (2001-02) 

 

 $85,000 Strengthening the Department of Credit Programs (2000-01) 

  

 $68,000 Developing an Infrastructure for the Division of Continuing Education & Special 

  Programs (1998-00) 

                                        

 $47,500 Enhancing the GSU Comprehensive Counseling Center (1989-90) 

 

 $45,000 Developing a Comprehensive Counseling Center (1988-89) 

 

OTHER FUNDING CONTRACTS, GRANTS & RELATED PROJECTS 

 

 2008-09 $200,000 Congressional Appropriations Grant Award entitled Creating Honorable 

Opportunities Involving Community, Education, and Service (CHOICES) 

 

       2008-09 $237,500 Project EMERALD (continuation) grant award via SBA 

 

       2007-08 $250,000 Congressional Appropriations Grant Award to Expand Minority 

Entrepreneurship Regionally Across the Louisiana Delta (EMERALD), 

U.S. Small Business Administration (SBA) 

 

       2005-06 $20,000 A contract from the Louisiana Department of Social Services to assist 

with the Rural Outreach Initiative of the Internal Revenue Service for 

eligible recipients of the Earned Income Tax Credit (EITC) Program 

 

       2004-07 $90,000 Sub-Contractor for HBCU Service-Learning Consortium via Xavier 

University of Louisiana and Dillard University, New Orleans, LA (Xavier 

University was Lead University and Fiscal Agent for the grant) 

 

 2002-08 $65,000 Mid-South Delta Leaders (MSDL) through the W.K. Kellogg Foundation 

& Mid-South Delta Initiative (MSDI) via Delta State University 

 

 2002-05 $500,000 Congressional award to Equip a Lifelong Learning &Technology 

Complex from the Fund to Improve Post-Secondary Education (FIPSE)  
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UNFUNDED GRANT PROPOSALS  

 

 2018-19 $100,000 Strategies That Offset and Prevent (STOP) Child Abuse and Neglect in St. 

Tammany Parish Louisiana in the amount of $100,000. Program is a 

special initiative funded through the Office of the Governor of Louisiana 

 

 2002-07 $500,000 Educational Partnership with Edgenics, Inc. as part of a USDA 

Loan/Grant in the amount of $11.1 million to develop online Professional 

Development courses for uncertified teachers throughout the 55-county 

and Parish Tri-State (AR/LA/MS) Mid-South Delta Region    

 

OTHER RELATED APPOINTMENTS & AWARDS   

 

 Who’s Who Worldwide Platinum Edition, Who’s Who Registry (1992-23)  

 

 Distinguished Faculty Award, Robert L. Piper Endowed Professor in Kinesiology,  

 March 22, 2017, Grambling State University, Grambling, LA 

                                         

 Appreciation Award for service to his alma mater as Interim Athletic Director,  

 January 10, 2017, Grambling State University, Grambling, LA 

 

 Recipient, (Dr.) Eddie G. Robinson, Sr. Endowed Professor of Kinesiology,  

 Grambling State University, Grambling, LA (2015) 

 

 Service-Learning Certificate of Recognition, Grambling State University, 

 September 27, 2012, Grambling, LA 

 

 Certificate of Appreciation, Grambling State University, Summer Camps (August 11, 2011) 

 

 Outstanding Service Award, The Round Table Associates, Inc., 2003 National Forum & Training 

Institute, Grambling, LA September 12, 2003 

 

 Membership Induction, Pi Gamma Mu International Honor Society in Social Science, LA  

 Eta Chapter-Grambling State University (2002) 

 

 Faculty Development Leave (1984-87), Office of Academic Affairs,  

 Grambling State University, Grambling, LA 

 

 Graduate Research Assistantship (1985-86), Department of Educational Administration, College 

of Education/Graduate School, Texas A&M University, College Station, TX 

 

 Limited Service Fellowship (1975-76), Graduate School, University of North Carolina,  

 Chapel Hill, NC 

 

 Graduate Teaching Assistantship (1975-76), Graduate School, University of North Carolina, 

Chapel Hill, NC 

 

 Junior Rotarian, Taylor Rotary Club, Taylor, MI (1970)  
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UNIVERSITY COMMITTEE SERVICE (Selected) 

 

 Chair, Academic Standing Policy Committee (2021) 

 Chair, Hearing Panel, Title IX/EEO Grievance Hearing (2020) 

     Chair, Panel A, University Grievance Hearing (2018) 

 Chair, GSU Athletic Council (2008-09) 

 Member, University Policy Review Committee (2008) 

 Member, College of Education Research Symposium Committee (2008) 

 Chair, GSU-NCAA Athletics Certification Self-Study Steering Committee (2006-08) 

