
BOARD OF SUPERVISORS FOR THE 
UNIVERSITY OF LOUISIANA SYSTEM 

 
ATHLETIC COMMITTEE  

 
February 27, 2025 

 
 
Item F.5. McNeese State University’s request for approval of a contract with Mr. Bernard 

Viator, Head Football Coach, effective December 2, 2024. 
 
 

EXECUTIVE SUMMARY 
 
  Under this agreement, through December 1, 2029, Coach’s annual salary will be $100,000 
to be paid in monthly installments.   
 
  If the University terminates the agreement without cause, Coach shall not be entitled to any 
remaining compensation listed in the contract. 
 
 

RECOMMENDATION 
 
 It is recommended that the following resolution be adopted: 
 
  NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 
University of Louisiana System hereby approves McNeese State University’s request for approval 
of a contract with Mr. Bernard Viator, Head Football Coach, effective December 2, 2024.   
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Item F.6. Nicholls State University’s request for approval of a contract with Mr. Thomas 

Rybacki, Head Football Coach, effective January 6, 2025.  
 
 

EXECUTIVE SUMMARY 
 

Under the proposed agreement, effective through January 5, 2030, Coach’s annual salary 
is set at $175,000 from the University, and the remainder from the Colonel Athletic Association 
(CAA) as follows: 
 

 Year 1 -    $190,000 

  Year 2  -  $195,000 

 Year 3 - $200,000 

 Year 4  - $205,000 

  Year 5  - $210,000 

 

During the time of employment, Coach will also have the opportunity to receive the 
following earned salary supplements/incentives, funded by the CAA: 
 

 $7,500 – Regular Season Conference Championship – outright or shared 
 

 $2,500 – FCS Football Championship/playoff appearance 
 

 $5,000 – Eddie Robinson Award for any national “Coach of the Year” winner 
 

 $2,500 – Conference “Coach of the Year” winner 
 

 $1,000 – LSWA/State “Coach of the Year” winner 
 

 $2,500 – In an 11-game season, for 7 wins; in a 12-game season, for 8 wins 
 

 $2,500 for a 2.75 GPA per semester (Fall/Spring)/yearly 
 

 $2,500 – Per victory in the FCS Football Championship (including byes but 
excluding the Championship Game) 

 
 $25,000 – Winning the FCS National Championship 
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Coach is also eligible to participate and receive incentives as outlined in the Nicholls State 
University Athletics Incentives for Head Coaches. 
 

In the event the University terminates the contract without cause, Coach is entitled to any 
earned but unpaid incentive compensation in addition to the remaining base salary that he 
would have earned during the entire term of the contract.  Amounts that come due during the 
current fiscal year ending June 30 shall be paid by the University.  The remaining amounts that 
come due beyond the current fiscal year shall be funded solely by the Colonel Athletic Association.   
 

In the event Coach terminates the contract without cause during the first four years 
of the contract to become a football coach or staff member of any rank or standing, then 
Coach would be liable to the University for liquidated damages of $75,000.  If Coach 
terminates the contract without cause during the term of this agreement and within one year of 
such termination, obtains employment with another Football Championship Subdivision member 
inside the State of Louisiana as a football coach or staff member of any rank or standing, liquidated 
damages shall be due and payable to the University in amounts set forth below: 
 

 If termination occurs during years 1, 2, 3, or 4 - $200,000 
 If termination occurs during year 5 - $150,000 

 
 

RECOMMENDATION 
 
 It is recommended that the following resolution be adopted: 
 

NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 
University of Louisiana System hereby approves Nicholls State University’s request for approval 
of a contract with Mr. Thomas Rybacki, Head Football Coach, effective January 6, 2025. 



Nicholls State University 

Office of the President 
P.O. Box 2001 | Thibodaux, LA 70310 | 985.448.4003 | 985.448.4920 [F] 

February 6, 2025 Via Electronic Transmittal Only 

President Rick Gallot 
University of Louisiana System  
1201 North Third Street, Suite 7-300 
Baton Rouge, LA 70802 

Dear President Gallot: 

Nicholls State University requests consideration and approval of the following item to be placed on the 
agenda for the February 27, 2025 meeting of the Board of Supervisors for the University of Louisiana 
System: 

New Employment Contract for Thomas Rybacki-Football Head Coach. 