 Member, President’s Administrative Council (2004–08) 

 Member, University Planning Committee (2001-05) 

 Member, Distance Learning Committee (2001-05) 

 Member, Council of Academic Deans (1997-05) 

 Member, Academic Affairs Administrative Council (1997-05) 

 Vice Chair, GSU Technology Council (2001-04) 

 Chair, Academic Standing Committee (2000-02) 

 Chair, GSU-NCAA Athletics Certification Self-Study Steering Committee (1997-99) 

 Member, GSU Licensing Committee (1994-95) 

 Member, GSU SACS Steering Committee (1988-90) 

 

PROFESSIONAL SERVICE (Selected) 

 

 Institutional Representative, SWAC Hall of Fame Nominating Committee (2006-16)  

 Member, Board of Directors, Delta Citizens Alliance (DCA), Greenville, MS (2009) 

 Chair, LAHPERD General Division (Research), Baton Rouge, LA (2009) 

 Chair-Elect, LAHPERD General Division (Research Section) Baton Rouge, LA (2008) 

 Consultant, Edgenics, Inc./Mid-South Delta Region, Matawan, NJ (2008) 

 Mid-South Delta Leaders (MSDL) Louisiana State Coordinator (2003-08) 

 Member, UCEA South Institutional Issues Committee (2007) 

 Louisiana State Co-Coordinator, Mississippi Delta Grassroots Caucus (2005) 

 Member At-Large, LACHE Executive Board (2004) 

 Member, UCEA South Planning Committee (2003) 

 Member, Louisiana Campus Compact Statewide Advisory Committee (2003) 

  Proposal Reviewer, FIPSE, U.S. Department of Education (2003) 

 President, Louisiana Association for Continuing Higher Education (2002-03) 

 President, African Americans in Louisiana Higher Education (2001-03) 

 Field Consultant, Council of Private Independent Colleges and Universities (2001-02) 

 Institutional Representative & Member, MSDC Advisory Board (2001) 

 Member At-Large, UCEA Futures Community of Practice (1999) 

 Statewide Telecommunications Task Force, University of Louisiana System (1994-97) 

 Member, ACHE Program Planning Committee (1996) 

 Participant, ACHE Minority Leadership Institute, Jackson, MS (1993)      

   Circuit Representative, ASJA 5th Circuit (1992) 

 Chair, Affirmative Action Committee, NIRSA (1983) 
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COMMUNITY SERVICE (Selected) 

 

 Chair, Board of Trustees, NLMC, Ruston, LA (2013-18)       

 Chapter, The Links, Inc., GSU, Grambling, LA (2015) 

 Clinician, Wilbert Ellis Summer Baseball Clinic, Ruston, LA (2008-13) 

 Member, Board of Trustees, Northern Louisiana Medical Center, Ruston, LA (2011) 

 DCA21st Century Organization Leadership Award, Delta Citizens Alliance, Greenville, MS (2009) 

 Volunteer, PA Announcer, Ruston High School Baseball Team, Ruston, LA (2007) 

 Volunteer Coach, Ruston Youth Baseball League, Ruston, LA (2004) 

 Aquatics Coordinator, National Youth Sports Program (NYSP), Grambling State University 

(Summer 1980-84) 

 Inaugural Juneteenth Committee, Town of Grambling, Grambling, LA (1980) 

      Presentation, Tips and Techniques for Promoting Health Living:  The African 

      American Male, Health Awareness Seminar (Phase IV), The Monroe-Grambling 

       

PROFESSIONAL PRESENTATIONS (Selected) 

      

 Co-Presenter, Faculty Research and Creative Works Symposium, Grambling State 

      University, Grambling, LA (2018)  

 Speaker, Entrepreneurship Technical Assistance Workshop, GSU, Grambling, LA (2017)     

 Presenter, Shreveport Parks & Recreation Seminar, Shreveport, LA (2014) 

 Presenter, Southern District AAHPERD, Lexington, KY (2013) 

 Presenter, Inaugural Symposium, Texas Southern University, Houston, TX (2009) 

      Panelist, UCEA South Region Annual Conference - Houston, TX (2007) 

 Panelist, MDGC Annual Conference - Little Rock, AR (2007) 

 Panelist, Mississippi Delta Grassroots Caucus - Washington, DC (2006) 

 Panelist, LACHE Spring Meeting - Alexandria, LA (2006) 

 Co-Presenter, Eradicating Poverty in LA, Monroe Civic Center, Monroe, LA (2004) 

 Co-Presenter, LA HBCU Consortium, New Orleans, LA (2004) 

 Presenter, ACHE Region VII Annual Conference, - Montgomery, AL (2003) 