Thank you for your assistance in this matter. 

Sincerely, 

Jay Clune, PhD 
President 

JC/apf 
Enclosures 
c:   Mr. Terry Braud, Executive Vice President for Finance & Administration 

Mr. Jonathan Terrell, Vice President for Collegiate Athletics/Athletic Director 
Dr. Michele Caruso, Vice President for Student Affairs 
Dr. Todd Keller, Vice Provost/Chief Academic Officer 
Ms. Renee Hicks, Assistant Vice President of Institutional Effectiveness Access & Success 
Ms. Paulette Mayon, Assistant Vice President for Business Affairs & Ethics 
Ms. Alison Hadaway, Director of Human Resources 
Mr. Jerad David, Director of Communications & Legislative Affairs 
Ms. Caitlin Westerman, Internal Auditor 
Ms. Paige Pierce, Director of Alumni Affairs 
Dr. Martin Meder, Faculty Senate President 

A MEMBER OF THE UNIVERSITY OF LOUISIANA SYSTEM 
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BOARD OF SUPERVISORS FOR THE 
UNIVERSITY OF LOUISIANA SYSTEM 

ATHLETIC COMMITTEE 

February 27, 2025 

Item F.7. Northwestern State University’s request for approval of a contract with Mr. 
Benjamin Kaszeta, Head Coach for Women’s Volleyball, effective January 20, 
2025. 

EXECUTIVE SUMMARY 

This agreement is for the period from January 20, 2025, through December 1, 2028.  During 
this period, Coach’s annual base salary is $71,000 per contract year.  In addition, the Demons 
Unlimited Foundation will pay Coach the following annual performance incentives as salary 
supplements: 

Performance Incentives 

Use of Cell Phone $1,200 

Conference Regular Season Champion $2,500 

Conference Tournament Champion $2,500 

NCAA First and Second Round Win $2,500   For each win 

NCAA Sweet 16 Appearance $5,000 

NCAA Elite 8 Appearance $7,500 

NCAA Final Four Appearance $10,000 

NCAA National Champion $15,000 

National Coach of the Year $10,000 

Conference Coach of the Year $2,500 
Official award presented by the 
Conference 

In addition, the Demons Unlimited Foundation will pay Coach an annual academic 
achievement incentive as a salary supplement if the annual APR score is 980 and above. 

If the University terminates the agreement without cause, Coach shall be entitled to 50% 
of the total of the base salary that he would have earned in the years remaining in the contract, less 
compensation received by the Coach from any other employment.  The University would be 
responsible for the current fiscal year compensation, through the end of the fiscal year (June 30). 
The Demons Unlimited Foundation would be responsible for the remaining months in the 
agreement (the next July 1 through expiration).   

In the event Coach terminates the Contract without cause, Coach would be liable to the 
University for liquidated damages in the following manner: 
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 If after January 20, 2025 but before December 1, 2025 – $30,000 
 If after December 2, 2025 but before December 1, 2026 – $20,000 
 If after December 2, 2026 but before December 1, 2027 – $10,000 

 
The liquidated damages by either party shall be due and payable in a lump sum within sixty 

days of Coach’s final date of employment at Northwestern State University. Failure to make 
reasonable efforts to secure employment shall be cause for termination of this agreement, and 
release of the University and Demons Unlimited Foundation of any obligations to make further 
payments.   
  

The University and the Demons Unlimited Foundation signed this joint agreement with 
Coach.   
 
 

RECOMMENDATION 
 
 It is recommended that the following resolution be adopted: 
 
 NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 
University of Louisiana System hereby approves Northwestern State University’s request for 
approval of a contract with Mr. Benjamin Kaszeta, Head Coach for Women’s Volleyball, effective 
January 20, 2025. 



February 6, 2025

Rick Gallot, President 
University of Louisiana System  
1201 North Third Street, Suite 7-300 
Baton Rouge, LA 70802 

Re:  Appointment of Mr. Benjamin Kaszeta as Head Volleyball Coach

Dear President Gallot:  

Northwestern State University is submitting the following item to be placed on the agenda 
for approval at the February 2025 Board Meeting:  

Appointment of Mr. Benjamin Kaszeta as Head Volleyball Coach for 
Northwestern State University at an annual salary of $71,000 for the period of  

January 20, 2025 - December 1, 2028, as outlined in the attached contract. 