 Co-Presenter, 63rd Annual Meeting of ACHE - Vancouver, BC, Canada (2001) 

 Co-Presenter, FYE Annual Retention Conference - Austin, TX (1995) 

      Presenter, The Lost Art of Officiating, LAHPERD, Baton Rouge, LA 

      Presenter, You Can Go Home Again, LAHPERD, Baton Rouge, LA 

       

PROFESSIONAL MEMBERSHIPS (Selected-Former & Current) 

 

      African Americans in Louisiana Higher Education (AALHE) 

      American Alliance for Health, Physical Education, Recreation and Dance (AAHPERD)  

      Association for Continuing Higher Education (ACHE) 

      Louisiana Association for Colleges of Teacher Education (LACTE) 

      Louisiana Association for Health, Physical Education, Recreation and Dance (LAHPERD) 

      Louisiana Collegiate Intramural-Recreational Sports Association (LCIRSA) 

      Louisiana Council of Graduate Schools (LCGS) 

      Louisiana High School Football Officials Association-Shreveport Chapter 

      National Federation of Interscholastic Officials, Charter Member 

      Society of Health and Physical Educators (SHAPE) America 

      Southwest Texas High School Football Officials Association-Austin Chapter 

  University Continuing Education Association (UCEA) 



BOARD OF SUPERVISORS FOR THE 
UNIVERSITY OF LOUISIANA SYSTEM 

  
PERSONNEL COMMITTEE 

  
August 22, 2024 

  
 
Item K.2.   Louisiana Tech University’s request for approval to appoint Dr. Dave Norris, Jr. 

as Senior Vice President of Innovation and Advancement/CEO of Louisiana Tech 
Foundation effective July 1, 2024. 

 
 

EXECUTIVE SUMMARY 
 

The University requests approval to appoint Dr. Dave Norris, Jr. as Senior Vice President  
of Innovation and Advancement/CEO of Louisiana Tech Foundation effective July 1, 2024 at an 
annual salary of $295,000. The staff recommends approval. 
 
 

RECOMMENDATION 
  

It is recommended that the following resolution be adopted:  
  
 NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 
University of Louisiana System hereby approves Louisiana Tech University’s request for approval 
to appoint Dr. Dave Norris, Jr. as Senior Vice President of Innovation and Advancement/CEO of 
Louisiana Tech Foundation effective July 1, 2024. 



K.2.













BOARD OF SUPERVISORS FOR THE 
UNIVERSITY OF LOUISIANA SYSTEM 

  
PERSONNEL COMMITTEE 

  
August 22, 2024 

  
 
Item K.3.   McNeese State University’s request for approval to appoint Mrs. Meghan Olinger 

as Dean of Student Support & Advocacy effective August 1, 2024. 
  
 

EXECUTIVE SUMMARY 
 

The University requests approval to appoint Mrs. Meghan Olinger as Dean of Student 
Support & Advocacy effective August 1, 2024 at an annual salary of $100,000. The staff 
recommends approval. 
 
 

RECOMMENDATION 
  

It is recommended that the following resolution be adopted:  
  
 NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 
University of Louisiana System hereby approves McNeese State University’s request for approval 
to appoint Mrs. Meghan Olinger as Dean of Student Support & Advocacy effective August 1, 2024. 



K.3.















BOARD OF SUPERVISORS FOR THE 
UNIVERSITY OF LOUISIANA SYSTEM 

  
PERSONNEL COMMITTEE 

  
August 22, 2024 

  
 
Item K.4.   McNeese State University’s request for approval to appoint Mrs. Morgan Turpin 

as Interim Dean of the College of Business effective July 22, 2024. 
  
 

EXECUTIVE SUMMARY 
 

The University requests approval to appoint Mrs. Morgan Turpin as Interim Dean of the 
College of Business effective July 22, 2024 at an annual salary of $152,250.  The staff 
recommends approval. 
 
 

RECOMMENDATION 
  

It is recommended that the following resolution be adopted:  
  
 NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 
University of Louisiana System hereby approves McNeese State University’s request for approval 
to appoint Mrs. Morgan Turpin as Interim Dean of the College of Business effective July 22, 2024. 



K.4.







BOARD OF SUPERVISORS FOR THE 
UNIVERSITY OF LOUISIANA SYSTEM 

  
PERSONNEL COMMITTEE 

  
August 22, 2024 

  
 
Item K.5.   McNeese State University’s request for approval to appoint Dr. Thomas H. 

Shields IV as Interim Dean of the College of Agricultural Sciences effective July 
1, 2024. 

  
 

EXECUTIVE SUMMARY 
 

The University requests approval to appoint Dr. Thomas H. Shields IV as Interim Dean of 
the College of Agricultural Sciences effective July 1, 2024 at an annual salary of $125,000. The 
staff recommends approval. 
 
 

RECOMMENDATION 
  

It is recommended that the following resolution be adopted:  
  
 NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 
University of Louisiana System hereby approves McNeese State University’s request for approval 
to appoint Dr. Thomas H. Shields IV as Interim Dean of the College of Agricultural Sciences 
effective July 1, 2024. 



K.5.















BOARD OF SUPERVISORS FOR THE 
UNIVERSITY OF LOUISIANA SYSTEM 

  
PERSONNEL COMMITTEE 

  
August 22, 2024 

  
 
Item K.6.   University of Louisiana at Lafayette’s request for approval to appoint Dr. Lisa 

Broussard as Dean of the College of Nursing and Health Sciences effective July 1, 
2024. 

 
 

EXECUTIVE SUMMARY 
 

The University requests approval to appoint Dr. Lisa Broussard as Dean of the College of 
Nursing and Health Sciences effective July 1, 2024 at an annual salary of $250,000. The staff 
recommends approval. 
 
 

RECOMMENDATION 
  

It is recommended that the following resolution be adopted:  
  
 NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 
University of Louisiana System hereby approves University of Louisiana at Lafayette’s request for 
approval to appoint Dr. Lisa Broussard as Dean of the College of Nursing and Health Sciences 
effective July 1, 2024. 



K.6.





















BOARD OF SUPERVISORS FOR THE 
UNIVERSITY OF LOUISIANA SYSTEM 

  
PERSONNEL COMMITTEE 

  
August 22, 2024 

  
 
Item K.7.   University of Louisiana at Lafayette’s request for approval to continue the 

appointment of Dr. Paula Montgomery as Interim Dean of the College of Education 
and Human Development effective July 1, 2024. 

 
 

EXECUTIVE SUMMARY 
 

The University requests approval to continue the appointment of Dr. Paula Montgomery 
as Interim Dean of the College of Education and Human Development effective July 1, 2024 at an 
annual salary of $156,000. The staff recommends approval. 
 
 

RECOMMENDATION 
  

It is recommended that the following resolution be adopted:  
  
 NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 
University of Louisiana System hereby approves University of Louisiana at Lafayette’s request for 
approval to continue the appointment of Dr. Paula Montgomery as Interim Dean of the College of 
Education and Human Development effective July 1, 2024. 



K.7.

















































































































BOARD OF SUPERVISORS FOR THE 
UNIVERSITY OF LOUISIANA SYSTEM 

  
PERSONNEL COMMITTEE 

  
August 22, 2024 

  
 
Item K.8.   University of New Orleans’ request for approval to appoint Mr. Justin McKenzie 

as Vice President for Information Technology and Chief Information Officer 
effective October 1, 2024. 

 
 

EXECUTIVE SUMMARY 
 

The University requests approval to appoint Mr. Justin McKenzie as Vice President for 
Information Technology and Chief Information Officer effective October 1, 2024 at an 
annual salary of $207,000. The staff recommends approval. 
 
 

RECOMMENDATION 
  

It is recommended that the following resolution be adopted:  
  
 NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 
University of Louisiana System hereby approves University of New Orleans’ request for approval 
to appoint Mr. Justin McKenzie as Vice President for Information Technology and Chief 
Information Officer effective October 1, 2024. 



July 19, 2024 

Dr. Richard J. Gallot, Jr. 
President 
The University of Louisiana System 
1201 North Third Street 
Baton Rouge, LA 70802 

Re: Justin McKenzie 

Dear Dr. Gallot, 

On behalf of the University of New Orleans, I am requesting approval to hire Mr. Justin 
McKenzie for the position of Vice President for Information Technology and Chief 
Information Officer effective October 1, 2024.   

Thank you for your consideration. 

Sincerely, 

Kathy E. Johnson 
President 

K.8.



July 19, 2024 

Dr. Richard J. Gallot, Jr. 
President 
The University of Louisiana System 
1201North Third Street 
Baton Rouge, LA 70802 

Dear Dr. Gallot, 

The University of New Orleans (UNO) requests approval of Justin McKenzie as Vice President for 
Information Technology and Chief Information Of�icer effective October 1, 2024. A national search was 
conducted, and applications were received through our internal Human Resources Workday Careers 
webpage. The position was advertised on ITJobsinHigherEd.com, TechCareers.com, WorkNOLA.com 
and SourceAmerica.com as well as the University of New Orleans’ Human Resources’ Workday careers 
page. 