Thank you for your consideration of this request. 

Sincerely, 

James T. Genovese 
President   

Attachment 

F.7.



















BOARD OF SUPERVISORS FOR THE 
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ATHLETIC COMMITTEE 

February 27, 2025 

Item F.8. University of Louisiana at Lafayette’s request for approval of a First Restated 
and Amended Contract for Employment with Mr. Michael Desormeaux, Head 
Football Coach, effective July 2, 2025. 

EXECUTIVE SUMMARY 

Under the proposed agreement effective through December 31, 2029, Coach’s salary for 
each year is $705,000.  The Contract also provides that the University of Louisiana at Lafayette 
Foundation, through its Unrestricted Athletic Foundation Accounts, shall pay Coach a one-time 
$150,000 signing bonus and a Contingent Premium Benefit of $200,000 each year for his role in 
the promotion and production of the University’s football program through radio and television 
programs. Additionally, for each season during the term of this contract in which the Coach 
achieves at least eight regular-season wins, the Coach shall be entitled to a salary escalator in the 
amount of $40,000. The escalator amount shall be added to Coach’s Base Salary by July 1 each 
year following the conclusion of the regular season.  Finally, the University may provide Coach 
with an annual automobile allowance of $6,000 if a vehicle is not provided by a dealership. 

Supplemental Compensation shall be paid from the University of Louisiana at Lafayette 
Foundation accounts as follows: 

 Academic Achievement Compensation - A payment of $25,000 upon the happening
of the following event which occurs earliest in any year of this contract, if at all,
provided that University has been notified that the Football Team’s cumulative
Academic Performance Report (APR) average is above 930:

o The Football Team earns an academic grade point average of 2.7 or above
during the spring semester of any year of this Contract as reported to the
Conference; or

o The Football Team earns an academic grade point average of 2.7 or above
during the fall semester of any year of this Contract as reported to the
Conference; or

o The annual graduation success rate of the Football Team as reported by the
NCAA exceeds 70%.
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 Post-Season Achievement Compensation:

o $250,000 if team appears in a College Football Playoff game.

o $350,000 if the team appears in a College Football Playoff Quarter Final game.

o $450,000 if the team appears in a College Football Playoff Semi-Final game.

o $450,000 if the team appears in a College Football Playoff Championship game
or $550,000 if the team wins the College Football Playoff Championship.

o $50,000 if team appears in a non-College Football Playoff Bowl game and
achieves seven regular season wins.

o $25,000 if team wins in a non-College Football Playoff Bowl game.

 Conference Achievement Compensation:

o $50,000 if the Football team wins its Conference division; or

o $125,000 if the Football team wins its Conference championship.

 Regular Season Achievement:

o $75,000 if the Football Team wins ten regular season games; or

o $100,000 if the Football Team wins eleven regular season games; or

o $125,000 if the Football Team wins twelve regular season games.

 Power 4 Achievement Compensation:

o $100,000 if team wins a regular season game versus a non-Conference Power
4 opponent.

 Final Ranking Achievement Compensation:

o $50,000 if team achieves a ranking within the top 25 in the final official
Associated Press (AP), Coaches Poll, and/or College Football Playoff rankings
at the conclusion of the regular season.
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 Coaching Recognition Achievement Compensation:

o $50,000 if Coach is named Coach of the Year by the Conference; and

o $100,000 if Coach is named the recipient of the Associated Press Coach of the
Year Award, the National Sportswriters Association Paul “Bear” Bryant
Award, the ESPN Home Depot Award, the American Football Coaches
Association Coach of the Year Award, or the Bobby Dodd Coach of the Year
Award.

If the University terminates this agreement without just cause prior to the expiration of its 
term, Coach shall receive a payment equivalent to 50% of the Base Salary remaining to be paid 
under the otherwise unexpired term of this Contract, and 50% of the Contingent Premium Benefit 
remaining to be paid under the otherwise unexpired term of this Contract. Such liquidated damages 
payment shall be issued from funds provided by the Foundation. 