A search committee consisting of faculty, staff, and a student from the College of Liberal Arts, 
Education and Human Development was charged with developing a candidate pool and screening 
applicants. A total of 62 applications were received with 21 quali�ied applicants reviewed by the 
search committee. Six applicants were selected for zoom interviews. Three were invited to interview 
on campus. Following the on-campus interviews, the search committee assembled and submitted a 
report containing strengths and limitations of each of the candidates who visited campus for 
consideration by the President and Provost. 

Mr. McKenzie earned a BS in Information Systems from the University of Southern Mississippi in 
1988, an MBA in Operational/IT Management from William Carey University in 2001 and MS in 
Engineering Technology from the University of Southern Mississippi in 2005. He is currently pursuing 
a PhD in Instructional Technology and Design from the University of Southern Mississippi.  

Mr. McKenzie’s career experience in information technology has spanned both public and private 
institutions across the nation. 

Thank you for consideration of our request. 

Sincerely, 

Dr. Kathy E. Johnson 
President  
Enclosures 



 

 

Dear Members of the Search Committee, 

 

I am writing at this time to submit my confidential application for the position as Chief Information Officer at 

The University of New Orleans.  I have included my resume along with a list of projects which reflect 

accomplishments made while working in higher education.  I am an experienced, enthusiastic and collaborative 

team leader, who enjoys empowering customers, faculty and staff members to leverage technology to unlock 

business value that helps organizations obtain strategic goals.  It would be a privilege to join The University of 

New Orleans community and contribute to its continued success. 

 

I have reviewed material available online about The University of New Orleans.  It is apparent to me, that the 

university is poised to continue its forward progress to embrace changing times in higher education.  I find that 

promoting a transparent, collaborative, team spirited culture in technology integration and support, fosters the 

development of positive opportunities, and would like to explore those opportunities to help position UNO for 

continued advancement.   Many of my experiences and qualifications leave me well prepared for this leadership 

position and the University of Louisiana System.  My administrative responsibilities over the past 20+ years 

have proven to be successful in both corporate and higher education environments.  I have demonstrated my 

ability to master the dynamics of academic computing, student computing, research computing, and strategic 

planning.  The skills I have developed over the last 20+ years while interacting with faculty, staff, students and 

the technology community further enhance my ability to be successful at UNO. 

 

In terms of a leadership philosophy, I believe that leadership is a privilege.  It is a privilege that carries with it 

the responsibility to inspire others, and to direct them to attain the vision and goals of the organization. 

Empowering others to make decisions is important to developing future organization leaders.  

 

I welcome opportunities to work side by side with employees throughout the organization but also realize that 

each of us have roles in the organization that leverage our expertise.  One of the most important jobs of IT 

leadership is to develop leadership and pride within all levels of the organization. I want every individual in the 

department to feel proud of what they do, understand how their job contributes to the overall organization’s 

success and feel that in some way they to, can provide leadership.  

 

I would be happy to discuss my qualifications and candidacy at UNO. Thank you for your time and 

consideration. 

 

 

 

Sincerely, 

 

 

Justin McKenzie 

 

 

Justin McKenzie 
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Justin McKenzie 
 

Highly accomplished information technology servant leader with broad experience across the spectrum of 

higher education information technology, built through career with achievements in IT support services, 

telecommunications, research computing, academic commuting, information systems and cyber security. A 

dynamic and influential leader, skilled at collaboration and team building through establishing effective 

partnerships across administrative, academic, and research areas, to lead the institution to achieve strategic 

success in information technology. 
 

Education 
 Ph.D., Instructional Technology & Design, University of Southern Mississippi, (In progress) 

 MDP, Management Development Program Certificate, Harvard University, 2023 

 M.S., Engineering Technology, University of Southern Mississippi, 2005 

 MBA, Operation/IT Management, William Carey University, 2001 

 B.S., Information Systems, University of Southern Mississippi, 1998 
 

Profile 
Extensive IT Leadership Experience in University Setting 

 Strong supervisory experience, including experience leading ITIL-based service organizations. 

Exceptional reputation for managing faculty and student –centric service delivery in research 

intensive environments. 

 Experienced in fiscal and human capital management, strategic planning, and in-depth knowledge 

of ERP modernization, cyber security, research computing and support services. 

 Experienced in establishing and implementing effective shared governance models that fosters team 

spirited technology culture. 

 Strong understanding of the network, server and high performance computing infrastructure 

required to support a diverse community of users in a complex higher education environment. 

 Extensive IT R & D experience- specifically in designing and directing R &D efforts as it pertains 

to engineering technology solutions that enhance learning outcomes in both traditional instruction 

and online/hybrid environments. Experienced in capturing and documenting requirements needed 

for proper testing and implementation. Skilled in business process reengineering. 

 Extensive experience managing large IT projects in University setting. Proven record maintaining 

balanced budgets while achieving all established service, project and development goals. 

 Skilled at building both internal & external partnerships and working with local, state and national 

governing bodies. Previously served as Chair of the University of North Carolina Hosted 

Infrastructure and Shared Services Consortium Executive Committee (ExC). 

 An accomplished Information Technology Professional with expertise in design, development, and 

deployment of technology strategies and policy. Proven ability in rebuilding IT Departments and 

establishing well-organized, productive and diverse business units. 
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Higher Education Experience 

LINCOLN UNIVERSITY LINCOLN UNIVERSITY, PA 
Chief Information Officer 2018 to Present 

 
Responsible for the overall direction, coordination and execution technology strategy for the entire 

organization. Charged with assessing IT staff resources and developing a new IT strategic plan that 

aligns with university new strategic priorities. Responsible for management of technology budget 

used for technology maintenance and capital infrastructure improvements at Lincoln University Main 

Campus and Lincoln University Downtown Philadelphia Graduate Center. Responsible for 

implementing structured IT shared governance model for faculty, staff and student constituents to help 

foster a healthier teaching and learning environment. Responsible for providing guidance in the 

evaluation and design of advanced technologies, applications & information systems solutions and 

makes informational briefings to faculty, staff and Board of Trustee members about technology 

offerings and their potential benefits. Responsible for providing consultation to campus constituents 

on how to effectively integrate information technology to fulfill the University’s administrative, 

academic and student computing needs. 

 

 Chair of the Executive Information Technology Committee

 Chair of the University Data Management Committee

 Chair of the University Web Advisory Committee

 Co-Chair of the University Information Security and Compliance Committee

 Member of the University Strategic Planning Leadership Team

 

Accomplishments and Initiatives 
 Developed and Implemented a new Campus Information Technology Master plan 

 Assisted in executing the President’s Strategic Plan to reaffirm the University’s Middle States 
Accreditation status 

 Completed a campus-wide technology assessment which led to an aggressive pursuit of 
stabilization and upgrades of the IT infrastructure 

 Recruited and developed a more integrated IT staff to better address campus current and future 
needs. 

 Successfully led and completed the campus SIS/ERP system modernization and migration to Cloud. 
 Successfully upgraded the campus commodity internet bandwidth capacity from 1 GB to 10 GB. 

 Successfully redesigned and implemented the campus backbone network to support 40/100GB 
connectivity. 

 Successfully redesigned and implemented the new 802.11ax (WIFI-6E) network. 

 Developed and Implemented the campus Cybersecurity and Information security strategy 

 Implemented a PCI Compliant credit card processing system that resulted in an increase of 

collections and a more efficient operation for the University’s Student Billing Office 

 Established university secure remote work and technology learning environment for all as a result of 

COVID-19 

 Restructured the University Library to align with academic priorities and institutional effectiveness 
 Implemented Canvas as the University Learning Management System 
 Led the technology design and renovation of John Miller Dickey Hall academic building 

 Partnered with Office of Institutional Research and Assessment to implement a more robust 
university data reporting and dashboard system using Envisions Argos and Tableau 

 Partnered with the Office of Institutional Advancement and Alumni Relations to implement the 
Blacbaud fundraising and scholarship management system. 
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ALABAMA A & M UNIVERSITY HUNTSVILLE, AL 
 Director & Chief Technology Officer 2015 to 2018 

 

Served as the Chief Technology Officer of the institution which involved acting as chief deputy for all 

technology matters related to the operation of the University in absence of the CIO. Served as a key 

participant in all University major policy bodies. Responsible for working with diverse 

constituencies in the establishment and implementation of technology-related educational policy, 

academic programming, planning and curricular development as well as faculty development, 

resource allocation and decisions pertaining to staff in the Division of Information Technology. 

Accomplishments and Initiatives 

 Managed the annual operations budget for the Division of Information Technology.
 Implemented a campus wide grants management system to enhance effectiveness, efficiency, and 

compliance.
 Strengthened the relationship between IT staff and faculty staff administration.
 Successfully migrated the campus email system environment to Office 365.
 Successfully established the campus first multi-disciplinary high performance computing research 

cluster.
 Established campus endpoint modernization program along with restructuring of the 

campus technology support group.

 Redesigned and implemented the student next generation Wi-Fi infrastructure campus-wide.