If the Coach terminates the Contract prior to the expiration of its term, Coach shall be liable 
to the Foundation for liquidated damages as follows: 

 $1,000,000 if such termination occurs on or before December 31, 2025;

 $750,000 if such termination occurs after December 31, 2025, but on or before
December 31, 2026;

 $500,000 if such termination occurs after December 31, 2026, but on or before
December 31, 2027; or

 $250,000 if such termination occurs after December 31, 2027, but on or before
December 31, 2028.

 Such liquidated damages shall be reduced by 25% if Dr. Bryan Maggard is no longer
serving as the University’s Vice President for Intercollegiate Athletics on the date of
notice of termination.

The University and the University of Louisiana at Lafayette Foundation each has an 
agreement with the Coach.   

RECOMMENDATION 

It is recommended that the following resolution be adopted: 

NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 
University of Louisiana System hereby approves University of Louisiana at Lafayette’s request for 
approval of a First Restated and Amended Contract with Mr. Michael Desormeaux, Head Football 
Coach, effective July 2, 2025. 

FF.
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Item F.9. University of Louisiana at Lafayette’s request for approval of a contract with Mr. 
Thomas Sevel, Head Men’s Tennis Coach, effective February 27, 2025. 

EXECUTIVE SUMMARY 

This agreement is through May 30, 2030.  During this period, Coach shall receive an annual 
base salary of $60,000 from the University for the term of the contract. Achievement 
Compensation shall be paid from the University of Louisiana at Lafayette Foundation accounts as 
follows: 

 Academic Achievement Compensation. A payment of $1,000 upon the happening of the
following event which occurs earliest in any year of this contract, if at all, provided that
University has been notified that the Men’s Tennis Team’s cumulative Academic
Performance Report (APR) average is above 930:

o The Men’s Tennis Program earns an annual academic grade point average of 3.3 or
above during the fall semester of any year of this Contract, as reported to the
Conference; or

o The Men’s Tennis Program earns an annual academic grade point average of 3.3 or
above during the spring semester of any year of this Contract, as reported to the
Conference; or

o The graduation success rate of the Men’s Tennis Program as reported by the NCAA
exceeds 80%.

 Performance Achievement Compensation. In addition, Coach shall receive all of the
following which may apply per Men’s Tennis season:

o $2,000 if the Men’s Tennis Team wins either its Conference regular-season Men’s
Tennis team championship or its Conference Men’s Tennis Team Championship;

o $2,000 if the Men’s Tennis Team wins both its Conference regular-season Men’s
Tennis team championship and its Conference Men’s Tennis Team Championship;

o $2,000 if the Men’s Tennis Team appears in the NCAA Men’s Tennis Team
Championship;
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o $1,000 if a member of the Men’s Tennis Team appears in the NCAA Men’s Tennis
Singles Championship;

o $1,000 if members of the Men’s Tennis Team appear in the NCAA Men’s Tennis
Doubles Championship;

o A payment equivalent to one monthly installment of Coach’s then-current Base
Salary if the Men’s Tennis Team wins the NCAA Men’s Tennis Team
Championship;

o $2,500 if a member of the Men’s Tennis Team wins the NCAA Men’s Tennis
Singles Championship, or if members of the Men’s Tennis Team win the NCAA
Men’s Tennis Doubles Championship; and

o $2,000 if the Men’s Tennis Team is ranked in the top twenty-five (25) of the final
Intercollegiate Tennis Association rankings.

 Coaching Recognition Achievement Compensation. In addition, Coach shall receive all
of the following which may apply: 

o $2,000 if Coach is named Coach of the Year by the Conference; and

o $5,000 if Coach is named the National Coach of the Year by the Intercollegiate
Tennis Association.

If the University terminates this agreement without just cause prior to the expiration of its 
term, Coach shall receive a payment equivalent to 50% of the Base Salary remaining to be paid 
under the unexpired term of this contract.  Such liquidated damages payment shall be issued from 
funds provided by the Foundation, and will be offset by future compensation earned by Coach as 
described within the contract. 

The University and the University of Louisiana at Lafayette Foundation each has an 
agreement with the Coach. 

RECOMMENDATION 

It is recommended that the following resolution be adopted: 

NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors for the 
University of Louisiana System hereby approves University of Louisiana at Lafayette’s request for 
approval of a contract with Mr. Thomas Sevel, Head Men’s Tennis Coach, effective February 27, 
2025. 
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