 
WINSTON SALEM STATE UNIVERSITY WINSTON-SALEM, NC 
Chief Information Officer 2011 to 2015 

 

Served as the head of the university’s centralized IT group which was responsible for all IT services and 

infrastructure for the University. These are delivered via the following organizational units which are part 

of the Office of Information Technology Services: Administrative Information Systems (Banner), 

Academic Technology, Technology Integration, Technology Support Services, Multi-Media Support 

Services, Process Improvement and Reporting, and NCIS (Network, Communication, Infrastructure and 

Security). 

Accomplishments and Initiatives 

 Successfully architected and completed a campus transformation of the technology enterprise 
through the effective use of shared governance which yielded significant cost savings. 

 Successfully led the modernization and migration of the campus Banner ERP system to the private 

cloud hosted western Data Center in collaboration with UNC general administration and the 

University of North Carolina Hosted Infrastructure and Shared Services Consortium. 

 Managed all administrative, academic, and telecom central IT functions for the university as well as 

provided executive oversight of all technology assets which includes the Banner ERP environment 

 Managed all planning efforts regarding cloud services and other Hosted solutions which includes 
the Learning Management System and other Ancillary business applications 

 Managed the building overseeing annual IT operating, capital and strategic budgets; execution of 
technology strategic plan; and assessing direction/alignment of administrative and research needs of 
The university 

 Managed technology operations and services across the University, as well as convening important 
conversations on the appropriate application and role of technology on campus 

 Served as a member of the Chancellors Executive Cabinet and serves as the university Chief 
Technology Advisor for respective local, state and national technology advisory groups 
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FLORIDA INSTITUTE OF TECHNOLOGY MELBOURNE, FL 
Chief Information Officer 2009 to 2011 

 

Responsible for all aspects of information technology support for academic, administrative, and research 
functions; including the campus-wide data and voice networks, Banner ERP system, networked personal 
computer environments, IT support for faculty teaching & research activities, software development, and 
IT security. Responsible for the overall direction, coordination and execution technology strategy for entire 
organization. Responsible for planning and administration IT budget, assessing quality and forecast costs 
of proposed technology acquisitions in academic and administrative departments. Safeguard the college's 
investment in technology resources through disaster recovery plans, preventive maintenance and upgrade 
policies for equipment and software. 

Accomplishments and Initiatives 

 Upgraded the university high performance computer research infrastructure 
 Upgraded campus network switching and routing infrastructure 
 Upgraded campus Wi-Fi infrastructure 
 Established the Research Computing Support Group with the Office of Information Technology 

 Restructured the Office of Information Technology to align with University Strategic priorities. 

 

 

    UNIVERSITY OF SOUTHERN MISSISSIPPI HATTIESBURG, MS 
Chief Technology Officer 2003-2009 

Responsible for research, design and implementation of multi-campus advanced network technologies, 
PeopleSoft applications & information systems solutions that support the teaching and research mission of 
university. Responsible for establishing and implementing information technology policies, procedures and 
standards, and ensures their compliance with state and federal policies. Provided leadership in the 
development and integration of technology as it relates to research and high performance computing which 
included delivering support services to several highly specialized instructional, research and student 
computing labs. Responsible for planning and administration IT budget, assessing quality and forecast costs 
of proposed technology acquisitions in academic and administrative departments. Safeguard the college's 
investment in technology resources through disaster recovery plans, preventive maintenance and upgrade 
policies for equipment and software. Responsible for providing consultation to campus constituents on how 
to effectively integrate information technology to fulfill the University’s administrative, academic and 
research needs. 

Accomplishments and Initiatives 

 Successfully obtained grant for University of Southern Mississippi from the National Center 

for Academic Transformation aimed at improving Math student success rates.

 Designed and implemented the Math Technology Learning Center which

 Redesigned the campus fiber optic backbone and Cat 6A cabling infrastructure which 

significantly improved overall network performance and stability.

 Played a major role in the development of the University’s Strategic Plan, as a member of the 

Joint Comprehensive Strategic Development Planning Committee

 Played a major role in the University’s successful re-accreditation by the Southern 

Association of Colleges and Schools (SACS), as a member of the Committee for Instruction 

and the Committee for Administrative Processes




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HOWARD TECHNOLOGIES LAUREL, MS 
Engineering Manager 2000 to 2003 

 
Responsible for the management of the engineering component research group whose functions include all 

responsibilities handled as Design/Test Engineer. Responsible for providing system design and technical 

support for all hardware and software components used in various system configurations. Responsible for the 

handling of all product transitions as newer technology became available. Responsible for conducting research 

and review of competitor’s offerings. Responsible for researching, developing and recommending new 

products/solutions for product offering based on demand, development cost, and overall feasibility. 

 

ANDERSEN CONSULTING Bay St Louis, MS 

Client Support Engineer 1995 to 2000 

 
Managed client support accounts that included Sears, Magnolia Federal Bank, Fujitsu, Lockheed Martin and 

NASA. Performed installation, repair, and preventive maintenance on laptop, desktop, server, and point of sale 

equipment. Ensured network operating system software supported within the organizations are properly 

installed, tested and tuned to maximize operating efficiency in a heterogeneous computing environment. 

Managed and prioritized tasks/projects within scope through supervision of staff members as well as 

supplements the division director. Lead/performed User Acceptance of various technologies and related 

applications in support of upgrades and patch schedules and maintaining documentation. 

 

 

Community Service and Board Experience 

COLLEGE BOARD-MIDDLE STATES REGIONAL FORUM PHILADELPHIA, PA 
Evaluator 2018 to 2023 

 
NATIONAL COMPUTING RESEARCH COMPUTING INSTITUTE WASHINGTON, DC 
National Advisory Council 2014 to 2015 

 
HUMAN RIGHTS COUNCIL on DIVERSITY and INCLUSION (HRC) ORLANDO, FL 
Council Member 2009 to 2011 

UNITED WAY OF MISSISSIPPI 
Board Member 

JACKSON, MS 
2004 to 2008

 

BOY SCOUTS OF AMERICA MERIDIAN, MS 

Advisory Board 2000-2003 
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Professional Affiliations  
 Educause CIO and Senior Technology Leaders Committee
 FBI Infraguard
 Northeast Regional Computing Program (NERCOMP)
 Institute of Electrical and Electronic Engineers (IEEE)
 Association for Computing Machinery (ACM)
 American Association for Artificial Intelligence (AAAI)
 International Neural Network Society (INNS)
 Middle States Commission on Higher Education Evaluator

 
 

Selected Honors and Recognitions 

 Ed Scoop Higher Education IT Executive of the Year 2023 

 IT Managed Services, Ed Tech Magazine 2021 

 Academic Keys Who’s Who in Administration 2015 

 Champion of Innovation, N2N Services Inc., 2013 

 National Role Model by Minority Access, Inc. 2012 

 Florida Institute of Technology President’s Advisory Council 2010 

 Leader of the Year (University of Southern Mississippi College of Science & Tech) 2008 

 
Selected Presentations and Publications 

 

 

J. McKenzie.  T. Moore, K. Marshall and J. Ellis, 2023. "Digital Transformation of HBCUs," 

Elucian Live Annual Conference, New Orleans, LA. 

J. McKenzie.  Z. Dokuchic, R. Isrow and S. Cavin, 2023. "Role Based Security Permissions with 

Colleague SaaS ERP" Elucian Live Annual Conference, New Orleans, LA. 

J. McKenzie, Future of Interactive Technology, 2019, Cleartouch Technology Interactive Annual 

Conference Dublin, Ireland  

G. Brackman, J. McKenzie, and S. Atkins, 2005. "A Comparison of Data Analysis algorithms in 

Activity of High Performance Computing Systems," National Institute of 

Science and Brookhaven Innovation Program, national meeting, Dallas, TX. 
 

Atkins, S. and J. McKenzie, 2006. "A Comparison of Fiber Optic signaling in Studying High Speed 

Networks" National Institute of Science and Brookhaven Innovation Program, 

national meeting, Dallas, TX.
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External/Research Funding 
 

 

 

1. J. McKenzie, Roundtree “Digital Transformation through Broadband Equity and Access 

$2,998,000, National Telecommunications and Information Administration, January 2023. 

 

2. J. McKenzie, B. Allen, N. Faison “Improving Campus Broadband Capacity $1,500,000, 

Department of Education, October 2021. 

 

3. J. McKenzie, B. Allen, M. Amos “Enhancing Teaching and Learning Infrastructure” 

$430,000, Department of Education, September 2017 

 

4. J. McKenzie, Y. Dialo, T. Stewart “Securing Distributed Datacenter and Broadband 

Connectivity” $212,000, Department of Education, March 2014 

 

5. J. McKenzie, “Virtual Justice Broadband Project” $351,671, US Department of Commerce, 

January 2012 

 

6. J. McKenzie, “Expanding and Improving Technology Access” $231,000, The Thurgood 

Marshall College Fund, September 2011 

 

7. J. McKenzie, B. Piazza, C.S. Chen , J. Fletcher, “Math Course Redesign Initiative” $100,000, 

Mississippi Institute for Higher Learning/Center for Academic Transformation, July 2008 

 

8. $98,000, Mississippi Institute for Higher Learning/Center for Academic Transformation, July 

2008 

 

9. J. McKenzie, B. Piazza, C.S. Chen , “Math Technology Learning Initiative” $60,000, 

Pearson Publishing, January 2007 

 

. 

 

 




